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67-2064 

To: 



Stefrergl gSimsm-nf Itturstigatum 

States Brparimrnf of jgfrtsi ico 

Butte, Montana 
March 2, 1942 

The Director, Federal Bureau of Investigation, United States 
Department of Justice, Washington, D. C. 




Interviewing Officia 



Name of Applicant 







Interview date 






c 






Exam. 

0rai: 

Written: 
Composite, 



Re -Exam, 



2. 



3*. 

A. 

B. 



D 



^IMPBE 






Age : -5 

Marital Status^ 



Position: 

Education and degrees: 

n 



GENERAL ‘■IMPRESSIONS OF APPLICANT: 

♦ 

Transmitted herewith are the examination jaspers, personal v 
interview sheet, certificate of medical examination,: and application 
for appointment blank of the above Applicant who wds interviewed*' in 
the Butte Field Division on February 28, 194&, *• ' l . 




'y 



t * 



This Applicant advised thi't he is married and is thirty-two 
years of age; that he registered for Selective Service, and that his 
local order number is 2,196, Be said that .he claimed exemption on the 
grounds of dependents, and l^s b|^01assified~as 3-A. 

. - j ^ W ^ f 

Applicant presented a good personal appear ance>-and-he, -was~~y; 
dressed neatly* Bis features are ordinary, and no physical defects 
were noted* His conduct during the interview was good* He ms well 
poised and his speech was average. He appeared to be jaelf-cohfident, 
exhibited no nervousness, had no foreign accent, and was tactful* He’ 
answered questions definitely and quickly, stating that he-has studie.d , • 
federal procedure, but his knowledge of same is limited* He advised 7 ■ 
that he has had no investigative experience except that connected with / .»^ r €< 



'ill'll^ 



(' * » 






9- 






his lair practice* The Applicant appeared to he resourceful* and it 
is believed that he will develop* Mien questioned as to his ultimate ^ 

Do you consider the Applicant qualified for the appointment he seeks 
and, if appointed, do believe he would develop into better than 
an average employee? 






SELECTIVE SERVICE INFORMATION 
Has applicant registered? If 



.so 



"\ 



, what is order number? 






Approximate date of induction? a . 

Does applicant intend to claim exemptiem? 

If so, what deferment classification? - ' 

What is applicant 1 ^ attitude toward military Service? 










'VxA No. 



/, i ■ 7 



A 







O 



jO 



/ 



'O 



4^. 

A. 

B. 

C. 

D. 

EL 

A. 

B. 

C. 

D. 

E. 

F. 

G. 




PERSONAL At PEA&NCE : 

PERSONAL APPE^MBi’ AND APPROACH: Excellent. 

DRESS: Nor %. Poor .^Untidy. 

FEATURES: R.i fined . OrdinarjrT Coarse .J)ia|fipated . 

PHYSICAL D33FECT8, if any \sUv60 , 

J 

CONDUCT DU RI NG INTERVIEW: . ; 

PERSONALITY: Excellent. GoodT t Fair.: Average. Poor. 

POISE: Well-poisadT Steady. Temperamental. Average. 



Fair. Poor. 




FOREIGN ACCENT -J Non^l Slight, Noticeable. 
TACT: Tactful? Average. Lacking 



A 



l 



i 



/<-> 

, v> 



7\ 

A. 



8 



9. 



GENERAL INTELLIGENCE: // , 

Answers general questions definitely: Quickly^ Vaguely. 

Has applicant studied Federal Procedure? tfc* - 
Any investigative experience? If so, de/cribe 

Does the Applicant appear to he resourceful a^”’*’ * - /• 

Does the Applicant appear ££ y have executive^bility?^*^ 1 ^ 4 ^^ 




GENERAL INFORMATION: 



Y%: 



Whatsis his ultimate goal ill lifej aside 
connected' with the FBI? dtLs 



B. 7/hat are his recreations .and* tastes? 



HEALTH RECORD : . 




>m hia. desire to bg_ ^ 

1L. 





NAME' AND ADDRESS OF PERSONS ’TQ~ UHOM INDEBTED : *' ^ - ‘ 



10. CITIZENSHIP OF APPLICANT t/ W 
AND 5LACE ) • — * 



AND BARENTS: ,(IF NATURALIZED, £>ATE . . 




ii 



12 . 



13. 



14 . 



ORGANIZATIONS^ -PMJBS', SOCIETIES, ETC: (INDICATE NATURE', PURPOSE AND . 

LOCATION). 

(S^cr /0a/h. 

JS>k 

ARREST RECORD (INDICATE CHARGE, DATE* PI^CE, D^kJSITIOJT) OF APPLICANT 

^ 

(JX Su' V 

RESIDENCE ADDRESSRS'TJURING PAST FIVE YEARS: ^ 



KLsEW 



TIME CONSUMED IN PERSONAL INTERVIEW 

^1 



/£ 






T ± _ * • __ A J _ * 1 



Interviewing ..Official 





goal in life other than., being connected with this Bureau, he stated that 
it was to make a success in life and to be respected and happy. Applicant 
advised that he enjoys golfing, photography, and reading. He stated that 
his health is very good and -that he cannot remember ever having been 
seriously ill. 

The Applicant advised that he is an American citizen, and that 
his parents, as veil as his wife's parents, were bom in the United States 
He advised that he belongs to the Elks Lodge and is a member of the Phi 
Delta Theta Social iTatemity. He stated that neither he nor any members 
of his family have ever been arrested, and that none of them belong to or 
believe in any subversive organizations. 

It is believed that the Applicant possesses the desired qualities 
in Bureau Special Agents, and that he will develop into an average Agent. 
Therefore, a favorable recommendation is made. 



_ 

Form 2113 
(March 1940) 




UNI 



STATES CIVIL SERVICE COM 



2' 

Mrion 



CERTIFICATE OF MEDICAL EXAMINATION 

(Authorized by Executive Order of September 4, 1924) 



APPLECANT MUST FILL IN DQXTED LINES BELOW TO HEAVY LINE 

1 -7 , acAT~rg V 

eTZbl^'e I _"ZTiis.6iis_ I 

M R lF g 5 

(Sex) (Sato’ of birth) 



(Title of examination taken) 

(DepMtoemt fl^d’bureauln'which you aro’to’be employed) 



(City or town in which you.are to be employed) 

1. Have you any physical defect or disease or disability whatsoever? 



2. If answer is “yes” give details 



ROLLED PRINT, right forefinger 

(Print must *be taken to identify person 
examined. Indelible or stamp pad should 
be used) 



•’ ,V 
... V ' 



ZC 



PHYSICIAN SHOULD FHjLi 



HE FOLLOWING 



... - inches. * poimds. . pounds. /Males, with and without clothing; females, 

(Height, without shoes) (Weight, wclothmg) (Weight, without clothing) \ clothed, but without wrap or hat. 

•To be taken for males only upon special written request of the official ordering examination. 

Items checked (V) were examined and found normal . Deviations from normal are noted . (See instructions on reverse side , 

numbered to correspond with items below*) 

20 20 20 m 

' * 1. Eyes: Distant vision: Without glasses: Right: Left: With glasses if worn: Right: ^ o Left: 2.<£> 

Near vision: 

What is the longest and the shortest distance at which the following specimens of Jaeger No. 1 and Jaeger No. 2 can be 
read by the applicant? If No. 1 is read with ease, No. 2 need not be given. Test each eye separately. 

[ Without gla ss es* 

With the view of promoting health and efficiency and of minimizing I b 

accidents among Federal ©mployoes, the heads of tho several executivo J p / . , ^ fs . 

departments and independent establishments having a medical person- 1 ■ K * -**- — ln * ”> in. 

nel are directed to make euch physical examination of applicants for I / ^ 

(Jaeger No. 1) 1 L. ..of., in. to In. 

and employees in the Federal classified service as may be 
requested by the Civil Service Commission or its authorized 
representative. 

This order will supplement the Executive orders of May 29 
and June 18, 1923 (Executive order, September 4, 1924). 

(Jaeger No. 2) 

Evidence of disease or injury: Right 

L > ■ ' - ' ^ Color vision Method of testing color vision 

2. Ears: (Consider denominators indicated here as normal. Record as numerators the actual distance heard.) Ordinary 

conversation: Right ear — <g£c? Left ear — J~Q Evidence of disease or injury: Right ear Left ear 

20 fL 20 ft* 

3. Nos©, sinus disease, etc ..^T. 

4. Mouth and throat _ I' 



Without glasses: 

R. in. to in. 

L. in. to in. 



With glasses, if used: 

R. in. to in. 

L. in. to ..^Tin 

With glasses, if used: 

R. in. to in. 

L. in. to 




5. Gastro -intestinal 

6. Thyroid (especially in women) 

7. Heart and blood vessels . __ 

Is organic heart diseasej>resent? — If organic heart disease is present, is it fully compensated? 

8. Lungs: Right Left y/ 

History oftuberc^^ If so, has the disease been arrested for at least 1 year? ^ 

(If present, name variety: Inguinal, ventral, Woral, etc.; read definition on'r evers o beforo ans wering j 
If present, is it supported by a well-fitting truss? 

10. Varicose veins 

► , — (if present, state location and degree) 



Varicocele (see note 10 on reverse side) 

11. Feet: Is flat foot present? Degree of impairment of function 

12. Deformities, atrophies, and other abnormalities, diseases, or defects not included aXov©^™^ 



13. Scars of serious injury or disease .AfZ. 

14. Nervous system (see note 14 on reverse side) 






15. (a) Urinalysis (see reverse side) 






(6) Venereal disease .4™. 

16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your comments Under appropriate 

heading above or under “Remarks” on back of this sheet. - 

17. Does Veterans Administration recognize service-connected disability in this case? cover in your comments* 

(Yes or no) 

This certificate is to he returned to the official of the U. S« Civil Service C&mmlssion requesting the examination 
1S - 1000 [OVER] 







The aim of the Executive order onSeptember 4, 1924, under which this examinations made, is to obtain information as to 
the physical condition of appointees to the classified civil service with a view to promoting efficiency and minimizing accidents 
and claims under United States employees' compensation laws. 

■ ' r ■' 1 ''' "" t- 

Notes for Examining Physician 

Weight. — Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice); females, clothed, 
but without wrap or hat. If overweight, state whether due to bone and muscle or to fat. 

Height. — Without boots or shoes; observe that no appliances are used to increase. 

The examination should include the following observations: 



1. Eyes. — Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should be instructed to 
remove the glasses at least one-half hour before testing uncorrected 
vision . 

2. Ears. — Evidence of middle ear or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Nose. — Ability to blow through each nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth and throat. — Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

5. Gastro-intestinal. — Ulcers, inflammations, etc. 

6. Thyroid. — Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially in 
women. 

7. Heart. — Murmurs. , State whether functional or organic. 
If valvular disease exists, state whether pr not it is fully com- 
pensated. Arteriosclerosis. 



8. Bungs. — It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it has 
been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. 

9. Hernia. — Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia^ exists when 
ring is enlarged and on coughing visceral impulse is felt which 
follows the finger on withdrawal. 

10. Varicocele. — If varicocele is present, state approximate 
size — e. g., size of walnut, lemon, etc. 

11. Plat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused by 
accident or occupation. By “fiat foot,” as used in this form, 
is meant a weak foot with impaired function, the term being 
equivalent to “fallen or misplaced arch,” an abnormal condi- 
tion. Impairment of function is the point to be noted. Ah 
anatomically flat foot, but strong, is not disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignificant 
scars or blemishes which might be referred to as marks of 
identification be recorded. 

14. This entry should include symptoms and full history of 
aiiy mental or nervous abnormality. 

15. Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected. 



Record of urinalysis, if made: Sp. gr. Albumen — Sugar — Casts 

Blood pressure: Mm. Hg. systolic Mm. Hg. diastolic 

If tachycardia is present, give pulse rate: Sitting Immediately after exercise — Two minutes after 

exercise Cardiac reserve 

(Good, fair, or poor) 



I have found this applicant abnormal under the following headings: 



Tn my opinion, applicant is capable Of pArforming Hut.iAR involving 




physical exertion. 




. (Arduous, moderate,, or light) 









(Signature of applicant) 



(This space-to be filled in, as a matter of identification, by the applicant in own hand 
writing, and In ink, Inlhe presence of the physician) 






M. D. 

The examining > (SignatifrQ of examining physician) 

<7. (Place of examination) ^ physician _ - > 

/ ^9 / y must be in 

— /- /- ( 1 the Federal (Titlo,‘and branchof Federal medical service) 

(Date of examination) service < " . v * 

Full time? „ • Part time? Fee paid? 

* 



TH.0 personnel officer should nil in tbo blanks below before sending this form to tl*<^ )Qoifi -mission for action 

To be appointed in 

(Department) (Bureau) 

Title of position 

Type of appointment (check): □ Original appointment □ Transfer □ Reinstatement □ Classification 

Number of certificate upon which applicant's name appears (to be given in ease of original appointment) 



0. S. GOVERNMENT PRINTING OFFICE 16 — 1060 



FBI BUTTE 



2-28-42 



3-51 PM 



DIRECTOR r> , 

A2I 

SEEK. GEORGE HAYES SCATTERDAY AND 

APPLICANTS FAVORABLY RECOMMENDED. | 
APPLICANT UNFAVORABLY RECOMMENDED. • 
LOGAN 

A AND H PLS 

5-49 PM OK FBI NASH DC MEP r 






FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

THIS CASE ORIGINATED AT 



BUREAU 



REPORT MADE AT 



DATE WHEN MADE 



GEORGE HATES SCATTEHDAX 



PERIOD FOR 
WHICH MADE 



Seattle, Washington 4/13/42 4/7-10/42 



REPORT MADE BY 

E. A. WILSON 



CHARACTER OP CASE 

APPLICANT - SPECIAL AGENT 



SYNOPSIS OF FACTS: 



Applicant attended University of Washington, School 
of Economics and Business, Seattle, Washington, 
September, 1929 to August, 1931* Graduated vdth 
degree of Bachelor of Business Administration, 
majoring in Foreign Trade, Grades considered above 
average; stood in 2nd 10W of graduating class of 
approximately 60. No record of extra-curricular 
activities. Berber in good standing of Phi Delta 
Theta fraternity; resided at fraternity house while 
attending school* Not remembered by instructors. 
Fellow students describe as average person, quiet, 
fairly studious. Did not participate in athletics; 
drank so>ae but not to excess; habits gccd, No dcr:,; 
atory information as to loyalty or character. No 
local criminal or credit record. 



- RUG - 



Reference: 



Bureau letter dated 4-4-42 to Beattie Office (bureau 
file 67-31^193). 



■UGATICN 



■'l T T ' T I, t*‘> ' 

biJ kn Jlii-* * • J- -/ t . 



Krs, WINNIE BEUGGER, Assistant to the Registrar, University of 
Washington, made available the records of the applicant to the writer, 

f j • Of* , 

. y . . ‘ M f t 1 ‘ 

r^-y^ / V - ty' • / 

po NOT WRITE IN THESE SPACES 



COPIES OF THIS REPORT 


/ 




* ■ .i , 


* 


* ^ V' * 


/2 - bureau 

it 


, , v- p 


2 - Seattle 










1 




V S, OOTSKNXBNT FEINTING OS TIC 8 



7—2034 














These records revealed that CC ATTEADAY attended the University of Washing- 
ton, School of Economics and Business, from the fall of 1?29 to August, 

1931, having transferred from the University of Idaho, Applicant graduated 
in August, 1931 and received a degree of Bachelor of Business Administration, 
His average grade for the two years was between "C" and "B", a grade point 
average of 2 , 36 , which is considered above average. He majored in Foreign 
Trade and took several courses in Economics and Accounting, 

Dr, M» II* SKUJHSR, instructor in Foreign Trade at the University, was 
interviewed but stated that he did not recall applicant. However, after 
reviewing SCATTEADAY ' C record, he stated that applicant must have been a 
good student, and that his grades were above average. He stated further 
that there were about sixty students in applicant 1 g graduating class, and 
that TCATISEDAY would have stood in the second 10^ of the class, 

Ur, C. £» DAKAIJ, another instructor in the School of Economics and 
cusiness, was interviewed with negative results. There are no other instruct- 
ors at the University at this time who would have had applicant in their 
classes. 



L2rs* ’IIID:GU CIliEAllAIJ, clerk in the office of the Dean of Len, searched 
their files for a record of applicant, but now- was found. She advised 
that if there had been my misconduct on ,'p. ATTvEDAY'C part while he was in 
school, a record would have been kept, Ho record of extra-curricular 
activities could be found, r.nd applicant was not listed in the Yearbook for 

1931. 



KEICHBGBHOGD 



The records of the University of Washington revealed that applicant had 
resided at 2111 - East A7th Street, while "ttrriing school at that institu- 
tion.. 'ihX' if the address of the Shi Delta Theta fraternity , Ur . lEit;.!*. 
KAA1EIJ, present president of this fraternity, advised it the fraternity 
bed never had a housew^th'.!’, tut that o'vh . raregor .as chasm ~ r-- ■ 

the that none of the present residents would recall applicant* 



Records of the fraternity indicated that applicant is a member in good 
standing and there was nothing to indicate that there had been any objection- 
able conduct on his part while residing at the house* 



CIIATd/io ftlCHAid) DeillLLu., of the G.B, Dei'ILLTi Insurance Company, Joseph 
Vance Euilding, advised that he and EOATTL-QtY attended school at the same 
time and were members of the psii-e fraternity, but that whale he recalled the 
applicant slightly, he could furnish no information as to his character, or 
in my other regard* 



2!r* EIIEELL CADE was interviewed by the writer at his office in the 
Colman Building. Hr, GAGE said, that while he attended the University of 
Washington he knew GCATTERDAY auite veil, but that he had not seen him since 
1931* He advised that he considered applicant as an average person and not 
outstanding in any respect; that at the time he knew applicant, the latter 
was inclined to be quiet and fairly studious; that his habits were good; that 
he did not keep late hours or drink to excess, although he stated that at 

- 2 ** 




time applicant did drink on occasion* He advised further that at that time 
SCATTERDAY made an average appearance* He advised that there was nothing 
of a derogatory nature known by him about the applicant, and that as far as 
he knew, the latter was a good .American and was patriotic. He said further 
that while he did not know what changes had taken place in the man during 
the last few years, his impression of him at the time they were attending 
school was that applicant was the kind of a person who would get a job done 
if one was given him to do, but that outside of that he was unable to state 
as to applicant’s ability or qualifications. Mr* CAL A stated that during 
the time he was acquainted with applicant, he had noticed nothing that 
would indicate that the latter was not a good, loyal American. 

Mr, STEPHEN ANDERAQ1I, Stephen Anderson Insurance Company, Colman 
Building, also advised that he had known applicant slightly while attending 
the University of Washington, and that they were members of the same 
fraternity. He also advised that applicant was more or less an average 
person, and not outstanding in any respect; however, that there was nothing 
to indicate that SCATTERDAY did not h.v. a a good character, as he had been 
rather quiet and studious while living at the fraternity house. He stated 
that applicant was not athletic, and that as he recalled it, most of his 
spare time was spent in studying* 

CRIMINAL 6 . CREDIT RECORD 

The records of the Seattle Credit Bureau, Joseph ¥ance Building, 
revealed no record of any kind on applicant. 

The records of the Seattle Police Department and the King County 
Sheriff 1 s Cfficc were checked with negative results* 



RSFRHRED UPC’J COMPIiiTIOil TO TIC OFFICE OF GRICE! 
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CC-27 




67-318195 

Special Agent in 6h urge Apdl 4* 1942 

Batte, Wwiiint 

Dear Sir: 



Please institute an immediate investigation to determine the following named 
applicant's character, reputation, ability and qualifications for the position sought: 



Applicant : 

Address: 

References 



fl w wf i Hajrea Scatterdsy 




Po sition: Agent 



Hen* I* S. Buckner, OmiI &wm» CtlAMUi Idaho* 

Or* F* X* Cole* OeSdwtU* Idaho* 

C. C. Andersen* Bela*, Idaho* 

$• Boo Danlap, Caldwell* Idaho* 

Am km Meliae, Coort House* Caldwell, Idaho* 

Applies!* attended Caldwell High seheol, Caldwell* 1923 to 1927} Snlirerstty of Idaho* 
Moeoew, 1927 to 1929, both Idaho* 

Applicant m employed fcy tha City of Caldwell, as truokdriver, eosnerw of 1928 and 1929* 
Idaho Bower Co*, a a eleetrleiait, sour 1930j X* B. Seat&srday* father, senior partner, 
ae low clerk, July, 1934 to Wb* 1937} Preeilciag Ion and .Junior partaor in tho flm of 
SMltodf and Seatterday, siaee f*« 1937, Ca ld we ll, Idaho* 

Obtain deloetire Senrio# data loeal Board, wrier anhwr 2196, Caldwell, Idaho* 

Applicant received throe tlekwte for overparking, Caldwell, Idaho, H fine wo each 

o oe e o ion, dates not glean* 

imUwot Is o ae th e r of tho Idaho Bar* 

Applicant ia indSbtod $3377 to Capitol Seeurlttee Corporation} $1000 to Catharine A* Cainj 
$81 to Idaho Pint national Bank, oil Caldwell, Idaho* 

Aooortain reputation of applicant** parents presently residing at Caldwell, Idaho* 






Applleant attended George utaahington Bniveraity, 2.C*, 1932 to 1936* HUB* degree* 
Applicant was eapleyed hy tho 0* 3* Cor* Capitol, as Capitol Police, Oat* 1931 to Feh, 
1932} 0*3* denote, elevator operator* Fdb. 1932 to Xareh* 1933} W*?*&»* asst* stat* alerk. 
Has* 1933 is Jans, $936* all widlo attending taw Sehool, 0.0, 

\ tL v6ry com P lete an<1 thorough investigation to be 
ippiStT The inauilries made should not be confined to the references v 
as Mxfafolmck Wkows they are usually favorable. Anything that your 

than the above references should be reported. 



made of thi. 
given abovf 
investigat 



5 £ 



investigation 



Very truly 

* ta . 



yoiM? 8 fm> 

' N 



Hr. Hendon-4 






t, 



John Edgar Hoover 
Director 




m-mm 

ba & 9 sm 'MmAam 
mt ifeyat ‘>«*tt®jr4*y 

Ml AppUMISt 



Ap$iU*mt It s miw of tht 



- of mMn&oH* -ittiilt* ' tmm 19S9 to J.931 

»*s,a. tftgrtt* 

Af$U««nfc It |S jo*** of «f» t aurM* mkI » 2*£«1 ro«t4#ai of C*io*oU, Mate* iio *** 
tioni Docmiwr S3* 190?* At CaSMX* Xdtho. Ajb^AwmjI** Mtinr<i fttlOm am* **» Mm 
tf» 'OOttUor* 

11 lx roqwMto«t that a tolot yo wmmsrp of VhJL* it MMitlMl to tilt Bars 



•• 



*• 



FBI SEATTLE 4-12-42 



w n* 7; r * . 

2-05 PM 



DIRECTOR , 1 * 

OATS* GEORGE HAYES SCATTERDAy! SA APPLICANT. ATTENDED UNIVERSITY OTj . 
WASHINGTON SCHOOL OF ECONOMICS AND BUSINESS* SEATTLE, SEPTEMBER 
NINETEEN TWENTYNINE TO AUGUST, NINETEEN THIRTYONE* GRADUATED WITH 
DEGREE OF BACHELOR OF BUSINESS ADMINISTRATION, MAJORING IN FOREIGN 
TRADE. GRADES CONSIDERED ABOVE AVERAGE, STOOD IN SECOND TEN PERCENT 
OF GRADUATING CLASS OF ABOUT SIXTY. NO RECORD OF EXTRACURRICULAR 
ACTIVITIES. MEMBER IN GOOD STANDING PHI DELTA THETA FRATERNITY* 

RESIDED FRATERNITY HOUSE WHILE ATTENDING SCHOOL. NOT REMEMBERED BY 
INSTRUCTOS. FELOW XXX FELLOW STUDENTS DESCRIBE AS AVERAGE PERSON, QUIET, 
FAIRLY STUDIOUS* DID NOT PARTICIPATE IN ATHLETICS, DRANK SOME BUT NOT TO 
EXCESS, HABITS GOOD. NO DEROGATORY INFORMATION AS TO LOYALTY OR 
CHARACTER. NO LOCAL CRIMINAL OR CREDIT RECORD. 



FLETCHER 









. >!!!, Ufl ' 



END 

FIRST WORD INCORRECT 
5-10 PM OK FBI WASH DC FJS 
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4-U-42 
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W 

* f j l ' i *N, ! - i 



2-55 PM 



!’ • •■■ - 

\ !>. 02* — t ! 

1 



EW vp, 
co-g? v 






©£ 



<jy» 



as* 



40 



K-’~ . . .. 

:rr?.Cfr.-'.a - • 

: ?. ... - « 

- 

- ’5^-0*200^4 — — 



FBI BUTTE 
DIRECTOR 

HORSE. GEORGE HAYES SCATTERDAY, AKA GEORGE HAYS SCATTERDAY, j§£ 



rv p. dost.. **•*•- 

:j.' T3^J!ooict*i,. «*-* | 

* «»*-.- | 

Ou*i!'34 | 

L’V. ilCt-JO.— ■ ,< 

Oa&^y $ 



fn ■ *" 1 ' ■ *> 



APPLICANT. APPLICANT BOAM BORN CALDWELL, IDAHO DECEMBER TWENTY THRE E 
NINETEEN NINE, SON OF RALPH B. SCATTERDAY. APPLICANT ATTENDED 
UNIVERSITY OF IDAHO AT MOSCOW FROM SEPTEMBER NINETEEN TWENTYSEVEN 
TO JUNE NINETEEN TWENTY NINE WITH AVERAGE GRADES. NO DISCIPLINARY 
ACTION INDICATED. MEMBER PHI DELTA THETA, SOCIAL FRATERNITY. 

APPLICANTS REPUTATION AND CHARACTER CONSIDERED GOOD WHILE IN ATTENDANCE 
AT UNIVERSITY. NO CREDIT OR CRIMINAL RECORD AT MOSCOW, IDAW0MXX IDAHO. 
APPLICANT ATTENDED CALDWELL HIGH SCHOOL, CALDWELL, IDAHO NINETEEN 
TWENTY THREE TO TWENTY SEVEN, GRADES AVERAGED EIGHTY FIVE PER CENT, 

WAS MEMBER OF ORCHESTRA AS EXTRACURRICULAR ACTIVITY. CONSIDERED 
MODEL STUDENT. BIRTH DATE VERIFIED. REFERENCES STATE APPLICANT 
HAS EXCELLENT CHARACTER AND REPUTATION, IS CONSCIENTIOUS AND 
RELIABLE WORKER POSSESSING LIKEABUy||iSONALITY, IS ftfelX WELL LIKED 
IN COMMUNITY, HAS ABOVE ^Ma&E'SJpERANCE. EMPLOYED-OIT-Y-0F 



7 

CALDWELL, IDAHO AS TRUCK DRIVER DURING SUMMERS OF NINETEEN TWENTY*/ 






EIGHT AND TWENTY NINE, RATE OF PAY FOUR DOLLARS PER ] 



WORK 



/ 



l DAY* »i vmi / * 

, v .. /■*» <■ 

SATISFACTORY. EMPLOYED IDAHO POWtXX POWER COMPANY, CALDWELL j ‘IDAHO 

I \ i. 4 ■: * \''4M I" « 1 



SUMMER OF NINETEEN THIRTY AS METER REDER AND GENERHETOFFrCE WORK, : .i \ 

W 1 

THREE DOLLARS FIFTY CENTS PER DAY, WORK SATISFACTORY. cL’AW CLERK 
IN FATHERS LAW OFFICE JULY NINETEEN THIRTY SIX TO FEBRUARY THIRTY 
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PAGE TWO 

SEVEN. ADMITTED TO IDAHO STATE BAR FEBRUARY TWENTY, NINETEEN THIRTY 
SEVEN. JUNIOR PARTNER IN LAW PRACTICE WITH FATHER, RALPH SCATTERDAY, 
SINCE FEBRUARY NINETEEN THIRTY SEVEN. APPLICANT RECEIVED THREE 
TICKETS FOR eSERSABKIlfT* *X OVERPARKING CALDWELL PD, MAY SEVEN, NINETEEN 
FORTY, OCTOBER SEVENTEEN NINETEEN^ORTY^ND^.mLJOURIEEJiJlNETEEN 
FORTY ONE. SELECTIVE SERVICE STATUS THREE A SUBJECT TO RECLASSIFICATION 
IN NEAR FUTURE. IS MARRIED, NO CHILDREN. OWES THREE THOUSAND THREE 
HUNDRED SEVENTY SEVEN DOLLARS TO CAPITAL SECURITIES CORPORATION FOR 
HOUSE IN CALDWELL, IDAHO, FftWffifXX PAYMENTS BEING MADE SATISFACTORILY. 
OWES MRS. KATHERINE A. CAIN ONE THOUSAND DOLLARS ON HOUSE IN CALDWELL, 
PAYMENTS BEING MADE SATISFACTORILY. OWES TWENTY SEVEN DOLLARS BALANCE 
ON CAR IDAHO FIRST NATIONAL BANK, CALDWELL, IDAHO, 4»ft¥MEtJ¥9BXX PAYMENTS 
BEING MADE SATISFACTORILY. CREDIT RATING CONSIDERED GOOD. NO INDICATIOt 
OF RADICAL OR UNAMERICAN ACTIVITIES. NEIGHBORHOOD INVESTIGATION 
SATISFACTORY. 

LOGAN 

END 

5-05 PM OK FBI WASH DC MA 
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TITLE 

GEORGS HAY3S SGATTERDAY 


CHARACTER OF CASE 

APPLICANT - SPECIAL AGENT 



synopsis of facts: Applicant born 12/23/ 09, Caldwell, Idaho. Attended 
Caldwell, Idaho High School from September 1923 to 
June 1927 with average grades, ranking in middle one- 
third of class. Attended University of Idaho, Moscow, 
from o/lS/27 to June 1929* References advise Applicant 
has excellent character, reputation and habits* employ- 
ment satisfactory* Neighborhood favorable. Admitted to 
Idaho State Bar, February 20, 1937. Received three 
tickets for overparking in Caldwell. Selective Service 
status 3A; subject to reclassification in near future. 
Credit good, llo indication of radical or un-American 
activities. Reputation of Applicant's parents good. 
Applicant's debt of y3,377.00 to Capital Securities 
Corporation, Boise, Idaho, for home, being handled 
satisfactorily. 



'R&FSMTOE: Bureau letter, April 4, 1942* (67-318195) 

D3TAILS* Rjg-SPSiSUa S 

AT E0I&1, IjAEO 

i-r* C, C* Andersen Stores and Chairman of 

Idaho State Rationing Board, advisd^ithatt^p%4^ known Applicant since 
Applicant was a small boy, and knew hi*m ||> ‘pave an excellent character and 
reputation. He added that Applicant pqs®$M^d a likeable personality and 
was a man who made friends readily. Mr. ARD 2 i*RS 01 I stated further that Appli- 
cant was^boye averag^in ability/ yhs c^ry> t Ciort|pu3 and ambitious. He 
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added that although. Applicant’s father paid for his tuition at law school. 
Applicant worked at various jobs during the summer to assist in paying for 
the tuition. Mr. AKDBRS01I stated that Applicant came from one of the most 
respected and oldest families in Idaho. His father is a prominent attorney 
at Caldwell, Idaho, 

Mr. AUDER80H stated further that he was of the opinion that Appli- 
cant needed experience as he was only recently graduated from law school and 
at the present time was associated with his father in a law office at Cald- 
well. Mr. ANDERSON added that he considered Applicant and his family to he 
loyal American people. 

AT CALDWELL, IDAHO 



Dr. P. M. COLE, stated that he had been acquainted with -applicant 
since he was a small boy. Dr. COLE stated further that Applicant’s family 
were among the oldest residents in the immediate territory, coming from tfco 
State of Illinois. He Trent on to say that he considered Applicant’s character 
and reputation above reproach, and knew him to have a likeable and pleasing 
personality. He added that Applicant was well liked by everyone that knew 
him. Dr. COLE stated further that he had been in court when Applicant cad 
his father were trying casos, and he was of the opinion that .applicant pre- 
sented a professional appearance in the courtroom, and seemed to have his 
case well in mind and well prepared. 

Dr. COLE advised that he had known Applicant’s family for a long 
time and knew them to be good Americans, with no radical or un-American 
tendencies. 



District Judge T. >■;. BUCKKER advised that he had known Applicant 
since birth and was associated in law practice with Applicant's father for 
some -time in 1905. He added that Applicant had been well reared, coming 
from one of the oldest and most respected families in the Caldwell territory. 
Judge BUOfflBR aided that h* considered Applicant*?, character and reputation 
to be excellent. Ib eta tod that Applicant possessed a pleading personality 
a-vi was 'well liked in the community. 



Judge BTTCKIIER advised that Applicant had tried a few cases in his 
court, and that Applicant appeared to be above average in ability for the 
experience he has acquired. Judge BUCKNER stated that Applicant presented 
his cases in a frank and open manner, and did not try to mislead the court, 
and his cases were well prepared. Judge BUCKNER added that Applicant did not 
have a 'belligerent or loud attitude in court, but on the contrary, presented 
a professional appearance. Judge BUCKNER added that Applicant was admitted 
to th© Idaho State Bar, February 20, 1937, and since that time has been 
associated with his father in law practice in Caldwell. 

Mr. S. BEH DUNLAP, Attorney, advised that he had known Applicant 
since his birth, and, due to the fact that he had a sen almost the same age. 
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he had been closely associated with Applicant most of his life. Mr. DUNLAP 
advised that Applicant was of excellent character and reputation, and had a 
pleasing personality. Mr. DUNLAP stated that Applicant ms well liked in 
school and by everyone that knew him. 

Mr. DUNLAP went on to ssj that Applicant was the son of one of the 
most prominent attorneys in Caldwell, and Applicant had been practicing law 
with his father since he was admitted to the Idaho Bar February 20, 1937. 

Mr. DUNLAP stated further that he considered Applicant to be above average 
in ability, and added that Applicant was in a position to obtain some good 
experience due to the fact that he was associated with his father in the 
practice of law. 

He stated further that he had tried cases in collaboration with 
Applicant and also had opposed him in court, and that he considered him to 
be a credit to the legal profession. 

Sheriff ANDY MOLINE, Canyon County Courthouse, advised that he 
had known Applicant for several yearn, but had never become closely acquainted 
with him. He stated that he had never heard anything against Applicant and 
that he considered him to be of excellent character and reputation. 

Sheriff MOLINE stated that Applicant’s fathor was considered to bo 
a prominent attorney in Caldwell and was on© of the oldest attorneys in that 
territory. Sheriff uQLINE added that Applicant was well liked by everyone 
that knew him as he possessed a pleasing personality and made friends readily. 



EDUCATION 



Miss MARGUR3T GIPSON, clerk of Board of Trustees, Caldwell High 
School, advised that the records of that school revealed that Applicant had 
attended high school there from September 1923 to May 1927. Average grade 
was 85 per cent, and ranted about neuium in the clans. I'ior? GIFSO’i added 
that tte records revealed that tho only extracurricular activity ’which 
Applicant took pnrt ir» wan the school erehoebra. She stated that she had 
teicvjn Applicant sine© he had started to school, and considered him to be 
a conscientious and ambitious student, with an above average deportment 
record. 



Miss GIPSON stated that these records revealed that Applicant was 
born Dicember 23, 1909, at Caldwell, Idaho. 

AT HOSC07, 1 , IDAHO 

Miss LIYRTLi) R0CH3, Assistant Registrar, University of Idaho, Moscow, 
Idaho, made the records of the school available to Agent, which reflected 
that Applicant was bora December 23, 1909, Caldwell, Idaho and that his 
father’s name is RALPH B. SCATTERDAY. At the tine Applicant attended the 
University of Idaho he resided at 1203 Dearborn Street, Caldwell, Idaho. 
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Applicant entered the University of Idaho, Moscow, Idaho, September 16, 1927 
and withdrew at the end of the school year in June 1929, being in good 
standing at the time of his withdrawal * Applicant took courses at the 
University leading toward a B.A. degree during both years of attendance. 
Applicant* s grades were average* He had a grade average of 4.27 and 4*3 is 
considered average. During his first semester of attendance Applicant 
failed to make a passing grade in Intermediate Spanish; however, he took 
the same course again the following year and passed with above average 
grades* The school records further indicated no disciplinary action was 
ever taken against Applicant and that he was a member of the Phi Delta 
Theta social fraternity. Ho other extracurricular activities were noted. 

Hiss R00H3 advised that none of the professors who taught Appli- 
cant were presently employed at the University. 

Miss &1XUSU Cashier, University of Idaho, Moscow, Idaho, 

advised Applicant was not financially obligated to the University. 

EHPLOTKan! 

\T CAUDILL, IDAHO 

Mr* C. LAA UUXILAP, Attorney, advised that Applicant wan employed 
as a truck driver for the City «'>f Caldwell, Idaho, during cummer school 
vacations in the cummers of 1928 and 1929, arid was paid pi. CO por day. Mr* 
BUIIIAP stated that Applicant’s work was satisfactory. He added that he was 
Mayor of the City of Caldwell at the time Applicant was employed. 

Hr* F. i7. I^EACHUM, Manager, Idaho Power Company, Caldwell, Idaho, 
advised that Applicant was employed by the company during school vacation 
chiring tin* summer of 1930* Ur. LUAOHUH stated that Applicant’s duties con- 
sioted of mtor reading and general office work. He was gn‘s Ad.CO per day 
for h-k; cervices. Ur. fIC ACHUU stated further that the records revealed thoi 
A. ^ALvuaL’fA v-crt woe oatirf c ?t ?v vr ■ 1 r j I h^ jvr 5 ~r' * 3 * o 
fall of the year. 

Judge BUOr'rek and Sheriff HOLIES both stated that Applicant had 
been clerk in his father’s law office from July 1936 to February 1937, when 
he was admitted to the Idaho State Bar and became a junior partner in the 
low firm with Ms father since February. 

t g^ii\p tuta 



Mr. KAMA A. GILL, Clerk, Local Board -yl , Canyon County, Caldwell , 
Idaho, advised that at the present time Applicant is in 3A classification, 
with order Ho. 2196. Hr. GILL added that Applicant was subject to reclassi- 
fication in the rear future due to the fact that although he was married, 
he did not have children and this would change his classification. Hr, GILL 
A :A;ad that ho wan rot in position to advise the new classification 
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of Applicant until he received further orders in reference to this particular 
group of married men “without children. 

CREDIT 



Mrs. CATHERINE A. CAIN was contacted by telephone at Twin Falls, 
Idaho and advised that Applicant OY/ed her a debt of OlGQO.OO on a house and 
lot which he bad purchased from her recently. fhe added that he was making 
payments satisfactorily. 



Boise 



I!r. 
, I daho , 



FI-lAUGIS M. 
advised that 



BAtEl 



3R, Assistant Cashier, Idaho First rational Fan!:, 
the bank had been designated as the collecting 
agency for th© Capital Securities Corporation. He added that the records 
revealed that Applicant owed the Capital Securities Corporation a debt of 
03,877 #00 for the purchase of a house from Mrs. CATHERINE A. CAIN, Caldwell, 



Idaho. BAAER stated that at the present time Mrs. CAIN was making payments 
on the Icon and Applicant was paying his money to her pending probation of 
a will ccneer rang th© houce. V r. BAII® stated that Frs. C/JJRS husband 



had passed away recently and the property and rtal estate wills had not 
been probated as yet. 



Hr. BAHBR added that Applicant had been doing business at one of 
tho bank*s branch banks, th© Idaho First national Bank in Caldwell, Idaho, 
and hio credit record was considered to be good. 

Mr. 0. B. MLIRR, Assistant Manager, Idaho First National Bank, 
Caldwell, stated that Applicant now owed that bank a balance of A27.C0 for 
a car. !Ir# IlIhhpR stated further that Applicant v/as making parents regu- 
larly every month end his credit rating was emsidored to bo above average. 

Th© following investigation was conducted by Special Agent 
ulLhim F. BUGAS. 



AT MGS CO A, IDAHO 

Hiss I!. LY1I0H, Inland Merchants Association, Moscow, Idaho, advised 
Applicant had no credit rating arid no information concerning him was contained 
in her files. 

Th© following investigation was conducted by the writer# 

NEIGHBORHOOD 



AT CALO^LL, IDAHO 

Hr. ROBERT L. TROXELL, Attorney, advised that he had been practicing 
law in the same building on the same floor with ■‘"pplicant for a period of 
about five years. He stated that he considered Applicant to have an excellent 
character and personality. He added that Applicant had a likeable personality 
and was 'well liked by everyone who knew him. 
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Mr, TROXSLL stated, further that Applicant appeared to he above 
average in ability, but needed experience. He added that he had tried oases 
in court against Applicant and stated that Applicant made a professional 
appearance in the courtroom and was agreeable to work with in court. He 
went on to say that Applicant appeared to have his case well prepared and 
was very thorough in his work. 

He continued by saying that Applicant was a capable man and although 
he did not have a great amount of experience in legal work, he had presented 
his cases in coxirt in a professional manner. 

Mr. TROXEL added that Applicant had been under his father’s thumb 
all of his life and was required to have all of his work inspected for mis- 
takes before it left the office. He added that Applicant may lack initiative 
and may not assume responsibilities at first due to the fact that he had not 
been trained to do this in his father’s office. Mr. TROXEL stated further 
that he believed that Applicant would be much more capable if he could work 
in an office other than that of his father, as he had not been allowed to 
do things in the office without first consulting his father. 

Mr. jom ET/IHG, Attorney, 'western Building, advised that he had 
known Applicant since 1937 and considered him to be of very good character 
and reputation. Hr. E7III0 added that Applicant was trustworthy, conscientious 
and ambitious. He went on to say that he had never had a case against Appli- 
cant in court, but had 'worked with him on several esses and although he is 
a young lawyer, he appeared to be above average in ability and knowledge of 
legal work. 



Mr. Yu.LIER GRIFFITH, Attorney, Tie stern Building, advised that he 
had lived in the same neighborhood with Applicant and his family for a long 
ti me and considered them to be loyal Americans and reopected people in the 
comr unity. 

l!r* uSIFFLIH stated further that -upp) leant carried. while 
law school in Viashington, B. C. and lived in anapartiuert in his father’s house 
until recently when he purchased a small home near his father’s residence. 

Mr. GRIFFITH advised that Applicant was of excellent character and habits, 
and was considered to be above average in ability as a lawyer. He added that 
Applicant ’ 3 father was one of the best attorneys in the territory, hr . 
GRIFFITH stated that Applicant made a good professional appearance in court, 
war. tactful and handled his cases well, and was considered to he a credit to 
the legal profession. 

Mr. HUGH CALDT7SLL, Attorney, advised that he had lived and worked 
near Applicant and his family most of his life and considered them to bo well 
liked and respected in the territory. He stated further that Applicant’s 
father was one of the oldest attorneys in the territory and was considered 
to oe one of the best attorneys. Mr, CALD7ELL stated that Applicant and his 
father have a very good practice and are always busy. 
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He continued by savins that Applicant was of excellent character, 
reputation and habits, was intellectually honest and ambitious, and posse se 
L . wsrsonalitv. Mr. OALDv.FLL , stated further that he had been asso- 
^ Sl^hnthAonlicant and his father and considered them to be very 

Ap P Ho»t would do _* totter 

if he could get away from his father’s law of lice. 

XdS; ST. =fr^“:to T X 

SdlTLuS Sat^|y S omoo 

cant since 1939. Mr. MPLAUD advised Applicant was a practicing attorraj 
rCalS/ll, Idaho and apparently a fairly s-cessful Jppli- 
cent pnio-ed a "oed reputation around his home town and that no naa ne er 
heard 6 anythin" derogatory concerning him. Mr. HABWMD aaviced there were 
no othe/ students around the house who would be likely to know npplican . 

CREgflAL 

Mr F C. L/I7C1, Moscow Police Department, Moscow, Idaho, ana 
’• r . -T. w, .Try'WJ', Deputy Sheriff, Latah County, Mocccv:, Ida'u. , at JL 
search of their rospectivo files advised applicant had no arrcct record. 

The following investigation was conducted by the writer. 

AT OAlDwEIL, IDAHO 

Patrolman SHOT KASOH, Caldwell Police Department, made a search 

- 7 vn.a. .--.-hrfc-r 17, 1010 and April Id, 10 

Patrolman I -!A£0K added that these wore tho only times tb«t Appllcent 

had been arrested. 
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.HEE. 



TITLE 



0 



G30BGD HAY-13 SCATTDRDAY 



CHARACTER OP CASE 

APPLICANT - SP3CIAL AGBNT 



synopsis of facts: Applicant was born December 23, 1909* 

Took law George Washington University 
ranking 48th in class of 103. Sfcployed 
as Capitol Police October 1, 1931 to 
December 31, 1931, and as 1 senate elevator 
conducioi^ebruary 1, 1932 to 1/Iarch 16, 

1933 at ‘>1080, $1140' and ".1200 per year, 
and at works Progress Administration as 
calculating machine operator from December 15, 
1933 to February 16, 1934 when he was promoted 
to a supervisory position at 01620 per year. 
Raised July 16, 1935 to 01800. Resigned 
August 5 f 1936. Admitted to Washington, D.C. 
Bar on April 16, 1936. Landlady and friends 
state he is honest, trustworthy, loyal, 

■ patriotic American citizen with very fine 
character j is conscienteous, hard worker, 
good personality and well liked by friends. 
Hobby photography. In June 1936, married 
LAS V. LIESHITZDR of '.ashing ton, D.C., who . 
comes from good, loyal American family, all 
well thought of. Credit satisfactory, 
criminal negative. 

- RUC - 

RDFDRSI'CL: Bureau letter to Butte Field dated April 4» 1942. 
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DETAILS: 





3E0CAT10H 



At the office of the Registrar of George 'Tashingtori 
University 2029 G Street, T T.’.h , the records concerning applicants 
work in the law school were shorn to Agent and they indicated that 
he entered the law school September IS, 1932 and took twenty hours 
of law school work each year for four years graduating June 10, 

1936 ranking 43th in a class .of 103 students. An average grade of 
65 is necessary for a degree and he had an average of 74«3« From the 
file and the school * 3 year book it was determined that applicant had 
not participated in any of the school activities. The file also 
established his birth date as being December 23, 1909. 

Agent was unable to contact any of applicant's professors 
who remembered him and was advised by the secretary to the dean and 
by PROF. 5 3G OR J. L. SDGFRTOil that it was extremely doubtful if any 
would remember- him due .to the large size of the classes. 

ajiflaar 

111. LmTITZ, assistant, in. the Office of the Architect, 

U. 3. Capitol Building showed Agent the personnel file on applicant 
in that office indicating employment as a private in the Capitol 
rolice from October 1, 1931 to December 31 , 1931 at which time he 
resigned having received a salary based on '"1620 per ’’ear. This 
file also showed that lie had been appointed Blevator Conductor for 
the Senate wing effective February 1, 1932 at a salary of GIOSO per 
year. This was raised on Uarch 1, 1932 to ";1140 and on April l/ 1932 
to $L20G per year. He was discharged on Uarch lb, 1933 due to loss 
of patronage. The file established applicant's birth date as .being 
December 23, 1909. The re was nothing in the file of a derogatory 
nature. Due to the complete change of personnel. Agent was unable 
to locate anyone who worked there at the same time applicant did 
with the exception of a HR. GAY who is in charge of the elevator 
conductors but he had no recollection of this man. 

At the personnel office of the h'orks Progress Administration, 
under LTD. H. 3. KTlSSUSIIi, 1734 Keif York Avenue, Boom 116, Agent w r as 
shown applicant's file which revealed that he had been employed there 
as a I'onroe and I'archant Calculating I'acbine operator on December 15, 

19 33 in the division of research statistics and records. He was 
promoted to assistant statistical clerk February 16, 1934 doing work 
of a general supervisory nature over other clerics at a salary of 
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!U620 per year. H 13 salary tas raised on July 16, 1935 to '".1800. 

He resigned August 5, 1936. 

1U. RALPH GIVSt!, Chairman, Committee on Admissions and 
Grievances, District Court of the United States for the District of 
Columbia, 307 Tower Building, 1401 K Street, IT.LL , advised that 
GbiORG-j FAYAS SCATT/jRDAY made application for admittance to the 
District of Columbia Bar on . December 11, 1935 ? signifying that he 
had not previously taken the examination required for entrance. 

Deputy Clerk C. 3. COFLIII, District Clerk's Office, 

4 tn and Indiana -Streets, M.J., made an examination of the records 
of this office and advised that G30P.GS HAY33 SCATT2RDAY was admitted 
to the District of Columbia Bar on April 16, 1936, 

' IIdIGII3CRIICC0 

ni3. AIRT D. SCOTT, 1834 Connecticut Avenue stated that 
applicant had lived and boarded at her home for more than four years 
while attending school here and that she Iznew him very well and was 
proud to have the opportunity of recomre nding such a fine man* She 
said that there is not a better character in the world than his and 
that every good thing that could be said about a person could be > 
said aoout him. She thought he was the type of a man that most people 
would lice to see hold a responsible government position. She never 
knew nor neard a bad thing about him and claimed there could be no 
doubt of his patriotism. She stated that he had a good nind and was 
a sound loyal American. She said that she remembered him discussing 
and arguing political philosophy on a few occasions and that in her 
opinion he was a staunch supporter of our democratic form of govern- 
ment. She uaa also met his wife whom she described as a lovely person. 
She further stated that she had met his father and that applicant had 
frequently showed her letters from his mother and that they apparently 
rare real good people. He was very neat, tidy, and business-like around 
tne house according to hor. She added that he had v5.sited her at 
least once each year since he moved back to Idaho and that he seemed to 
still have the same fine Sterling character as before. 

iH. G.S0RG3 S. SCOTT, 1834 Connecticut Avenue, stated that 
he had known applicant very well during all of the four odd years that 
he lived with them .at his mother’s house. He was present and heard 
Agent’s interview with 123. AEi-T SCOTT and substantiated everything said 
by her about applicant, adding that he never knew a finer young man 
and that he would be found to be very reliable. 
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ESC3LLAIIS0D3 



P30E33S03 JUSTE! L. 3DCEM0I! of the George '.'.'ashington 
School of Lax/ stated that although he had not had applicant as a 
student he had known him personally for more than four years and 
had been with him socially on many occasions. He advised that 
applicant was a good sound, loyal American citizen and that there 
could be no question of his patriotism and belief in our form of 
government. He recalled that applicant's reputation was of the 
highest among students and friends and described him as being a 
very straight forward fellow who always seemed to make a good 
impression and would do credit to any organization for whom he 
might work. He never knew him to drink v ery much and said he 
had a really fine character, was honest and trustworthy. He 
stated further, that he was acquainted also with applicant's wife, 
a Washington girl by the name of i:.J: V. LGiSUITZHR/ Her family 
enjoyed an exeellant reputation and she was a very nice person and 
also a good American according to Ilk 3DGHRT0H. He added that 
applicant was an intelligent, hard working young man who would not 
yield to political influence or pressure. 

Hi. JOHI! 3. 323), Bituminous Goal. Division, Legal 
Department, Department of Interior, Room 1200, 734 - 15th Street, 

H-k. , stated that he had known applicant quite well during his last 
too years in law school in 1935 and 1936 and that he has seen him 
about four times since then when applicant visited his wife's 
parents here, VR. -HID Ilk. 31133? J* L22SHITZ3R. He further stated 
that 1133. Hd';D had been a very close friend of applicant's wife 
since before they were married in 1936.. He believed applicant to be 
a very fine fellow and likeable. Me, advised that there was no question 
about applicant's patriotism, describing him as a solid conservative 
person without any radical views. He said that applicant's character was 
above reproach and that he was strictly honest and* trustworthy and 
that he never talked about confidential matters, being rather* close- 
mouthed.* tie stated that applicant had a pleasing personality, was a 
good mixer and made a nice impression on people, fhe last few times 
that he had 3een applicant had been at cocktail parties and other 
social gatherings and he said he had never seen him take very many 
drinks* It was ms opinion that applicant was above the average in 
intelligence. Ke mentioned that they were both interested in ameteur 
photography as a hobby and that applicant was fairly adept at it, 
doing his own developing, enlarging and printing. He concluded by 
spying that applicant was a person whom he could really recommend 
for a responsible position end that he would never yield to political 
or other pressure. 




MR. ROBERT VAN UDSN, 1028 Connecticut Avenue said that 
he had known applicant very well since 1933 in law school. He re- 
ferred to his personality as being very agreeable and thought that 
he got along very well with people. He stated that he was the 
conscienteous, hard working type of fellowj. that he was a good golfer 
and liked all forms of sports . He said that applicant had a good 
mind and he would classify him as being a good solid American citizen. 
He was certain that applicant would always oppose communism and other * 
un-American ideas and was patriotic in every respect. He described 
applicant as one Who keeps- things to himself and could be trusted with 
confidential- matters. He further stated that he was well acquainted 
with applicant’ s wife and her family and that they were all good 
reputable American citizens and he was positive that none of them 
would ever have any foreign tendencies or leanings. 

MRS. ROBERT VAN UD3J stated that she was raised in Caldwell, 
Idaho and knew applicant very well while there and later in Washington, 
D, C. She said he had always been a clean, honest, straight forward 
man with a very good reputation in his home community. She advised 
that she agreed with everything her husband had told Agent about 
applicant and was glad to substantiate his statements. 



CREDIT AND CRIMINAL 



A check of. the records at Stone’s Mercantile Agency re- 
vealed that applicant had a satisfactory credit standing based on 
the purchase of an automobile in 1935. These records also showed 
a satisfactory rating for his wife, HRS. MAS LSESNITZER SCATT2RDAY, 
whom he married on June 15, 1936, 

A check of the records at' The Credit Bureau,. 1221 G Street, 
N.W., showed that all payments had bean good. 

A check of the traffic and criminal records of the Metro- 
politan Police Department was made. on applicant and wife. with 
negative results. 



-REFERRED UPON COMPLETION TO THE OFFICE OF ORIGIN- 
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JOHNJE3GAR HOOVER 
DIRECTOR 
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Oral " : 
Composite " : 



federal Stamm of taucstigatton 
ISnfteik states ^Department of Uusttce 
133aal|lttgtatt, 31. C. 

BRIEF OF INVESTIGATION 

» 

RE: GEORGE HAYES SCATTERBAY 
Special Agent Applicant 



May 20, 1942 



71# 

83* 

77* 






Age: 32 

Married 



BBA Degree - 
LLB Degree - 



University of Washington 
George Washington University • 
Member District of Columbia Bar 
Member Idaho Bar 

I j 

Applicant s average grade was 85* and he ranked 
about medium in the class. 'Miss Gipson, clerk of 
Board of Trustees, advised applicant was a con- 
scientious and ambitious student with an above average deportment record. 



EDUCATION 

Caldwell High School, Caldwell, Idaho, 
1923 to 1927, Grad. 



Univ. of Idaho, Moscow, Idaho, 
1927 to 1929. 



Records reflect applicant's grades were average. 

He had a grade average of 4*27 and 4«3 is consid- 
ered average. During his first semester of attend- 
ance, applicant failed to make a passing grade in Intermediate Spanish; however, he took the 
same course again the following year and passed with above average grades. 



Univ* of ,S7ash. , Seattle, Ttfash., 



1929 to/lyflj BBA Degree. 



Records reflect applicant's average grade for two 
years was between C and B, a grade point average 
of 2.36, which is considered above average. Dr* 
Skinner, Foreign Trade Instructor, advised there were about 60 students in applicant's gradu- 
ating class, and applicant would have stood in the second 10* of the class. . 



George Tfesh. Univ., D. C., 1932 
to 1936, LLB Degree. 

District of Columbia Bar 
Idaho Bar 

EXPERIENCE 

City of Caldwell, Caldwell, Idaho, 
truckdriver . summers, 1928 and 1929. 

Idaho Power, Co., Caldwell, Idaho, 
electrician, summer, 1930. 

U. S. Capitc£i, D. C., private in Capitol 
Police. OcfyC, 1931 to Feb., 1932, (as on 
appli. ) 



Records reflect applicant ranked 48th in a class 

of 103 students. His average .grade, was SI A* 3 ♦. Prof -I 
essor Edgerton spoke very xfiLgHly of applicant. 

Member since April, 1936. 

Member since February, 1937. 



V 



Services. satisfactory. 










Alley 
Atkinson 
Miss Guigon 
.Mrs. Jacobs 
Mrs. Wackerman y 

:::::::: ■\ 4 v > ' 



desired) , , 




% 

Records reflect applicant was employed from October 
to December. 1931. Services satisfactory^ The 
Bureau has no record on applicant, and the IM S. 
Capitol Polic e are c6opefra£ive with, the Bureau. ) 



SEEOTaO 

Routed 

Searched. .... . 

Seri^fzea^f . . 
Checked 
Filed. . 



V l • / 

(file number) 



(date fetampt)'-* 



(routing stamp.) 



’O; j 












EXPERIENCE (Cont’d.) 

U. S. Senate, D. C., elevator operator . 
Feb., 1932 to March, 1933* 

Works Progress Administration, D. C., 
clerk and Calculating Machine operator. 
Dec., 1933 to June, 1936. 



Services were satisfactory, 
due to loss of patronage. 



Applicant was discharged 



Services satisfactory according to records. 



Phther, R. B. Scatterday, Caldwell, 
Idaho, law clerk. July, 1936 to Feb., 
1937, and father* s partner, since Feb., 
1937. 



Mr. Troxell, attorney, stated applicant had been 
under his father’s thumb all of his life and was 
required to have all of his work inspected for mis- 
takes before it left the office. He stated appli- 
cant may lack initiative and may not assume responsi- 
bilities at first due to the fact that he had not been trained to do this in his father’s 
office. Mr. Troxell stated he believed applicant would be much more capable if he could work 
in an office other than that of his father, as he had not been allowed to do things in ths 
office without first consulting his father* Dr. Cole, reference, stated applicant presented 
a professional appearance in the courtroom and seemed to have his case well in mind. Judge 
Buckner, reference, stated applicant seemed to have above average ability for his experience 
in cases tried before him* 

Buckner, Judge, C ourthouse, ^Speak highly of applicant. (Bureau has no deroga- 



ronv 

Dr. F. M. Cole, (see exp.) 

S. Ben Dunlap, attorney, 

A. A. Moline, Sheriff, Courthouse, 
all Caldwell, 

C. C. Anderson, Anderson Dept. Store, 
Boise, both Idaho. 

MEMBER OF ORGANIZATIONS 

RELATIVES IN GOVERNMENT SERVICE 



tory information concerning Sheriff Moline.) 



Phi Delta Theta j Elks Club, 
None 



MIS CELLANEOUS 

Neighborhood investigation of applicant Favorable. Ur. Case, class mate of applicant, 
and relatives. stated he considered applicant an average person 

and not outstanding in any respect? that at the 
time he knew applicant, the latter was inclined to be quiet and fairly studious? that his 
habits were good, although he stated that at the time, applicant did drink on occasion, but 
not to excess. Applicant's father is a practicing attorney in Caldwell, Idaho. 



Born Dec. 23, 1909, Caldwell, Idaho. 



Languages 

Criminal Record — 3 tickets for over- 
parking, Caldwell, Idaho? $1 fine each. 



Selective Service Act 



Verified by school records. No un-American ten- 
dencies disclosed during investigation. 

Spanish? 5 years? spoken very little since 1932. 

Records of Caldwell Police Department reflect 
dates of arrests as May 7 and October 17, 1940, 
and April 14, 1941. 

Mr. Gill, Clerk, Local Board 1, Canyon County, 
Caldwell, Idaho, advised that at the present time 



\ 
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MISCELLANEOUS (Cont'd.) 

I applicant is in 3A classification. He stated applicant -was subject to reclassification in the 
near future due to the fact that he did not have children. Mr. Gill stated he was not in a 
position to advise the new classification until he received further orders in reference to 
this particular group of married men without children. Applicant has no objection to military 
service. 

Indebtedness 

$3377, Capitol Securities Corp., 

$1000, Catherine A* Cain, 

$81 to Idaho first Nat’l Bank, 
all Caldwell, Idaho. 

Personal interview with- Interviewing ' States applicant presented a good personal appear- 
Official Kenneth Logan, . ance, approach, and personality; was self-confident j 

February 28, 1942. tactful; answered general questions quickly and 

definitely; -has studied Federal ‘Procedure to a 

limited degree; appears to be resourceful; should develop executive ability and is likely to 
develop; however, he has had no investigative experience. Interviewing Official Logan stated 
applicant presented a good personal appearance, and he was dressed neatly. His features are 
ordinary, and no' physical defects were noted. His conduct during the interview was good. He 
was well poised and his speech was average. He appeared to be self-confident, exhibited no 
nervousness, had no foreign accent, and was tactful. He answered questions definitely and 
quickly, stating that he has studied federal procedure, but his knowledge of same is liinited. 
He advised he has had no investigative experience except that connected with his law practice, 
j Applicant appeared to be resourceful, and it is believed that he will develop- into an average 
. Agent. Recommendation: Favorable. 



Payments satisfactory. 

n it 

it n 



OUTSTANDING ENDORSEES AND OTHER INTERESTED PERSONS Honorable T. E. Buckner, Judge., Caldwell, 

Idaho. (reference. ) 

A. A. Moline, Sheriff, Caldwell, Idaho, 
(reference;. 

Applicant's physical report, dated February 17, 1942, reflects his vision to normal with and 
without glasses; color vision normal, Ishihara method of testing, and he is recommended for 
arduous physical exertion. 




June 2, 1942 



Hr. A. A# Holloa 
Sheriff of Canyon County 
Canyon County Gourt House 
Caldwell, Idaho 



iy dear Snerixf s 

I ari indeed pleased to inf or; you that 
an cy-cd.nt.,ent to the position of Gpeoial Agent 
in tho Federal Bureau of Investigation has b.:en 
tendered to Hr. Georga C. Ccatterday of Caldwell 
Idaho, on whoso application your naae was listed 
as a r i*e.iou. 



'it!) kindest regards. 



Sincerely yours. 



Mr. Toliso n 
Mr. 35. A. T&zarn^ 

Mr. Clegg 

Mr. Glayia 

Mr, Ladd 

Mr. Nichole. 

Mr, Boccb 

Mr. Tr&oy 

Mr. Cargos 

Mr, Coffey 

Mr. Hendon 
Mr. Holloman 

Mr, McGuire 

Mr. Quinn Tamm, 
Mr. Nease 
MUs Candy 



f ill 1 ^ tf'* ; s ' '■ 0"l R 1 1 ;! 



, t * 1 , AJ"*) i> . 4 

m 1 r. 



Juno 2, 194D 



Honorable ?. E» Buckner 
Jud~e 

District Court 
Caldwell, Idaho 



Ity dear Jud^e. Buckners 

I uu indeed pleased to infora you that 
an appointment to the position of Special Agent 
Iri tfc-j fader*:! Bureau of Investigation has been 
tendered to ISr. George II. Scatterday of Caldwell, 
Idaho, on whose application your nano was listed 
as a reference, 

'with kindest regards, 

Sincerely yours. 



Mr. Tolso n 
Mr. E, A. Ttrn m 

Mr, Clegg, 

Mr, Qlarin 
Mr, Ladd 

Mr, Nicola, _ 

Mr, Rosea 
Mr, Tracy 
Mr. Carson 
Mr, Coffey 
Mr. Hendon 
Mr. Holloman 
Mr. McGuire 
Mr. Quinn Tamm 
Mr. Ncase 
Miss Gandy 





April hy 



^GEORGE HAYES 8CATTERDAY *» AGEHT ** 67-318195 

^ ,(L<i 

ft Father-R. B. Scatterday (ill. -Idaho) 

//^Mother’s maiden name-Helen M. Seouller (111. -Idaho) 
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E0ERAL BUREAU OF INVESTIGATE 



i*» *. | 'T-lSp j j ^ Stf 1’?*+*-- . * 

New appointment j j Transfer | | Promotion | | Separation I I 

A X F1 " 1 F ' ■....- . ■li 



PRESENT STATUS 



I. Title: 



2. Grade 



3. Salary 



5. Division: 



4. Seat of Government 
Field: 

6. Appropriation: 



PROPOSED ACTION 



7. Title: 



9. Salary: 



11. Division: 
13. Effective: 



IS. Remarks 






A silt 



8. Grade: 

10. Seat of Government : nf~] 
Field:*' □ 

4 , 

12, Appropriation: 

r.. 

Additional : Q 
14, Position: Vice: 

Identioa&l&t ; * 









■:.* a ;r 



r:.:e CAI 






f *>:\ qSTJjc'x&I hm-- 



Respectfully mhui tte&r 



Mr, Tol$e>n m 

Mr. 13. A. Tamm 

Mr, dl^Ss Audit gactlc^t 

Mr. Gbviia 

&2r * I^add , , . 

Mr. Nichols 

Mr. Rosen„ 

Mr. Tracy ^ 

Mr. Carson L.-',*- 1 -, 1 :' ■ , 

Mr. Coffey L, ' 

Mr. Hendon !. * *- ^ C> | I 

Mr. Kramer L... f . »-• 

Mr. McGuire !_ ' '' \f 

Mr. Quinn Tamm.).,. 

Mr. Neaae 

Miss Gandy -- 



.r, t-T. 



i tm 






Jttoa 2, 1942 



C7 

Hr, George H. Scatterday 

CaldWell, Triflhn 



x 

\ 




Dear Hr. Scatterdtay* 

You are hereby offered an appointment - as' a Special Agent ■ 
in the Federal Bureau of Investigation, United States Department of 
Justice, in grade OAF 9, with salary at the rate of $3200 per annum. 
You will also be allowed' your expenses, of travel and operation in 
accordance with existing regulations, and $6.00 a day in lieu of sub- 
sistence when absent from official headquarters, which are fixed at 
Washington, D. C., effective upon your entry on duty, to which point 
you should proceed at your own expense. in order to assume your. offi- 
cial duties. • 




This appointment is of a probationary character solely, and 
|; it is to be understood that it will be necessary for you to demon- 

strate fully your fitness for continued employment in the Federal 
Bureau of Investigation, It is also understood that you are to pro- 
' ■ ■ . oeed on orders to any part of the country that the exigencies of the 
*■ . service may require. You should therefore arrange your personal mat- 

ters before taking oath of office that you will be able to accept as- 
signment to any part of the country where your services may be needed. 



It will be necessary for you to undergo a rigid physical 
examination immediately upon your reporting ,to ; Washington for duty. 

In the event the physical examination reflects that you are not ca- 
pable of performing strenuous duties, or that your color vision or 
vision is not normal , or that vou have- ftafr defect which might inter- 
fere with vour use of firearms. thi'g.appo intment will be cancelled. 
For your information, t his Bureau'^stahdarda require uncorrected 

20/40 in ey^;;»nd 20/50' in the other eye, 
corrected with glasses Ito normal vision of 2Q/2Q. «*' ■ ■ _ , 

M A! iso 7 // 

. ii im inf ormaliori the Federa*!^|ri4au of . Invest 

to refuse acceptance o$*any resignation 
o f^^^e^^ u nl| a s at least thirty days r^^bq^of intention . 

. You should notify this office at o*<^. if' this appointment 
iB accepted. If it is not accepted immediately it will be cancelled. 





I3r. Gcor^o !I» Ccaitordav - 2 - June 2, 1942 

Caldwell, Idaho 

Should you accept, you are directed to report for oath of office and 
assignment to poom 5256 United States Department of Justice Build- 
ing, Pennsylvania Avenue between 9th and 10th Streets, Northwest, at 
*00 A. M. on June Z2, 1942. 

Your assignment during training will be either at Washing- 
ton, D. C. or Quantico, Virginia. No per diem is paid while in Wash- 
ington, D. C. , however, if training is given at Quantico, Virginia, 
a per diem of will be allowed. It will not be possible for the 

wives and families of the appointees to be domiciled at Quantico dur- 
ing the period of training. 

This letter, which should be considered strictly confiden- 
tial and given no publicity, should be presented when you report for 
oath of office. 

Sincerely yours. 



Jo:-,! Sdgar Hoover 
Director 




June 2, 1942 





I Sc*, t'ear^e H. Scatterday 
Caldwell, Idaho 



Dear Vj?» Ccatterdays 

Under separate cover you are ferine tendered 
an appointment as a Special A^ent in the Federal Bureau 
ol Investigation. In the event your appointment is 
accepted, it is desired that you ro d the enclosed 
letter carefully and cloiely and, if the conditions 
set forth therein aro thoroughly understood by you, it 
is requested that you have c-.za notariaei an ' r^tvrn 
u*o to than oiiico unued«LUi»oly. 

Cincoroly yours. 



John t!dpar Hoover 
Director 



r,, .closure 



Mr. Tallies 
Mr. E. A. Tam m 
Mr. Clegg 
Mr. ClaTia 

Mr. Ladd f 1 " 

Mr. Niebele . J 

Mr. Botea fi 

Mr. Traey ( ; 

Mr. Car eon < 

Mr. CoKfc? | 

Mr. Hendea 

Mg. Me 11 omaa """" 

Mr. MeQairts 
Mr. Qaiaa T a>mm 
Mr. Nc&sc 
Mies Gsndr ,, r 
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CALDWELL IDA 4 1239P 



JOHN EDGAR HOOVER, DIR FEDERAL .BUREAU OF I(NV 



UNITED STATES DEPTjOfr JUSTICE WASHDC ... ikcotfoi 

RELET JUNE 2, 1942. ACCEPT APPOINTMENT AND^g, ' 

| *-< 'j , * ■* ’’ i *' > !.' * 




’ATTON 





JUNE 22 AS DIRECTED 
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GEORGE H ^SCATTERDAY. 



iSLH grow? whsiht# 
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SCATTERDAY X SCATTERDAY 
ATTORNEYS AT LAW 

R.B. SCATTERDAY HARMON BUILDING 

GEO. H. SCATTERDAY CALDWELL , IDAH O 

June 4, 1942 



Hon. John Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D.C. 

Dear Sir: 

I inclose herewith copy of my wire to you 
of June 4, 1942. 



I accept the appointment as a Special Agent 
of your Bureau, and will report Monday June 22 as 




0 0 CS&i' 'Ji ir>~' f 

l-Bi 

“P i tf.aj w .ft 



67-o A i ’ Ms- //I . 






,, ^nried. J; 

* U j v /ici 1 

to 8 M2 * 

FS3£?ML 6!*FBU OF iNVESTISMiv.': 1' 

, :5 







) CLASS Of SERVICE DESIRED V 



[ DOMESTIC 


CABLE 1 


TELEGRAM 




ORDINARY 




DAY 

LETTER 




URGENT 

RATE 




SERIAL 




DEFERRED 




111 




NIGHT 

LETTER 




SPECIAL 

SERVICE 




un 




Pttrons ihouSd , check dua of itryiee 
dewed; otherwise the me»te will be 
* transmitted ts a Ulegmm or 
\ ordinary cablefrm. f 



t 






CADSELL, IDAHO 
JUffi 4, 1942 



JOBS EDGAR HOOVER, ©MOTOR 
FEDERAL BUREAU OF H1IEST18ATIOH 
UHUED STATES DEPART!!! OF JUSTICE 
kASHIHGTOH, D. 0. 

REIS JURE 2, 1942, ACCEPT APP0I1MEK All UHL REPORT 
JUNE 22 AS DIRECTED. 



GEORGE H. SCATTERDAI 
CAIKELL, IDAHO, 



Charge to 

Scatterday & Scattorday 






* # 

- " li. 

FEDERAL BUREAU OF INVESTIGATION 
From: Chief Clerk's Office Room 5513 



June 2. 1942 






To 



■— ^-Reafeng-Room. 
k— Mr. Glavin 



FOR APPROVAL TO GO OUT 



Appointment: Mi’ . George H. Scatterday, 

Special Agent, CAF 9 , 03200, School of June 22 
1942 * 

OUTSTANDING ENDORSERS: None 

BBA Degree - University of Washington 
LLB Degree - George Washington University 
Member District of Columbia Bar 
Member Idaho Bar. 

Selective Service: Classified 3-A. 

Judge T. E. Buckner and Sheriff A. A. Moline 
both irom Caldwell, Idaho vie re listed as 
references . 










y 




shlims 



July 2, 1942 



Local Board ITu abar 1 
Selective Service Syetea 
Caldwell, Idaho 



Gentlemen 



« ** "*** *° M** S«l4wH*e service eu« «f 

*r* (Marge H •"'Scatterday , who li duly registered dr your Board 
as Order Nuober 2196* I desire to adriae you that Sr* Scatterday 
accepted an appointment as & special Agent of this Bureau m 
June 22, 1942* You dll recall that you haw placed him In Class 
111*4 on the basis of a dependency* 



Mr* Tolscm 
Mr. E. A. Tamm, 

Mr* Clugg_ 

Mr. Glarin, 

Mr. Ladd^. 

Mr. Nichols 
Mr. Rosen, 

Mr. Tracy, 

Mr. CarsOn 
Mr. Coffey. 

Mr . Hendon 
Mr. Kramer 
Mr. McGuire 



Miss Gandy, 




1 thought year Board would dsslre to be advised of his 
snpl^yasisb status with tills Bureau and, accordingly, X ae traas» 
sitting herewith, D*s.$. Pom 42-A executed by m under date of 
June 29, 1942 in order that it aay be cade a part of hi® Salee- 
tiw Servioe file, and that it my -betaken into consideration 
should your Board reconsider hie case at any ties in the future* 
It will be noted that ttr* Scatterday is presently perforating 
duties in a position which has been listed as critical to the 
affective functioning of this Bureau by General Harehay of the 
Betlmei selective servlet Headquarters in Local Board Release 
Number 75, which we issued under date of December 29, 1941* 

1 went you to know that it is car desire to euopeiete to 
tne fullest axterrt. with yoar Board end, of course, in connection 
Vi ^ dy rm#imA far defemant far hla I ahaU keep you promptly 
prised with regard to any change whatsoever in the occupational 
statue at this registrant with this Bureau*. 

COMMUNICATIONS SECTION I / yours, 

MAI LEO 13 
* 2 1942 p.M, 

FE0E«LBU»tEAUOF,MVE8Tte*TIOT 

Of JUSTICE 

Air 

Special Dellvezy 
Roistered 

Betu^cu&eoeipt Requested 
®o* Sr* Clegg : 




6 ? 

John Idger Bo oy# 
Dlreotor 

0-5^ 



O 

v ! 



r 



1 
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r 
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DATE 






MEMORANDUM FOR MR. CLEGG: 



RE: SELECTIVE SERVICE ACT 



There is being set out below my status with regard to the 
Selective Service Act: 



I did f aw nm i-') register for the draft. 

If not,’ why not? 

My local board order number is: Z 196 

My National lottery number is: Z> 3(S2> 

Questionnaire received? ' 

Classification Assigned: y^. 

Was deferment requested? /\/o 

If so, "by whom requested? 

Action taken on request: 



3 -A 



Marital status: 






V 






<v 




I 






■■ " 4 : 

y* * -vi ' vV-i l 



AFFIDAVIT TO SUPPORT CLAIM FOR OCCUPATIONAL DEFERMENT |ll| ^ 

INSTRUCTIONS*— This form Is to be filled out by an employer or other person who has knowledge of the ■ rejSsw^^^’T.; 
eligibility for Class II deferment as a necessary man in his civilian occupation or activity. If the registrant owns ^ 

his own business, he may fill out this form himself, | ^ 

All parts except Part £ should be filled out for a registrant engaged in a business, occupation, dr profession, ‘ : j ' f r v ^ 

Parts A, E, F, G, and H should be filled out for a registrant pursuing a course of instruction in preparation for work nese^lry f 
to the War Production Program. • > •« ‘v . " - .1’ 



A* IDENTIFICATION OF REGISTRANT: 

1. Local Board No. J, Canyon ..... 

(County) 



.CaldimU...,, 

(City) 






2. Name of registrant. — GEOBGS.lL.-SCATTfiltDAJ^.. — ~L Order No. J3 



a INDUSTRY, BUSINESS, OR SERVICE IN WHICH REGISTRANT IS ENGAGED: 



9 d Stai< 



1. Name of firm, corporation, partnership, etc. — 

' 

2. Description of industry or other activity 



. . v 7^" ^ ■ J- :l .- y \ 



f. Is the activity seasonal? .5.0 _ — if 80 , what fe the season? / " 

,, ■ i ■ 



* YAS * '* 1 4* ‘ l 3 f ’^,.*5 , * 

4. Has your product or service any relationship to the War Production Program? If so, spedf^^ i ; 

„ As mentioned under B. 2, the Bureau has investigative Jurisdiction over^ ali ^ 



^ n ^_ ed ^stes* v 



'V 



5* Is your product or Service necessary to the health, safety or interest of the community or the Nation? ...? 

specify .S.e.e..fkttB.Q)WR§n.t. — ... „ 



Y86 

- U 80, r ; 

' . “.J 1 *>• -p ‘ , 



6, (o) Have you any War Production contracts or subcontracts? — If so, specify 



r Xf f V - , 



‘'■.j'"- 

..j 



(6) Do any of the above contracts carry specific priority ratings? If so, specify ... t , , 



..... '« . j 



7. Approximate percentage of product or service currently produced for use of— 



(а) The general public 

(б) The Government < 






See attachment 



(e) A primary contractor of the Government Explain item (c) here .. 



DfiSFormlfiA 
(Revised 8-19-41) 



<Hie-3»4a-i 




& If an agricultural pursuit, sta 

(a) Size add type of farm 

■ ♦ „ 

tb) Number of aeres under cultivation 
■\ ' V: ■' — . . 

’ \ , V v&>V-. T'\ -i 

#' Principal product 



(<P Numbcjrof persons employed for wages 

- i 










Number of livestock, poultry, eto. .. 












C. OCCUPATION Of REGISTRANT; 

1. What is th^title of his present job or position? Speci al, ftffPflt- 

J did he enter upon present duties? Jane 22» 1942 

’ 3.What Is hb weekly rate of pay? $J2Q0. 7 amv^l{^oNPmENTUL) 



4. Is he a- 



(Check one) 

/ *'!> ■ ' 



H Regular employee. 

O Seasonal employee* 

Q Temporary or occasional employee* 



Q Other (specify): 



& Has he a journeyman rating? 



6. Is he— 
(Check one) 



□ airing See Attachment D. 6. a. • 

. n Unskilled. 

I | Semiskilled. 



(а) Is he in training as an apprentice or learner? ... 

(б) How long has he been In such training? ... 



(State which) 



(c) On what date will he complete his training? .... 
W) For what work 2s he preparing? 



7. (a) Give an ACCURATE and PULL description of his duties. (If possible use United States Service j 0 b 

See atta chment 8 B. 2 and D. 6. a . 









tN On what specific product or service is he primarily engaged? 2 



8. Ip the registrant trained or experienced in more highly skilled work Rian that in which he Is now engaged? 
If so, specify 



D. DATA RELATIVE TO “NECESSITY” OP THE REGISTRANT: 

(See last page of this form for definitions of “necessary man" and regulations regarding A.r*«.| t u t,) 

1. Hove you had difficulty in recruiting workers with the registrant’s qualifications or skill? Yea u 

token, and results J 



2 . 



Do you anticipate that you would have diffleulty In recruiting workers with the registrant’s qualifications or skin now or 
in tin future? Yaa. if bo, upon what grounds do you base your anticipation? See attachmpnt D. 1 




8. Would the registrant's 



ren^^^bause.a 



r* ■ ^ % 

t-. 

r 






material loss of effectiveness in you^iiivlty? — .■’.Y— |f so, up«n Whait 
grounds do you base your statement? See attachments D. 1 and 0. 5 1 I f 



rr 






4. Would the registrant’s removal cause such a serious interruption or delay in your activity that it would impede the, 

War Production program? H so, upon what grounds do you bate your statement? Seejittachme^ti 

D. 1 and D. 5 ' ^ ' 



fir- 
4-i' 



*r J 



, * V- j': H -'V! 






5. to) How many persons of similar skill or training do you employ? ' 36 94 t ” 

») Are you expanding that part of your business that requires thO services of th^re^istoan^a ^ial quidiimtions 

skill? — ?®S — If bo, specify in detail — See attachment * . j -f - c ^ 



or 



y/ 



4* 















* b 



6. («) How long does it take to train a person in the registrant's qualifications or skill? att ac hme nt and remarks 

(6) How many persons are you now training in these qualifications or skill to replace aanarafad vmrWq? f ' ; j ; Tjj 

To fill newly created jobs? J. • / .4 .... , | • i 

E. STUDENTS AND OTHERS. IN TRAINING: ■ •_ v - - . ■ ■ ;-■■'! "■ : l . ' • V, ' j 

(To be filled in by appropriate official of school or Insthution.) l Sli 

** <f ' . t * V < • 

X. Name and type of school or institution , * " - | f 

Location 



(Type) 



(Name) 

”"Tdw 






2. Designation of course pursued by registrant 5iiS) | , ^ 

3. For what certificate or license (if any) is he preparing? , ] &! 



4. Length of time already spent in course 

5. How has he progressed to date? 

6. On what date do you expect the registrant to complete this training? 

7. Has he offers or contracts of employment after completing the oourse? 






j *•* i 



H so, speoify 






F. EMPLOYER’S. (OR SCHOOL OFFICIAL'S) STIPULATION: - 

1. Based on the definitions given below in "Excerpts from Selective Sendee Regulations,” I/we recommend classifying this 

registrant in Class II_-B 

(if-Aorn-B)* ” 

2. Deferment of this registrant is requested for a “ 

m . j {L^i^Uk of Has) 

v 7\^ re * btr “t'« Local Board of the resignation, dismissal, failure to make progress in train, 
tog, or a change in the nature of the employment of the above-named registrant. P 8 ^ 

4* T* 18 reg * 8trant wtoted to any of the executive officers of this employing unit. The above relationship, if any, 

is 



o. remarks: — Xt4wi^.be.^ Agoflt is presently performing duties in a 

.gositloii.MhiaUiM..feg^ to the effective funct i onin g n f I 

■ In Lofift.l.Board..aalflaaft.Kunhag..75...rtvl£b^Kfta.iaauftd..and8g d ata of imu, oq 1941 











THE OATH BEQCIBED BY TH1S F0BM MAY BE ADMINISTERED Br— 

. 1, Auy civil officer Authorized to administer oaths generally. 

Any commissioned officer of the land or naval forces assigned for duty with gie Selective Service System, 

5, Any member or clerk of a local bQard or board of appeal, 

, - 4. Any government appeal agent or associate government appeal agent 
• Any member or associate member of an advisory board for registrants. 

r dl Any postmaster, acting postmaster, or assistant postmaster 

No fee shall be charged by any person for administering the oath required on this form. r 

EXCERPTS PROM SELECTIVESERVICE REGULATIONS 

622.21 Class n- A: Man necessary In bis civilian activity.— (a) In Class II-A shall be placed any registrant found to be a 
“necessary manf In any industry, business, employment, agricultural pursuit, governmental service, or any other service or en- 
deavor, or in training or preparation therefor, the maintenance of which is essential to the national health, safety, or interest. 

(6) ClassII-A deferments shall be for theperiod of 6 months orless as may be deemed necessary tosecure or train a re- 
placement for the registrant. If there is a change in the registrant's status during the period of his deferment in Class II-A, his 
classification shall be reopened and considered anew. At the expiration of the period of the registrant’s deferment In Class II-A, 
his classification shall be reopened, and he shall be classified anew* When the registrant is classified anew, he shall not be again 
placed In Class JI-A unless such classification is warranted, and In addition, the registrant or the registrant’s employer convinces 
the local board, or the board of appeal (if an appeal is taken), or the President (if an appeal is permitted and is taken) that a 
reasonable but unsuccessful effort has been made during the period of deferment to secure or to train a replacement. If these con- 
ditions are met 'and the registrant is again placed in Class II-A, such further deferment shall be for the period of 6 months or 
less as may be deemed necessary to secure or train a replacement. The same rule shall be applied when again classifying such a 
registrant at the end of each successive period for which he has been classified in Class H-A. 

622.22 Class II-B s Man necessary to the War Production Program.— (a) In Class II-B shall be placed any registrant found 
tobea“necessary man” in any industry, business, employment, agricultural pursuit, governmental service, or in any other service 
or endeavor, or in training or preparation therefor, the maintenance of which is necessary to the war production program. 

■ OB' Class II-B deferments shall be for a period of 6 months or less. If there Is a change in the registrant’s status during the 
period of deferment in Class II-B, his classification shall be reopened and considered anew* At the expiration of the period of the 
registrant's deferment in Class II-B, his classification shall be reopened, and he shall be classified anew* In again classifying the 
registrant, care should be taken not to impede the war production program. The registrant should be again classified in Class 
II-B for a period of 6 months or less if such classification is warranted and if the registrant’s employer has made a reasonable 
but unsuccessful effort to secure or train a replacement for the registrant during the period of deferment. The same rule shall be 
applied when again classifying such a registrant at the end of each successive period for which he has been classified in Class II-B. 

682.2 B General rules for classification In Class II-A and Class II-B.— (a) On the local board is placed the primary responsi- 
bility of deciding which men should be deferred because of their civilian activities. It is in the national interest and of paramount 
importance to our national defense that civilian activities which ate directly contributing to the war effort or which are otherwise 
essential to the national health, safety, or Interest, should be maintained where possible, consistent with the fundamental purposes 
of the Selective Training and Service Act of 1240, as amended. 

(b) No deferment from training and service shall be made in the case of any individual except upon the basis of the status 
of such Individual, and no deferment shall be made of individuals, by occupational groups or groups of Individuals in any plant 
or institution* 

(«) The local board may avail itself of the assistance of all Federal, State, or local agencies (such as the Office of Production 
M ana ge m e nt Labor Supply Committees, State and Federal employment services, State occupational advisors, county agricultural 
agents, or others) to obtain information in cases of occupational deferments* 

622.24 ’’Necessary man” defined*— A registrant shall be considered a “necessary man” in industry, business, employ- 
ment, agricultural pursuit, governmental service, or in any other service or endeavor, including training or preparation therefor, 
only when all of these conditions exist: (1) He Is, or but for a seasonal or temporary interruption would be, engaged in such 
activity ; (2) he cannot be replaced because of a shortage of persons with his qualifications or skill in suefi activity; and (2) his 
removal would cause a serious loss of effectiveness in such activity* u. «. 9 ovsrm«k*t *nm«a omcc 




The Federal Bureauw^ Investigation has been designated a^tha sole civilian Government 
investigative agency, having jurisdiction over the investigation of matters pertaining to the na- 
tional defense, that is, espionage, sabotage, registration of agents of foreign principals and the 
like* Farther, the Federal Bureau of Investigation has sole investigative jurisdiction in a great 
number of other Federal statutes which embrace bank robbery, kidnaping, extortion, white slave traf- 
fic, the National Motor Vehicle Theft Act, and numerous others* The Federal Bureau of Investigation 
has also been designated by Congress as the agency officially responsible for the tabulation and 
dissemination of police statistics for the entire country. Under an Act of Congress these statis- 
tics are gathered and are distributed to thousands of interested police and affiliated agencies each 
quarter so that trends of crime, crime records, and crime control can be known to those to whom it " 
is of most interest. Further than this, the Federal Bureau of Investigation has been designated as 
the agency having jurisdiction over the classification and maintenance of fingerprint records, not 
only on a national basis, but on an international basis. We have some thirty-one million sets of 
fingerprints on hand today. We are receiving the fingerprint records of all persons enlisted or 
being inducted into the Army and enlisted in other military services, thousands of persons ‘in pub- 
lic utility positions are fingerprinted and the prints are retained in our files. Those working 
in national defense industries on many occasions are fingerprinted, their prints being included in 
our files. Our Government employees 1 prints are included. We are receiving thousands of criminal 
fingerprints from all police agencies in the country daily and it is essential that we immediately 
be able to notify the arresting agency of the criminal record of the individual because he may be 
wanted for more serious crimes in other sections of the country and if he is to be released on a 
mere vagrancy or other charge, he may be set free to continue his depredations on society. This 
Bureau, together with many other foreign countries, participates in the international exchange of 
fingerprints. Hundreds of international crooks are brought to task yearly through the media of 
this service we have rendered. 

Our Criminology Laboratory handles the scientific examination of evidence in cases inves- 
tigated by the Federal and local law enforcement agencies. A great deal of their work is done in 
the examination of suspected sabotage cases at the present time. The scientists in that Laboratory 
have lectured throughout the country on bombs and explosives ’ so that local police agencies may be 
adequately prepared to handle any such matters which might ailse under their jurisdiction. 

There are contained in our Files Section the files of hundreds of thousands of individuals 
whose activities are of the greatest importance to the country today. The work of the Files Section 
and the records of that section which have to do not only with the investigation of kidnaping, ex- 
tortion, bank robbery, and like cases but also the investigation of our espionage, sabotage, foreign 
agent cases, and others, are of course accessible to employees working in that unit. It is most 
essential that only the most trusted employees be so assigned. 

B. 5. 



The work of the Federal' Bureau of Investigation is of the utmost importance in the national 
defense. It is essential that thoroughly qualified personnel of the highest integrity and background 
be secured .for every position in the Bureau. Our work is the guarding of the internal security of 
the country, not only in national defense matters, but in the control of those criminals who previ- 
ously had terrorized the country in waves of bank robbery, kidnaping, extortion, white slavery, auto- 
mobile theft, and numerous other crimes. There is no doubt whatsoever in the minds of law enforce- 
ment officials that should any group be permitted to have the assurance that their activities were 
baing minimized during the present national emergency, we would have a tremendous country-wide wave 
of crime in that particular category in a very short period of time. It Is, therefore, essential 
that from a national defense standpoint and ftom a public security standpoint the Bureau maintain 
its qualified staff at an absolute maximum in order to continue to have control of the criminal ele- 
ment under its jurisdiction. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of ny knowledge and belief. 



Subscribed and sworn to before me this 






jiay of 



W-lsZ , 






The Federal Bureau ox Investigation is primarily a service agency. Vfe serve our 
Government and the public. Yfe cannot determine the amount of work which is going to be referred 
to us. If there is a crime wave of local or national significance at any time the work of the 
Bureau is increased in comparison. Cur identification, laboratory, and -crime statistics facili- 
ties reflect very definitely the trends in the country. We must have available personnel to 
properly handle the thousands of fingerprint- records being received by us daily. Ve are at the 
present time receiving approximately thirty-four thousand sets of prints daily. We must have a 
scientific staff in the laboratory to examine scientific evidence. We must have an investigative 
force of sufficient size to handle the vrork being referred to us. We must have a technical and 
supervisory staff of sufficient size to render the service to our investigative, identification, 
laboratory, and statistical staffs so that we may have the benefit of the wealth of information 
in our various files. The work of the Federal Bureau of Investigation has increased so tremen- 
dously that every employee in the Bureau, regardless of his position, is performing a tremendous 
amount of overtime service. Our Special Agent investigators are performing no less than four hours 
a day overtime service,. In the present emergency we have found it necessary to curtail leave 
because of inadequate personnel and many of our men have worked over long periods of time without 
having any time off for vacation. 

D. 1. 



The additional duties imposed upon the Bureau since the declaration of the national emer- 
gency have made it necessary that our staff be more than doubled. From the information furnished 
under sub-heading B, it will be seen that it is essential to carefully investigate every employee 
in the Bureau. All of our employees in the performance of their work at one time or the other has 
opportunity to observe and note the content of confidential investigative reports, the publication 
of vhich would be most detrimental to the national safety. We have had considerable difficulty in 
securing sufficient employees. We find that out of applicants who file application, we are suc- 
cessful in appointing about one out of every one hundred. It, therefore, means that if we lose 
an employee after he is fully investigated and is being given training or has been experienced, we 
must again consider on an average, one hundred persons before he can be replaced. In the accelerated 
program of the Government it is essential that the Federal Bureau of Investigation work at top 
speed to keep abreast of its duties and investigation of matters pertaining to national defense, 
its regular activities, and its most important and essential identification, activities at this time# 

D. 5* 



At the present time the Federal Bureau of Investigation is employing additional qualified , 
persons as rapidly as they can be found. The assembled Congress has in the past several months 
passed several bills which will increase even to a greater extent our present volume of work. The 
needs of the service as to employees fluctuate with the periods of stress in the country. 

D. &« a. 



Special Agents of the Federal Bureau of Investigation are given twelve weeks of training 
which embraces five hundred and thirty-five hours of study. During that period of time they are 
trained not only in investigative techniques and procedures but are qualified in the handling of 
firearms, mechanical devices, and technical devices in use by the Bureau* After entering the 
field service after training, their skill, of course, increases with their length of service in 
the field. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of my knowledge and belief. 



Subscribed and sworn to before me thi s Stykh d ay of 



.* 1942 



June 










THE FBI PLEDGE FOR LAW ENFORCEMENT OFFICERS 



Humbly recognizing the responsibilities entrusted to me, I do 
vow that I shall always consider the high calling of law enforcement to be an 
honorable profession, the duties of which are recognized by me as both an art 
and a science. I recognize fully my responsibilities to defend the right, to 
protect the weak, to aid the distressed, and to uphold the law in public 
duty and in private living. I accept the obligation in connection with my 
assignments to report facts and to testify without bias or display of emo- 
tion, and to consider the information, coming to my knowledge by virtue of 
my position as a sacred trust, to be used solely for official purposes. To 
the responsibilities entrusted to me of seeking to prevent crime, of finding 
the facts of law viplations and of apprehending fugitives and criminals, I 
shall give my loyal and faithful attention and shall always be equally alert 
in striving to acquit the innocent and to convict the guilty. In the per- 
formance of my duties and assignments, I shall not engage in unlawful and 
unethical practices but shall perform the functions of my office without 
fear, without favor, and without prejudice. At no time shall I disclose to 
an unauthorized person any fact, testimony, or information in any pending 
matter coming to my official knowledge which may be calculated to prejudice 
the minds of existing or prospective judicial bodies either to favor or to 
disfavor any person or issue. While occupying the status of a law enforce- 
ment officer or at any other time subsequent thereto, I shall not seek to 
benefit personally because of my knowledge of any confidential matter which 
has come to my attention. I am aware of the serious responsibilities of my 
office and in the performance of my duties I shall, as a minister, seek to 
supply comfort, advice and aid to those who may be in need of such benefits; 
as a soldier, I shall wage vigorous warfare against the enemies of my coun- 
try, of its laws, and of its principles; and as a physician, I shall seek to 
eliminate the criminal parasite which preys upon our social order and to 
strengthen the lawful processes of our 'body politic. I shall strive to be 
both a teacher and a pupil in the art and science of law enforcement. As 
a lawyer, I shall acquire due knowledge of the laws of my domain and seek 
to preserve and maintain the majesty and dignity of the law; as a scientist, 
it will be my endeavor to learn all pertinent truth about accusations and 
complaints which come to my lawful knowledge; as an artist, I shall seek to 
use my skill for the purpose of making each assignment a masterpiece; as a 
neighbor, I shall bear an attitude of true friendship and courteous respect 
to all citizens; and as an officer, I shall always be loyal' to my duty, my 
organization, and my country. I will support and defend the Constitution 
of the United States against all enemies, foreign and domestic; I will bear 
true faith and allegiance to the same, and will constantly strive to cooper- 
ate with and promote cooperation between all regularly--ejjnstituted 1-aw en- 
forcement agencies and officers in the perf ormance^gf^Suties of mutual in- 
terest and obligation. ^ ^ 



n --a- 

Date 









NamejS^ 3 ' // So/JT-naf^y 



W l ! a? o ^ 

Law Enforcement Organization ” 
CityST State ” 



T v 



Standard Form No. 47 
Approved by the Bureau 
of the Budget 
May 15, 1941 









PERSONNEL AFFIDAVIT 



. 

(Department or agency) (Bureau or division) (Place of employment) 

Name 

(Given name, initial or initials, if any, and last name. Print or type) 



Section 9 A of Public 252 — 76th Congress, approved August 2, 1939, otherwise known as the “Hatch 
Act,” provides : 

“(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

“(2) Any person violating the provisions of this section shall be immediately removed 1 from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;” 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $ 1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 

* * * # * * * 

I, , do solemnly swear 

(or affirm) that I have read and understand the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 




A 



* 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



(Place). 









Dear Sir: 

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 

1 . Upon appointment and within ten days after receipt thereof , I shall be 
required to proceed at my own expense to Washington, D. C., where I 
will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as' 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 

me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a * 

Special Agent, or the work of other employees of which I may become %v'X >’ 
cognizant, is fully understood by me, and that neither during my tender ■ ' 
of service with the Federal Bureau of Investigation nor at any^jher time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever._that_may^ecoms^n.qwn > ,tq_^ 
me, to persons not officially entitled thereto., ^ ^ ij 

~ ■ »■» 'cri . i — > t m - c mrtrt j wgr > » p » ... .. , 

I further agree that nothing connected w^th ; thi's certifl ; c‘a'%'ibn* 4-s 
to be construed by me as an assurance that an appointment 'Wllji'/be . tendered' me ; j 
that I fully understand all of the foregoing and 

herein are agreeable to me; that if appointed I will abide by^fche®- ror’egoiq'g^^ 
conditions, and I am fully cognizant that the provi| l6li| ' - me ^ t-o 

be complied with and they are to be regarded as a part of my appointment if it 
is subsequently tender&d to me and accepted. 



Subscribed and sworn to before me. this 
Jlf^day A.D. 19^2" 

t /Notary Public / fj 







George H. Seatterday 



CC-74 



ADDRESS REPLY TO 
•THE ATTORNEY GENERAL** 
AND REFER TO 
INITIALS AND NUMBER 



DEPARTMENT OF JUSTICE 

WASHINGTON, D.C. 

Jvrn 2 * 1942 



tf- 



I f e ’dg^»aS°o ; ‘®fei 6 atio n 



-3? 0,. Lft 

“Bure* 

Department of Justice 



tear ■>» L^rM.T.Iryt 

You are hereby appointed a Special Agent in the Federal 
Bureau of Investigation, Department of Justice, with salary at the 
rate of $3200 per annum in Grade CAF-9. You will also be allowed 
your expenses of travel and operation and per diem in lieu of sub- 
sistence in accordance with existing regulations when absent from 
official headquarters, which are hereby fixed at Washington, D. C., 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties. Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under whose supervision and instructions 
you will be employed. 

Your salary, expenses, and per diem will be paid from the 
appropriation for "Salaries and Expenses, Federal Bureau of Investi- 
gation^ 1 

This appointment will take effect when you enter on duty 
at Washington, D. C. 

This letter is not to be considered as operating creden- 
tials and is not to be so used. Operating credentials are issued 
separately. 



Respectfully, 






Attorney General. . 

By the Attorney General: 

James Rowe, Jr. 

' \ * * 

The Assistant to the Attorney General. \ 

's * 

/ 

I'ice: Vrllliaa D. Dow - trano. 5~l6-*42 



\ 







R.B. SCATTER DAY 
GEO . H . SCATTERDAY 



SCATTERDAY & SCATTERDAY 
ATTORNEYS AT LAW 
HARMON BUILDING 

Caldwell, Idaho 
June 8, 1942 



Eon. John Edgar Hoover, director 
Federal Bureau of Investigation, 
United States Department of Justice, 
Washington, D.G. 

Dear Sir: 



I am returning herewith statement sent 
me in your letter of June 2, 1942, which statement 




4 

KJS 



o 

ST 








CC-270 

RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND. SPECIAL AGENTS 
FEDERAL BUREAU' OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

NAME GEORGE H. SCATTKRDAY AGE 32 YEARS. 6 MONTHS 

NATIVITY(state of birth! Idaho MARRIED. SINGLE, WIDOWED; married NUMBER OF CHILDREN 0 
FAMILY HISfOR Y Parents both living. Mo brothers or sisters. 



HISTORY OF ILLNESS OR injury No serious -illness. "Football knee 11 on right knee. 1927. 



HEAD AND FACE 



N 



EYES: PUPILS (size, shape, reaction to light and distance, etc.). 

DISTANT VISION RT. 20/ 20 . corrected to 20/ 



N 



LT. 20/ 20 



, corrected to 20/ 



COLOR PERCEPTION 



Normal - 20th 



■QlM 



(state edition of Stilling's plates or Lamps used) .vk 
DISEASE OR ANATOMICAL DEFECTS . 

EARS: HEARING RT. WHISPERED VOICE 15 / l5' 



LT. WHISPERED VOICE. 

DISEASE OR DEFECTS N 

NOSE 



15 /l5 



CQNVERSATIONAlb? SPEEC H 15 / lS 

CONVERSATIONAL SPEECH 15 /lS 



JL 



/*7 



(Disease or anatomical defect, obstruc'.trioii, etc. State degree.)" 



SINUSES 



N 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 



N 



i,i, nag 



TEETH AND GUMS(disease or anatomical defect): 
MISSING TEET H 1-16-17-20 

NONVITAL TEETH no 

PERIAPICAL DISEASE no 

MARKED MALOCCLUSION no 

< PYORRHEA ALVEOLARIS 

TEETH REPLACED BY BRIDGES 



> A DENTURES 



no 



^ ^ REMARKS, 

. ^ 







(signature of Dental Officer) 



N 



IL 



41 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE 98.4- CHEST AT EXPIRATION, 

HEIGHT 70 3/4 CHEST AT INSPIRATION 

WEIGHT 122 CIRCUMFERENCE OF ABDOMEN AT UMBILICUS. 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE K 

SKIN, HAIR, AND GLANDS N 



JL 



NECK (abnormalities, thyroid gland, trachea, larynx). 






SPINE AND EXTREMITIES (bones, joints, muscles, feet) normal 




THORAX (size, shape, movement, rib cage, mediastinum) . normal 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. clear 



CARDIO- VASCULAR SYSTEM neg. 

HEART (note all signs oi cardiac involvement) Hag. Mo 1 



PULSE: BEFORE EXERCISE 

AFTER EXERCISE 8A 

THREE MINUTES AFTE R 78 

CONDITION OF ARTERIES ' good 
CONDITION OF VEINS 



BLOOD PRESSURE: SYSTOLIC lOi 

DIASTOLIC 6 i 

CHARACTER OF PULSE reg. 
HEMORRHOIDS none 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) ' norma! 



GENITO-URINARY SYSTEM Left varicocele -h no symptoms. 

URINALYSIS: SP. GR. 1 .030 ALB. neg. SUGAR 

VENEREAL DISEASE 



MICROSCOPICAL nei 



NERVOUS SYSTEM E 

(organic or functional disorders) 

ROMBERG neg, INCOORDINATION (gait, speech) ®[_ 

REFLEXES, SUPERFICIAL N DEEP(knee, ankle, elbow) N TEEM 

SEROLOGICAL TESTS Kahn - neg, BLOOD TYPE "O 11 

ABNORMAL PSYCHE (neurasthenia, psychastheni'a, depression, instability, worries) N 



TREMORS non< 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

DATE OF LAST COURSE . 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 




SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS jes (yes or no) 

(when no is given state cause) : 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 

Phvsica 



Dhoid and Smallpox prophylaxis. : 



’etsnus toxoid. 



DATE OF EXAMINATION j 




July 21, ISk 2 



Mr. George H* Scatterday 
Federal Bureau of Investigation 
U. S. Department of Justice 
IfasMngtonj D w C# 



Dear Sir; 



This will acknowledge the receipt of your 
contribution of $5.00 to the fund to be paid to the 
designated beneficiary of any participating Special 
Agent of the Bureau who dies, from any cause except 
self-destruction, while employed as a Spoc 35 O Agent. 
Payment vail be made for death by solf -destruction 
after the Agent has been a member of the fund for 
two years . 



Sincerely yours, 



Mr. Tolson , 
Mr. E.A. Tamm__ 

Mr. Clegg 

Mr. Glavi n 

Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr* Quinn Tamm 
Mr. Nease 
Miss Gand v 



A 



Si 






John Edgar Hoover 
Director 



1 

/ 




tftzhzvul Stamm of Inurstf gatiott 
ISttf ted Mat 00 Stejrartmont of dxx&ii « 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to February 2, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by' self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will -recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 



Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 



The following person is hereby designated as my beneficiary: 



Name l^| ftg flTTS'^ Ay Address C 

Relationship . Lo Dated, 




J 




Very truly yours, 





JOHN EDGAR HOOVER 
, DIRECTOR 




• % 

3te2toraI SUtrrait of Ittuesftgaftott 
United States 53efrati:mtmf of dixatice 
Jffiasljlnstati, 53. <£. 

July 7, 1943 



T-9 



MEMORANDUM 



A search of the files of this Division 



u 



fails to disclose any record of George Hayes v Scatterday , 
employee, whose fingerprint card has been 



retained here. The fingerprint classification 

1M 
MM 

18 0 1 H 000 16. 

L 19 W 000 



in this case is 





BUY 

UNITED 
STATES 
SAVINGS 
BONDS 
AND SIAM PS 




I, 



do solemnly 




0 

<S c Ay T^/S 2V? 



X 



■swear that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will hear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 

of . Agent i iB i tte feder^ t ^eau i of > pivestigatiQ4 

United States Department of Justice 




DATE OF ENTRY ON DUTY . . . 



DATE OF BIRTH . . . 

PLACE OF BIRTH* . . . . rr^3>,A;tt O 



* If foreign horn, date of naturalization 

LEGAL VOTING RESIDENCE . . 



DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 



/Vo «► 

-8 * • 

(Yes or nq^' 




JOHN EDGAR HOOVER 
DIRECTOR 




CG-287 

• • 

Kteheral (Bureau of Jnuestigatton 
39wtet> §tatea Hrpartment of ilwatico 

ISaaljutgtan, Si. <£. 

August 6, 1942. 



Mr. To Is on 

_ Mr. E. A. Tamm 
r 

Mr. Clegg 

1/ Mr. G1 avin 

o# j- jjoi 

F Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 






■ MEMORANDUM FOR MR. CLEGG 

RE: -GEORGE H . ‘SC ATTERDAY- 

SPECIAL AGENT' 

CLASS 12, ENTRY -ON DUTY 
6/22/42 

SELECTIVE SERVICE 
CLASSIFICATION 



Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm. 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 



This is to inform you that 
SPECIAL AGENT GEORGE H. SCATTERDAY 
has been notified hy Local Board No.l, 
Canyon County, Caldwell, Idaho, that 
my selective service classification 
has been changed from Class 3-A to 
Class 3-B. 




I 

i / 



A 



\'A 







a(S7- 




L 



S U*. 



•i \ - A 



"■> O / -3 j t /ff 

1 uouti-l ifocoricfi . . . . . 

* CAarcfc^l.^4'- Chocked, 



Piled,, , 

Al H f 8 t942 \ 

' '*• fjL BHBE M OF INVESTlBAp K 

t * 

i' 



• i 










CC-240a 



CjI'.JS 



July 1> 42 



PERSONAL AND CONFIDENTIAL 



It. Ct-’or^e II. -catterday 
lederi'l Ifireeu oX lnvt cti w rtioa 
I-. C. 



Dear Mr. ^ at tcrJayt 

The Bureau is in receipt of the report of the 
physical examination af forced you at the United States 
Marine Hospital, Qu&ntico, Virginia, on £242* 

This report reflects the following physical defects 



Varicocele on left* 



The Board of Examining Physicians makes the following 
recommendations : 



ion ttplc-ia* 
ln.-oolat.‘Cn j or let* 



It report,?; ohat you are capable of performing 

. V",!,’ ^.1---, , ~ a > -* . ■- , •* T' '"T >Tii i ^ fir'ff'Af ' 

that would interfere with your parties pation ir. raid's or 
other work involving the practical use of firearms. 

For your information, it was determined during this 
examination that your "blood is International Type , 

* 

Sincerely yours, 



SUr.‘J 

' ' ' • - * ’ l >■ f 

t. r , J 



f\, Os. 



i . i • ■ iii 



~ ■ , '* i 



John Edgar Hoover 
Director 



JOHN EDGAR HOOVER 
DIRECTOR 



!? 





^CC-287 

9 



Steheral bureau of SmirstTgattnu 
Untfeil States Separtment of Sustice 
INasbmgton, 53. CL 

August 6 , 1942 



MEMORANDUM FOR MR. CE 
RE: GEORGE R^SCATtMdAY 
SPECIAL AGENT 
CLASS 12, ENTRY ON DUTY 6/22/42 
Sec. 20, MANUAL OF RULES & 
REGULATIONS. 



Mr. Tolson 

Mr. E. A. Tamm, 

Mr. Clegg 

Mr. Glavin 

Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm. 

Tele, Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 



Sec. 20 of the Manual of Rules and Regulations prov- 
ides, among other things, that no employee shall engage in any 
other work, occupation, etc. For approximately 5 years prior 
to my employment hy the Bureau, I was engaged in the practice 
of law at Caldwell, Idaho, as a partner in the firm of 
Scatterday and Scatterday, the partners to said firm consist- 
ing of my' father, R. B. Scatterday and myself. 

At the time I left that partnership to take up my em- 
ployment with the Bureau, I severed my connection with that 
firm, and my only present interest therein, is my proportionate 
share of fees, as yet unpaid, for work which was completed 
prior to my departure. The firm has on ,hand approximately a 2 
or 3 years’ supply of stationery, manuscript covers, and other 
supplies, representing a considerable investment; all of which 
bear the firm name of Scatterday & Scatterday. 

V\ During the time I was associated with the firm, there 

were many clients who came to the firm because of my association 
( therewith, and I have built up considerable good will for the 
firm during that time. 




I hereby request that the authorization of the Bureau 
b®* given to allow the continuance of the use of my name in the 
firm of Scatterday & Scatterday, in order to allow my father, 
who is now the sole owner to use the above mqSfSnned office 
supplies, and to take advantage of the gpac^wiTi which I built 
up, while I was associated with th^fi$&^l will have no further 
financial interest therein, whatsoe^r) and will receive no part 

of any fees paid for work done after ray departure:. ^ " __ 

. Ki / " 2 /K / 7 

My delay in submitting this memorandum ‘HdsT^een * .due £© 
the fact that very shortly after my arrival ‘in ' "la shi^.^ t on, 
my father was taken very seriously ill, and 'I hays n un- Q {/ 
able, until now, to ascertain what his probable fu^y^i^lahlT / 

would be, as to carrying on his law practice.. 

~ F: 

Kesaie^fully 



VICTORY 




BUY 

UNITED 

STATES 

SAVINGS 

SONDS 

AND 

STAMPS 







George 




iCpU^f) 88 f pg[ 






h* scatter 

tm - 32--“-' •••'. 

MARITA STATUS * Married and no children _ 

LEGAL RESIDENCE - Caldwell, Idaho 

TITLE - Special Agent _ 

EDUCATION - B.B.A, , University of Washington, 1931} _ 

LL.B., George Washington Law School, 1936 _ 

PREVIOUS EXPERIENCE » TruckDriver; Electrician; Attorney; _ 

Elevator Operator; Policeman; Aaaistant_ 
Statistical Clerk. 
cmCES OF PREFERENCE - Seattle; Texas. 



asoaj^ • ij% 

mnrex nninft -jjif 

3JlIl£)0pj 

‘ ~J9TOBIJf ' Jyj 

nopnajj -ji W 
*8J<F°0 m w 

UOSJBQ JJ(J 
itoeij -jjj 
nasoy 
sjoqai^ 
PP«'I ‘iW 

ntABir) aw 
'88aio '■»« 

inniBX. V -3 -JW 
no*i6x ‘ jjh 



During the summers of 1923 and 1929 SCATTE3DAY worked 
as a truck driver and during the summer of 1930 he was employed 
as an electrician. Prom the fall of 1931 to March of 1932 
SCATTE3DAY was a member of the Capitol Police Force in 
Washington, D. C. From March of 1932 to March of 1933 he worked 
aa an elevator Operator for the Senate. SCATTEHDAY wae employed 
aa an assistant statistical clerk from December 15, 1933 to 
Jane 12, 1936 by the Civil Works Administration in Washington, 

D. C. Be was admitted to the Idaho Bar in i!arch of 1937 and 
sinco that date was engaged in the private practice of law with 
his father in Caldwell, Idaho. SCATTERDAY has a two year course 
in Spanish while in high school and three years while in college. 
He advised that he can read the language, was formerly able to 
speak it fairly well and can understand a person speaking it if 
the person speaks slowly. 

SCATTERDAY is heat in dress, tall, of medium heavy 
build and generally of athletic appearance. He presents an 
excellent personal appearance. Re is mature and possesses an 
excellent personality, speaking well in general conversation and 
also on his feet before a group. He is possessed with sufficient 
confidence. SCATTSoDAY has hod no difficulty with the course 
material making better than average grades. 

SCATTERDAY has informed that while he has been in 
training school his fatter in Caldwell, Idaho suffered a stroke 
and ia still confined to his bed. SCATT2DAY would appreciate 
an assignment to on office in that general vicinity until he is 
certain that his father will recover. 

An office in the northwest is recommended. 






dkj 



:xz*sb 13 , 174*2 



Special Agent in Charge 
San Francisco, California 



Dear Sir: 



This is to advise you that Special Agent 
, who entered on duty 

ra a salary of $3,200 per^&Bfiu&?>hl:8MI*en 

directed to report to you for assignment. The training 
school terminates on on which date 

he will proceed to yo§?P&f$?§?o?i?* %3&2«hould advise the 
date of his arrival. 



You are instructed to continue the training of 
the Agent so that he may receive experience in all branches 
of the work of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Rules and Regulations, you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in- 
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 
assignment to such work be reported to the Washington head- 
quarters of the Bureau from time to time. 




Very truly yours, 




J.ohn Edgar Hoover 
Director 



9 



Miss Candy 




StanGhrd Form No. 51 
u * Appr. Jan. 5, 1042 
0. S* C. Dept. Cir. No. 802 



As of 11— 6— 4 2 









DtTD^DT r \ X 7 Regular ( ); interim ( 

l\C,I: \ 1 PROBATIONARY- 1ST ( ) 2D ( 

EFFICIENCY RATING 

based on performance during period from 9r22— 4 2 . 






Classification Symbols 

PHD OAF ? 

(Service) (Grade) (Class) 



... to ljr:6^42_ 



GSQRr?K .Ji^..SGATTERDAY Speci a.1 Agan-h Federa l Bureau of I nvestigation 

(Name of employee) (Title of position) ’(Bureau) ' 



(Division) 



(Section) 



(Subsection or unit) 



..San.F rancisco 

(Field office) 



ON LINES BELOW 
MARK EMPLOYEE 



1. 

2 . 



V if adequate 
— if weak 
+ if outstanding 



Underline the elements which are especially important in the position. 
Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative,, supervisory, or planning positions. 

b. Eate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 
Before rating, become thoroughly familiar with instructions in the 
rating manual. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



□ 

Cff 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

( 3 ) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work) . 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Eate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? ) 

(14) Ability to organize his work. ^ Yes or no * 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Eesourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



(21) Effectiveness in planning broad programs* 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures. 

(2U) Effectiveness in laying out work and establish- 
ing standa/rds of performance for subordi- 
nates. 

(25) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 



(26) Effectiveness in instructing , training , 
developing subordinates in the work. 



and 



(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

(30) Ability to make decisions . 



— (31) Effectiveness in dele gating clearly t defined 



ziiyen 

a^fhdnty to act. 




STATE ANY OTHER INVESTESYTiQSI 

mov io 



(A); — . 

:(b>; — 

(C) 



Ii<uted >; .t- ,* 

’Nurat* n -. 1 . .. -S' i>d . 






STANDARD 

Deviations must be explained on reverse side of this form 



All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with." a check^and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 

compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus 



Adjective 

rating 

Excellent.. 



Numerical 

rating 

1 



Very good 2 or 3 



Good 



4, 5, or 6 



Fair 7 or 8 

Unsatisfactory- 9 







GOOD 



Eeviewing 

officiaL. 



On the whole, do you consider the conduct of this employee to be satisfactory? (See back of form) 

(Yes or no) 



Eated by „ 
Reviewed by 




(Signature qf bating official) 



(Signature of reviewing official) 



Special Agent _in„Charge .31-6-42 

‘(Title)" ‘"(Date)"" 



(Title) 



(Date) 



Mng approved by efficiency rating committee 

\ 16-26177-1 



Eeport to employee — 

(Date) (Adjective rating) (Numerical rating) 






ADDENDUM 



San Francisco, California 
November 6, 1942 

Res GEORGE H. SCATTERDAY 
SPECIAL AGENT 



The attached communication constitutes the 45 day efficiency 
rating of the above named employee. 

Since reporting for duty at this office from the Bureau’s 
training-school on September 22, 1942, Agent Scatterday has been 
assigned principally to the investigation of Selective Service Act 
cases. He has located and interviewed the subjects of these cases, 
has apprehended fugitives and has secured signed statements. He has 
a good knowledge of the duties he performs and applies to his work 
the education and training he has received. He is alert and uses good 
judgment. He analyzes his assignments carefully and organizes his work 
well for an agent of his limited experience. His investigations have 
reflected a satisfactory degree of initiative and resourcefulness, and 
his reports have been average for a new agent. He is interested in his 
work, displays a good attitude and has required only normal supervision. 

Agent Scatterday is a neat, conservative dresser and presents 
a mature, business-like personal appearance. He possesses a pleasant 
personality and has a cheerful disposition. He gets along well with 
his fellow employees. He has an easy manner and a good approach and 
makes a good impression. He performs a satisfactory amount of voluntary 
overtime and is a sincere, conscientious and loyal employee. 

Agent Scatterday is a competent automobile driver and is a 
satisfactory typist. His ability in the use of technical equipment 
is average. He has qualified in the use of firearms, and I would not 
hesitate to utilize his services on assignments of a limited dangerous 
nature. He has readily absorbed the training and instruction received 
at new agents’ conferences. I have not yet had an opportunity to 
perso nally observe his testimony in court. 

Agent Scatterday has not been in the field long enough to 
demonstrate any executive, administrative or supervisory'ability. His 
progress and development , however, have been very steady and encouraging, 
and I consider his general rating as an agent to be good. 



67-5762 

hvp-gws 



(. Jf./J. L. PIEPER J 
Special Agent in Charge 






UKD 



'G;VH 



>ERAL BUREAU OF INVESTIGATION,! 
STATES DEPARTMENT OF JUSTIC 



MEMORANDUM FOR MR. TOLSON 






TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REPORT 

O 

RE: GEORGE II. SCATTERS/. Y 




Mr. Tolaoa.. 

Mr. E. A. Tamm. 

r. Clegg ^ 

Mr. Glavln^ 

Mr. Ladd 

Mr. Nichola 
Mr. Rosen .. 

Mr. Tracy,.. 

Mr. Carson , 



Date of Training School 


6-22-42 to 9 - 12-42 


Age 


32 


Mr. Hendon. 


Legal Residence 


Caldwell, Idaho 


Marital Status 


Harried 


Mr. McGuire 
Mr. Quinn Tamm 


Offices of Preference 


Seattle; Texas. 


Assigned to 


San Fran! 


[ Mr. Nease.. 


Education: 


B.B.A., 1931, Universit; 


y of Uashington; 


1 

LL.B., 193 


57 George 1 ^ 



Previous Experience: 



Uashin^ton Law School* 

Truck Driver; electrician; Attorney; Elevator Operator; 
Policeman; Assistant Statistical Clerk* 

Training School Grades 



Examination, Rules & Regulations 


Q6-1 


Auditory Test 


Very Good 


Examination, Manual of Instructions. 
Examination, National Defense 


94' 


Visual Memory Test 


Very Good 


96 


Auto Driving 


Satisfactory 


Laboratory Examination 


94 


Moot Court 


Excellent 


NMVTA Special Interview Test 


Excellent uniform Crime Reporting 


90 


Searches at Crime Scene 


Very Good Practical Public Speaking 


Excellent 


Fingerprint Identification 


93 


Practical Photo Problem 


Above Average 


Firearms Training 




Hip Shooting: 


96 


.30 Rifle: 


83 


Practical Pistol Course: 


75 


Machine Gun: 


95 


Shotgun: 


100 







During the summers of 1928 and 192? Scatterday worked as a truck driver and 
during the summer of 1930 he was employed as an electrician. From the fall of 1931 to 
Larch of 1932 Scatterd ay was a member of the Capitol folice Force in l/ashington, L. C. 

From Larch of 1932to Larch of 1933 he worked as an elevator operator for the Senate. 
Scatterd ay was employed as an Assistant Statistical Clerk from December 15, 1933, to 
June 12, 1936, by the Civil ’.forks Administration in Uashington, D. C. He was admitted to 
the Idaho bar in Larch, 1937, and since that date has engaged in the private practice of 
law with his father in Caldwell, Idaho. 

Scatterday had a two year course in Spanish vjhile in high school and three years 
while in college. He can read the language and was formerly able to speak it fairly Trail 
and can understand a person speaking it if the person speaks slowly. 

Scattorday is neat in dress, tall, of medium heavy build and generally of athlet- 
ic appearance. He presents an excellent personal appearance. He is mature and possesses 
an excellent personality, speaking well in general conversation and confidence .c Scatterday 
has had no difficulty ?dth the course material, making better than average g^Sps. He 
should make a good contact man and will develop into an above average Age^t. * j 

Very truly youy^ v * c? , • 



H. H. Clegg 



J 




October 1, 1942 

PERSONAL AND CONFIDENTIAL 



Special Agent in Charge 

San Francisco# California 

Dear Sir: 

There are transmitted herewith the field vocation 
records, personnel status reports, efficiency reports, 
reports of physical examinations, leave cards end fire, 
arms cards, for the following employees whn entered nn 

duty in the Bureau, as Special Agents, on _ 

Juno dc, 1942s 

Richard If. Allen 
George H. Scatterday \ 



The efficiency reports are for your confidential 
information, and may he used hy you as a guide in the future 
training of these employees. The vocation records, and the 
reports on personnel statue, efficiency, and physical 
condition, should he placed in the Agents' Field Personnel 
Files, 



Enclosures I 

! ".<;i i < ’ 1 ; 



Very truly yours. 




Director 



- v, 

•fcX \ -d* 

’ ^ 



JOHN EDGAR HOOVER 
DIRECTOR 






Dteiteral (Bureau of Suuestigatiou 
llulfeb States SJepartmeut of Justice 
JHasbiugfou, 53. <E. 

Aug. 20 ) 1942 

MEMORANDUM FOR MR. CLEGG 

RE: GEORGE H PsCATTERDAY 
CLASS ff 12 
E.O.D. 6—22—42 




This is £o certify that the above-named trainee has 
been afforded an automobile driver's test. During this test, 
he operated the automobile in a satisfactory manner. 



Respectfully, 




Francis B . /Garvey 
Counselor Class # 12 











JOHN EDGAR HOOVER 
DIRECTOR 



TD-1 




• • 

3fe&rral Bureau of Suuesitgaifon 

llutf e& §tat ca iBepartmeut of Suattcc 

JflaBlfmgtnn, 5B. fit. 

Quant ico, Virginia 
August 13 , 1942 



t 

i' ^ 

MEMORANDUM FOB MB. CLEGG/'' 



Re: Special Agent GEORGE H. SCATTERDAY 

New Agents' Class No. 12 
6/22/42 - 9/12/42 

I hereby certify that the above-named Special Agent 
is qualified in the use of all Bureau firearms and that he 
has made qualifying scores in each required firearms course. 



Respectfully, 









Dear Siri 

This is a 75 day report covering the assignments 
and commitments of the above named agent* 

Agent Scatterday has performed some applicant 
investigations here bet has been assigned principally to 
the handling of Selective Service violations* He has also 
had an opportunity to make several short road trips* 

Agent Scatterday has about two weeks work assigned 
to him at the present time* 



Very truly yours. 





it •# 




San Francisco, California 
January 20, 1943 



ADDENDUM 

Re: GEORGE H. SCATTERDAY 

SPECIAL AGENT 

The attached communication constitutes a special 
efficiency rating submitted relative to the above named employee 
in view of his recent transfer from this office. 

Agent SCATTERDAY has absorbed very well the instruc- 
tion received at the new agents' conferences which he completed 
at this office. He has continued to work hard and has applied 
himself well. He has been assigned principally to the investi- 
gation of Selective Service Act cases. His investigations have 
been of good quality and he has performed a better than average 
volume of work. He has proved himself to be a dependable and 
reliable agent . 

His proficiency in dictation has been rated by the 
stenographers as excellent for a new agent. He has continued to 
qualify in the use of firearms and I would not hesitate to util- 
ize his services on assignments of a limited dangerous nature. 

He has testified in Federal Court, and I have been advised by 
the U. S. Attorney's office that he makes a very good impression 
■and is an excellent witness. 



(or- 2- P'- 



I consider Agent SCATTERDAY '3 general rating to be 
good and believe that with further training and experience he 
will readily develop into a very good agent. 




HVP : FL 





1 








Januazy 9, 1943 



Mr * Geoige Ht rnttesdn?. , 
Federal Bureau of inveewgation 

U. S.. Department of Justice 

San Francisco, California 



Dear Sir: 



Mr, ToiBoiu This will acknowledge the receipt of your contribution of, 

Mr, E. A, Tamm $5.00 to the fund to be paid tc the designated beneficiary of any''; 
Mr, Clea r "p articipating Special Agent of the Bureau who dies, from any cause 



Mr. Gla?io_ 

Mr. Ladtl 

Mr. Nichols. 
Mr. Rosen^ 
Mr, Tracy_ 
Mr. Carson 
Mr. Coffey^ 
Mr. Hendon_ 
Mr. Kramer 



except self-destruction j while employed as a Special Agent, 
ment. will be made for death by self-destruction after. the 
has been a member of the fund for two years. 

~ Sincerely yours, 

1 . f»,. ; 



Mr, McGuir. 

Mr. Quinn Tanun_ 
Mr. Neaae 
Mils Qandy 







John 



• Hoover 



i %Wf 

M ’ ' y ! ' 



'-7 





Standard Form No* 51 
Appr. Jan. 5, 1942 
0. Sir-e^Dept^Cir. No. 802 



reft 



REGULAR ( 



RT OF PROBATIONARY-lST C )2D ( 



); INTERIM (I 



| Classification Symbols 1 


Field 


CAF 


9 


(Service) 


(Grade) 


(Class) 



_ to _vaoA3 



EFFICIENCY RATING 

As of — „ based on performance during period from A^/k /4 2 

George H . Scatterday Special Agent Federal Bureau of Investigation 



(Name of employee) 



(Title of position) 



(Division) 



(Section) 



(Subsection or unit) 



(Bureau) 

San Francisco, Calif, 

(Fiefdofficej 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
4* if outstanding 



1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to the position. 

o. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
b. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



O 

IQ 



( 1 ) 

( 2 ) 

(3) 

(4) 

(5) 

( 6 ) 

(7) 

( 8 ) 

( 9 ) 

( 10 ) 

( 11 ) 

( 12 ) 

(13) 

(14) 

(15) 

(16) 

(17) 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and 
procedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

Ability to organize bis work. (Yes or no) 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness, 

Initiative. 



( 21 ) 

( 22 ) 

(23) 

(24) 



(25) 

(26) 

(27) 

(28) 

(29) 

(30) 

(31) 



Effectiveness in planning broad programs . 

Effectiveness in adapting the work program to 
broader or related programs . 

Effectiveness in devising procedures . 

Effectiveness in laying out work and establish 
ing standards of performance for subordi- 
nates. 

Effectiveness in directing , reviewing, and check- 
ing the work of subordinates. 

Effectiveness in instructing , training, and 
developing subordinates in the work. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnel, 
and equipment needs . 

Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

Ability to make decisions . 

Effectiveness in delegating dearly defined 
authority to act . 



STATE ANY OTHER ELEMENTS CONSIDERED 




(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



STANDARD 

Deviations must be explained on reverse side of this form 




All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least" 1 witha check7and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 

compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus 



Adjective 

rating 

Excellent 



Very good 



Good- 



Fair 

Unsatisfactory- 



Adjective Numerical 
rating rating 



Numerical 

rating 

1 



Rating 

official- 



Good 



2 or 3 



'4, 5, or 6 



Reviewing 
official- 



7 or 8 
9 



On the whole^c^ ypvtj consider thfe^onduct of this employee to be satisfactory? - (See back of form) 



~ 1-7 

(Signature of rating official) 



(Title) 



Rated by _ Spec ial Age nt i n Charg e 1/20/43 

Reviewed by 



(Signature of reviewing official) 



(Title) 



(Date) 

(Date) 




ating approved by efficiency rating committee Report to employee 

7 * 16 — 26177-1 (Date) 



(Date) 



(Adjective rating) 



(Numerical rating) 





CONDUCT REPORT 






(This space is to be used in case the question on the face of the sheet regarding: the employee’s conduct has been answered “No.” In such 
a case five here a full statement of the particulars in which the employee’s conduct has not been satisfactory.) 



(Signature) 



EXPLANATION OF DEVIATIONS FROM STANDARD 



(Signature) 



0 ' < i q ^ 

^ lid & J 

* -4 



U tiij 



U. S.* COVEHHMEHT PRINTING OFFICE 16 - 26177-1 



1 








«# «• 

Uteitrral tSumm nf Jnusattgattort 
Umtri» States Department of Justice 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 



For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction' while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5) , made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 



The Director’ of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 



The following person is hereby designated as my beneficiary: 



Name 






ACT 



L.S Q FTVTE.^.'bftV Address t/~/?/3/VG/^Q<r> Chi.. 



Relationship 



u 2±£jz 



_Dated. QcToTse/R iff. 







RjpJBSatF SW** 




t 
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j 1 

| MnNUhob'...*- ■; 

|kR 

iMf.Ttawf 1 

.? ■ '., ' 1 

k Mr. ferttfl. S' 

Im?.<Mp?......' ] 

I ^ 

| Mr.Esa&i*.. | 

fcM?.KcO^„' : ' 

I ■ , 

\ M: t. 

I Mr,'8-*ni-,'Nfflrs..... j 
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A * V 

V <y? 



imteii states ^puttmnt /(£ ^ I 

I 

Los Angeles, California ta 



Angeles, Califo 
March 12, I9J4.3 






Director, FBI 



Dear Sir: 



EE: SPECIAL AGENT GEORGE H. SCATTERDAI 



A forty-five day efficiency report is now due on 
the above-named Agent. ■ 



Since the arrival ofjMt SCATTERDAI in this office, 
he has been engaged on a techni^^Wveillape anjLhaamt^er-.- 
formed outside work. Y :• jCj£^ 

It is anticipated that this Agent will be on the 1 ’ Sur- 
veillance mentioned for sometime yet; however, as soon as'p^ssille 
after he has been assigned to regular investigative 1 r T?orfy ‘special [ 
efficiency report will be submitted on him* ! • I r < i 

Very truly yottrsp” ‘ ~ ' ,r 

HBH:AB s >/0 ,/2 <J_J W 



t */ 
b r 3 . 



E, B, * 0 ® 

Special Aggmrln Charge 








V' 



refcmery 22, 1943 



6 



Hr* Stars* H* so&tterdoy 

CftlduciXl ■ 

Idaho ' . 



Boar Vr* ' fOatterduya 

h 1 hav© been inf ©mad Umt 

,*■'■ It has been nacosaasy for you to re~ 

y tom to your hone hocauee of the pate* 

*?. lag of your lather, and X mmt to «so-» 

t tend to you oy heartfelt eyspatty In 

i--.-' . ■.•'•■ 0 your bereavement* 

2 real! bo the inadequacy of 
wowte at -a tiae such ti'tMaJg^. 1 
did want you to knew that X ayrij»tl&®r’ 
with you deeply. 



CC-SAC Los Angles 



Mr, Tots OB 
Mr * .. >fe* * Ta 
Mr. Ql&gg 




COMMUNICATIONS SECTION 
M A! LEO 6 



Mr . CHUvi n 

.. -Mr . Kidd 




i®£gte ews* e* uwaim 



Sincerely, 



T*** - 1 

Mr. ’Rosen 


g, %, yWMMWi m li®«£ | 


i - 


Mr. Tracy 




4 


Mr* Car sob 


A- 

k „,• 

. • j Ui 




Mr. Coffey 




Mr. tB&don 




. . Mr . Kramer 


L 


, 


'M*. McGuire 


A %■ o 




■Mr; H&rbo 


1 . %■* . 




Mr. Quina Tamm_ 
Mr, Nease 


* i ■ 




Miss G&ndy 




4 : >. ' 









&> 









,' - V 

J 



v 








Budget Bureau No* 33— R016-42 
Approval expires March 31* 1943 



NOTICE TO EMPLOYER OP REOPENING CLASSIFICATION 

March 6 t 19 j£L 



Name of registrant 



1.0 

George H. Scat ter day 



(Date of mailing by local board) 

Order No 21S6„ 







i 






j, 











A 







p 

i 







Mr, To Is on 
1. A/ 

Mr, Clegg j ^ 

Mr. Giavin . 

Mr. Ladd 
Mr, Nichols ; V 
Mr . Kosfiin 
Mr, ' Tracy 
Mr . Car soh 
Mr;-'-Colt*y ■- 
Mr. Hendon 
Mr. Kramer ' . > 

Mr. McGuire 
Mr. Quinn Tamm_ 
.Mr. Ne&ue 
Miss Gandy ■ . ■ 









SE!Km -VTA 





TSMWtVT 



torch XB, 1943 



Local 333rd flexor X 
relective fervlce 5y» 
Galdsell* Idaho 

V 



'entlsren: 






Heferenoe la ndUe' to year casaunl^tieS of torch 6, 1943# with regard 
to the Selective Gervlco cam of Hr© Ssorge H«CScatterday, who la duly restored 
at your Board os Order Kusbar 2194. foa will recall that U.S.S* Fera 4S-& ssis 
furnished to your Board under date of Jane 29, 1942* end tout 21% SeoVierday use 
pieced In Class TIX-3 due to a dependency end ils oEployseixt with toils Biroae. 

Mr* fieatterday has been employed b; toe i’ederel Bureau of Investigation 
since June 22| 1942, end la rm perfan&ng duties ea a Special Agent* In this 
position ho possesses the n ece ssa r y highly specialised training and knowledge so 
essential to the perfornanoo of hie duties in concoction with the successful war 
effort. His rer.ovsl See induction at this tone would retobantlsily inpair toe 
essential work we are now perfaralng to rsaintain tost part of America's war effort 
and too preservation of the nation's safety and internal security assigned to this 
Bureau* In eeoordaaee with your request* 1 m trreesdtting hereeito S».E.S* Fore 
42-A (Hsvised) which has boon executed by m taster date of Harsh 15, 1943* 

four attention it; sailed to the Executive order of toe President dated 
torch 6, 1943* presiding for the occupational defereeot of employees in the 
SKseutlve branch of toe Federal Oovestront. f tide order requests for occupa- 
tional deferaent are XMted to tones holding "positions involvinn serious dlffi* 
Ity of replacement because a searoity of available qualified personnel exists 
^-because ary Incumbent of ton .position rest haws had, in order to perform ton 
— .ta^ef . actively, an extended period of training or specialised experience." 
cl Wotoeet-$n v paragraph 2 o end d of that order* defines two o£ the standards or 
c °ttfiftw? 4 *- ty which It will be determined that a request for occupational defer- 
01 toidt-toall be submitted for any emptorees that is* that t to work being performed 
Lg< $ & of a p rofessional, sredprafesaloteV or highly egsoialiged character or that 
^ i< tHd s W9i&- usually rc^uireskj^e employees because of ^eaUer oirerestaBces or 
^requisite physical abilities too3udi]i^: 0 t^^occ<qm < 4.on aao&c others* of investigatory 
replacement wltidgr toMssaxofc.age limits is difficult* Hr, rcatterday 
c a bal ds pro fessional degress ^dr 3*&£>* fres°lno Onlvospity of 'Hash ington and LL.3 
Ha fa re Psor as Washington Hnirerat^l 4!e toe received specialised training in toe 
H.aCWld of 1 m <mf oresaent and t CTantsr-espi(xia 1 3 © and tom tod actual experience in 

since Jins 22* 1942* !fe possesses toe ability to 
physical activity, which is so essential in work of this 
tiers are no other organizations which perform the type of 
is not possible 'to recruit experienced personnel 



T© 

E. 









MWsVT 



2 



„ 

- ' ^ 

lersonnel »&th tto required jfey*tdftl» intellectual, creational and «wm»yj»» v ro 
capabilities needsd to ,*>rforo oar work is Ur-itsd wm m within age Halts. 

A- scarcity of such canpoiter does cadet and rojdseesMHifc ia isost dimwslt* X 
desire, therefore* to repost that Mr. Se&tterdsy bo granted occupa- 

tional dofoTKont. 

X appreciate your irevlous cooperation In this watter and ohauld thoro 
bo any additional inforaatlon yon my desire with mm* d to this ease, please do 
cot hesitate to cell upon ns. Of course, X shall keep yea preaytly advised as to 
any chango In the occupational status of this registrant. 

Sincerely yours. 



Enclosure 
Air nail 




John Edgor Hoover 
Director 



Speeds! Delivery 
Bsgiatered 

Hetura ■teoolpt P a quea te d 
ee» SAC - roe /aisles 
SAC ■—> Butte 



Mr. Telflon 

Mr. ®. A. Tamm , , 

Mr. CUek 

Mr. Coffey 

Mr. Glayia 



Mr. Ladd 



Mr. Nichols 

Hr. Kosoa 

Mr . Tracy 

Mr. Carson^ 

Mr . Ear bo 

Mr. Hsndon_ 
Mr. MeGulr® 
Mr,, Mumford 



Mr. Floor 

-^r . Q a i aa T a mm ( 

Mr. Noaflo 



Miss Gaudy 







ONORGE H. SCATTIsRMY 



2X96 33 

X Canyon Caldwell Idaho 

fecial Agent 



See attachment. It will be noted that this Agent ie 
presently' performing duties in a position which has been designated as critical 
to the effective functioning of this Bureau by General Hershey of the National 
Selective Service Headquarters in Local Board Release Number 75» tthich was 
issued under date of December 29, 1941* 

June 22, 1942 

3200 annually 



B. B. A. degree University of "aohington. 

LL. B. Degree George Washington University. 

See attachment 



See attachment 



June 2?, 1942 

See attachment 



f? r f* 4JNI (i eviaedj 




Federal Bureau o t Investigation, United States Eepartment of Justice 
Washington, D» C. 



See attachment 



See attachment 



See attachment 



See attachment 



See attachment 



Washington, 3. C. 

J. Edgar Hoover 
the director 



15th iSarch 43 



43Hfc 




f ■' : 

• • 

The Federal Bureau of Investigation has been designated as the sole civilian 
government investigative agency having jurisdiction over the investigation of matters 
pertaining to national defense such as espionage, sabotage, registration of agents of 
foreign principals, sedition, treason, and the like, and further, the Federal Bureau 
of Investigation has sole investigative jurisdiction in a great number of other Fed- 
eral statutes ‘which embrace bank robbery ^ kidnaping, extortion, white slave traffic. 
National Motor Vehicle Theft Act, and numerous others* This Bureau has also been des- 
ignated by Congress as the agency officially responsible fqr the tabulation and dissem- 
ination of police statistics for the entire country. Under an act of Congress these 
statistics are gathered and are distributed to thousands of interested police and af- 
filiated agencies -every six months so that trends in crime, crime records, and crime 
dontrol can be known to those to whom it is of most interest. Further than this, the 
Federal Bureau of Investigation has been designated as the agency having jurisdiction 
over the classification and maintenance of fingerprint records not only on a national 
basis but on an international basis. The greatest depository of fingerprint records 
in the world is maintained by the Federal Bureau of Investigation in Washington, D. C. 
We have over sixty-one million sets of fingerprints on hand today and are receiving 
fingerprint records at a rate of approximately 115,000 each day. The military and 
naval authorities have issued orders that all employees of manufacturing plants oper- 
ating under contracts with the War Department or Navy Department must be fingerprinted 
and their fingerprints sent to the Federal Bureau of Investigation for search against 
our existing files. Obviously the purpose of such an order is to ascertain the crim- 
inal background, if any, of persons who are occupying positions where they have access 
to confidential information and to eliminate from such positions those persons whose 
records indicate that their interests are not those of our government. 

We are also receiving fingerprint records of all persons enlisting or being 
, inducted into the army and other military and naval services. All employees of the 
Federal government are fingerprinted and their fingerprints searched through our files 
for prior criminal records, again for the purpose of guarding against the employment 
of persons in the Federal government whose backgrounds indicate that they might not 
function to the best interests of our government. Yfe are receiving thousands of crim- 
inal fingerprints from all police agencies throughout the country and it is. essential 
that these fingerprints be handled promptly and the contributing agency advised of any 
prior record so that justice may be intelligently administered. By means of this pro- 
cedure the Federal Bureau of Investigation is able to identify thousands of fugitives 
from justice each year who otherwise might not be identified by local police agencies 
who do not have the benefit of prior criminal records as reflected on fingerprint cards 
f/hich were made at the time of some previous arrest. Many such persons are wanted for 
a previous criminal act by some other lav/ enforcement agency and are presently attempt- 
ing to disguise their true identity through assuming a fictitious name. This ruse on . 
their part is penetrated through the science of fingerprinting ,and the Federal Bureau 
of Investigation is enabled to advi.se the interested local law enforcement agency of 
the true identity of the individual and he can be held for appropriate prosecutive ac- 
tion, whereas if not identified, he quite possibly would have been released to con- 
tinue his depredations against society. 

Cur criminological laboratory handles the scientific examination of evi- 
dence in cases investigated by the Federal and local lav/ enforcement agencies. A 
very high percentage of the work presently being performed by the Technical Labora- 
tory is in connection with the national war effort. Evidence collected in suspected 
sabotage cases is examined by the scientists in our laboratory who are qualified to 
handle examinations of almost any technical nature. The personnel in the Technical 




Laboratory have been trained through education and experience to handle such subjects 
as analytical chemistry) qualitative and quantitative analysis, ballistics tests, mi- 
croanalysis examinations, spectrographic examinations, cryptograph and cryptanalysis 
•work, and many other highly technical examinations* 

The Files Section of the Federal Bureau, of Investigation contains files on 
hundreds of thousands of individuals whose activities are of the greatest importance 
to the country today. It is highly important that we maintain in the Files Section 
a nucleus of experienced personnel so that the information contained therein can be 
made readily available to the supervisory personnel of this Bureau and also be made 
available to other governmental agencies such as the State Department, Military In- 
telligence ’Division, Office of Naval Intelligence, and the Immigration and Naturali- 
zation service. It is most essential that only the most trusted employees be as- 
signed to this work' because of the highly confidential material that is contained in 
our files. 



All of the functions of the Federal Bureau of Investigation are so closely 
inter-related that it is essential that qualified and experienced personnel be avail- 
able not only to perform their own work but to train new employees. The Congress of 
the United States has passed several bills within the past year approving an increase 
in the personnel. When it is considered that the work of this Bureau is highly con- 
fidential it can be appreciated that the selection of personnel must be made with 
great care. It has been our experience that only one employee is obtained from every 
one hundred persons who have applied. It is necessary that each employee be investi- 
gated thoroughly so that there will be no possibility of having a person in our serv- 
ice who is not loyal to the United States. We have found that it is extremely diffi- 
cult to secure qualified persons for almost any of the positions that are available. 

At the present time we have approximately 1,500 employees less than the number that 
has been authorized by Congress. Every effort is being made to obtain these addi- 
tional employees as they are badly needed in order for us to properly carry on the 
work that has been assigned to us. We are endeavoring to obtain these additional per- 
sons without interfering in any way with the administration of the Selective Training 
and Service Act. in all positions where possible we are utilizing the services of 
female employees. With the exception of Special Agents* and Laboratory Scientists* 
positions, no appointment of male employees who may be eligible for military service 
are being made. It is absolutely necessary, however, that our experienced personnel 
be maintained so that the new personnel can be adequately supervised and trained. 

All employees of the Federal Bureau of Investigation have been working at 
top speed to keep abreast of our duties. The regular work week has been extended to 
48 hours, and it has been our experience in the past that an additional amount of 
overtime will be voluntarily performed by. the employees of this Bureau in an effort 
to properly and expeditiously handle the tremendous volume of important work being 
referred to us in connection with the war effort. Obviously very little considera- 
tion can 1 be given to replacing an experienced employee until such time as we are able 
to build up our present staff to the number authorized and needed. 

Special Agents of the Federal Bureau of Investigation are given twelve 
weeks of training which aabraces 535 hours of study. During that period of time they 
are trained not only in investigative techniques and procedures, but are qualified 
in the handling of firearms, mechanical devices, and technical devices in use by the 
Bureau. After entering the Field service which follows their training period, their 
skill, of course, increases with their length of service in the Field. It would 



obviously, therefore, be impossible to adequately replace an experienced Special 
Agent until the replacement had been in the service an equal length of time. 

The science of the classification of fingerprints is one of the most 
exacting in the world today. Employees in law enforcement organizations handling 
fingerprint activities are of a profession which demands the utmost skill and 
honesty in the practice of that profession. In the Federal Bureau of Investigation 
we train Fingerprint Technicians through classroom and practical study for a period 
of approximately six months. At the end of that time those employees are qualified 
to examine sets of fingerprints and to identify like sets. This science cannot be 
taught overnight and the loss of a fingerprint man at any stage of his training or 
employment is a severe blow to the Federal Bureau of Investigation at this time 
when we are receiving thousands of sets of prints from all of the coordinated activ- 
ities of the Government and from local law enforcement agencies. 

The Laboratory Scientists of the Federal Bureau of Investigation, all 
graduate scientists, are thoroughly schooled in the science of criminology and today 
are performing duties pertaining to the successful war effort one hundred percent 
of their time. Their training in this field, embracing all sciences of laboratory 
examination which includes cryptography, chemistry, ballistics, geology, serology, 
and many others, has been invaluable in the solving of espionage, sabotage, and 
other subversive activities. It is essential that these scientists many times per- 
form their scientific work in the field under such conditions that they could not 
be replaced with employees not possessing their physical attributes. 

Bureau employees in positions aforementioned and for whom deferments are 
requested possess technical and scientific skills which renders them irreplaceable 
to the Federal Bureau of Investigation at this time. 

4 I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief'. 



Subscribed and sworn to before me this 15th day o f March 



1943 



Notary Public 



Los Angeles, California 
March 27, 19k) 



COMDENTIAL 



Director, FBI 



/ 




BE: SPECIAL AGENT GEORGE H* SCATTERDAT 



Dear Sir: 



The above-named Special Agent has been engaged on a 
technical surveillance since his arrival in this territory. He has 
performed no other investigative work. Es services in connection 
with the surveillance are very satisfactory. He is interested, in- 
telligent and handles himself well in this particular assignment. - 



tive work. 



BBHjAB 




As soon as possible, he will be placed on investiga- 



'v 

V® truly y 

^ '• ' ' : ' 
<iV 



R. B. HDiteii&t - : . 
Special Ageiit inrCharge . 

" ’sr % m 



* t » 

\ 










April 27, 1943 



Federlf%P^a5^Wt?tigation 

U, S. Department of Justice 
Los Angeles, California 



Mr. Tolson j^ r gi r; 

Mr. E. A. Tamm. 

Mr, Clegg This w m acknowledge the receipt of your contribution of 

Mr. Coffey — $§.,qo to the fund to he paid to the designated beneficiary of any 
Mr. Glavm — participating Special Agent of the Bureau who dies, from any cause 

Mr, Ladd except self -destruction , while employed as a Special Agent. Pay- 

Mr, Nichols — will he made for death hy self-destruction after the Agent 

Mr. Rosen — has heen a member of the fund for two years. 

Mr. Tracy 

Mr. Carson Sincerely yours, 



’ ,s i N 



, 2k « MpB’sriH'V 



m 



John Edgar Hoover 
Director 



f 




0 # 

■Mebeml {Bureau of Huueatigaitou 

lluttei) States Beparimeut of Justice 



Director 

Federal Bureau of Investigation 
United. States Department of Justice 
Washington, D, C, 

Dear Sir:' 



For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to January 15, 1945, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - -M6 HEY - 0RDE R) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 



The following person is hereby designated as my beneficiary: 

Name A7fl.fi / , Qdfi- H~ Address 3/$ s/&y £)hit/e- 

~ • /-os 

Relationship WIT&. Dated FeJ>* 3- V. 



/-0S S, (IckJxJ 

Dated Fe.6, V, 



FffiS/ICTORY 
mk BUY 

UNITED 

VMf/H states 

WbWAR 

»aflw“ ONDS 

STAMPS 






Very truly yours, 






' ,■/ Special^Agent ” 




I 






FEDERAL BUREAU OF INVEST I GAV®) 
UNITED STATES DEPARTMENT OF JUSTICE 



CC-160 I 



APRIL 6, 1943 



T" 



raWtCP 

To: COMMUNICATIONS SECTION. 

lowing massage to: 

DESIRED YOU IMMEDIATELY FURNISH BUREAU FOLLOWING INFORMATION RE EXACT 
MARRIAGE DATE, NUMBER OF CHILDREN, NUMBER OTHER DEPENDENTS, AfiEf, AND 
DRAFT OfiEER NUMBER FOLLOWING EMPLOYEES YOUR OFFICE: M.MymC SHURLEY, 
W.S^iEffilAN, C.M^(pUHCAH, J.I.^J'NEILL, JR., D.Ly^)' CONNOR, JR., 15. B. 
MXBBSON, T.M^MULHEHIN, A.P^ GRAND, A.J.^HJBERTS, M.G^OSJRTE, H.E. 

^OUNG, C.C^SHAW, R^STEWART, M.L^EGARIEN, R.C.^HOMPSON, G.A^TEOFAST, 
H.P^PTUBNER, LJ.^aUNTOU, K.F.^ILLINGS, J.W^VINCENT, R^JESTER, III, 
J.J.)^ARRETT, Ey^nGHTONER, O.G^HEIHECKE, J.C^LLSWOETH, T . : »y^CA RP OLL, JR., 

a.v.)(antoia, g.h.^scatterday, d.h.)(scott. 












HOOVER 



l 



Mr. To It on 

Mr. I. A. Tamm 

Mr. Cits; 

Mr. Coffey 

Mr. G1 avin 
Ladd 



Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 



Nichole 

Rottn 

Tracy 

Caraon_ 

Harho 

Hendon _ 
McGui ro 



ti 3F mmi 

S58TSS 



Mr. Mumford 

Mr Pjpor 
Mr. Quinn Tamm 

Mr. Noase 

Mist Gandy 



APR 61943 



.msmf' 



SENT VIA 



« 



I 





April S, 1943 






•t 



WicViM 



Miss ^ettf M» 

Acting Clerk 

local Hoard Humber 1 jgt 
Selective Service Systjjfc 
Post Office Buttdlator 
Galdeell, Idaho 



Deer Mlee St 











I an in receipt of your coinaun^wition of Inarch 26, 1945, 
therein you advised that Mr* George H. Hentterday, Order Humber 
2196, has been granted occupational deferment la Glees !£»&. 



I dcrlrt ft this time to expirees ay appreciation for your 
courtesy in advising ae of the action of your Board in this setter, 
and you may be assured that in the event thsro is any ohange in his 
occupational status, 1 will promptly advise you* 



Mi*. Toleon 

Mr. E. A. Tamm 



Mr. Clegg_ 
Mr. Coffey 
Mr. Glavin 
Mr. 1/add 



Mr* Nichols. 

Mr. Hosen 

Mr. Tracy 

Mr. Carson^ 
Mr. Harbo 
Mr. Hendon^ ( 
Mr. McGaire. 
Mr / Mumford. 
Mr. Piper 



COMMUNICATIONS SECTION 
- M A I L E D 1 4- 



$ APR -3 ;c.. j F,M, 



Mr. Quinn Taifm u. S, depart 
Mr. Nease 
Miss Gandy 



FEDERAL BUREAU OF INVESTIGATION 
OF JUSTICE 





Sincerely yours. 



r> 

o 



John JMgar Hoover v 
Director r ) 



JO 

r & 



r, 

m 



2 



o 

r. 






/ 








Local Board No. 1 


! . 1 9*4 ’ 1 1 


Canyon County __ 


027 


MAR 26 12-13 


nor 


Post Office! BMg. 
Caldwell, Idaho 




Local Board Date 


Stamp 



J* Edgar Hoover 

Dept* of Justice 
Washington, D # C« 



Doar Sir: 

Your request for the deferment of tho above named 
registrant has been approved*. 

This registrant has been placed in Class £-A 

In the event of the termination of this registrants 
employment,. ?iotify this Local Board immediately*. 






I*- 



• • 

Metal Uttmra of Ittuesftpfrcn 

Imfefc §tafes Bepttmmf of fetiee 

Los Angeles, California 
April 3, J$li3 



Director, FBI 



Dear Sir; 



RE; 



SPECIAL AGENT GEORGE H. SCATTEKDAX 
nmm SERVICE STATUS 



According to information received from Local Board 
No, 1, Post Office -.Building, Caldwell, Idaho, the above-named 
Agent was classified II-A until September, 19itf. 



Very truly yours, 






«• it 

Kfeitrral T&uvetm of Jinuesttgatton 

lSmte& states Urpartmettt of Swatter 

Butte, Montana 

Maroh 30, 1943 



Director, FBI 



Ret GEORGE H. SCATTERDAY - SPECIAL AGENT 
SELECTIVE SERVICE CLASSIFICATION 



Dear Sirs 



Miss BETTY STEELE, Clerk of Local Board No. 1, Caldwell 
Idaho, was contacted by Special Agent J. JEROME MAXWELL on March 
25, 1943, regarding the Selective Service classification of 
Special Agent GEORGE H. SCATTERDAY. Agent HASKELL explained 
the importance of the Special Agents of this Bureau to the war 
effort, and called attention to the Executive order of the 
President dated March 6, 1943, providing for the occupational 
deferment of employees in the Executive branch of the Federal 
Government. 

Mss STEELE advised Jhat Mr. SCATTERDAY’ s Selective 
Service classification had been considered by the Local Board 
on March 24, 1943, and that he had been classified 2-A for a 
period of six months. Mss STEELE advised that it was the 
policy of that Board to classify men 2-A who were essential 
to the war effort, but not actually engaged in producing war 
materials, and who had no dependents except a wife. 



Very truly yours. 





^Pl'/afat 



AkpEDEBAL BUREAU OF .IliVESTIGATI^J^ 

Whited states department of justTott 



CU -150 



To: • COMMUNICATIONS SECTION 



MAI 10, 1943 



Transmit the following message to: 



.0, 103 AH0BL5S 



RHOBTEL MAY SEVSKTH 3A GH SCAITSRDAY* 3U3MIT AiiNUAL EFFICIENCY iULPCRT JKK 
HATE ASHil riHAL FIELD COPY ABD ABVI3S BUREAU AlEu DONE. 

HOOVER 



l‘ul SOD 

E . A, Tam 

Cl tfi% g 

Glavin_ 

LvAd 

N i eliols^ 

V, o % c 

rrr.cy _ 

t* K i* iJ OH 

Goff ey 

H g ad o n 

F ramer 

MeCxiti re 

Quinn Tamm 

V p *' % s e 



SENT VIA 





HOOD 



1 













GEORGE H. SCATTEEDAT 



5 - 15-43 



The annual efficiency report of 

is being submitted. Since with a technical Burrell- 

past three months has been in , t observe his investiga- 

te, there has not been the ^g^^jSSe the technical 

£££*£. Zt&SST ’» has^a SSTtU 

ss3rysys5T& s*-* «*»-* *» - wto “ not 

received specialized instruction. 

He baa bad practically no 

office and Ms ability m this me in connection uith Ms tech- 
He has prepared special repo ssegges ability to organize his 

nieal work and they indicate he p hplieve he may possibly 

own work viithout close s^pervi ^ vr ni be watched closely when 

srs^Tsssa" ssi—**- »• " ear «— * deteMine 

the extent of his ability along this line. 

His firearms ability is good and he can be JJggJ « 
dangerous assignments. He ^ a^th/urdted States Attorney at 
SrScSco^at weE Phased with ^^1^ that 

Sfail-fror* £££ STvelo^nt are betW than average. 



RBHjIHG 



aS 






V 




j j3£ - 



R. B. HOOD * - , 

Special ij-geni in Charge 



i * 










I **\ 

t 






Standard Form No. 51 
Appr. Jan. 6,1942 
C. S. C. Dept. Cir. No. 302 



DCn^DT r\H regular c X j : interim ( 

1 Vf PROBATIONARY- 1ST ( ) 2D ( 



Classification Symbols 

CAP 9 $320 0 

(Service) (Grade) (Class) 



EFFICIENCY RATING I (Service) (Grade) (Ch 

As of 5~15~43 based on performance during period from to 5— 15— 43_ 



GEOR GE H. SCATTERDAY 

(Name of employee) 

U. S. Department o f Justice 

(Division) 



Special Agent Federal Bureau of Investigation 

(Title of position) (Bureau) 

L os Angeles, Californ ia 

(Section) (Subsection or unit) (Field office) 



(Subsection or unit) 





Los Angeles, California 
Hay 12, 191*3 



Director, FBI 



Dear Sir* 



HE* SOUND TRAINING 



It is suggested that the following Special Agent# 
of the Dos Angeles office be afforded sound training ahenevsr it 
is possible* 



1ILUAH N. HAWKINS 
GEORGE H. SCATTERDAT 



Very truly yours, 



RBHsAB 



cc 



JFH/elb 



FEDERAL BUREAU OF INVEST I G 
UNITED STATES DEPARTMENT OF 



«0 

r JUSTICE 



JUNE 1. 1943 



To: COMMUNICATIONS SECTION. 

Transmit' the following message to: SAG, LOS AX-3ISS 

S3S2SL FAY SESTH LA-’T. SUK*JK? ANNUAL ETrlCSESCY E3PCET XH'nEDXASEKlY OS 

SA GI^SCa'K'JIOAY. 



HOOVSR 



Ur. Tolson 

Mr. 1. A. Tamm 

Mr. Clara 




Ur. Coffey 

Mr. Glayin _ 

Ur. Ladd 

Ur. Nichols 

Ur. Rosen 


‘ 


Ur. Tracy 


•dir 


Mr. Carton 
Ur. Harbo 


Ur. Hendon 
Mr. MoOttira ... 


FEDERAL BUREAU OF fiWESTWWBKJ 


Ur, Mumford 


0 s DEPARTS Ei!flo? JJSTI5E 


Ur Pioar 


GOUUUuiGAj'.p^ UMim 


Ur. Quinn Tamm 


w 


Ur. Nease 


i - 


Miaa Gandy _ 





TELEMETER 



SENT VIA. 




.T 



JT.’S t‘ tf , M Per 






Martindale - Hubbell , Inc . 

PUBIISHEE 

Maetindale -Hubbelj. Law Directory 

SUMMIT, NEW JERSEY 



- June 23, 1943 



Federal Bureau of 'Investigation 

Washington 

District of Columbia 

Gentlemen: 



( r \ We wish to communicate with Mr. George 

H.^Scatterday, formerly of Caldwell, Idaho, who 
we understand is now connected with your department. 

If consistent with the rules of your 
department, will you kindly let us know Mr. Scatter- 
day* s present address, or if a letter addressed in 
your- care would be forwarded to him. 

Thanking you. 



FEH-EB 





67 - 



Pr spared by: ( 
Checked by : 
Filed by : 




July 9, 1943 



Marti ndaL e -Eubb ell , Incorporated 
One Prospect street 
rumrit, 17ew Jersey 



Gentlemen: 

Receipt is acknowledged of your letter of June^23, 1943, 
wherein you request the present address of Mr. George H. ocatterday, 
m employee of this Bureau. 

In this connection you are adviced that a communication 
will reach Mr. Ecatterdry ad ’r eased to him in care of the Federal 
Bureau of Investigation, United 3tntos Department of Justice, 
t.' chin ;ton, D. 0. 




Very truly yours. 



John .Idgar Hoover 
Director 



Mr. Toli3f>n. 
Mr. ib A. 
Mr. Clcrrc 






Mr, Coffey_ 
Mr.' Glavin_ 

Mr . Ladd 

Mr. Nichols 



Mr. twGYtOfi 

Mr. T|racy _ ^ ^ 



Mr. A!eers_ 
Mr. ckrson 
Mr. Hpbo_ 
Mr. Hfcndon 



i 1, 



u 



ttir 



Mr. Hfcndon^ 
Mr. Mimfofd^ 

. r ^ 



? jO 




* * 



:<1 ’ 



:yif Hi 



Mr. St&xko. 



Mr. Quinn Tamm_ 

Mr. Nease 

Miss Gandy 






JPM/elg 









Moral tteau of taottgafum 
Ittitoii §fafss ioparinmtt of taffoo 
fcfimgfott, SL C 

July 5, 1943 



MRAMM FOR ME. GLAVIN 



HE: GEORGE H; sCATTERDAX 
Special Agent 
Reallocation 



m* lolsoa 

Mr. E. A. Tamm. 

»• Clegg 

Mr. Coffey / 
Mr. GlaTta.\L. 

Mr. Uii 

Mr. Nickel* 

Mr. Bom, 

Mr, ft** 

Mr, Aeeri 

Mr. Canon 

Mr, Headon 

Mr, Mumford 

Mr, Starke 

Mr, Quinh Tamm, 

Mr. Neasc 

Miss Gandy,... 



A brief of this Agent’s file is attached. He appears to be making good progress 
at the present time. 



It is recommended that he be reallocated to Gra%CAF-10 at $3500 per annum. 




p . : <fp' JU/7A- 

■ 0 « M/*' 



/ 




WMW : cak 



* 





August 9, 1943 



local Board , 'Humber 1 

Selective ‘erviee System BE? GSOKtfci E\Ti;J S&VfXtrtDAY 

lost Office luilding Order lumber 2196 

Caldwell, Idaho 

Gentlemen: 

Ihe Review Committee of the -a* rannower 
Commission;, established under the provisions of ex- 
ecutive Order 9309, has determined the position of 
Joocial ;«ent held by .Ar. Acatterdey to be a key posi- 
tion within the meaning of said . xecutive Order. 

Xhe Agency Committee of this Bureau, which has 
been established in accordance with the or o visions of 
.xecutive Order 9309, recommends that the attached 
d.B.A. ?on 4hW- (revised) which has been executed by 
me under date of . ugust 0, 1943, and countersigned by 
the Chairman of the . agency coamittoo, be forwarded to you 
requesting occupational deferment on behalf of : ,r. Acotter- 
day. 

I would appreciate having this affidavit roado 
a part of the file of the above-named registrant, and 
request your consideration of the same when you deter- 
mine his classification. Should you went any addition- 
al information, do not hesitate to coll upon re. I 
shell hoop you promptly advised of eny change in the 
oeouoetioma status of this refiotr^nt. 



laeorely your3 



;/?/ 



;ig, - 
>rr ey 
.ic-nr 
Uidd T* 
iricholf 



inolosuyj 

r iew, Cb) 



' , Zobn ^dger Roarer 
: :j Director 7 / 
/ 



nJ 



CCi Heviev* Committee, ffar Manpower Commission r 



v t 




2 




orM 
9 1 






./ 




oril 







CCs SAC Angeles 
CC: SAC Buttf 

, !/' 

0 /-\ 



/ 







*» * 

G2G..02 ir.Y;l3 SCfiTErn’T 

2196 33 

1 Canyon Caldwell Idaho 

special Agent 



See attachment . !'r« Scat ter day Is an inves- 

tigatory agent charged v;ith the duty of investigating violations 
of the laws of the United States, collecting evidence In cases 
in whieh the United states is or may he a party in Interest, end 

performing other duties imposed upon him by law* 

June 22, 1942 June 22, 1942 

3300 annually See attachment 



decree University of ..oshington; IX,B* degree 
Ceorgo ..aahington l-niveroity 

See attachment 








Federal Bureau of Investigation* United States Department of 

lustioe 

Washington , D. C. 

See attachment 



See attachment 

See attachment 



See attachment 



See attachment 



Washington, B, C. 

J, Jdgar hoover 
the Director 



'■ i "• "'ii , 

i i i . i 1 i : . :1 



- > '*j - 



. 1 ’lr ' 

* ~ r • , ■ . « t -- -j * 

■V 11 v 1 ' i !, i j 

■ ! ■ !’>•' I ' ;,r ‘ r r «~t ,r 



6 th 



August 



43 



Chairman. 



SPECIAL AGENTS 



This position has "been designated as a key position hy the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency havipg jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agent's are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position-, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If a trainee fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go - to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi-. 
gation presently handling the work under the jurisdiction of the- Federai Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required- to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 



- 2 - 



H H 

Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those neces- 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to understand the use of code messages, to conduct physical surveil- 
lances of subjects. of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary charaqter to enable them to fit 
in an undercover capacity into the -activities and operations of groups such as 
foreign agents, who are engaged. in thwarting the war effort* 

The. .arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The. Chief of the' Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service.. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Army. The Secretary of War at that time, advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact .that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel from critical positions in 
the Bureau.. 

The position of Special Agent, has always been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full com- 
plement of Special Agent personnel has not been secured and every effort is being • 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover,. do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and sworn to before me this 6 th dav of August 19 43 



Notary Public 






ERAL BUREAU OF INVESTIGATION 



**epa.- i $/!-■ 
toeoi 3 



sir* see 

New appointment [_ 




«. f CentfcettMo' 

Transfer f 1 



Promotion 



dctl? 12f» T9ST 

~] 8epa»tloa[ID 



PRESENT STATUS 



1. Title: 
3. Salary: 



Speeinl Ageo* 



43J&0 per ««* 



8. Division: 



PROPOSED ACTION 



2. Grade: 

CA? $ 

4. Seat of Government: Q 
Field: □ 

8. Appropriation. Eapenews* ffi* 

. 1 /w.am (Enttoanl Defer**) 



7. Title: 
0. Salary: 



;3peei*X A;:«esfc 



11. Division; 
18. Effective: 



15. Remarks: 



13500 per mmm 



duly tt» 190 



8. Qtade: . _ ■ . 

ORf ID 

10. Seat of Government: □ .■ 

Field:* Q 

‘ f 

12. Appropriation: ^ «•* 

(itnUona X Defeoee) . 

Additional: Q 
14. Position: Vias: 

Tdmtinatf ******** v * COMridinE «* Tr*n#» 

fe-nraE 5/16/43 



Mr. ToIibb 
M r. E. A. Tamm_ 

Mr, Clear 
Mr. Coffe y 

Mr. cfiSti CMe^ Audit Section 
C^T ^olootiv a Sarvio® 

Mr. Nichols b 

Mr. RoSen ( \\ j\ 

Mr. Trac y U 

Mr. *»«» i 



Respectfully submitted, 



JArmimm D4nm ^H pA%:atl.on 





•• •• 

Steberai (Bureau of Uuoeatlgation 
■Hnfteb -States department of Justice 
Butte* Montana 

67-2064 August 24, 1945 



Director, FBI 



re: George hayes scatterday, 

SPECIAL AGENT, 



Dear Sirs 



Reference is made to your letter of August 9, 1943, to 
Local Selective Service Board No* 1, Caldwell, Idaho, regarding the 
status of the above captioned Special Agent* 



Please be advised that LOIS R, ROBB, Assistant Clerk of 
the Selective Service Board at Caldwell, was contacted by an Agent 
of this office on August 20, 1943, at -which time MISS ROBB advised 
that on August 19, 1943, the Local Board had extended the II-A 
classification of the above named Agent until February 19, 1944* 



PLS:LB 




Very truly yours 




vo 




Mrral %nmu of Intirsfig&iton 

i 

Imfeft iiafrs $z$utimnt of 3wtw 
Los Angeles 13, California 
August 26, 1943 

* 

Director, FBI 

n 

Ret GEORGE H. SCATTERDAI 
SBIECTO SERVICE STATUS 

Dear Sir: 

> , * 

According to Selective Service Board No, 1, Caldwell, Idaho, 
the above-named Special Agent has been classified II-A on August 19, 1943 , 
for an indefinite period. 







T 

t 




August 3 * 1943 



Kr. Oaorp* »* 

Ft dova& Srotoo of UmammiSm 

loshington, 8. C« 



Dstr Br. Ssottordoyi 

it is with fUmmm tbst I ?$m mtimim • 
lottos **o» tbs Attsn»7 ttMtA rntoi&m /*» ®* ?«** 
p*w»tioo ftw ftpsoUl ipot* tSK® IWSM liM 
CAF 9 to Spooiol AgK^i ia^O S» ar«do CA? M>, 

offoctivo July X6, 1945* 

auwmly ywwo, 






DEPARTMENT OF JUSTICE 

WASHINGTON, D. C. H&J 

july 12 , 1943 



George |U Sftafcfcerdajr 
Federal Bureau of investigation 
BepaHiaeat of tTustice 

Bear t$& scattorday? 

You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indicated: 

From 





TD-15 



JOHN EDGAR HOOVER 
DIRECTOR 




J3R: JD 



3tefrrral Bureau of Investigation • 
■United §tates SBepartment of Rustics 
iHastfington, iB. <3L 

August 12, 1 9k3 X 

MEMORANDUM FOR MR. TOLSON If 



RE: IN-SERVICE TRAINING COURSE 

7-2640 to 8-84+3 f) 

SPECIAL AGENT - GE0RG3 H .^SGATTERDAY 
EOD - JUNE 22, 191+2 

GRADE - CAF 10 

SALARY - 03#>O 

ASSIGNED TO - LOS AITGSLES 



Mr. Tolson 

Mr. E. A Tamm 

iMr, Clegg 

(Mr. Coffey 



il/^r 



\Mr. Nichols 

Mr. Rosen 

Mx . Tracy 

Mr. Carson 

Mr. Harbo 

Mr. Hendon 

Mr. McGuire 

Mr. Mumford 

Mr. Piper 

Mr. Quinn Tamm. 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 



This Special Agent attended the In-Service Training Course as 
indicated above, during which period he wasnot afforded a physical 
examination. 

This Special Agent attained the following grades: 



Notebook 

Written Examination 



Very Good 

931 - 



Hip Shooting 
Practical . Pistol Course 
Shotgun 
.30 Rifle 
Machine Gun 

General Firearms Ability 



92 

83 

100 

98 

100 

Very Good 



REMARKS: Interviewing Official - J. S. Rogers 






o 

seems *ioV/be 



Scatterday rallies an excellent appearance. He is mature,, seems uoJbe 
ol above average intelligence , and impressed me as having possibilities for 
becoming an excellent Agent in the service. Fe has only been in the service 
for one year but I recall that he was one of the outstanding men. in his class 
as a trainee. I think this Agent has supervisory ana^lmini strati ve ability 
which could be utilized to the Bureau 1 s advantage. ^!els very well pleased with 
.Ills assignment in Los Angeles where he is working on the Communist Squads 
Scatterday had no problems , nor did he have any comments or suggestions to make. 

Respectfully, 



iFGgyiCTORYl 



H. H. Clegg 1 O 




PUBLIC SPEAKING AND TESTIFYING IN COURT 



Based upon five minute speech and interrogation: 




NAME 



OFFICE OF ASSIGNEE 



APPEARANCE: yj 

DELIVERY: 

SUBJECT MATTER: 

APPRAISAL OF QUALIFICATIONS: 

A. Bureau Speaker 

1, Fully qualified 
2 « Potential Ability ' l — 

3. Not qualified 

B. Police Instructor 

1, Fully qualified 

2 , Potential Ability Zi ZZ 
3* Not qualified 

C. Ability under cross examination 



REMARKS5 



wlRKtitM 






~/.C, Los Angeles 



Dear Sir: 



August; 13, 1943 



.RE: CCCGG3II* iXXttl&M 

SPECIAL AGENT 



The above-named Special Agent attended an In-Service 
training course at the Seat of Government from duly S-S to 

/.uju'-.i; 8, 1943. 

He attained the following grades: 



Notebook 

Written Examination 



93.’ 



Mr. Tolson 

Mr. E, A. Tamm 

Mr. Clegg 

Mr. Coffey 

Mr. Glavin 

Mr. Ladd 

Mr. Nicbols 

Mr. Bosen ^ 

Mr. Tracy f 

Mr. Aeers L 

Mr. Carson I 

Mr. Harbo t 

Mr. Hendon I 

Mr. Mumford I 

Mr, Starke I 



Hip Shooting 
Practical Pistol Course 
Shotgun 
.30 Rifle 
Machine Gun 



The firearms grades should be entered on the individuals < 
1 rearms tra ining record card. 



wmmiGtxms section 

tVS i\ 1 L. E Lj 1 | 

Jr AUG ^ '3 1843 P.M i 



(£8J£M >'t iPjVLof't'- 



Mr . ' Quinn 

Mr. Nease ■» **"*- i>J -* 

Miss Gandy . .. 



St George a. Scattorda 
loo i*x«raleo 



Very truly yours 






John Edgar Hoover 
Director 



V 




*••,*/* 



r 












Steiieral Samos of Snuestigaium 

States apartment of flusttre 

* « 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation,- United States Department of 
Justice, who has contributed to this fund subsequent to August 31, 1943, and who dies from 
any cause except self-destruction while employed as a Special Agent, I am forwarding here- 



impioyed as a special 
JSTdollars (fi 



with (by CHECK - MO NEY ■ Olffi B B-) the sum of J&n dollars (ftfifcOO'), made payable to the Chief 
Clerk of said Bureau, to be included in said fund. Payment will- be made for death by self- 
destruction after the Agent nas been a member of the fund for two years. It is understood 
and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said 
fund, which I understand is to be administered in the following manner: 



The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 




local Bocvr’ No. 1 


92 


Canyon County 


027 


« IB 1S4B 


001 


Post Office Bldg. 


irj 


Caldwell, Idaho \ 




Local Board Bate Stamp 


August 19, 19^3 


/ 



federal Bureau. of Investigation 
U. S. Department of Justice 
Washington *D.G. 




/ 



Dear Sir: 



Your request for the deferment 
registrant has been approved. 



I 



^ east eat ion 

f tho above named 



This registrant has been placed in Class II — A tc February 1944 



In the event of the termination of this registrant's 
employment, notify this Local Board immediately. 



!W 




r 



}f 



■' J3. 



& 



; v 

KA 



J * 









Idaho F* L# 69 



Respectfully yours. 



BettyM. Steele, Olsrfc 

Local Board No . 1 , _Qaxuron Co. 

Caldwell, Idaho 



■V* 













aT 



67-^/t/fs-^ 



'■ .y... 

\L • : 



3^ 









\.^y 

. ,i> 

^ /, 

■ 't) ' 

n ^ - 







. 





siwiidc 



1944 



Leosl Board mjaber 1 . 

Selective Seario* Sy»W* 
Pott CfflflS Bt lldltl g 

w aXdnen , Tdft^o 



£ 



iffi* GSQRCfc SAY^> SCAISiSOM 
Order Muober 2X94 



' The Rsvie* Const ttee of tb* far ¥ta«powBr Gewiiasion, estab- 
lished under the larovieioiits of Kxoentive Order 9309, has 4*t»r»ia4d 
the position of Special Agent bold by Hr, S>««tterd*iy to' bo a fctv Pa- 
ttern within the aweaiag of eaid Bnoeatioo Order. 

■ The Areney flbooittob of this Ifursan, :wtdefe hoe b»B «it*b* • : 
lisfead lit KAaotdunm with the piwdaioa® cfiSroautive Order 9309, . 

reffinods tl»t the attested Ymm 42 sad 42 0 bo forwarded to you 
reqw»st5ng occupational deferment « behalf of Mr. doatterday. 

I would appreciate having these affidavits soda t .pttt of ths 
file of ' the sdaovo-oomsd ro^atrwnt, *m reeiuoat your odwaidoapstiaa of . 
the ;«e»e *h*n you clsfcaraina Ida olsaaifioatioa* fbe priaalp&i place 

of eaploywwt of this registrant to Los Anj 



■ Should yon want-. any 'additional 
to o«ll upon we. I skill keep you 
tbs eooupeti«aal statfe* of ' this 1 

■0 ■: ■■■ ■ ■■*■■-■ ■' £ f** >■'■;■'. ' K"--' •' ^ . * ■■ *■_■■■ 

£ ft "ft* ' ■ :" '■• ^ ' V'* ' •• X ' •' 4 ' a, 

' + - * * ' ^ r . '• • ** f •', ' - '¥ •*..-■ i* * 

. . ■■/*.£;: ,-. ;v.r >{. ■ \ 

.&£4Vd. dJh£fU* US’ 1ft & i teAIi^ 




on, do not hesitate 



totson .. 

&. A* 'Tamm 



insles 

dOt nmim cen&itiee, ’dar 

(Kit SAC Los Angeles 



Olavin ■ 
tadti ‘ 
NlehoB" 
ftosatt “ 
Tracy~ 
Acera~ 
Carson 
Harbo 
‘Hendon^ 



y 



Stark e 
Qufrm ‘i'anim 
Keas e ~ 
. aanay~”~^ 



It 




SScBOKS S£CT^ 

w aived lOi 







% % 



GgCRQg HAZES 3CAJTERDAX 
2196 

1 Canyon 



®r* Bcatterday la a Special Agent and as snob holds a key 
position as designated ty the Review CooHittee of the «hr Manpower 
ConmlSBion within the meaning of Ssecntlva Order 9309. the perfomanoe 
of Me dstim Is essential sal eritieal to tits eweeution of the work 
assigned ty law and Executive Directive to the federal Bureau of 
Investigation. 

To the Federal Bureau of Investigation is assigned the 
responsibility of investigating ell acts of espionage, sabotage and all 
actions tending to un&eraiae the internal security of the nation. We mist 
also investigate and enforce all those federal statutes assigned to the 
investigative jurisdiction of this Bureau such ast bank rohhsiy, kidnaping, 
interferenoe with the interstate transportation of goods, national Stolen 
Property lot. White Slave Traffic Act, etc., the enforoenent of which 
is necessary to the preservation of the national health, safety and 
interest. , 

To carry on this weak It is neeessery to aaintaln a corps of 
trained Investigators. Mr* Scattevday is such a trained investigator. In 
tint attached 70m tSL 8 farther information relative to Mr* Scatterday is 
sat forth. ' • 



J* Elgar Hoover 



Washington* D* 8. 



13th Statuary 44 



Notary PSbllo 



34 




(IKORGE 


UAYEfl 


SOATTERDAY 




2196 


December 


23 


1909 


34 


1 Caldwell 


Canyon 




Idaho 




Special Agent 




X 







U.3, Departnent of Justice Federal Bureau of Investigation 

tea attachment. Hr. Soatterday is an investigatory agent 
charged with the doty of investigating violations of the lavs of the United States, 
oolleotinr evidence in oases in whloh the United States is or nay he a party la 
interest, and performing other duties deposed upon him by lav* 

Ho can be contacted through 

June 22, 1942 F.B.I. Headquarters 9500 



Selfand Father 

»• P* A, 

U, S, Capitol 



11 



Washington, B, C. 



Caldwell, Idaho 
Washington, It, 0, 
Washington, S), C, 



7/36 6/22/42 Law Clerk & Lawyer $3500 
12/33 7/36 Aas*t, stat. Clerk $1000 
1/32 6/33 Elevator Operator $1200 
10/31 1/32 Police 



University of Idaho Moscow, Idaho 1927-29 Liberal Arts 
Unlvsr, of Washington Seattle, Wash, 1929 1931 Foreign Trade 
Geo, Washington Univ, Washington, 0,0, 1931 1936 LL« B* Law 



See attaohasnt 

j ' ' 



3A LB 

3B 8/6/42 LB 
2A 3/26/43 LB 
2A 4/3/43 LB 
2A 8A9/43 LB 



9&J, 

2A9/U 




See attachment 



none 



See attachment 
See attachment 

Approximately 

4800 150 30 

See attachment 



See attachment 



Clyde A, Toleon 
SOGRSCXS^ 



nxsGOPC 



January 13* 1944 




SPECIAL AGENTS 



This position has been designated as a key position by the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and .further, the Federal Bureau of Investigation has sole investigative' jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
.is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If a trainee fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi- 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 



Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical eauipment, technical processes, such as those necessary 
for the development of latent fingerprints, concealed or obliterated numbers upon 
firearms, to understand the use of code messages, to conduct physical surveillances 
of subject* of espionage and similar cases, sometimes for periods of many months, 
and when necessary, to assume a necessary character to enable them to fit in an 
undercover capacity into the activities and operations of groups such as foreign 
agents, who are engaged in thwarting the war effort* 

The arduousness and importance of the work of Special Agents of the Federal 
Bureau of Investigation was readily recognized by the military and naval leaders. The 
Chief of the Bureau of Navigation, for the Secretary of the Navy, requested Special 
Agent employees of the Federal Bureau of Investigation to submit their resignations from 
reserves commissions held by them in the naval services because it had been determined 
that those Special Agents could better serve their country in their present assignments 
than if they were to be called into active naval service* The Secret ary of War, in 
1942, addressed personal communications to 168 Special Agents of the Federal Bureau of 
Investigation who at that time held reserve commissions in the Array* The Secretary of 
War at that time advised the Special Agents that their employment in the FBI is of such 
vital importance to the national defense as to necessitate their remaining at their 
posts of duty despite the fact that they held reserve commissions in the United States 
Army, and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B* Hershey of the Selective Service System pointed out in his 
Directive to all Local Boards of December 29, 1941, that Special Agent position of the 
FBI were most important and essential to the national health, safety, and interests, 

and that the national defense functions of the FBI should not be impaired by the 

removal of trained personnel from critical positions in the Bureau. 

The position of Special Agent has always been considered the most critical 
of all positions in the FBI, since, with the tremendous bulk of work placed upon us 
due to the war emergency, it is essential that a trained Qualified staff be available 
for the handling of this work* If the Federal Bureau of Investigation cannot continue 
to retain its personnel in this critical position, aid and comfort would most certainly 
be given to the enemy and others whose interests are inimical to the best interests of 
the country today. 

I, J* Edgar Hoover, do solemnly swear (or affirm) that I am the Director of 

the Federal Bureau of Investigation and that the foregoing statements are true to the 

best of my knowledge and belief. 



Subscribed and sworn to before me thi s 13th d ay o f January 



.19 



Notary Public 



J* 




IN REPLY, PLEASE REFER TO 
FILE NO 



% * 

lekal Sumro td Inwatigatian 
Bnihh §tafo« iepartmenf of 3«sft« 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 




Dear Sir: 

For inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contributed to this fund subsequent to April 15, 1944, and who dies 

from any cause except self-destruction while employed as a Special Agent, I am forward- 
ing herewith (by CHECK - the sum of ten dollars (510.00), made payable to 

the Chief Clerk of said Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of 510,000. 



The following person is hereby designated as my beneficiary: 

L , SCATTefcDftV Address es So, (?) 

Relationship ' LU IPC Dated -4 ~ 4T~ ^•4* 



-iscfl • 







* * j a a a ■■■ tii ft a i ■ > a 




r 



< * 



% % 

Mml SSttram of Jnuusttgaiiott 
£>fafas Ifeparimwtt of 3tosfi« 

IN REPLY, PLEASE REFER TO 
FILE NO 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. 0. 

Dear Sirs 





For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to December 18, 1943, and who dies 
from any cause except self-destruction while employed as a Special Agent, I am forward- 
ing herewith (by CHECK - MONEY ORDER) the sum of ten dollars ($10.00), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 



The Director of the Bureau will appoint a committee which Bhall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 

*•» 

The following person is hereby designated as my beneficiary: ") 



Name Nftg. L, ^CATTER'DftV Address Sift §6, kj . 








♦ 



Appeal Procedure 

Any person entitled to do so may take an appeal to the hoard of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

|1 ) By filing with the local hoard a written notice of appeal, Such notice need not he in any particular form 
but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal, 

|(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40). 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local hoard erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local hoard has failed to consider or give sufficient weighty and 
may set out in full any information which was offered to the local hoard and which the local board failed or 
refused to include in the registrant’s file, 

Appeal to the President from classification by the hoard of appeal may he taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in , 
either Class I-A, Class I-A-O, or Class IV-E and one or more members of the board of appeal dissented from such 
classification, Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
' deems it to be in the national interest or necessary to avoid an injustice, 

15-37688-1 0. S. GOVERNMENT PRINTING OFFICE 



i 






07 IlIVUSTIGl 

UNITED Z'lWko i\ ;a.c j t;sht of justice 



CC-150 



tw 



URGENT mkW! 



APRIL l&> 1944 



To : COM? iUHI CATIOIIO SLGTIOJ. 

Trance it tno following message to: , 

LOCAL BOARD NUKESt ONE 
SELECTIVE SBIWIGD SYSTEM 
POST OFFICE BUILDING 

calotjc* imHo 

RE SELECTIVE SERVICE CASE GEORGE HAYES SCATTERED, ORISR NUMBER TVO ONE NINE 
SIX. SCATTERED EiPLOXSD IN KEY POSITION OF SPECIAL AQISHT* IMPOSSIBLE TO REPLACE 
HE!. THE AGENCY COMMITTEE OF THIS BUREAU DESIRES TO REQUEST AN APPEAL OF ONE A 

cmssificatiou, mmn movisiuss of executive obx-m nine three naught nine. 

JOHN EDGAR HOOVER* DIRECTOR 
FEL3RAL BUHEAU OF INVESTIGATION 




Mr. To Is on 

Mr. E. A. Tamm^ 

Mr. Cl agg M 

Mr. Coffe y 
Mr. Glavin 

Mr. Lad d 

Mr. Nichols 

Mr. Rosen 

Mr. Traey 

Mr. Acers " 

Mr. Carson ^ * 

Mr. Harbo Ll 

Mr. Hendon 

Mr. Mumford /. ,> bj-. r \ 

Mr. Starke 

Mr. Quinn Tamm_. » 

Mr. Neaso^ VV;/* 't* >; ( ' t iJ 

Miss Gandy 




SENT VIA 




K' 

J 

r 

£• 



i, 2 i r M Pa r ' 




April 19, 1944 



1/ooal Board Itaaber 1 
Selective Service Sjatan 
Feat Ofilos Building 
Caldwell, Idaho 

Q 

. • , Wt amm mm BGtrmkTM 

inter Jfuabar 2196 

Uent lessen* 

The Envies Cowwittee of the **sr Tianpower Coaadsalafl, estab* 
liahed under the provisions of Executive order 9339, has deteralnsd 
tha petition of Special Agent bald by wr. Scsttarday to be a hay 
poeltion within the tieenlng of aaid Executive Order. You »ill recall 
that defensent aaa previously requested for this registrant by reason of 
his position, hoaevsr, you bars recently placed hin in CUea 2-A* 



The Agency iftaaittee of this Bureau, which baa bean estab- 
lished In acoordanee with tha provisions of Executive Order 9309# 
rocoaaenda that the attached Yores 42 and 42 s be guarded to you 
requesting occupational deferment on behalf of 13*. ioatterday. 

In view of tha fact that Ur. Scatterdsy occupies a key 
poeltion and aa it la not possible at this ties to edaars » replace- 
went for hie, the Agency Cbesdttee of tide Bureau requests that you 
reconeldar the facts in this case or that this lettSSj ibo considered 
aa a fonsal request for an qppaal. > "Z 



The principal place or oapLayaent of this registrant! a 
£ne Angtlas, California. ' . 



i 






67 -^/*/ 

f&ncaroly yours. 



Tolson 

E. A. TsKm 

Cl6gg H 

Correy 
(Havin' 

Ladd ' 
NichtTTs 
Rosen 




y € t - s&smlL* 

ra. iawaiAl Vixa . f i In art fef awheel Oma m#1 ♦, 




Mumforff 
Stark e ' 
Quinn Tamm 
Nease , " 
Gandy . 



Endosui 

i! 8. 

— irstsfir 



John Kdgar dporor 

axeaupr. , 

‘ ,v ■ 

toopal Board to determine that last Bureau request for 
wferwnt dated A/1M/U$ received by Board. Suggest 
eonjtact with lopal Board ambers to ascertain considerations 
whltt* led to jjaaosuying SA Scatterday i-A. 

'H&tuested 







AGENCY C0f.tr.': 



FEDERAL BUREAU Of 'ftVtSYlSATiON 






% 




GEORGE HAYCS CCATTERSKX 


2196 


34 




Canyon 


Caldwell 


Idaho 



W, Scatterday is a Fpoeial Agent and os such holds a key 
position as designated by the Review Committee of the -.ar Fanpov/er 
Commission -within the meaning of Executive Order 930V* The per- 
fonaan.ce of his duties is essential and critical to the execution 
of the work assigned by law and Executive Bireetivo to the Federal 
Bureau of Investigation. 

To the i'ederal Bureau of Investigation is assigned the 
responsibility of investigatin’ all acts of espionage, sabotage rind 
all actions tending to undorr>ine the internal security of the ration. 

e nusfc also investigate and enforce all those fct.aral statutes 
assigned to the investigative jurisdiction of this Bureau such as; 
bank robbery, kidnaping, interference with the interstate transporta- 
tion of goods, national Stolen Property Act, rhite Slave Traffic 
Act, etc., the enforcement of which is necessary to the preservation 
of the; national health, safety and interest. 

To carry on this work it is noeoLsary to maintain a corps 
of trained investigators. Fr. Scatterday is such e trained investigator. 
In the attached Form 42 sf» further information relative to hr. Fcctterday 
is set forth. 



J. Edgar Hoover 



' ashiegton, I. C. 



13th 



April 



44 



notary Public 




iMinii i rfitt 






* 







GEORGS 


HAYES 


SCATTERDAY 


2196 




December 23 


1909 


1 


Caldwell 


Canyon 


Idaho 



Special Agent 



U. S. topartment of Justice Federal Bureau of Investigation 

See attachment, llr. Scatterday is an investigatory agent 
charged -with the duty of investigating violations of the laws of the United States, 
collecting ovidence in cares in which the United States is or may be a party in 
interest, and performing other duties imposed upon him by law. 

June 22, 1942 Los Angeles, CaUf. 4128.32 

11 10 7 11 



Self 

T.P.A, 

TJ. S. Capitol 



Caldwell, Idaho 
' ashington, r. c. 
Icshington, I. C. 



7-36 6-22-42 Lav/ clerk it Lawyer S3500 

12-33 7-36 Ass ‘t. Stat. Clerk ;;1800 

10-31 1-32 Police ,;i620 



University of Idaho Loscow, Idaho 
University of rash, Seattle* rash. 
Geo. Tashington Univ. Washington, D. 



1927-29 
1929-31 Yes 
C. 1931-36 Yes 



LL.B. 



Liberal Arts 
Foreign Xrade 
Law 



See attachment 



3-A 




LB 




3-B 


8—42 


LB 




2-A 


3-43 


LB 




2-A 


4-43 


IS 


9-43 


2— A 


8-43 


Li 


2-44 



1— A 4—6—44 LB 





Hone 



April Li* 1944 



Clyde A* ?ol8on 

xmm. 



June 7* 1949 



See attachment 



See attaohneist 



See attachwat 



Approximated 
4900 225 «5 



See attachment 



See attachment 
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SPECIAL AGENTS 



This position has been designated as a key position by the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-three and forty. They must be graduates of 
a law school or an accounting school with the -necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have - basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical- analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If a trainee fails to pass any of 
these examinations, he. is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi- 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 



Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those neces- 
sary for the development of latent fingerprints, ‘concealed or obliterated numbers 
upon firearms, to understand the use of code messages, to conduct physical surveil- 
lances of subjects of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary character to enable them to fit 
in an undercover capacity into the activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty . 
despite the fact that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel from critical positions in 
the Bureau. 

The position of Special Agent has always been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. 

I, J. Edgar Hoover, do solemnly, swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and tAat the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and sworn to before me this 



lethjj 



ay of 



April 



19 



44 



Notary Public 




STANDARD FORM NO. 64 



t 

UNITED STATES GOVERNMENT 



JJ 

67-2064 

T0 : Director, FBI DATE: April 1944 

FROM : SAC, Butte 

SUBJECT: GEORGE E® SCATTFMY - SPECIE kWV . T 
SELECTIVE SERVICE STATUS 

Please be advised that the above Agent was placed in I-A on April 6, 
1944, by Local Draft Board Ho. 1, Caldwell, Idaho. Miss BETTY STAPLE, Clerk 
of the above board, advised Speoial Agent WILLIAM B« DILLON on April 26, 1944, 
at a meeting of the board, that Agent was reclassified from I-A to II-A, said 
classification to run until October 18, 1944. Miss STEELE advised that when 
the Board placed SC'ITFRDAY in I-A it was probably due to their dissatisfaction 
over the case of former Special Agent I I who was granted defer- 

ment while in the Bureau’s employment and who resigned shortly after his thirty- 
eighth birthday and was beyond induction age. 
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ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( 2C ) SPECIAL ( ) 

PROBATIONAL or TRIAL PERIOD ( ) 



based on performance during period from -4t/l/_4:3 to .. .....5/51/M. 



(Name of employee) 



.._.^PJEQIAL_A&M£ 

(Title of position, service, and grade) 



.jaui^u.mjMaiiGAiiQi..=j^a^GELES- 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics , 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



( 1 ) 

( 2 ) 

.(3) 



_±_ !(5) 
-±- (6) 

:(7) 

-±~ ( 8 ) 
+_ (9) 
-±.(10) 
.±..( 11 ) 
.*±( 12 ) 



-j±_(13) 

—±.(14) 

...±.(15) 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. * 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 



.±.(16) Cooperativeness. 

.J^(17) Initiative. 

.yl. ( 18 ) Resourcefulness, 

.±.-(19) Dependability. 

( 20 ) Physical fitness for the work. 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures , 

(2Ii) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates , 

(25) Effectiveness in directing, reviewing , and check- 

ing the work of subordinates . 

(26) Effectiveness in instructing , training, and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines, 

(50) Ability to make decisions, 

(51) Effectiveness in delegating clearly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



— (A) 



±Tiilit£-to^-&ixeci-aM-lead--raids. 
and dangerous assignments. 



STANDARD 

Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and no minus marks 

Plus marks on at least half of the underlined elements, and no minus 
marks 

Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks 

Minus marks on at least half of the underlined elements 



Adjective 7^ 
rating / / 

Excellent 



Very good 

Good 

Pair 

Unsatisfactory 



rating 

Y.ery.-Gaad. <- 






Rated by 



'(Signature of rating official) 



Reviewed by J_„„ L„. 



gnaturtf of previewing official) 



Rating approved by efficiency rating committee 

16 ^ 28177-3 



Spama.l Agant- iri Charg e 3/21/-44. 

^ Title) , ’ (bate) 

Ac gifltant Director |\/j il\/ t J . - 

sESSWmu «f InvicHjtfrHw _ Hi ft I D. -“--1.1-4-^ 

"(Title)' "(Date)' 

Report to employee 



VIA: 


{ b - No 


\L 




(Da 


tej 





(Adjective rating) 






# # 

GEORGE H. SCATTERDAY Los Angeles Office 3/31/44 

Agent SCATTERDAY is tall, of medium heavy build and extremely active 
physically. He is mature in appearance, with a pleasing and cheerful personality 
which makes him friends. He should develop into a good contact man. He gives 
the impression of being forceful and intelligent and is willing and accepts 
his assignments with the impression that he will do a good job. It has been 
noted that he arrives at the office early, gets his work planned and leaves 
early on his investigations. 

This agent has a better than average knowledge of the use of technical 
equipment, although he has had no special training except a period of service 
on a technical surveillance. He has fair typing ability, but does not take 
shorthand and he drives an automobile satisfactorily. He has passed all of the 
eighteen weekly examinations on the Bureau' s Manuals which he has taken at this 
office . 

Due to the nature of his assignment, he has not testified in this 
district, but it is noted that the United States Attorney at San Francisco states 
that he made a good impression and was an excellent witness in Federal Court 
there. His dictation has been rated as excellent and no constructive criticisms 
were made concerning him. Agent SCATTEHDAY has had more than the average 
instruction in Spanish while in school and he is enrolled in the Spanish class 
in this office, which requires two hours' attendance during the week on his own 
time, besides the necessary study time. He is now believed capable of getting 
along on his own in any Spanish speaking country. His firearms scores have 
improved to slightly better than average. In spite of his lack of experience 
due to assignments on Rational Defense work, I would not hesitate to use him on 
dangerous assignments under supervision. 

With the exception of three months on a technical surveillance, his 
work during the period of this report has been exclusively Rational Defense 
work involving the Communist Party. He has been assigned, with another agent, to 
an area almost wholly inhabited by Hegroes. This racial distinction has made 
his work more difficult, but through informants and physical surveillances, he 
has done very good work and obtained good information. He has worked without 
much supervision. In addition he has done some very good work in connection 
with the American Youth for Democracy movement, which is the former Young Commu- 
nist League. He has worked without much supervision and has opened new cases 
on his own initiative. His reports have been entirely satisfactory and the 
volume' of his work has now increased to where it is above the average amount. 

He has kept his case delinaueneies low. 

Outside of handling his own cases, this employee has not had any par- 
ticular opportunity to display any supervisory ability, but it is felt that 
he has some. I feel that he will advance in the Bureau's work to become a 
better than average employee. 



VIP: AH 





John Edgar Hoover 

Federal Bureau of Investmtion 

United States Department® Justtice 

r,r v. , « i f ffllfli 



led P:® 1 No. 1 



t I ‘° T 

« J J, 






^ fcV 



|®l\ 

H 



Pd Olfeo b% 






April 25, 19 ft 



(Date of mailing of Notice of Glassification to Registrant) 



••tiHrilmmitiiiHUMiaMM 



You are advised that— 



%k 



Order No. 



Seor^e .... 

(First name) 

2156 



October • in ft 






(Middle name) 



(Insert date for Glass II-A and H-B only). 



/ J 





( mA«b (UrfmSBP— 1 ■>> 1 

A, V , |W^ i/V/.l* , 



. \i 



by |3 Local Board. 

[] Board of Appeal (by vote of to ). 

0 President, \ C. * / 



, _DSS Fonn 5® 
(Revised 12-10-43) 



b i ijaarcri j l • v n ^ 

f *- k / 1 

tebo N *// (7) f\ 

Urr\ r^SS^st. 



side) ^ , , //„ (Holier ctr clerk of local board) 16 — 37 CSS -2 




Appeal Procedure 

Any person entitled to do so may -take an appeal to the hoard of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

jl) By filing with the local hoard a written notice of appeal, Such notice need not he in any particular form 
but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal, 

|(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) . 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant’s file, 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class 14-0, or Class IV-E and one or more members of the board of appeal dissented from such 
classification, Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice, 
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Metal ittreatt of flnueatigatian 

Initeii §tafea iepartment of Kuaftce 

Los Angeles, 13, California 
May 2, 19i)U 



Director, IBI 



Dear Sir: 



Ret GEORGE H. SCATTERDAX 
SELECTIVE SERVICE STATUS 



Local Draft Board No, 1, Canyon County, Post Office 
Building, Caldwell, Idaho, has advised that the above-named Special 
Agent has been classified 2-A as of April 29, 19l|kvuntil October, 

istt. . .JLs ,c#~ 




y 



UNITED 

STATES nTlTT 



R. B, HOT, 

SAB PH, 



ifi 



x 




lefcml Ittrmt of Jnuratipftott 
Ittifeh §tafea Hrpartment of Kuatico 




Los Angeles, California 
June 21, 1944 * 



Director, FBI 

1 

! 

Re: . SPECIAL AGENT GECEGE H. SCAIIfflDAI 
' » 

Dear Sir* . 

This Special Agent is nor in grade CAF-1Q at a salary of 
• |3500 per annum, having been placed therein July 16, 1943* In his 
latest efficiency report he received a rating of very good* 

It is recommended that at the present time he he advanced 
to grade CAP-11 at 13800, 



Very truly yours, 



RBHsESP 



^VICTORY 
BUY 

UNITED 
HU STATES 






OFonaF. h. scatt: rday 



Los Angeles Office 



July 19, 19hk 



This is a special efficiency report on Special Agent OFCRGE 

H. SCATTERDAT. 






This agent presents an extremely nice appearance, is tall, 
and possesses a medium heavy build. In spi.te of his size, he is extremely 
active physically, and presents a nature appearance together rath a pleas- 
ing and cheerful personality, which should make good contacts for the Bur- 
eau. He possesses more than the average amoun+ of aggressiveness, and is 
walling to accept any type of assignment, doing so with the impression that 
he will endeavor to do a good ,iob. It has been noted that h e prepares his 
■work in a very good fashion, and arrives at the office early and leaves early 
on his investigations. 



He has a good knowledge of the use of the Bureau’s technical 
equipment, has fair typing ability, but does not take shorthand. He drives 
an automobile satisfactorily. Stenographers have rated hir dictation as 
excellent and have been unable to offer any constructive criticism. TJhiV> 
ho has not testified in this district, the United States attorney in San 
Francisco states that he made a good impression and made an excellent wit- 
ness in Federal Gourt in th*t city. Me is capable of speaking Spanish, and 
it is felt that he wo’ild be able to get along on his own in any Spanish 
speaking country. Despite his lack of experience in handling dang- reus as- 
signments, I would not hesitate to use him on such under supei^lcion, as he 
has shown himself to he dependable and to be able to follow orders. His 
firearms scores are somewhat better than average. 



* During the period of this report, this agent has continued 
in the investigation of individuals and. organizations affiliated with the 
Communist Party, ills investigations have particularly been in connection 
with the degrees and with the American Youth For Democracy, an organisation 
affiliated with the C^mmuhict I arty, he has done some very good work in 
connection rath uWro investigations, which, because of the differences in 
race, is somewhat more difficult than the usual type of investigation. Fis 
work is done with scarcely any supervise on, and his reports have been en- 
tirely satisfactory. The volume of work turned cut by him lias been somewhat 



above the average, and he has kept bis case delinquencies ‘low, " 

’ f - ^ - 

He was recently <mven one days’ experience oft*iSie"i?orr«fa»n3st 
desk, and handled the work very satisfactorily considering that he hid rwver 
done any ^ocl: work before. Me has not had any particular opportunity to ' 
display spy supervisory ability, but in view of the manner in v/liicfgjhe \ 
handles his own cases, he undoubtedly possesses somew -1 fool t^l^thtsy \¥? 
agent, who gives every impression of being a loyal employee* of the Bureau, ; - 
should continue to advance in the Bureau’s service. ^ ^ ‘ - *J*i *-. — 
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REPORT OF 

EFFICIENCY RATING PROBATIONAL or TRIAL P pERIOD ( X ] 

As of — based on performance during period from _ .r?'* . to —9 y 



ADMINISTRATIVE-UNOFFICIAL ( 
OFFICIAL: 

REGULAR ( ) SPECIAL ( X 

PROBATIONAL or TRIAL PERIOD ( 



H E0 P.G5 F v cCATTFP^AY 

(Name of employee) (Title of position, service, and grade) 

Federal Bureau of Inv estigation - Lob Angeles 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
~ if weak 
4- if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics , 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 



All others 



m 



-(4) 

(5) 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 

cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 

- (6) Attention to pertinent detail. 

- (7) Accuracy of operations. 

. (8) Accuracy of final results. 

. (9) Accuracy of judgments or decisions. 

.(10) Effectiveness in presenting ideas or facts. 

.(11) Industry. 

.(12) Rate of progress on or completion of assign- 
ments. 



.(13) Amount of acceptable work produced 
based on production records?. 



(Is mark 
(Yes or n °) 

.(14) Ability to organize his work. 

.(15) Effectiveness in meeting and dealing with 
others. 

.(16) Cooperativeness. 

.(17) Initiative. 

.(18) Resourcefulness. 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

(2 It) Effectiveness in laying out work and establish >- 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing r , reviewing , and check- 

ing the work of subordinates. 

(26) Effectiveness in instructing , training, and 

developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 

ence to time limits arid deadlines . 

(SO) Ability to make decisions . 

(81) Effectiveness in delegating clearly 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 



(19) Dependability. 

(20) Physical fitness for the work. (0) 








STANDARD 

Deviations must be explained on reverse side of this form 




Adjective 

rating 


Plus marks on all underlined elements, and no minus marks 

Plus marks on at least half of the underlined elements, and no minus 
marks 


Adjective 

rating 

Excellent 
Very good 
Good 


Rating 

official- 


Very Good 


Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks 


Reviewing 

official- 




Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks- _ 

Minus marks on at least half of the underling olp.monts 


Fair 

Unsatisfactory 












(Signature of rating official) 



Rated by 

Reviewed by 

(Signature of reviewing official)' 

Rating approved by efficiency rating committee 

10 - 26177-2 



Special Agent in Charge 



(Date) 



(Title) 

Report to employee 



July 19, 191-ili 

(Date) 

(Date) 



(Adjective rating) 



m - n 

FEDERAL BUREAU OF INVESTIGATION 



Mr. 



Mrs* 1 

Mr. 6##*SF'8? Seatterdejr 



New appointment 



Transfer 



T 

J 



Date 

Promotion 



tenons# es:. JL644 
Separation 



f y^y 

<y 



1. Title; 

3. Salary; % * e4#1 ***** 

\ ttt 00 ' 9 #r 

5. Division : 



7. Title: 

9. Salary: %##t#l ***** 
$3900 p#r 

11. Division: 

13. Effective: 

15. Remarks: 



fepteater 1. 1944 



PRESENT STATUS. 
2. Grade: 



o*p *e 

4, Seat of Government : 
\ Field: 



6. Appropriation: 
PROPOSED ACTION 
. 8. Grade: 



•Silailwa **# Jtepww##* 
(fntiaam ftefsna#) 






10. Seat of Gov^Mi^: 

, Field:* " ■ 



12. Appropriation: 

•smart## !*?•**•»* F»X 

14. PositionrjVice: 

Identical : stnbard I. Or*## 

transferred 6-1(5-44 



Respectfully submitted. 






H e on . 1130 

COO - SeieetlY# Sdrrtc# 



<SttW> 



te 



Tola o n . 

E. A . Tsjnra. 
CiSSBL 






00 1 . ... 

&CTt0tt * 

, monou 



* Rosen,. 
-. Tracy* 
, M»hb 



t t »;■ o. 



v* 



. carbon^ 
■, HenflolpJ] 

. Jone s ~ 
. Quf(5n 
. Nes|e 
se Gandy' 









mmmmm 



?■ w;*y 




{y‘t 



Streeter. Psderal Inrean of I«v**U«*tie» 
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FEJ'J&L BUREAU 07 IATE3TIGATI0IJ 
Ui’ITAD STAT'.S D BPAETYYNT 07 JUSTICE 
Los ^ngeles, California 
July 1, 19l»l| 



Director, FBI 



Dear Sir: 



RE: EFFICIENCY REPORTS 



Reference is made to Bureau teletype of June 30th requesting 
special efficiency reports on S ecial Agents R. Tf. H0LK5AN,| G. H. 

S GATT..BMY |andF . H. TQTMSi&TD, 



Each of the above-named Special Agents has been under the 
immediate supervision of Supervisor V. I PARRY who is presently in 
Washington attending a Special Conference for Communist supervisors. 
He will return to Los ^nreles on or about July 12th and theseiieports 
’.Till be submitted immediately thereafter. 



Very truly yours. 



HOOD, SAG, 



T KI:AB 




COi’Y 





JTLIsBHF 



JOES 30, 19llU 
SAC IDS ANGELES 



SUBMIT n^T'DLATLLY SPECIAL UTICIVXCY EXPORTS OH SAS iEI RINK BB HDEFKAH 
E7 H3LI23U; JL TANGLL GH SCATIIEBAT ' FH TOTTNOEND 

HOOVER 



FEDERAL BUREAU OF IKV~?IGATIOiI 
U. S. DEPARTMENT OF JUSTICE 

c: :!ikicatio:,s section 



Vr. "olsce 

1ST. E. A. laut; 
Cl*. " 

Vr. 

Vr. AlavlE 

Vr. Ea<id_ 

lb*. *’.laa<: Ac_ 

Vr. E a ei j 

lb*. Tracv 

lb 1 . VO hr 

lb*. '’- j rc;F_ 

1'^ T r ^ r 

ir r. ’ ^ * ~ 

It. Jone s 
!b\ Qulr-n Tacn? 
v . f e> * - 



JWT 30 19)4 't 
T'.LHFITER 



$ 



STANDARD FORM NO, 64 



(me Mernmu 



lUUH 

TO 



Hr. Glavin 



M • UNITED STATES GOVERNMENT 



DATEdugust 17,]94€;Kfe 



Mr, Clegg 

Mr. Coffey . 

FROM ! J, P, Mohr fflMfav 

^ Mr, Ladd 

' J ^ /T^ Mr, Nichols 

SUBJECT: GEOEGS HAMJUTIBS! y \&~ 

Special Apent A yl, JSr; 

Los Angeles Md Division pf£2r; 

M Mr, Jones 
Mr, Quinn Tan 

RE: REAELOCAHOH »■»«_ 

Mr, Nease 

Miss Bealm 

Agent Scatterday entered on duty 6/22/42, was reallocated to Grade CAF-lO, $500 Mlss CmaL “ 



SUBJECT: GEORGS HAIESWERDAI 
Special Agent 
los Angeles Md Division 



on 7/16/43, and is now being considered for reallocation to Gr^JfCAF-11, 
per annum, s ^ 

Efficiency report submitted 7/19/44 - 1RI 'It 



A permanent brief of his file is attached. ?) ; 



\}r i 

/ J ** |J 



iGOlMMONs That he be reallocated to Grade CAP-11. 43800- ner 



fj'i /(I 
mm* / 



— 1 


bbi 1 Jhhhsm^4 -/ * 


mm 






22 , 1944 





Hr* Bnorg* S* ^eaUarday. ■; 

SMaral f*r»*u of Iafentl^tion 
United St«lH Eap*rt«»at «f ^mtic« 
900 8inrti| 8*1 1 din* 

.Ut 4*t*l*« 13, €«Ufoml» 



;8»»> Hr. 5Sc«i%*r4agrt 

X - an iadaaA plaAae* ta adrian yau tH ya« *tm Mai ■ 
raaamaitA** for praaott'ra fr«« tlw paaltlaa af Special %»«t, 
1.1800 par *aaw la 9r*4t CAT 10 I* *t» peatllaft of Special %»«*, 
$3800 par mmm in Orade CAS* li, effective Sapiaafttr 1, 1944. 

Siaearaljr jretM fpi. 



. ce - sac, &ea Angela# 

CCO • Selective Service 



^olm XdjfAr SoOTOl* 
■ Ifc&afcor ■ 



/' — 

{/Of 



V 



UK Ifelso fl 
Itt*. E. A. Tamm 




Itr* Hendon^ 
fer, MunforC 



AlSi ^CTIOfTl 

I 

i 



i v f s> 



? ’<£ ? Rlt 1 







': S§iiSteP»tAt; * iv««u 

insist cfftftigg 






IMWlCRC 



0 ( 
mm m 



OOX^VXl 



( so* ; 

3j&$m 






duftaO 



OCCUPATION. ^|n 

' Iiwiotiaat^ mA hold* a to 



|w t ifl $ ft patidJifl- ^0QQd> 0£ tilu S p ^ ftwaft- Bj jprmq i gj£ 
ffin tatftnAflff <j£ Pitta * P20P* 



It is requested that the above-named registrant, who is employed by an agency 
in or under tt!c fedora! Government, he classified in Class 1I-A or Class 11-B by 
reason of the fact that he is regularly engaged in an activity in support of the 
national health, safety, or interest, or an activity in war production, and is 30 

yearsof age or over; or has been found disqualified for any military service; or 

qualified for limited military service only. 

Registrants status: 

" X Registrant has reached his 30th birthday 

Registrant has been found disqualified for any military service 

_ Registrant has been found qualified only 

C.-:-. ■ ■■ <> : v ro?^ 

Agency Stamp: ■ *- B - J 1 • y O rTTm 

V. S. Dili! 1 i. : '[ nnrr tu\ii 



J>t ’SAf/KT HcjQVQX* 



■ ' " '■ IOK 

- 1 •• • • • >' o :.u -i 

■■ ' :i ' •’ - '■ r ':3 

Vf>.?->alA'o fu>, J. i.:. 



Sil4k 

iSraSHnwO!, 



Clyde A. Tolsoa, Chaim&a 

67 - 3 / 9 / 9 ^-S> 



Vt . Tolson 

Mr. E. A. Tamm 

Mr. Cles:.T 

Mr. Coff&V 
Mr. jlavln . . 

Mr. Ladd 

Mr. iilchols 
Mr. Rosen | 

Mr. Trac y ; 

Mr. '/ohr ' 

Mr . Carso n i 

Mr. Hendon 1 

Mr. MuitJord * 

Mr. Jones , i. 

Mr. iuinn Tamm j 

Mr. llease 

Miss Cand y ■ \ 



iifiv ;I *V.n, ! O ** 0 - 

iy<; ■ a ■ l s: b 9 ' 

* Aim > -8 §1% ^ : 

. , Sotasgr vmSa 

&4mi BUREAU OF |MVE8TieAlH)N \ 

QNMittaity War ISnopcms? flqwadasloa 
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IN REPLY. PLEASE REFER TO 
PILE NO 



t t 

Meral Stem* of Inawtigatum 
Unftoh 8iafea SBapmtfmwtt of Uusto 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir: 




For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contributed to this fund subsequent to August 31, 1944, and who dies 

from any cause except self-destruction while employed as a Special Agent, I am forward- 
ing herewith (by CHECK - MONEY ORDER) the sura of ten dollars ($10.00) , made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years. 
It is understood and agreed that the sum tendered herewith is a voluntary, 'gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 



The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 



Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 





% 



1 



(R 








U, S, Department of Justice 

F. B.I. Eegional Agency Committee 

G. S, Department of Justice Building 
Mington, B.C, 



October 12, ljtt 
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1/f i: > m 
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You are advised that- A i<rv t ^ 

George _ We's"’i A't ^catterday 

(First name) (Middle nat^l J (Last name) 

SI. liajbee&fiMdinClasi IlduJh—*; 

1 ^ 1 ,, f, ' 

wifi. 

(Insert date for Class II-A and II-B only) = 



Order No 
until 










by 0 Local Board, 



n 



A [] Board of Appeal (by vote of to ) 

N _ _ .. cc: Federal Bureau of Investigation ^ y 



t 



p| TJ *1 - V* *UV 

resien, United States Department of Justice.^ ^,Am> 
Washington, B.C. 



DSS Form 59 
(Revised 12-10-43) 




(Memkfdr clerk of local board) (HTOM 





» t 

Appeal Procedure 

Any person entitled to do so may take an -appeal to the hoard of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

t 

.(1) By filing with the local hoard a written notice of appeal. Such notice need not he in any particular form 
hut must state the name of the registrant and the name and 1 identity of the person appealing so as to 
show the right of appeal. 

|(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) . 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire '(Form 40) 
a statement specifying the respects in which he believes the local hoard erred, may direct attention to any infor- 
mation in the registrant’s ffy which he believes the local hoard has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant’s file. 

Appeal to the President from classification by the board of appeal may he taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the hoard of appeal in 
either Class 14, Class 14-0, or Class IV-E and one or more members of the board of appeal dissented from such 
classification. Otherwise, the decision of the hoard of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to he in the national-interest or necessary to avoid an injustice. 

IHM-l U. S. GOVERNMENT PRtHTING OFFICE 




DEPAWjjE 

SShi 

Name: MR. GEORGE H» SCA£PTEBDAY 



■NT OF JUSTICE 

INGTON, D. C. 



D ate : August; 22, IS?!*-**- 



You are advised of the following action concerning your employment 
in the Department of Justice: 

Nature of Action: PROMOTION 
Effective: September 1, 1944 





FROM 


TO 


POSITION 


Special Agent; 


Special Agent 


GRADE 

SALARY 


CAE 10 
$3500 


CAE 11 
$3800 


BUREAU OR 
DIVISION 






HEADQUARTERS 






APPROPRIATION 


S&E,EBI, HATE. PEP, 


S&E,EBI, HAIL. PEP. 


DEPARTMENTAL 
OR FI ELD 


Eldd 


Field 



REMARKS: 



New appointees must take oath of 
office , enter on duty and execute 
necessary appointment papers 
before any payment of salary 
can be made , 



By direction of tpe ' Attorney General 



* 

/ 

./ 

r t 
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* * * • 'n>*T*E •AtTflRjjfSf 6*NSR*itL 






STANDARD FORM NO, 64 



\ * 

ce Memoranda 



UNITED STATES GOVERNMENT 



to : Director, FBI 

r FioM : SAG, Los Angles ' 



date: October 18, 1944 



SUBJECT: SPECIAL AGENT GEORGE H, S 

SELECTIHE SERVICE STATUS 



Local Board No. 1, Canyon County, Post Office .Building, Caldwell, 
Idaho,* has advised that the above-named Special Agent has been classified 2-A as 
of October 11, 1944# until February 28, 1945* 



RBHjESP 






ft- 










{O 

QE0R0S BAYES CCATTERBtt 








7196 


35 (CeMMibMr 23* 1909) 


OCCUPATION: 


1 


Caograa CnldMll 


Xdabo 



Mr* StsaiionSaar id » SpedUl Agant. of the Federal Burton of Zavestignilaat 
nd bcMs a. key poaiticm within t&e Madia? of Eaooutive Qroer 9 309* 



It is requested that the above-named registrant, who is employed by an agency 
' in or Under the Federal Government, be classified in Class II -A or Class II-B by 
/ e ason of the fact that he is regularly engaged in an activity in support of the 
/ rational health, safety, or interest, or an activity in war production, and is 30 
/ears of age or over; or has been found disqualified for any military service; or 
qualified for limited military service only. 

Registrant's status: 



.Registrant has reached his 30th birthday 



Registrant has been found disqualified for any military service 

u* V.. i"'"' 



Registrant has b^fl^ound qualified for l^ited military service only 

U- w : ' 'PR® 

Agency Stamp: HI * : 

B. DKVAV-;- 



2/7/45 

Date 



Clvde A. Toison, Chtu 











* 



hdml !»**■> ®f ff.8. Ifcqs8*fiea«t of Juntio* 

900 Seoccrlty Building ,, 

Iosi Augeleo 



1. laiy^ »^ T 
lie J I ®®<WUNICT!0N$ SECT‘S 
i£: M a . , £ r> t 1 

Mr. Ladd*"” V M ^ ’ 



T 81 



Mr. Nlchals 
Mr. Rose| 

MT. Tr 
Mr. CarsdT 
Mr. Egan 

£.* tajS&nDRM. buru®c* RWI**' 

^ag| TMlm t)r^ OCflft Wit OMUSHCt ■ 

V 



<\ 



m * OAOy 





Jfenpowar Co**i#*icHi 
9 t California 








SPECIAL AGENT 



OBOBGB H. SCATTERDAY 
ENTERED (» DOTY* Auw 22, 1942 
SALARY! |8800 

OFFICE OF PREFERENCE* Los Angelas, Dallas, Seattle 

EXAMINATION SET NO. ? 97 

SAC HOODt 



Agent SCATTERDAT la engaged exclusively in the Investigation 
of Communist Party activities* He is tall* possesses a medium heavy build and 
presents an extremely nice appearance* He is very aotlve physically for a man 
of his site and has a pleasant and cheerful personality* In his work he has 
displayed sore than the average amount of aggressiveness and has been cooperative 
to tiie extent of aooepting any assignment willingly while giving the impression 
that he will endeavor to do a good job* He prepares hie work in a very good 
fashion and is always at the offloe early and leaves the office early on hie 
investigations* He is handling investigation of the American Youth for Demooraoy, 
one of the major fronts of the Communist Party, and in addition is handling Com- 
munist investigation of Negro activities * He has developed some Negro informants 
and is handling them in an excellent manner. Shis agent should progress in the 
Bureau's work* VERT GOOD. 



INSPECTOR HABBOi 

This men has a very good appearance. H e is cleen-eutj has an as ured 
manner, and a genial disposition, fie discussed his investigative assignment? with 
unusual competence and a clear indication that he is familiar with the work he 
is doing, and is interested in his assignments* He exhibits enthusiasm, aggressive- 
ness, and a genuine desire to advance. He shows promise and shou d continue to 
progress. Very Good* 



7 > 



INSPECTION 
LOS ANGELES GEVX&UN 
NOVEMBER 20, 1944 
ACStHD 



Deo. % lSllt 



Director, F£C 
SAC, Los .’ogslM 

tyesial Agenti AMI F. fffi ■ 

1 MGE K. mmi I 

Tie above-wed Special Agents ton Indicated i deeire 
to receive tie Hume's Solid Indning Come end H is recomended M 
shurJere is an opportunity forth* to attend inch & due, they to 

enrolled lit it. 




<< W 'V ’ l 



U 



ni ADVICE 



Afpi Not Reg. 



FEB 1. 4 12 ' j w 



/pm, 

AMrf' 

m/ JL i*i*i*l A \ i 



|»*sf 

Caldwef Idaho ! - 



(Local BoardDate Stamp With Coda) 



February' 15, 15*15 



You are advised that— 

George 

■ t , (First* name) 

Older No. ; S 3 i? 



mtH tauet J , 19**5 

(Insert date for Class II-A and II-B only) 

by @ Local Board. 



(Midjegime)/ JjjW . (Last name],' ^ 

MpfearnGlat. .wy...u.„, 

- ,,p i/f/wj! 



P Board of Appeal (by vote of to ). „ 



I] President. 

BSaSorm 59 
levisea 1H0-48) 



ccs I.B.I, 



Dept, of Justice 



!Ty 

J u 






ierside) / (-Member or clerk of local board/ ' 16-37i88 ' 2 



yj 



-■ Hi 




t ♦ 

■ * Appeal Procedure 

Any person entitled to do bo may take an appeal to the board of appeal within 10 days after the aboye date 
of mailing of Notice of Classification to registrant in either of the following ways: ( 

(1) By filing with the local hoard a written notice of appeal. Such notice need not be in any particular form 

but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) , 

The person appealing may attach to his notice of appeal or to the Selective Service Questipnnaire (Form 40) 
a statement specifying the respects in which he believes the local hoard erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local hoard has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local hoard and which the local hoard failed or 
refused to include in the registrant’s file. 

i 

Appeal to the President from classification by the hoard of appeal may he taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the hoard of appeal in 
either Class I-A, Class. 14-0, or Class Vi-l and one or more members of the board of appeal dissented from such 
classification. Otherwise, the decision of the board of ap peal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 

18-37688-1 TV U. S. GOVERNMENT PRINT] N G OFFICE 0—1944 
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Steitod -Stroms of Ittoesftsatum 
llmtoh states apartment of Sfeafe 




IN REPLY, PLEASE REFER TO 
FILE NO : 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sirs 



For inclusion in the fund to he paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this 'fund prior to February 10, 1945, and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - i pWfefflg E R) the sum of ten 
dollars ($10,00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Pay- 
ment will be made for death by self-destruction after the Agent has been a member of the fund for 
two years , It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following manner: 

• The Director of the Bureau will appoint a committee which shall consider all matters per- 

taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000, 

The following person is hereby designated as my beneficiary for F. B, I, Agents' Insur- 
ance Fund: 

Uame L « (SgftTT A ddress 5\8 So . K\A36Sl&Y TW.j 

Relationship^ .. UrL ifce Date d , 2 *? i tty ' 



The following person is hereby designated as my beneficiary under the Chas, S, Ross Fund 
providing $1500-death benefit to beneficiary of agents killed in line of duty . 

Name L . ^)f*ATTE.RI>Al A ddres s 3l& So. . Lo&AmgS leS, QfiUF. 

* - /! 

Relationshi p Date d (Tftaj. 3.1 , 






STANDARD FORM NO. 64 i ^ ' 

Office Msmitdu • 


1 

• 

UNITED STATES GOTOOMT 


t 

to : Director, JBI 

i 

JV 0M : SAC, Los Angeles 


date: February 19, 1945 


SUBJECT: GEORGE H. SGATTEEDAI 
mm SffiVICE STATUS 

t 


* 

t 


t 

local Board No. 1, Post Office Building,' Caldsell, Idaho, has ad- 
vised that the above-named Special Agent has been classified 2-A as of Febru- 
ary 14, 1945, until August 7, 1945* , /« 

f| • ^ 


1 

f 


, 


* 

' ■ jV 


_ _ _ 


t 


jll 



£., E, j.t. 








June 22, iyl>5 

PERSONAL AND CONFIDENTI AL 

> '' i 

/ 

Ifr. J-aorge H. Ucattarday 
I’sderal 3urca‘' of Investigation 
gOO Security Building 
Log Anyelea 13, California 



Dear Mr. Scatterdayi 

The Bureau is in receipt of the report of the 
physical examination afforded you. at the United States 
IJaval Hospital, Quantioo, Virginia , on Hay 23, 19 k 5 * 

This report reflects the following physical defects: 

Ilona * 



The Board of Examining Physicians of the United States 
Naval Hospital recommends that you secure inoculations for 

Cna (Ip ox, Typhoid, Tetanus. The Bureau suggests that this 
be done by you after consultation and with the advice of 
your family physician. The Bureau is desirous of being 
advised when this has been done. ° 

It reports that you are capable of performing 
strenuous physical exertion, and have no physical defects 
that would interfere with your participation in raids or 
other work involving the practical use of firearms. 



5,. A. ^ 

Ola- - 

j cfiey__ 
ilavir. 
Usut ~ 

zrlxy 
>'r . €&n;on_ 

l*r. E,^n 



l a* iCT . 

■ f . *^‘.T 

t,:r. I^ase 

Us s GarUy 



" ’ ‘ ! 12 









\ 



John Edgar Hoover 
Director 



6 - . N* 




CC-270 

RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

NAME Scatterdari , george H, AGE 9*? years, 5 MONTHS 

NATIVITY(statc of birth) Idaho MARRIED. SINGLE, WIDOWED: Tjiarri ed NUMBER OF CHILDREN Q_ 

family HISTORY Mother JAjjin g_ 

Father deceased - natural causes 



history of illness or injury usual cM2dhjm& diseases. 



head and face normal 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) n07”77lQ.Z r§jOCt t o 1 <5 Q_ 

DISTANT VISION RT. 20 / 20 , corrected to 20/ ‘ 

LT. 20/ , corrected to 20/ * 

COLOR PERCEPTION nnrm.al 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS 1121 M 

EARS: HEARING RT*. WHISPERED VOICE ^ / l5' CONVERSATIONAL SPEECH /l5' 

LT. WHISPERED VOICE / l5' CONVERSATIONAL SPEECH, /i 5 ' 

DISEASE OR DEFECTS none 

nose normal 

(Disease or anatomical defect, obstruction, etc. State degree) 

sinuses normal ! 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS nOTVnal 



TEETH AND GUMS(disease or anatomical defect):, 
MISSING TEET H 1, 17 



NONVITAL TEETH 



n 



PERIAPICAL DISEASE 



n 



MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 



n 



n 



TEETH REPLACED BY BRIDGES 



n 



DENTURES 






remarks rr rotated distally and 
lab tally. # 2J rotated labially 




17 ta 18 20 21 22 23 212gu££ 27 2* 29 20 3P 32 ^ 

-1 ' . - , * \ ~ ¥ * - 



GENERAL BUILD AND APPEARANCE 



stocky 



17. S_* Glenn / ^X_V\ \ r i 

(signature of Dental Officer) 



TEMPERATURE 

HEIGHT Jl_ 

WEIGHT 18 9 



CHEST AT EXPIRATION 



99. <V \ 

Ml 



CHEST AT INSPIRATION . 

CIRCUMFERENCE OF ABDOMEN AT UMBILICUS : 96 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE none 



SKIN, HAIR, AND GLANDS. 



normal 



TECK (abnormalities, thyroid gland, trachea, larynx). 



normal 



■fete 



£_ 



normal 



4A 



INE AND EXTREMITIES (bones, joints, muscles, feet). 



zl 



h< 



/V 







THORAX (size, shape, movement, rib cage, mediastinum) normcil 

BESPIEATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. normal 



CARDIO- VASCULAR SYSTEM 

HEART (note all signs of cardiac 



normal 

involvement)_ 



normal 



PULSE: BEFORE EXERCISE j8 

AFTER EXERCISE 88 

THREE MINUTES AFTE R '' 7 2 

CONDITION OF ARTERIES ' good 

CONDITION OF VEINS good 



BLOOD PRESSURE: SYSTOLIC 110 

DIASTOLIC * 6 d 

CHARACTER OF PULSE reC7» 

HEMORRHO IDS none 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) negative 



genito-urinary system ‘ negative . 

URINALYSIS: SP. GR. ALB. n SUGAR n MICROSCOPICAL H 

VENEREAL DISEASE none 



nervous system negative 

(organic or functional disorders) 

romberg negative incoordination (gait, speech) none 

REFLEXES. SUPERFICIAL DEEP(knee. ankle, elbow) pres enfr REMORS norae 

serological tests neggti ve BLOOD TYPE 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

none 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 192? 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

DATE OF LAST COURSE nond 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS none 

I ■ 

i 

CAPABLE OF PERFORMING DUTIES INVOLVIN G full PHYSICAL EXERTION 

v 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

. WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS U es (yes or no) 

(when no is given state cause) . 



FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 




*E OF EXAMINATION 



5/25/45 



J. L. Sullivan 



LAHsJ&D 



* • 



♦June 4* 1945 

COMF1 DDNTI ftir 



3AG $ J«3 Angeles ■ mr. 

ltu * (Bam h * smrnwz 

SPECIAL AGENT 

Dear Sir: ■ % 

The above-named Special Agent attended an In-Service 
training course at the Seat of Government from^^ to 

*lwi& Z$ 19 ^ 1 * attained the following' grades : 



Notebook 

Written Examination 

Technical Equipment Qualifications 



Very Good 
no 

Very Good 



Hip Shooting 92 

Practical Pistol Course ’ 94 

Shotgun 190 

.30 Rifle 76 

Machine Gun 100 



Mr. To Iso n 
Mr. E. A. Tamm 
Mr. Cle gg * 

Mr, Coffey 

Mr. Olavin 
Mr. Ladd 

Mr, Nichol s 

Mr. Rose n 
Mr. Trac y 
Mr. Carsor T^ 

Mr* Ega n 

Mr. Hendon 



Mr. Penningto n 
Mr. Quinn Tam m 
Mr, Nease 




The firearms grades should be entered on the individual 
field fireams^raining record cardo 



1 

6 f § pjc; ■ 










cot Georgs H« Soattorday 
Los Angeles 



Very truly yours. 



John Edgar Hoover 
Director 








J^tandard Form No. 51, Rev. 
W Approved Dec. 1943 
C. S. C. Dept. Cir, No. 458 



M ANNUAL 

REPORT OF 
EFFICIENCY RATING 



♦ Form approved 

Budget Bureau No. 50-R012. 
Approval expires Mar. 30, 1946, 

ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( X ) SPECIAL ( ) 

PROBATIONAL or TRIAL PERIOD ( > 



As of -2IaEQh-_Zl*._JL245 based on performance during period from .AgEil..l*._1944„. to Mn rnli 3} , 1,94ft 



H,___SCATTERDAY * SPECIAL AGENT CAF 11 $5800 

(Name of employee) (Title of position, service, and grade)' 

FEDERAL BUREAU OP INVESTIGATION. LOS ANGELES 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW" 
MARK EMPLOYEE 

V if adequate 
“ if weak 
+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form check one: 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative 

3. Rate only on elements pertinent to the position. sunenri anrv rvr 

a, Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions. planning 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. All others 



(1) Maintenance of equipment, tools, instruments. 

,(2) Mechanical skill. 

— - — (3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

—i— (5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

„_t„ (8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

__ ±_(10) Effectiveness in presenting ideas or facts. 
-_i__(ll) Industry. 

— (12) Rate of progress on or completion of assign- 
ments. 

— -k~ (13) Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

— ^-(14) Ability to organize his work. 

— ±—(15) Effectiveness in meeting and dealing with 
others. 

— ir._ ( 16 ) Cooperativeness. 

— ±—(17) Initiative. 

— Stl_(18) Resourcefulness. 

— — (19) Dependability. 

-- --- ( 20 ) Physical fitness for the work. 



> * l STANDARD 

10 ^ Deviations must be explained on reverse side of this form 

\N Adjective 

^ rating 

Plus marks on all underlined elements, and no minus marks Excellent 

\ N?\f us uiarks on at least half of the underlined elements, and no minus 

N marks Very good 

Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks Good 

Check marks or better on a majority of underlined elements, and minus 

X not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



(21) Effectiveness in planning broad programs , 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(28) Effectiveness in devising procedures . 

(2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

t (26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

, (27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space, personnel , 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(80) Ability to make decisions, 

(31) Effectiveness in delegating clea/rly defined 

authority to act. 



state any other elements considered 

Ability to direct and lead a group 

(A) of-.agejLts_..on..raids..an_d.-dangex£uxs„ 
assignments. , > 

... (B) 

,>> 0 ' 

- <c> 

p 

j ^ Adjective K A 

rating ^ 



Rating 

official 



Reviewing 

official- 



EXCELLENT 



Rated hv" — — rr => — y — Special Agent in Charg e Tiiarch 15, 1945 

(Isignatura^jl ra'tinpofliiisi^ ^ (Title) (Date) 

l/ r C -U -— * Birarter 3 _ W < 

Reviewed by I J _ e? _<=?/ J 

(Signature of reviewing official ) " (Title) (Date) 



Rating approved by efficiency rating comihittee Report to employee 






(Adjective rating) 





Re: GEORGS H. SCATTERDAY, SPECIAL AGENT 

ANNUAL EFFICIENCY REPORT March 15, 1945 

Agent SCATTERDAY is tall, well built, and makes an excellent 
appearance* He dresses neatly, is active, alert, and in good health, and gives 
the impression of being able to handle himself in any situation* He has a 
fine personality, is affable, and creates a distinctly favorable impression in 
his contacts* He is aggressive, forceful, a veryhard worker.., and is one of 
the few agents who gets down to work early in the morning. He is extremely 
cooperative and willing to undertake any task, and is well liked by all other 
agents * 

SCATTERDAY has completed a special photographic training course 
given in this office and is better than average in the use of the camera and 
related equipment* 'While not a qualified sound agent, he is better than average 
in the, use of the Bureau’s sound equipment. He speaks and reads Spanish well 
enough so that with a short review he could get along in most any Spanish- 
speaking country* 

SCATTERDAY has not testified in court due to the nature of his 
assignment, butowas rated ,a.s, a very good witness' in Moot Court as he made an 

excellent appearance and spoke in a very good voice. He is a very good auto- 

mobile driver and types with fair ability, but does not take shorthand* The 
majority of stenographers have rated his dictation as excellent. He is better 

than average with the revolver and about average with the rifle. He handles 

himself very well on the range and I feel that he would be an excellent man on 
dangerous assignments because of his demeanor and dependability .> 

SCATTERDAY has been engaged exclusively in the investigation of 
individuals and organizations connected with the Communist Party. He is 
responsible for investigating the activities of too of the largest Communist 
Political Association Clubs as well as the large Communist Party front group, 
American Youth for Democracy. He has developed excellent coverage, Jais reports 
are thorough, and his work has required a very minimum of supervision^ (He is 
better than average in the development of confidential sources} and is" handling 
one paid Negro informant who is actually a member of the Communist Political 
Association. The amount of work produced by SCATTERDAY is way above the average 
of the Squad on which he works* 

(The work of this agent is above the average and his attitude 
indicates it should continue to be.soj Based on the handling of his ov/n cases 
on his own initiative, he undoubtedly has administrative and probably some 
supervisory ability. His work has improved during the period of this report 
and in spite of his recent raise in grade I still consider him an excellent 
* agent* 



RBHtRW 




R. B. HOOD 

Special Agent in Charge 





r 



STANDARD FORM NO. 04 



Office Memomndum • united stjots government 



TO : 
FROM : 
SUBJECT: 



CLYDE A. TOLSON 
H. H. CLEGG 



-SON 

/ 



DATE: June 4> 1945 



Mr. Tolson v 

Mr7\E. A. Tamm / 
Mr.} Clegg 



7\E. A. Tam m / 

.1 Clegg / 

— 1 » 



SPECIAL AGENT GEORGE H. 'SCATTEEDAY 
IN-SERVICE TRAINING COURSE NO. 64 
FROM 5-21-45 TO 6-2-45 
EOD - 6-22-42 

GRADE - CAF 11 

SALARY - $3800 

ASSIGNED TO - LOS ANGELES 

PHYSICAL EXAMINATION AFFORDED: *es 

GRADES ATTAINED; 



MOOT COURT TRAINING 



ABILITY TO TESTIFY: 



Mr. Nichols 
Mr. Rosen 

Mr, Tracy 

.Mr. Carson„ 
Egan 




Hendo n if 
Pennington 
"31 inn Tamm" 

Tele. Room ~ 

Mr. Nease 

Miss Beahm 

Miss Gandy 






QUALIFIED X 



NOT QUALIFIED. 



NOTEBOOK 


- Very Good 


WRITTEN EXAMINATION 


- 100 


HIP SHOOTING 


- 92 


PRACTICAL PISTOL COURSE 


“ 94 


SHOTGUN 


- 100 


.30 RIFLE 


- 78 


MACHINE GUN 


- 100 


GENERAL FIREARMS ABILITY 


- Good 


TECHNICAL EQUIPMENT QUALIFICATIONS: 
Very Good 



REMARKS ; Presents an average satisfactory 

personal appearance. Voice is clear anri of 

good tone and quality. Posture and behavio r 
on stand were satisfactory. Handled hims elf 
in a creditable manner during cross exam- 
mation. 

G. H. Treadwell 

INSTRUCTOR 

The Firearms Instructor reports that this 
Agent has a good knowledge of weapons, is average 
emotionally and in range demeanor, is enthusiastLc| 
tries hard, is attentive, strict in observance of 
safety rules $ and good in firearms knack and 
skill, general ability, and marksmanship. He is 
Qualified to go on Raids and Special Details. 



REMARKS: Interviewing official - j. a. Carlson 



'H 



A V * 



J\ 



5*1 






\ \ h 
s . 



Agent Scatterday makes an unusually, s^oM* appearance. He has a- very pleasant 
smile and congenial personality. He should make a good contact man. He is present!^ 
assigned to Los Angeles, his second office of assignment. He ha& no 'problems or.^Ug£ 
gestions. - , 




/ - 




GEORGE SAXSS SCATTSSfiAT 



JUPATIOH: 



Canyon 



Caldwell 



December 23, 1909 (35) 



Idaho 



Ar* Soatterdagr is 4 Special Agent of the federal bureau of Investigation 
holds a key position within the waning of Sseeutive Order 9309* 

It is requested, that the ahove-r.amed registrant, who is employed by an agenc? 
or under the Federal Government, he classified in Class II-A or Class II-B by 
son of the fact that he is regularly engaged in an activity in support of the 
ional health, safety, or interest, or an activity in war production, and is 30 
rs of age or over; or has been found disqualified for any military service; or 
lified for limited military service only. 



istrant's status: 



Registrant has reached his 30th birthday 

Registrant has been found disqualified for any military service 

Registrant has been found qualified for limited military service only 

AtTEHOBIZED . 




Agency Stamp: 



govkbk^nt «•’.? wrxr , 

, mi 

n * w \ t \ * * ^ i * V ( * M L* p '42* 

t rj i I m k ill ( . < i 



TJ. S. DH5PA1* i.'i , . 

6-23-45 

""""jjate Clyde A. Tolson, Chairman 

federal Bureau of Investigation* U* •% .Department of Jus ties 




900 Security 



Los Angeles 



J. Edgar Hoover, director 






itU IU- 



k B. i 



California 






w. Staapower c»5»if#ien : . 

Angeles • \ / 



Cli 



App'NotBeg. 



j|)- 



Abas 






Jill «*» 



/Wk 

w$fT\ 

mm 



Dppartmpnt of Justice 
UJ. Epgiond Agency Dommittee 
Washington, DiC. 



p, 0. Cor 88 

r Aol W 



You are advised that- 



OrJcrNo. 



(First name) 

a# 



until , 19.i$- 

(Insert date for Claes II-A and II-B only) 



^0 Local Board. 

^ [] Board of Appeal (by v^te of to 



[] President. 



(Eevised 1WMS) 



# 

(Date of mailing office of Creation to Registrant), 



jtes 






M 









idU (lUer or cleikof local 






1H7588-2 









Appeal Procedure 

Any person entitled to do so may take an appeal to the hoard of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

(1 ) By filing with the local board a written notice of appeal, Such notice need not he in any particular form 

hut must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) , 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes f the local board erred, may direct attention to any infor- 
mation in the registrant’s’^ le which he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local hoard and which the local hoard failed or 
refused to include in the registrant’s file, 

Appeal to the President from classification by the board of appeal may he taken at any time within 10 days 
after tie date of mailing of notice to registrant, provided the registrant was classified hy the hoard of appeal in 
either Class I-A, Class 14-0, or Class IV-E and one or more members of the hoard of appeal dissented from such 
classification, Otherwise, the decision of the'hoard of appeal is final except when an appeal is taken to the Presi- 
dent either hy the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in |he national interest or necessary to avoid an injustice* 

16—37588-1 j(j( U. S, GOVERNMENT PRINTING OFFICE 0-1944 




I 



STANDARD FORM NO, 64 



4 

Office Mmrnk 



Director, FBI 



DATE: 



My 9, 



SDBjEa: GEORGE HAZES SCAM 
SELECTIVE SEHTICE 



Local Board No. 1, Boat Office Box 892, 
Caldwell, Idaho, has advised that the above-named 
Special Agent has been classified 2-A as of My 6, 
until December 28, 19l|5. ' ' • - 







> 



• • 

literal Buram of JtttttBtigattott 
Bitifefo States Bspartnwnt of ihtstte 



IN REPLY, tOJEASE REFER TO 



FILE NO. 





Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sirt 



For inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bireau of Investigation, United States Department of Justice, who had contrib- 
uted to this Sind prior to July SO, 1945, and who dies from any cause except self-destruction while 
employed as a Special- Agent, I am forwarding herewith (by CHECK -TISKESBSEt) the sum of ten dollars 
(|10,00), made payable to the Chief Clerk of said Bureau, to be included in said ftod. Payment will 
be made for death by self-destruction after the Agent has been a member of the’ fund for two years. 

It is understood and agreed that the sum tendered herewith is. a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner? 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent natters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to .the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the' sum of 110,000* 

The following person is hereby designated as my beneficiary for F. B, I, Agents' Insur- 
ance Fundi 

Kaas MflS L. SQflTTEfcblV/ A ddress 5 1 & Sa , K'f <066 L£vT)r , . 
Relationship LO l D ate d (s - £ *-£§>"' 






G SOHGF, H. SCATTEBEAT Special Agent 

j . , V* •' ' 

ENTERED OH OOTTi Jwa 2£» %9k& 

SALARY* IpOO 

OPHCE PRF.PKRESCE* (l) Los Angeles (8) Dalian (3)San Antonio) 

13CAMI RATIOS* , 93 



SAC HOOD* ' ( • 

This Agent hat been working on CoaaomiBt type Invest! got ion* 
sine* Jane Bis average deliwfMttoy ever the pest year 

hac bean lass than the squad average, *ith on average ease 
load, He has developed aad niada exeelleat use of eonfldan- 
tial inforaation, In addition to a .nasfeef of lnporta&t eubjeet 
Ceuenmiet inveetigatiene, ha hae handled the ease on tho 
American Youth for Denocraey, in connection with whieh ha hae 
dereleped complete and voluminous inforaation* SCATTERDAY 
makes a very fin* personal appearance and gives tha impression 
of maturity and experience. from tha manner in which ha or- 
ganises and handles hie oon work, it is believed that he is 
' good potential supervisory material, Be is both dependable 

r and loyal* 

Status - EXCSLLESf. 




Inspection Report 




Los Angelas- Office 
SAC Rood ■ 



Jbne 02, ■ 191+5 






to : Director, FBI ■. 

From : SAC, Los Angeles 

SUBJECT: GEORGE MS SCATTE5DAY 

SELECTIVE SERVICE SIAIUS 



date: September 10, 19 J 45 



Local Board Bo, 1, Post Office Bor 899, 
Caldwell, Idaho, has advised that the above-named 
Special Agent has been classified !|.-A as of September 





i 



Form PR3 Revised (LWOP) 

dls 

M Leogge F.» wc&t-* erdfty 

Title 

Division or Bureau VBX 
Appropriation 
Beginning 
Indefinite [ ]* 

Remarks 

Eeiaet 8 lira, on 7 - 31*45 



DEPARTMENT OF JUSTIC] 

NOTICE OF LEAVE WITHOUT PAY 



No.. 



Date »Jaly 

Grade and Salary 



19-45 



Department I I 
Field 0 Ij 



Terminating C. O. B. 



4 



~ Jatr r ;mrer 



*IMPORTANT: 

Tkis form to be used for reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 




J 



^ ***** — - 










dfeftmtl bureau of Jnuesilgatfott 

•Knitsh States iBepartment of duatice 
Los Angeles 13, California 

July 12, 1?U6 



PERSONAL & CONFIDENTIAL 



Director, FBI 



Dear Sir: 



Re: SPECIAL AGENT GEORGE H. SCATTERDAT 



'/ A 

rV. 



The following is submitted regarding the above Special Agent with ' yj N 
the recommendation' that he be considered by the Bureau for a promotion to \ ) 

grade CAF 12. 1 

This agent was promoted to his present grade, CAF #11, in September, 
19UU* Since that time he received a rating of excellent on his annual efficiency 
report of March 31, 1 9h$t a rating of excellent in his inspection report of 
June 22, 19U5, excellent on his annual efficiency report of March 31, 19i;6, and 
the same rating during the current office inspection of June and July, 19U6. 

This agent makes a very fine personal appearance being tall, athletic and 
physically equipped to handle any type of assignment* He meets people well 
in all lines of endeavor, has a friendly, jovial disposition and a good 
personality which assist him in making good contacts outside the office. 

Fellow agents regard him well both as an individual and for his investigative 
ability. By nature he is easy going and friendly yet can act with decision, 
speed and dispatch whenever the occasion demands. He is a very hard worker, 
takes a sincere interest and pride in his investigations and has been 
consistently dependable in carrying out his ass^oraents. He handles his work 
on his own initiative and readily accepts responsibility. He is loyal to the 
Bureau and H-is work and is the type of agent who contributes to the maintenance 
of good morale. . i 6 7 i tj 



For some time Agent SCATTEHDAY has been 'one fof theakey, men . on the J 

Communist squad in this office and a large .'share of the achievements^ and * 

progress made by the squad in keeping Abreast of COmiimnistiaetivities 1 ' in "this { 

field division can be- attributed to hisHef forts. He pas taken part al&ng with ! 

fellow agents in a number of projects of a confidential nature wiaJ4h jgs| 5 u 3 ^(S ' 

in obtaining first-hand information regarding the Comliffii^' Party 1 s membership ^ . 

strength in this area. In these and other opera tions”eonnec«tedJrojiJi^n »s l.L 1 , . fe 

investigative duties he has shown good judgment, good planning and accuracy ^ ' 

of operation. He has operated with good success on many physical and technical/' , 
surveillances, \1hile not a qualified sound man he has be-tter-than-average j 
practical ability in the use of the Bureau* s sound equipment. He completed ' [ 
fcbvictory] a special photographic training course conducted at this office for agents v 
jty who desired it and he has a first-rate knowledge of the Bureau's photographic 

A BUY 






f S 



* 




July 12, 19^6 








Director, FBI 

RE: SPECIAL AGENT GEOB3E H. SCATTEHDAI 

equipment ■which he has put to good use in connection with his assignments. 
Although he is not a qualified Bureau speaker as yet he has made talks before 
agent groups and conferences which talks have always been well done and well 
received. 

This agent* s firearms* scores are above average and he is emotionally 
very stable. He can be depended upon to carry out instructions and to uphold 
his end of any type of assignment and I would not hesitate to use him on raids 
or other operations which might have an element of danger. The stenographic 
force is unanimous in rating him one of the best dictators in this office and 
one who invariably has his work well prepared at the time he dictates. He is 
businesslike though friendly in all his contacts both in and outside the 
office and is the type of agent who can and does sell the Bureau to others. 

He has developed and handled efficiently several paid confidential informants 
with highly satisfactory results. 

In addition to carrying an average case load Agent SCATTERDAI has 
served at various times for short periods as relief supervisor on the Communist 
desk where he has proved entirely satisfactory in handling such duties. I 
believe he has qualities of leadership and the ability to supervise the work 
of small groups of agents. His over-all record in this office indicates his 
rating of excellent in his. present grade is well warranted. 

Very truly yours. 




R. B. HOOD 




Special Agent in Charge 



mmbtfkc 



- 2 - 



July 22, 1946 





CONFIDENTIAL 



SAC * Los Angeles 



RE 



o 




Dear Sir: 



The above-named Special Agent attended an In-Service 



training course at the Seat of Government from q t0 

July 19, 1946* 

He attained the following grades: 



Notebook 

Examination 

Hip Shooting 

Practical Pistol Course 

Shotgun Course) 

.30 Rifle 
Machine Gun 



Very 

100 



% 

95 

9/25 

64 



95 



Good 



The firearms grades should he entered on the- individual 

\> 



field firearms training record card. 




Very truly yours, 






/ _ tea®' n« ■ ;£ ; 
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' ■ ■ 4 @Bat : SiaMS^e*^ ■!•' tall, ''eiod- ^^vSarXJsp 

•'.-. to ItmUo %po off luieisnsaoBfe* m fane" * ffHmUy, jovial’ • 
disposition aMTa&asa rosy . good ' agipearaisjo’ He . 

•> -is' & vary hard worker vend has; desa^tr&tod lalUetlw. . force .■' • 
yfoad ft^oeelTOr»es Q«i*lic2smS to swot c -- 

■ •: - type off Bureau For ease - fctae now Is* lias boon on*- . 

... ■ ^©9d awsluaivoly on CQ8r«a£flb<4^ has daval- . 

: - oped a sound ted thorough ^orldsg lw^lad^e off the demmist . /• 

■‘ flarty and iisaetivitios, m& tm e^oroa mrkod dbiii^- to ’■ 
davolop and prop^ly paid ocmfidontdal im n <3rnmfcs. 

'.■»•*• adopt la interpreting infformtion received from teoh-> 
nicol eouroass hs lias taton piirt 4a aa^oufi phj'ciotil sur- 
■ voillmsos whore haiiae sham to good advantage* at' is wall ’ ./ 
rosiioctoa follow acoats ml 2 believes he inns qualities off 
.' -loadarahig. ' 2hi8;agoafc lm aervedffor storiperiods off time '' 

." • . ,as rolloff ©i^orvldar .oa tbs Saammistdeek end to -1^ia' : aaSt0®t : . 

. -ta* proved ade^unto in' an odalai©tra&vi& ©upaoity. ' 2 regard • - 
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. ... X-Stataa#. , ‘S^VtkSf ■::■:: :. ■ 1 1 V.,'- 



,ll®pooMeii B^carfe •• '”.."; /: 1 

lot Angela® Gft&c* . v '.’; • '' . -."X ” : ' ■ ' ;-r'.>^ ,-': ■ *.■• ■'■ 

'■■me Hoc©- y '■■ ■- ■ '. •;' , ' ,'i ; ■■ •." x :•■-';■■ ■: -;,: = My/ , , 

' •b 4 y v 16 »-.IM 6 : ■' “ ! ' " ' ' ' “ 



■, jf , , 

MU ' ‘ . • 



'?*< x ■ st-. 




DEFERRED PERSONNEL DATA 

1. Name of Employer. Federal Bureau of Investigation. 

' i ; 1 

2. Registrant's Name, GEORGE H. 'SCATTERDAY ! ' 

3. Age 33 

4. Address. Los Angeles 

5. Marital Status; if married, give date. Married 6-15-36 

Number of children. Number of other 'dependents. 

i 

6. Title ; of Position. Special Agent 

7. Date of Appointment, 6-22-42 

8. Vocation or type of work for past five years. Lawyer 

9. Brief ! background which qualifies registrant for present duties. 

(See attachment) 

10. Annual Salary - as of date of deferment. CAF-9 . 

11. Original Draft Classification, 3-B changed to. 2-A Date. 3-26-43 

12. Local: Board Number and Location. #1 Caldwell, Idaho 

13. Order: Number. 2196 

, , D , . . . John Edgar Hoover, Director 

14. By whom was deferment requested? Fed eral Bureau of Investigation, 

15. Reason given for deferment ; if indispensability claimed. Why? 

(See attachment) 

16. Length of deferment, s ^x Months 

17. How many renewals of deferment. None Dates. 

18. What attempts at replacement have been made. (See attachment) 



Address; j H.. Ralph Burton, General Counsel, #519 Old House OfJ e Building 
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ADMINISTRATIVE-UNOFFICIAL ( ) 

EFFICIENCY RATING PROBATIONAL TRIAlTpEMOD ( ) 

V As of _J£L C 2L|.L?. based on performance during period from A P ril 1» 1945 to March 31 , 19U6 






GEORGE H. SCATTERDAY 

(Name of employee) 



Special Agent CAF 11 

(Title of position, service, and grade)” 



Federal Bureau of Investigation 



(Organization — Indicate bureau, division, section, unit, field station)" 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
“ if weak 
4* if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 



All others 



m 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

— (8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

--■£„( 10) Effectiveness in presenting ideas or facts. 

~*r£:_(ll) Industry. 

„^T(12) Rate of progress on or completion of assign- 
ments. 



(13) Amount of acceptable work produced.. (Is mark 

based on production records? i_Y__r, ) 

~4~ /-t j\ m.,., , . (Yes or no) 

— * — (14) Ability to organize his work. 

--*£-(15) Effectiveness in meeting and dealing with 
others. 

— z!l- ( 16 ) Cooperativeness. 

-^fe.(17) Initiative. 

(18 ) Resourcefulness. 
j£.(19) Dependability. 

(20) Physical fitness for the work. 



(21) Effectiveness in planning broad programs. 

{22) Effectiveness in adapting the work program to 

broader or related programs. 

{23) Effectiveness in devising procedures. 

— (24) Effectiveness in laying out work and establish^- 
mg standards of performance for subordi- 
nates. 

(25) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

* (26) Effectiveness in instructing , training , and 

developing subordinates in the work . 

• (27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space , personnel , 

and equipment needs. 

{29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

(SO) Ability to make, decisions. 

(SI) Effectiveness in delegating clearly defined 

authority to act. 



STATE ANX OTHER ELEMENTS CONSIDERED 

Ability to direct and lead a group of 

Y (A) danjgerous assign- 

ments . 






- (B) 



(C) 






STANDARD 

Deviations must be explained on reverse side of this form 



f 






Adjective 

ratin, 



9 ratirip 

Plus marks on all underlined elements, and no minus marks Excellent 

Plus marks on at least half of the underlined elements, and no minus V 

marks.. Verygood 

Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks Good 

Check marks or better on a majority of underlined elements, and minus 
marks not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements- Unsatisfactory 



Rated by £ 



(Sij 



Reviewet 



itiirgMjfficial) 









k/U s'", Adjective 

rating 



pfpciah. 



eviewmg 

official- 



(Title) 



(Signature- of official) - - - -- 



APR 2 



-31*JL2liA 






(Date) 



Eating approved by efficiency i&iin J committee Eeport to employee 

16-SOtjW^ (Date) (Adjective rating) 







Meral Bureau of Jmiesttgafton 
Itutefc states jfopattant of Kustico 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 

Jbr inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United. States Department of Justice, who had contrib- 
uted to this fund prior to February 28, 1946, and who dies from an y cause^e xcept self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHECK - .tSSSlwwfiSR) the sum of, ten dollars 
($10,00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000, 



ance Fund: 



The following person is hereby designated as my beneficiary for F, B, I, Agents’ Insur- 



_Address > 

Dated 



Relationshi p D ate d jSjj ja 

The following person is hereby designated as my beneficiary under the Chas. S, Ross Fund 
providing $1500-death benefit to beneficiary of agents killed .in line of duty. 






Address 



Relationship llH F £ 



■ Xi. [q 

ytfgftr truly yours! 



, 6 & 

^ 'i> 






Special/Agent 



H •■AP 0 






iiiiAiiftJiAAAi a ****^«»»»*« »*****«*»-* « «« 



0 




Prepared by 
Checked by : 
Piled by 



f%n|)if ^ jti irlriiii'il &£ 

900 saMw&ip 

iLtfua J3L 

7™ w ’ "■■Wl "■ i* ^WW 




ttamm. Wrnm. &*m± &mm iAmMr rn 

'^mlBWWPP'ie OTBF ▼ 



*H WCJIlllWfWfll* WLym Wm mfyswlm fPBP^MIl 1 

WljHijii^ 4«i visa Hurfe. *j*a* hmm hmm% ttfernuM^iftod ft*» 

$4308 par B»aa» t» <M£ 3 Q par mmm is Mirada UUP 21 # afiaetiw* 



m. 




R 



ii 

R 



1 

' ’ll 



«a*B fmtSKf bB 8 *wf 

SIWMKMHP 




Mr* Tolso n " r 
Mr. £. A. TQjnm. . 
fir, Cleg g j 
liar. GlavliTl 
fir. Ladd “1 
MT. Nichol s? 

Mr. Rose n ■. 

Mr. Trac y ["’* 
Mr. Carso n - ; T" 
Mr. Ega n 7-f 
Mr. Qurne a 
Mr. Harho . 

Mr. Hendo n 
Mr. Pennington 
Mr. Quinn TaimtH" 
Mr. Nease ; 

Miss Gand y ■ """" 





tos Angelas, California 
January l<,* 1J>H6 

Qlntator, rai ' V" ‘tBTOttMIAl. 

■ . .‘j ’ 

get ipgasaiflna 

Da#r Sir* ■ . 1 T rf ” ' “ I .; 

Poferense is $ad* to MC Latter No. K®, Series In- 

structing that the Bureau be farniahvd the h*r»b of Special Agent* who it is 
believed my posses* possible cp^sllliestiims as Special Agents in c barge. 

There sro three Special Agents so* assigned to this of floe 
who hew not been hero * asfilctenfc Isngrk of tins to enable m to fora an 
opinion of their work or their <iunttfieatie *»5 however* 1 wish to subnit 
their naans to the Bureau oo that they sill not bo overlooked at this tins* 
They are- •- ' 

mcmm a. ausilbach 
thomas s.- bj3*shkmi 
dXLUDU «.:)WB 



$to» X ^j I 

Tine Agent was 'at one ties Assistant Agent in charge of 
the Portland Office and has bwn in Ins Angelos for a period of wore 
than two you* and cbas lag that Una hen handled assignasnts of a gsn~ 
oral criainal nature. Kebas indicated ability to handle a large 
volume of work and to exercise vary good judgment in the handling of 
his astignment*. Be is wall liked by all mplcyse* end has sufficient 
personality and ability to baewse a special Agent in Charge. 

So. 2 H ' _ ~ | 

This Agent has just recently bacoma a supervisor on gen- 
eral investigative war* in this office anti ha juts grasped the detail* 
of adainia tration readily and has Indicated ability to adep t himself 
to do any type of work, ills investigative work was considerably above 
average, lie is enthusiastic anti has many ideas of ids can and can he 
expected to develop <pi&fcs rabidly from this point on. 

ho. 3 4 OaORQg H. SCAgTSHDAY. / 

^ iW . % mn m CatmmiH work in this office for 
sons time and has acted as relief supervisor of it. d« will ba placed 
on this desk at the next ehiuj&a In aixporvisors. Be oaks* a fine 
appearance, has good bearing* is intelligent and oakss a aost favorable 
Impression upon til persons ha contacts. He will continue to broken 
and is one of the better po-- i&bilitloa as far as Agent In Charge Material 
is concerned, « 




Director '• tteiftflantlal 
Bet Psroonnejl 



l~XWt& 



So* 2* - 



This JigDl 1# proaoj'ily the lupwviwv of Hussian 
activities in this office* m exercises good Jttigasnt, accepts ro- 
tpwilbiUtgr Mid handles bis Agent* well. Bis appear anew Is tetter 
ttyMfi average and he 1 a daveloplng in his Adsinlstrstiva atyillty* 
should continue to progross in this regard* 



— ! — no* Ag«nt~MB not bean in Los Angolas * groat tins but 

ho has aade a cost favorable ispresaioa upon ell with oboe ho has had. 
contact. Ms is a lard worker said possesses goon ideas about bis lo- 
vostlgatisRO and be workis<m bis own responsibility . Ha has a fine 
personality and »akaa a soot favorable isproseloo for the Bursae* 
while he has not Mari adaJtotrative «q»rlenc8 in this office, be 
should te able to dessonstrate It if «f Itorded the ^portunity. 



Tnis Agent had teen a t the Bureau for a rnnfoar of years 
and has not had recent field experience, m has adjusted hiswfllf to 
investigative work rapidly anti has indicated ganaral all-around 
qualifications, iitoXud lug y-m onal appearance and personality which, 
in ®y opinion, eight permit hi» to develop into an Agent in Charts* 



" xn^tH EE SiSJJQfViPUP of 

Service work and he indicates good hound conservative judgcsint and 
ability to work on Ms own ra* ponslMlity. He presents a considerably 
better than average appeara»ee end has a good personality. 



! 1 ■ ' This Agjanfc tea not bad opportunity in this office to in- 

dicate his real possibilities as an Agent is Charge? however, trm hi* 
performance to date, X believe that be nay »U possess such Qualifica- 
tions* He spends a gpeatdsal of tins as a police instructor and in 
handling liroarns training for this office and, consequently, it is 
difficult to expect too antch in the way of aceo*^Ush*wnte in his work. 
It is believed, however, that he possesses oemsisnt judgsent and as- 
perienoe to enable bin to ba trained as an Agent in Charge* He has not 
bad the a#StentratLve expartanee for this, but X believe that be should 
experience no difficulty In performing it. 

Ho. 9 - MESUB p. WAHRBH. ' ‘ ‘ 

1 ' fKJa''1Egant-iMM developad exceptionally wall within the past 

year* Ha is quiet and unless there is aoa» reason for his to speak, he 







- ;J* .. . * 



be 

b7C 



Director » Donfideritial 
has Personnel 



(Leslie f, .tarran, Co«t»d) 

ante not any auchj hwwivar, h* it n good tttinker and has d&acmetrated 
considerable aggreaaivetiQBa in hid invwaUg&tiom, He haa handled aany 
situatlone in hie instigations tt*t required extrewe tact and ability 
and has performed tbaa in an exceptional wanner, Ha wakaa a fine 
appearance and X believe its has developed to the point where ha can 
dafinltuly be considered m one alio posseasea qualifications to enable 
hie to becoee a Special igent in t’haree. 



Ko, 10-1 I , 

thia Agent bus developed exceptionally wall in the last 
eight or t»n months, He has shown coneitiarahly better— thar-avarttge 
ability *« an investigator and has worked entirely on hia own responsi- 
bility to obtain and develop investigative cases. He presents a better- 
t hart -average appearance and ie in a position to develop further if ha can 
have sons adf-dniatrativa as^orienoe, 

* 

Ko, U -I I 

Tiiis Agent hah bam working on boas Ian natters and has net 
had an opportunity to deponsair&ta adnioiatrativa ability other than 
insofar as hia eases are concerned, He has done considerable contact 
work in the office very successfully. He presents a fine Appearance, is 
aggressive* tactful and esafcos a mat eatiefactoiy bureau representative. 



Ko. jg -I | 

This Agent has proven in his investigative work that ho la 
well above average, that ha ia resource fbl and accepts responsibility. 
Aside free handling hia own administrative work* ha baa had no additional 
experience in this office, but he i osaassas sufficient ability to handle 
auch work without my difficulty* ^ is definitely of the rugged typo 
ami ia a fine contact nan with police officers. 



So. 13 - «. Humm fKi-;uy. 

#H*ia Agent presents a very fine appearance. Ha has proven 
his ability to dandle detailed paper work and it ie felt He baa tha 
capacity for inproving and developing. la an approved speaker and 
haa batter than average All-around investigative ability. 



IfO, lit — aHlM-T J. frAH jjpQk . 

' " ' "Irhis" Agent has developed well within the last year and ia now 

to tha point where ha works (hi bit cws res onaihility with enthusiasm. ?ie 
e:<ercisee good ^Judgment and with annioietrative training can be developed 
JXirther, 







* * » 






■ f< • • ■ . ' 

m GoiifllitesifclAX '■■ ■ l-lir46 

8«i ■ PwmqmI ;: ’ - 



Special Agent AKTHPH C. HI?rSNJ8JH8 has boon oagagod M 
toelstloal aurvoiXUneo wortc and m jAqrsioal aorvolllanoo wort oiaoo his assign- 
nsnt in this olfies and ohilo l do not kncwaufficisnt stoat his all-around ability 
as an Agont to daXiniialy rocaanond hia, I slab to oontion his naa* to tho Buroaa 
at this tins bo that ho esn ho eonstdarod in ths light of his past rocord. 

r 

• 1 ■ ■ ■ 



Ibry truly youra, 



R. B. HOOD, SAC. 



i 

p- 

»i 



KBKtAB 
67-930 
AIR HAIL 




«4p> 




GEORGE H. SCATTEHDAY 



A Special Efficiency Report is herewith submitted on the above 
agent as instructed. 



From the standpoint 
and ability to contact and de 
SCATTSRDAY is very well equip; 
representative of the Bureau, 
discipline, takes a sincere 
definitely loyal to the organ 
and, I believe, possesses the 
adequately with any type of 



of physical and personal appearance, personality 
4 l with the public of all stations. Agent 
ijfed, and in my opinion, makes an excellent 
He is vrell grounded in Bureau policy and 
terest in his work as an agent, and is 
ization* He is intelligent, highly industrious, 
force, initiative, and aggressiveness to cope 
Bureau assignment. 



34 ' 



Agent SCATTEKDAY ha 
marksmanship and the handling 
and I would not hesitate to w 
which might involve an elemen - 
moot court witness. His ebi 
technical surveillances has b 
He willingly accepts any type 
invariably puts forth a since: 

Agent SCATTERDAY is 
of cases involving activities 
upon which he has been worlcLnj 
assignments, developed and hi 
e has done exceptionally wel] 






consistently shorn ~bove average ability in 
of firearms generally. He is emotionally stable 
ilize his services on raids or other projects 
of danger. He is an excellent dictator and 
ty to operate successfully on physical and 
en proven many times. He is cool under pressure 
of assignment regardless of its nature and 
e effort, 

particularly well grounded in the investigation 
of the Communist Party and related matters 
for some time. In connection with these 
les a number of paid confidential informants, 
on Communist type cases.) 



Ihis agent has served for short periods of time during the past 
year as relief supervisor .on pie Communist desk and to this extent proved 
adequate in an administrative 
done above average work consi 
dependable men assigned to th; 



f 




s an all-around agent itiio has 
egard him as one of the 



There has been no reason to ch 



this agent as set forth in m: 



y 



MLffl : HD17 




%nfciiaate of 



letter to the^§is2re^'^--Jua^-12--l-ast# 



-a 
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ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( T- ) 

PROBATIONAL or TRIAL PERIOD ( ) 



As of based on performance during period from _A AL_ J. ^ __l£u6 to 6 



aXitfrj II. 30\Zv^i*Y 



(Name of employee) 



Sooci^l ; ‘"Grit* GAIT-11 



(Title of position, service, and grade) 



Federal Itaroau of Investigation, Los Angles. Gali fo mia. 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
4- if outstanding 



1. Study the instructions in the Rating Official’s Guide, C. S. C. Form check ONE: 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative, 

3. Rate only on elements pertinent to the position. b . sunervisorv or 

а. Do not rate on elements in italics except for employees in admin- p 

istrative, supervisory, or planning positions. ^ # planning 

б. Rate administrative, supervisory, and planning functions on 

elements in italics. All others 



All others- 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 

cedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 

ments. 

.(13) Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

.(14) Ability to organize his work. 

.(15) Effectiveness in meeting and dealing with 
others. 

.(16) Cooperativeness. 

.(17) Initiative. 

.(18) Resourcefulness. 

_(19) Dependability. 

. (20 ) Physical fitness for the work. 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing, reviewing , and check- 

ing the work of subordinates . 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel , 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines . 

(50) Ability to make decisions. 

(51) Effectiveness in delegating clearly defined 

authority to act 



STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to oiroct lore r eroup of 
v ^ rents or. rrida rrd drrnyrous -ssin- 



Jll'GiJ e 

(B) for 



STANDARD 

Deviations most be explained on reverse side of this form * 

Adjective 

rating 

Plus marks on all underlined elements, and no minus marks Excellent 

Plus marks on at least half of the underlined elements, and no minus 

marks Very good 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



Adjective 

rating 






Rating 



official- 



Reviewing 

official- 



Rated by 



Reviewed by 



(Signature of rating official) 



(Signature of reviewing official) 



Aociri : ryn t rm Chor ee 

(Title) 



Rating approved by efficiency rating committee 



rot iTvib GYL J j , 

(Date” 



Report to employee 

(Date) (Adjective rating) 



«. S. OOVaUtMEMT ntlNTIHG OFFICE 18-26177-2 




igUSt 23, 1946 



FEBSOHAL ID CONFIDENTIAL 



1, 'v,^ . ‘ -• f <■*'«; 



Special Agent in Charge 



los Angeles 



Be: George H* Gcatterday 

Special Agent 



Cl, *.-Dear Sir: 



OOii' ; 



cif'in You are instructed to sutiit a special efficiency 

'-'‘’d—peport relative to the above-named Special Agent, This report 

x: ' !y: ' ! slwild he submitted not late? than Septate 6. 1945. 



1* 






fif M, 



!T-i 



j »ruii 



'1 



M 1 



Very truly yours, 

, ft. 



John igar Hoover 
Director 






J;, { ( 

4 ' i 



j <Ud;. 



RBHiHDL 




tfe: 



EHPL0K33. RECOWCiKDEU FDTi A‘3JlTI0mL HiiSPOHSJBILOT ,".' 



It la hallowed that the following esplcgreaa poeaesa poealbilitiea 
for see opting additional reepanaifallityi j 

Aaaiatant Special Agent in Charge JAH^ c/ul&OOK aa a 
Special Ag«t in Cha rge. 

It ia beLlaved that tha f o l lo wi n g eaplo/aea ara capable of 
parfOaaing superwiaarjr and adalaietratiwe duttea, and aoaa of thm should 
ba c a p a b le of developing further with each training ao that they 
aaaateall j boaeae 1 — la ten t Spe ci al Ageata In Charge or facial Agnate in 




mmaet a. oaxm 

ijta^.ra £ mti. 




£M|wrtdiin Mport 
Lea ingalaa Qffloa 

aac wm 

17, IMA 




21 t 1946 




0 __ 

r, 3 *«rgn> «* 
y«devol ifcorwm of 1 ' 

Lo» Anfd«B| CelifcWl* 



-dm* yy* ^tto*i*ar# 

I me iadeoil ploiood 4J» *£vi*t you U*t y*«* b»*o Ml rw mwMwM 
for prmetion fYo* tho pooitto«i : of %#•!*! /R«r»t, *5152*00 per «or« U 
M CW» n, to «3w pwilWon «jf SpwUl Agw$». « 0W5**> per *nm» In Qn4» 
e*F 12, ettwft&vm iHtfato me 0# II 



’IsooroSy i«n»i 



lalm f-dflor Ioovwp 
■. ireetar 



*jy* ■» „ 

1M?5 



3/flfa% 6S> 



CC**SAC, 1*00 Angel»e, 
GGo-Belectivs Service 
fcoveaent Section 
Hr* J* 1. Mrardc-K® 6-22-42 



Sfcr 



Mr. Tolson 

Mr. E. A. TaSST 
Mr. Clai 
Mr. Olav 
Mr. — 

5. Hichoir 
Mr. Rosen 
Mr. Tracy 
Mr. Carson 
Mr* Ega n "" 

Mr. Ournea 



3# 






f lj > .' ■ 



:jW:id 



Mr. Hendo n 
Mr. Pennington 
Mr. Quinn Team" 

Mr. Nease " 

Miss Qand y 




wm ' 'v if. 







STANDARD PORM NO. W 



Office Memorandum 

ro : Hr, Glavin / 

m>rtu . ,T t' r 



FROM : J, F, Ilohr r 

subject: George Hayes Scatterday 

Special Agent 
Los teles Field Division 



DNITED STATES GOVERNMENT 



DUE: 9-24-46 



Mr, Tolson 

Mr. E. A. Tarn" 
Mr. Clegg v/ 
Mr. Qlavintr 
Mr. Ladd 
Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Egan 

Mr. Curnea 

Mr. Harbo 

Mr, Hendon 

Mr, Pennington" 
Mr, Quinn Taira" 
Tele, Room " 

Mr. Nease 

Miss Beahm 

Miss Gandy 



'{ * V/ 



This employee entered on duty as a Special Agent on 6-22-42 m was reallo- 
cated to Grade CAP 11, 73800 per annua on 9-1-44* As a result* of a promotion under 
the provisions of the Uniform Promotion Act effective 3-10-46' and to basic increases 
in pay effective 7-1-45 and 7-1-46, his salary v:as changed to .75152.30 per annum* He 
is being considered for reallocation to Grade CAF 12, -,5905.20 per annum. 

SAC Hood recommended that he be considered by the Bureau for a promotion to Grade 12 
hut inasmuch as he was last reallocated to €AF 11 on 9-1-44 and was not due to receive 
further consideration until September, 1946 it war noted that a new report would be 
requested in August, 1946. - l' 1 - fi n 

Ini' -7 1 !/-'*{ 

On 9-4-46, SAC Hood rated him EHSUSET.' 

PJ7 CG J ATI01I : It is recommended that he be reallocated- to Grade- CAT12 15905 .20 



per annum. 



JESidsb 



A* 
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fmral bureau of Jnuwiigattan 

llmtrfo §tates Hepartmrnt nf *Jmtm 
Los Angeles, California 
^ October 11, 19it6 



Mr. J* Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, 'D. C* 

Dear Mr. Hoover: 



' 75 , 






uear w. mover: ^ > searched _ ~ 

, V^l >\ umbemd f 

I desire to take thiMogportunitv to^se, /^e'Burearthat^y ! 

■wife is expecting the birth ®hr first child in MjK 'lfc-and-her 
doctor has advised her t§$ she should not jtravel $1 ffiipMeilSttndition* 

l ' ? FEDERAL FilSHU p ■ 

Due to our limited living faciliiies^it-id^ l# me 

to secure larger living quarters, with the probability that I shall Have _ 
to ’purchase a home in Los Angeles in order to secure a place to live. It’ 
will also be necessary for me to ship my furniture from Idaho to Los Angeles 
in the near future. /\\ , 

■ 

I am advising you of the above so that it will beVmatfer of 
record at the Bureau, in the event there is any contemplated chfceNn my 



status. 



1 BUY 

■jfn UNITED f \ * JJ 

Mi states V J Ur 




'7 



mmm 
■Efti 



Very teuly yours, 



ft 

i 



* a or “"*■ 



October 28, 1946 



Mr. Ooorge H. Scatterday 
Federal Bureau of Investigation 
Bos .ingeles, California 



Dear Hr, ScattorAayf 

I have your letter of October 11, 1948, expressing your desire 
to renain assi/jned to loa Angeles until after the birth of your child, 
expected in Kerch, 1947, 



j“*he Bureau ia not considering a change of headquarter n for 
you -t the i're«. ,«t tine end ;*f.u vill remain in Los Angeles unless urgent 
needs of the Bureau require your assignment elsewhere. 

Sincerely y ours. 



John sdgnr Hoover 
Birector 






Moral itntau of Ittuostijaftmt 
Httftoi) states Uopartmont of Kustico 



U-*/ 



Director, FBI 



Dear Sir: 




6 



He: GEORGE H. SOAMDAI 
fecial Agent , 






I thought you would like to know that a daughter, 

MARI IEE, was born on March 26th to Special Agent and Mrs* Scatterday 

A < 










April 10, 1C47 



* 



; ) 

Vr, 0 corns If . Ccahterday 
Federal Pureau of Investigation 
Los Angeles, California 



Dear Ur, Coatterdayi 

1 vent to take this 
opportunity of extending to 
Vrs . Coattvrdo >! and to you r.y 
hearty congratulations on the 
arrival of your lit ole daughter. 
Very Lee , 



l* ay 1 wish for your 
baby c life that is filled with 
happiness, good health, end pros- 
perity . 

2} v, 

Sincerely, 1_ ' a 

& m 

-r. 



CC: SAC, Los Angeles 

G7-P.1Q1CA-7C 

el 
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To Ison 

E, A. Tama 

Clegg ^ 

GLavln 

Lad d 

Nichol s 

Rosen 

Tracy 

Carson 

E^an 

Gurnaa 

Karbo 

Hendo n 
Pennington 
Mr. Quinn Tamm 

Tele. Ho 3D ' 

Mr. Lease 

Miss Beah m 
Miss Gandy 
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AFFIDAVIT 



STRIKING AGAINST THE FEDERAL GOVERNMENT 



t. o>= c^os-c ice 
(Dept . or Es tab * ) 



^mue.s x <Gfmc>rsC 
(Bureau or Office) 



Los ff\ AJ 6£ K=r <? Q.ALI 

(Place^of Employment) 



I, CS £q p cst~ ,eL_(^ 5 c s; t> ft Y 5 do hereby swear (or affirm) 

that I am not engaged in any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States^ that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such an organization. * 

Os 




employee or appointee)/ 



Subscribed and sworn to before me this 



at UJftSHiO^TonJ 






day of 




» 



n\ V 

*Dt ST. 6F COU P M Bm 



[seal] 

(Not needed where none available) 




NOTE: Any officer or employee of a department or establishment who is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATUTORY PENALTY CLAUSE: "Any person who engages in a strike against the Government 
of the United States , or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States **#and 
accepts employment the salary or wages for w.hich are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall be 
fined not more than $1,000 or imprisoned for not more than one year, or both: Provided 
further, that the above penalty clause shall be in addition to, and not in substi- 
tution for, any other provision of existing law * 



o 




FILL l 

WR© 

ssa - 



DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



July 2, 1946- 



CIRCULAR NO. 3959 



TO ALL EMPLOYEES: 

Subject: Affidavit regarding membership in organizations which 

assert the right to strike against the Government. 



Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against, the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 



S. A. ANDRETTA 
Administrative Assistant 
'to the Attorney General 




Surrau of Jtturattgaiinit 

llmtrii states department nf ifusttce 

Los Angeles 13, California 
April 2, 19ij.7 • 



0 

Director, FBI Re: .GEORGE H. SCATTERDAY, 

Special Agent. 



Dear Sir: 

This is to advise that on March 26, 19ll7 , Special Agent 
.GEORGE H. SCATTERDAY and Mrs. SCATTERDAY became the parents of a 
daughter, MARY LEE. 

As previously advised it became necessary for me to obtain 
other living quarters due to the increase in my family, and it was necessary 
for me - to purchase a home in Los Angeles in March of this -year. My new 
home address is 1091$ Coventry Place, Los Angeles 3h, California. 











GEORGE H. SCATTERDAY 



Los Angeles , California 



March 31, 1947 






This Agent is 37 years of age, married, and has been a Bureau Agent 
since June , 1942. He has been assigned to the Los Angeles Field Office since 
January, 1943. He was promoted to grade CAF-12 effective October 6, 1946. 

Scatterday has continued to maintain an all-round record on an above 
average plane of efficiency. He is tall and rugged physically, is neat and 
personable in appearance, and has a particularly friendly and cooperative 
spirit which has earned him close friendships among the Agents as well as 
a number of worthwhile contacts outside the office. He is a hard worker, 
definitely interested in his work as a Bureau Agent, and is equipped with 
sufficient force, aggressiveness and initiative to cope with all types of 
situations. ^He handles his work on his own initiative and responsibility. 

He is always willing to cooperate with a fellow Agent and his supervisor 
and he can be depended upon to uphold his end of any joint venture or assignment^ 

Scatterday has continued over the past year to be assigned to the 
Communist Squad of this office. He handles a large volume of work and makes 
every effort to dictate and bring his cases to such logical conclusion as is 
called for by his investigative results. He willingly accepts any type of 
assignment and responsibility and can be relied upon to carry it on without 
any unusual supervision being necessary. He evaluates well information 
secured from confidential sources. He continues to handle and properly 
supervise the work of several confidential informants within the Communist 
Party itself. He often contributes voluntary overtime to further his in- 
vestigations, which overtime he does not always clear by a corresponding 
amount of compensatory leave. He operates an automobile well and has fair 
•typing ability but no knowledge of shorthand. His firearms score is above 
average and he is well qualified physically and emotionally to handle his 
part of a dangerous assignment. The stenographic foroe rates him as an 
excellent dictator. His paper work &n,d report writing generally leave 
nothing to be desired and rarely necessitate any correction. 



i «7- •» i YU'-' . 

This Agent has a very\ good all-round knowledge of the Bureau T s 
work and its policies. He^^s an average amount of knowledge ’concerning 
the Bureaus sound and photographic equipment, which ^he<h&£ ’puti tangoed use"' 
in connection with his arm and other agencies 1 investigative projects* 



Scatterday has served at regular intervals as relief superviSqi*- ,onu M 

* >3 i i * a * j nrr D J“.D * 1 lt$ -iHJ * W* 



4.:£R*il 19 17 



the Communist desk, where he has gained considera 



x&m mb' 



and has proven himself adequate. I believe he Y/ould~ma'ke""K~ ssTtisfactory Bureau 
supervisor. He is being rated as Excellent. 



HUB t EH 




Special Agent in Charge 







ylci 



GEORGE II . - S CATTERDAY 



LOS ANGELES 



AUGUST 1, l°b7 



This is a special efficiency report on Mr. SCATTERDAY, who is 
under transfer to the Bureau. 



Agent SCATTERDAY is tall, well built, and makes an excellent per- 
sonal appearance. He is mature, intelligent, and exercises good judgment. 
He dresses neatly, is active, alert, in good health, and gives the impres- 
sion of being able to handle himself in any situation* He has a pleasant 
personality, is affable, and creates a distinctly favorable impression in 
his contacts. He has shown the ability to get along very well with fellow 
employees, police officers and business contacts, and is a good contact man. 
He is aggressive, forceful and a very hard worker* He is extremely cooper- 
ative, sincere and conscientious. 

Until May 17, 19^7* SCATTERDAY was working on Communist matters, 
where his over-all record was consistently above average. He showed great 
interest in his work, a very good attitude and very good industry* He was 
willing to work after hours in the furtherance of his investigations. He 
showed that he was entirely adequate on physical and technical surveillances 
and took part in several highly confidential projects which called for good 
judgment and accuracy. He has very good ability with the Bureau f s photo- 
graphic equipment, which he has used to good advantage in his investigations 
jHe has in the past developed and made good, use of confidential informants. 
|He handled a good volume of investigatiW.’^agnments with a minimum of 
^supervision. He was a relief supervisor on the Communist desk, in whic h 
fcapacity he functioned ver^vvellV" ^ 

_ __ I u/~ /> 



Since May 17 , 19^7 > Agent SCATTERDAY has jbeeu^assigne^. to the __ General 
Criminal Squad, where he worked on national Stolen ?r* 6 jper*^y Act, Probation 
Violators, Parole Violators and applicant invesijiga^ionV^ ^s~^djustmentV 
to work on the criminal squad was very rapid, and hTi 1 'Volume J of work has ""” 



been above average, requiring minimum supervision. His 4©p$y@ @ve'j94^n 
accurate as to form and content. Hd has displaj|e^^^^%^Y§ii®B# 



SSU. 

has shown an excellent knov/ledge of Bureau policy and practices as applicable 
to his work. He accepts responsibility, is dependable and discharges his 
duties with minimum supervision. 

SCATTERDAY has not had the opportunity to testify in this district 
since his annual report, but from his excellent appearance, his good voice, 
his mature judgment and ability to express himself , I believe that he would 

... I '' 



make a very good witness. He is rated as an excellent dictator* His fire 
arms scores have been above average. He handles himself very well on the 
range, and I believe that he would be an excellent man on dangerous assign 
ments because of his demeanor and his dependability. 

SCATTERDAY has completed a special photographic training course 
given in this office and is better than average in the use of the camera 
and related equipment. 

While not a qualified sound man, he is better than average ±a the 
use of the Bureau 1 s sound equipment. 

The work of this agent is above average, and his attitude indicates 
that it should continue to be so. Based on the handling of his cases on 
his own initiative, his ability to organize his work, and his work as a 
relief supervisor, he has displayed supervisory and administrative ability 

I consider that he is an excellent agent in his grade* 




R. B. HOOD 

Special Agent in Charge 



Standard Form No. 51 
August 1946 
U.S. CIVIL SERVICE COMMISSION 



As of . 





Form approved. 

Budget Bureau No. 50-R012.3. 



REPORT OF 
EFFICIENCY RATING 



ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: ' 

REGULAR ( ) SPECIAL ( X ) 

PROBATION AL ( ) 



— based on performance during period fromAjSlil A*...J9b7- to 3-.^— 3-.9li;7 



SBmSS..H^.SGAITERDAI.. 

(Name of employee) 



S pecial.. A. gen-b^-CAF-12. 

(Title of position, service, and grade) 



aepj&r.teaent. 



FMexal__BiAr_gau__of_Jnvs _ sti^ ±loG^._Lo-g--AGgele_s. 

(Organization— Indicate bureau, division, section, unit, field station) 



V 

+ 



ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



□ 

21 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

'(4) Presentahility of work (appropriateness of ar- 
rangement and appearance of work) . 

(5) Attention to broad phases of assignments. 

'(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 
ments. 

(13)' Amount of acceptable work produced. (Is mark 

based on production records? ) 

(Yes or no) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the tvork program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

(2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing , and check- 
ing the work of subordinates . 

(20) Effectiveness in instructing, ' training, and 

developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space , personnel , 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

(30) Ability to make decisions . 

(31) Effectiveness in delegating clearly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

— (A) 



STANDARD 

Deviations must be explained on reverse side of this form 



Adjective 

Rating 



Rating 

Plus marks on all underlined elements, and check marks or better on all -- 

other elements rated Excellent *“* 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



Rating 

official- 



masuLsm 



Reviewing 
official 



Rated by 




(Signature of rating official) 



ial A gen.t.. in .Charge 

(Title) 



aHgBat.JU..J9bZ 

(Date) 



Reviewed by 



(Signature of reviewing official) 



(Title) 



Rating approved by efficiency rating committee 



(Date) 



Report to employee 

(Adjective rating) 



(Date) 



U. S. GOVERNMENT PRINTING OFFICE 16 — 26177-5 
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'§ ■ t 

imM §faiw apartment of 
Moral imoau of Snoooftgafion 

FILE NO 

Director 

Federal Bureau of Investigation 
Halted. States Department of, Justice 
Washington, D. C. 

Dear Sir: 





For Inclusion In the fund to he paid to the widow or desigiated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justloe, who had contrib- 
uted to this fund prior to July 15, 19 * 1 , and who dies from any cause except self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHECK - , Mffl35S-6BM5R^the sum of ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith Is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner; 



The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 



Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to itB conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000. 

The following person is hereby designated as qy beneficiary for F, B, I, Agents' Insur- 
ance Fund; __ ( 

Name Mae l • ( V ftsT TSTOft/ A ddress (?ovfcAJTftM It .Los nAte eies.Qfc'P 

Relationshi p (JL) l^E. , Date d CToO<e n, .. ■■■ 

The fallowing person ie hereby designated ae ay beneficiaiy under the Cbas. S.VfcaaJtind 
providing 51500-death benefit to beneficiary of agents killed .in line of duty . w & 

Nam e L , A ddress |(W& &)VElOl%Y ft. Los flwefelfeS . 1 F * 

Relationshi p D ate d - i ~ 






CffiPI fbs 

4(fc)ERAL BUREAU OF INVESTIGATION 4^ 
UNITED STATES DEPiRTbiENT OF JUSTICE 
Los Angeles, California 
June 14, 1947 



BEST COPY 



Director, FBI 



Dear Sir: 



PERSONAL AND CONFIDENTIAL 




Reference is me.de to SAC Letter No. 51, Section B, dated 
April 26, 1947, requesting thc.t the Bureau be furnished with the names of 
ecial Agents in this office who might be considered on a long range basis 
r development as Special Agents In Charge. The following names ire sub- 
tted in connection with the request, they being listed el -habeticelly: 







- This employee has had training as a Bureau Supervisor 
’But has not had field experience as such. He is presently 
acting as Resident Agent in the metropolitan, -area 'where he 
has been handling all types of investigations with which 
he had not had contact in some years. He has done vtrj 
well in malting contacts for the office. 

- This Agent has had neither Bureau nor field experience as 
an investigation supervisor. Since his assignraect in this 
office he has been doing sound work exclusively . He has 
been ol&ceu in ckrge of this v.ork end c t- each, supervises 
t-Le activities of other sound men and giveo c-ll-onticn to 
the problems arising out of this work. I believe th. 0 he 
stows tetter th?n average intellect and Is capable of 
handling more responisble positions. An effort will be 
made to utilise him the capacity of relief supervisor. 



131KL 51. DALNESS - This Agent is a Resident Agent at Dong Beach, California 

* ■* - * -"in » ~ k * £---^1 



i,* ^TT C *' " ^ ' f** 



He 









' '-I. W - 

an 



'« r » « < | * 



types 


of l nv-etija 


Si xi - and 


^ •*»♦** r* 

< L* hJU h 


ty - ' ' it li'i.v--, 
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$3 COO 


sibil 1 tie; for cte- 



velopraenfc and I contemplate utilizing Mu as & relief 
supervisor from tine to time. 



ROBERT H. EGA!? 






Y _ 



- This A^eut is resen tly a supervisor in this office and 
has indicated his ability to handle a lerge volume of 
rnork net pays t articular attention to details*- He is ex- 
tra <iely conscientious and anxious to progress in HuPteeuHn 



be 

b7C 




COPI fbs 



Director - P St C 



continue! 




•«!’ 1„ lAlLLAkll 



— service f- id I think that he is capable of handling 
additional responsibility. He has developed a more 
pleasant personality since he has been directing the 
activities of Agents and I believe that he can, after 
having acted as a Bureau supervisor, occupy the position 
of an Assistant Special Age's t in Charge. 

]— This Agent was on SIS assignment for several years and 
after a few months in the field as an Agent, was placed 
in a supervisory capacity. He has indicated ability to 
handle office administration better than average. He has 
excellent ideas and is good on paper >;ork. He is hard 
worker and I believe capable of handling more responsibility. 

— As k Resident Agent at San Bernardino for the pest two and 
one-half years, he has not had an opportunity to act as a 
field supervisor but he he.-; proven hiaself one of the. boat 



investigators in 



oil ice 



one of the uost 



dilligent and li;.rd-ror'dLn~ Agents assigned here. He handle 
hie can paper work in an exemplary miner and I believe is 
capable of handling supervisory work. He is prone co he 
somewhat blunt aid outspoken and if he c n le. rn to control 
this, I feeliave he v.ouid hi. able to h:isdle personnel ibn— 
out difficulty. 

— As a Resident Agent at Long Beach for the past two ye-.-rs, 
^iXlard h?s proven above average ability as an investiga- 
tor. He hoc handled all phases of hie .-ssignmentB most 
satisfactorily. 1 believe that he possesses the intoULi- 
gence, personality end general capabilities sufficient to 
permit him to develop further ■' tin, I center vie be using hi . 
s.z a relief supervisor. 



iT fl ii. kSyif.y^A.e-ihis 

severe! e 



^This Agent re;-; .assigned to C::<- iu.v. . tig' tlcns for 
severe! 70. •- . r.l L-o <c opportunity to work other types 

of cos.s until c. month ego when it was possible to trans- 
fer him bo the General Squad. He is rapidly adapting 
jiinself to this type of work and s coon rs he had bad 
several months additional experience, he will be used as 
relief supervisor and placed in line to be the next 
regular supervisor on general cri-rdnc! vrrk. 
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Director P & G 



6 - 14-47 



- This Agent worked a.s the supervisor of Selective Service 
matters in this office and was able to handle the ad- 
ministrative duties and paper work without difficulty. 

He has not had experience as a Bureau supervisor. My 
only criticism of his work was that I did not believe 
he was always forceful enough in handling personnel; 
however, X am of the opinion this is not sufficient to 
disqualify him for consideration for advancement. I 
believe he can, after having had training ?s a Bureau 
supervisor, become on Assistant Spicial Agent in Charge. 



Very truly yours. 



R. B. HOOD, SAG. 
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FTJLL01PJJL CHAHGEL 



The following personnel changes are recommended: 

I • That Special Agent Supervisor Kenneth C . Howe of 
the Security Division be transferred to the Cleveland Division 
as an Agent an general assignment . 



t * i 



r. Dome entered on duty as an Agent on January 6 , 1941 
is presently in Crade CAF IS, $G864 per annum. He has served 
L@w&T*k &tid Washington Livisi otis* B& was assion&d to 

security Division on April 25, 1942 . He is 40, married, has 



ir children , 
\LLB Degree • 



is a legal resident of Toungsiawn. Ohio and has 



Ho has no office of preference . 



Hr. Howe as a Supervisor in the Security Division has been 
ling Internal Security cases involving Eastern European 
onality Groups. He has a very [ocd record and on the /'arch 81, 
annual ejjidsncy report it vac stated he had a neat appear — 

, pleasing personality, was forceful , aggressive, intelligent 
was a very loyal, dependable employee . It is felt that J*r. 

' would benefit considerably by receiving additional field inves- 
titive work. 



i'-. 



r • E. ii* Farm and r 



Ladd concur in tk.i& recommendation . 

, , ^ 




2. To replace Hr. Howe, it is recommended that Special Agent 
e~ H * scatter day of the Los Angeles Division be transferred to 

Security ui vision ilk n:> chant ? in nri.de or salary. 




Special *.gent Lcatterday entered on duty as a fpecial /g 
ne 22, 1942 and is presently in Grade GAP 12, ( 5905.20 per 
. He is 89, married, has one child, is a legal resident of 
ell, Idaho , and his office of pre.j ercnce is Zos Angeles. He 
Degree with a major in Foreign Her vice and an LL3 Degree. 



snv 



fca. 



6AC Hood states he rakes a fine appearance , is intelligent 
kes a most favorable impression or. persons he contacts. In 
94? he was listed by /AC ./nod for consideration r, n a long range 
j or development as an DAG. J'Urzny the megecizcn of the Los 
office in February 1847 , Inspector Gurnea said he z:as assignee 
Conziunist s^uad, had a good personality , had a pood physical 



ance, was nature, loyal, alert and had an excellent attitude. 
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inspector Guinea;- 



AGENTS' ABILITY 10 DICTATE 



/ 



// 



During the inspection the stenographers of the office 
were requested to rate the Agents on their ability to 
dictated as follows; the stenographers gave each Agent 
who- had' given them dictation a numerical rating,- using 
u l u for Excellent, u 2" for Very Good, etc » ' They were 
also requested to make constructive comments and 
criticisms on the Agents' ability to dictate*-- The 
composite results of the stenographers' analyses of 
the Agents' ability to dictate are as follows; 



7 



Agent's Name 



Composite 

Numerical 

Bating 

2 a 




3.0 



1*0 

li3 

1.0 

2.0 



Composite of Stenographers' Comments 



Poor enunciation; poor sentence construction ; 
Pacts not well marshalled; uneven speed; 

Dictates too slowly; but dictates too fast 
on names and numbers; too many corrections 
and insertions needed; should pay more 
attention to administrative details » 

Dictates too slowly. 

Pacts not well marshalled; too verbose. - 

Too many corrections; poor sentence Construction. 
Poor enunciation; uneven speed; top many 
corrections and insertions; should pay more 
attention to administrative details; poor 
sentence constructions 

Poor diction; uneven speed; should pay more 
attention to administrative details; facts not 
'well- marshalled; too may insertions and' 
corrections . 

Uneven speed; dictates names too fast; 

Facts not well marshalled. 

* Dictates' too slowly 



Inspection import 
Ins Angeles Office 
Inspector Gurnea 
February 6, 1947 




( 



L 




Agent *s Name , ■ 



Composite 

Unmerical 

Rating 




1.4 

1.0 

1.5 

1.4 



1.0 

1.5 

1.0 

2,0 

1.1 

2.2 



1.2 

1,0 

1,0 

1,2 

1.0 

1.0 

1.0 

1.1 

1.0 

1.2 

1-.3 

1.4 



1,1 

1.0 

1.0 

1.5 

1.0 

2,0 

1,0 

1.0 

1.0 

1.0 

2,0 



Composite of Stenographers 1 Comments 

Facts not well marshalled; neglects to spell 
proper names; on dictaphone cylinders should 
indicate copies clearly. 

Uneven speed; spells names too rapidly; too 
many corrections and insertions. 

Facts not well marshalled; dictates too 
slowly and at uneven rate of speed; should 
pay more attention to administrative details 

Facts not well marshalled 

Dictates too slowly, 

Poor sentence construction. 

Dictates too slowly; uneven speed; facts 
not well marshalled; should pay more 
attention to administrative details; 

Poor sentence construction. 

Uneven speed; too many insertions. 



Speaks too softly. 



Too many insertions. 

Dictates toe slowly, but spells names too 
rapidly; poor enunciation. 

Too many insertions required. 

Facts not well marshalled; should pay more 
attention to administrative details of 
reports 

Poor enunciation. 



Dictates too slowly. 

Dictation too slow; insertions necessary* 



Agent has dictated only once, consisting of 
one short report. 




Composite 

Numerical 

Agent's Name Rating Composite of Stenographers' Comments 




1.6 



1.5 

1.2 

1 . 0 . 

1.7 



1.2 

1.1 



1.3 
1.0 
1.2 

1,0 

1.0 

1.0 

1.3 

1.3 
1.2 
1.0 
1.2 

1.4 

1.4 
1.0 
1.3 



1.8 

1.0 

1.3 

1.0 

1.8 



Uneven speed; facts not well marshalled; 
Dict&tes too fast on names and numbers; Poor 
sentence construction; Poor enunciation! 
Uneven speed. 

Dictates too slowly 

Facts not well marshalled; uneven speed;. Poor 
enunciation; should pay more attention to 
administrative details. 

Too many corrections. 

Should be more familiar with administrative 
details . 

Too many corrections. 

Poor enunciation; fails to spell all proper 
names . 



Has been in office less than a month 
Facts not well marshalled; poor enunciation; 
Too many insertions. 

Dictation too long, drawn out. 

Dictates too slowly; too spasmodic 

Uneven speed . 

Uneven speed; dictates too slowly. 

Poor .enunciation. 

Frequent corrections and insertions; (however, 
all work has been on police surveys.) 

During major portion of time worked on plant 
on technical surveillance; dictated only 
briefly before transfer; insufficient to 
warrant dictation rating ( 

Dictates too slowly;, facts not well marshalled 
poor enunciation; uneven speed. 

Dictates too slowly 

Poor sentence construction; fails to spell 
proper names; too many insertions, resulting 
in frequent retyping; facts not well mar- 
shalled; too many interruptions during 
dictation,, especially telephone calls 





Composite 

Numerical 

Agent &s Name Rating 





\ 

Composite of Stenographers* Comments 



Uneven speed; fails to spell proper- names ;■ 
Too many corrections, necessitating retyping.. 
Dictates too slowly.. 

Dictates very little; works mostly on police 
po^topls 

Dictates names too fast. 

Retyping often necessary. 

Dictates too slowly; uneven speed. 

Should be more careful about administrative 
details, such as indication of copies 
Uneven speed.; facts not .well marshalled; 
dictates too slowly; too many corrections . 
Not too familiar yet with field office 
procedure. 

Poor enunciation; dictates a little slow. . 
Dictates too slowly. 

Poor sentence structure. 

Facts not well marshalled; uneven speed; 

Too many corrections end insertions; does 
not make the best use of time allotted. for 
dictation. 

Dictates too slowly. 



Dictates too slowly; should speak louder; 

On dictaphone cylinders should watch admin- 
istrative details, such as designation of 
extra copies of letters 
Dictates too slowly; numerous corrections 
and insertions made* 

Dictates too slowly; should speak a little 
louder. 

Poor sentence structure; facts not well 
marshalled; dictates too slowly; should 
watch -administrative details more carefully; 
makes too many changes in sentences. 





jf 



Y 
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Composite 

Numerical 

Agent * s Name " f&ting 




;Comppsite of .Stenographers 1 Comments 



Dictates too slowly; too many corrections# 



Should pay more attention to administrative 
details; poor enunciation* 

Too many insertions* 

Leaves too much 'to stenographer's judgment; 
Dictates too slowly* , 

Pacts not well marshalled* 

Uneven speed* 

Uneven speed; does not always spell proper 
names or allow sufficient time to write them 
out 

Does not allow- sufficient time to write 
proper names; poor enunciation; does not 
spell proper nairas * 

Uneven speed; poor en mciation; poor sentence 
construction; dictates too slowly; too many 
insertions* 

Poor enunciation; Southern accent makes him 
difficult to understand.* 

Pacts not well marshalled* 

Should pay raaor attention to administrative 
details « • . 

pacts not well marshalled* 

Lacks confidence in his dictation* 

Should pay more attention to administrative 
details . 



Dictates too slowly; uneven speed* 

Poor diction* 

Uneven speed; too many insertions and 
corrections; retyping often necessary; 
facts not well marshalled; poor sentence 
construction; dictates too slowly* 



Uneven speed; poor sentence structure* 

Has "annoying 11 habit of reading stenographers f 
shorthand notes as they write* 



Composite 

Numerical 

Agent 1 s. Name Bating Composite of Stenographers 1 .Comments 



SCATTDHDAY.. GEORGE H. 



1.0 

1.5 

1*4 



1.0 

1..1 



1.0 

2.1 



1.2 



1.0 

1.0 

1.7 



2,0 



1.8 



1.0 

1.0 

2.4 



Poor enunciation.- ■ 

Too many corrections and insertions-;' 
Uneven speed; unnecessarily spells out 
even most common names' 1 , such as Jones., 
Brown., etc . 

Over estimates his work for the time 
requested for dictation. 

New to this office; has not yet dictated. 

Uneven speed; too rapid on spelling of 
names; poor enunciation; poor sentence 
construction; too many corrections and 
insertions; appears to be a^ite nervous. 
Dictates too slowly; poor sentence • " 
construction. 

Does not dictate; liaison agent with 
police department. ‘ ’■ 



Too many corrections; poor sentence 
structure; poor enunciation; uneven 
speed. 

Should pay more attention to adminis- 
trative details to avoid retyping reports; 
Poor diction. 

Poor enunciation; uneven speed.- 
New in office; dictation on applicant 
matters insufficient to warrant dictation 
ratings - 

Should speak a little louder 
Poor diction; uneven speed; too many 
insertions and corrections; facts not 
well marshalled;- should pay more atten- 
tion to administrative details; should 
speak louder and not dictate with pipe 
in his mouth.;-.-, fails to spell proper names; 
leaves too much- to stenographer's Judgment 
will not accept helpful suggestions; poor 
sentence construction* 



VAN ICON* EFNEST -J., 



1.0 

1.0 




Composite 

Numerical 

Agent's Name Bating Composite of Stenographers 1 Comments 



1 1.6 

WARnEN, LESLIE F, 1.6 



1*5 

1.5 




1.0 

1.3 

1,0 

1.0 

1.0 

1.0 



Dictates too slowly; facts not well 
marshalled; should speak a little louder. 
Dictates too slowly, apparently not sure 
of his sentence construction; uneven 
speed; makes many corrections. 

Dictates too slowly,- . <. 

Poor enunciation; dictates a little slow; 

Poor sentence construction. 

Too many changes after dictation has been given 



'The above comments of the stenographers should be called 
to the’ attention of the Agents to enable them to improve 
their dictation. 



SAC Hood : 

The comments noted will be furnished to each Agent con- 
cerned and every effort will be made to improve their 
dictation. 





Aprtx mi? 



PERSONAL AND CONFIDENTIAL 



A 

I.P* le'xli.i.rJu'U 

Federal 1-r-jo.v cf Jr^ziiigaiion 
Lm Ai'jclcj f C-zlifcrria 



Dear Mr. Jc^-ppjr^fi 

The Bureau is in receipt of the report of the physical examination 
afforded you at the United States Naval Hospital, P’rj T „ C ‘ X ifOPrict 

on ;:7, xc-i?> . ' 

This report reflects that you have no physical defects. 

The Board of Examining Physicians of the United States Naval Hospital 
reports that you are capable of performing strenuous physical exertion and 
have no physical defects that would interfere with your participation in raids 
or other work involving the practical use of firearms. 



Sincerely yours, 

tki i ^4sr 



John Edgar Hoover 
Director 



GGi JAG Los Angeles 



:»x. Toison 

!X» E. A. Tamm 

Zx. Clegg ‘ 

f'x. Qlavi n 
ix. Ladd 
ix*. Ki chol s 
I'x. Rosen 

IX. Tracy 

IX. Carso n 

!.X. Egan 

Mr. Gurnea 

IX. Harho 

Vx. Hendo n 
IX. Pennington" 
I.X. Quinn Tamm 

lx. Lease " 

Kiss Gandy 




t 





*• " 



CC-270 



( ) . ( _) 

RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 
N AM*! SCATTERDAY , George Hayes AGE 37 YEARS, j MONTHS 

WJTiviTY(. t .t» nt hirtl/l Idaho MARRIED. SINGLE, WIDOWED : Married NUMBER OF CHILDREN 

FAMILY HISTORY Essentially negative. — — 



HISTORY OF ILLNESS OR INJURY. 



Essentially negative except for usual ckllanooo. amaw. 



HEAD AND FACE Hormal 



) AINU r — — 1 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) Normal -pug l8 ._3 - 



DISTANT VISION RT. 20/ 20 



LT. 20/ 



20 



, corrected to 20/ 
, corrected to 20/ 



to LM 



COLOR perception Hormal AO 1940 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS Hone. 



IOCj Uu ■ cm ioi con , . . 

EARS: HEARING RT. WHISPERED VOICE / lS’ CONVERSATIONAL SPEECH 1 

LT. WHISPERED VOICE ^ /l5' CONVERSATIONAL SPEECH /l 

DISEASE OR DEFECTS Hone . 

NOSE 



SINUSES. 



Hormal 

Hormal 



(Disease or anatomical defect, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 

TEETH AND GUMS(disease or anatomical defect): 

MISSING TEETH *» 16 » 17 » 20 

NONVITAL TEETH ~ ~~ 



Hormal 



PERIAPICAL DISEASE none 
MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 



no 



none 



TEETH REPLACED BY BRIDGES 



Jso 



none 



DENTURES 

REMARKS Meets requirements. 




10 18 SO ?I 22 23 24 25 26 27 20 29 30 SI 20 



J. B.- CASE?,' cm, DC, tSH 



(Signature of Dental Officer) 

GENERAL BUILD AND APPEARANCE Muscular, slightly ofrese. ; 

TEMPERATURE, 98.4 CHEST AT EXPIRATION 

HEIGHT 

WEIGHT 



6»0 b 
192 IDs 



CHEST AT INSPIRATION 



42 



CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 36” 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE Hone 
SKIN, HAIR, AND GLANDS Hormal 



NECK (abnormalities, thyroid gland, trachea, larynx) • Hormal 



as charted. 

~jf ~ 8 S 4 9 or o s ,0 II II 1* 10 IS 




Cn Cl 




TftpRAX (siae, shape, movement * ,-ib cage, mediastinum) Hortnal 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. Formal 



Cheat x-ray #1953: negative. 



CARDIO- VASCULAR SYSTEM 



Hormal 



HEART (note all signs of cardiac involvement) Formal 



PULSE 



BEFORE EXERCISE 72 
AFTER EXERCISE 70 



THREE MINUTES AFTER 68 

normal 



CONDITION OF ARTERIES 
CONDITION OF VEINS 



normal 



BLOOD PRESSURE: SYSTOLIC 133 

DIASTOLIC 78 

character OF pulse normal 

HEMORRHOIDS non9 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) Formal 



GENITO-URINARY SYSTEM Formal ] ! 

URINALYSIS: SP. GR. 1.025 ALB, nee. SUGAR neg. MICROSCOPICAL neg. 

venereal disease no evidence. 



NERVOUS system_, Formal 

(organic or functional disorders) 

ROMBERG Negative INCOORDINATION (gait, speech) Hone 

REFLEXES, SUPERFICIAL Formal DEEP(knee, ankle, elbow) Formal TREMORS Hone 

SEROLOGICAL TESTS Blood KahnS negative BLOOD TYPE 0 Rh positive.- 

ABNORMAL PSYCHE (neurasthenia, psychasthenia , depression, instability, worries) None apparent . 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 192fl 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES Wot Irnnwn ^ 

DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE Hone 



summary of defects Hone noted. 



CAPABLE OF PERFORMING DUTIES INVOLVING strenuous PHYSICAL EXERTION 

p 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS yes ( yes or no ) 

(when no is given state cause) • 



FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) Physically qualified 
to perform all his duties as Special Agent of the Federal Bureau of Investigation. 




DATE OF EXAMINATION 27 February 1947 




OP. DIAL ACL3JT 



L 






GEORGE H. ECATTETCAY 



}?T<’!ZKBn OTT DUTY: 
SALARY : 

OFFICE OP PRYYBRITIC" : 
EXAIIEATIOTJ: 

SAC Hood: 



June 22, 1942 
i 1 5905.20 in CAP-12 
LOS ANGELES 
91.25 



This / gent is particularly well equipped fron the standpoint of 
physical and persons!, appearance, personality and ability to contact and 
deal Tilth the public in all stations. Ee is well grounded in Bureau policy 
and discipline and his loyalty to the organization can be depended upon. 

He is regarded as one of the more valuable Agents on the Communist Squad 
upon '/hich he has been working for a considerable length of time. He is 
emotionally stable, highly industrious and contributes much voluntary over- 
time for which he does not request compensatory leave. Ee has above average 
ability in the use of the Bureau’s sound and photographic equipment ’.'.hich 
he has put to practical use in his Investigations on a number of occasions. 

Fe is cool under pressure and has taken part in a number of highly confidential 
projects. He has developed a number of valuable paid confidential informants. 
Ee has served as relief supervisor on the Communist Eesk -and to this extent 
Droved adequate in an administrative capacity. 

Status - EhCALLEIIT . 



Inspector Gurnea : 

This Agent is working out of the headquarters city and is assigned 
to the Communist Squad. He is neat, pleasant, friendly and has a good personality. 
He is large and has a good physical appearance. He is mature, has a good knowledge 
of the Bureau’s work and appears loyal and alert. He has an excellent attitude 
and states he is very happy in this office. He states he is buying a home here. 




Inspection Report 
Los Angeles Office 
Inspector Gurnea 

Interviewed by Special Agent Hawkins 
February 3 S 1947 




C> 





IN REPLY, PLEASE REFER TO 
FILE NO 



• • 

Ste&eral fJkttmn of Imiesttgaiton 

lltutett States department of Snatlee 

Los Angeles, California 
August 6, 19h7 



FD-109 




SfflK DIRECTOR 



O 

BE; GEORGE H. SCATTERDAY 
Special Agent 



Dear Sir: 



There are submitted herewith the following items 
referring to the above-named Special Agent who was recently 
transferred to your office: 



1. Personnel file ' -• ^ 

2. Leave record card and leave slips 



cS-jc*' 







3. Field firearms and technical training record card Mi/)- 

4. Duplicate property record ‘ - ' ' ' 



RBHsAB 

/ Encs, h 

REGISTERED 






* 





Reburlet 6-2f>-li7 transferring this Agent to the 
Seat of Government. 



It is expected that Mr. Scatterday will be able 
to leave Los Angeles on this transfer on or about August 2, 19^7 • 

Mr* Scatterday has a three-months old child aid the 
doctor has recommended against taking the child by automobile 
and he will therefore have to arrange to dispose of his automobile 
here. Also, he owns his home here and will have to dispose of 
that. He expects to be able to do this during the month of July 
and be ready to leave by August 2nd. 



Very truly yours. 






< December S* 2947 

!} , 



Ur* Georg* H^Soattorday 
Federal Bureau of investigation 
United state* Department of frnttoe 
Washington, D* Q* 



Dear Ur • Saatterdays 



X hose been aduteed of your untiring 
effort* and dmotton to duty whtoh you displayed 
tn working on Xhcnhsgtving Day in order to assist 
in the preparation of oertain data in the Internal 
Security Seat ten* 



X was most pleased to learn of your &*>• 
thustasm end eomperatton tn this instenoe and I 
«wi»t you to hnm of my etneere appreotatton for 
your efforts • 4- 





• % 

eoanr jf® 



0 'P F I c E HKSORASDCM 

t • 

Onited States Government 

Toi The Director Nov. 29# 1947 

Front B* A* Taan * 



1 recoaucaad that letters of coamendatien be addressed to 
the following people who worked ell day Thansgiving, November 27, 

1947* in connection with the preparation of a nvaorandan relating to 
the recent criticism directed at the Bureau by CoBaissionsO I^rr of the 
Federal CenanuaicationB Cpaaission. 

\ J ' . 

In connection with the preparation of this aj&terisl* it 
$as necessary to identify in th: Bureau * s files a auBtbwr of references 
In the Durr statement* end the aneaynonsty submitted aatarlal in the re- 
search job w? a 1 long ami involved one* Haveriheless* persons eaaaerated 
v.ere enthusiastic -rad conscientious in digging into this matter* All of 
the persons amissijpod, to the Security Division* Although it was not 
necessary ultimately to utilise ell fear of the stenographers who were 
called la they nevertheless were available and 1 think they should bo 
coamended for the attitude which they naalfesteu. 

Mr. Leo L. Laughlin 
Mr. J. K Coyne 
Mr. J. J. Casper . 

Miss Lorena Lewis 
Misa Vi vie Johnson 
Miss Mary Dougherty 
Miss Mery Revotny 



?/7sPA 



a 

h 

* 



fl 






PARTMENT OF JUSTI 

OTICE OF LEAVE WITHOUT PA 

Date 



Title AggPt || Grade and Salary 

Division or Bureau ssx I 1 

'! 

Appropriation 

(i 

Beginning j| Terminating C. O. 

Indefinite [ ] * ’ 

Remarks redact 6 tone on IMiv % 0 



No.Q- 5fig 8 




Department S 
Field □ 



Mm Rooter 



♦IMPORTANT: 

ij 

This form to be used for reporting all leave without pay EXCEPT military* 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted* 




\A yXJ ' 



\.i y 






B 6 
















/ 



6 , (Bureau) 



GEORGE H. ^CATTERDAY 



Mr. Scatterday has been assigned to the Internal 
Security Section of the Security Division since August 8, 

19k7» He is currently assigned to the desk handling Internal 
Security C and R organizations. In this connection he handles 
the supervision of Communist Front organizations which in- 
cludes scientific, radio, publishing, Soviet propaganda and 
motion picture groups. 

Mr. Scatterday presents a pleasing personality and 
makes an excellent appearance. He is a conscientious and 
loyal Bureau employee. He is industrious and intelligent and 
uses good judgment in the handling of the work assigned to 
him. His services in the Section have been quite satisfactory 
in every respect and it is definitely believed that he is po- 
tential SAC material. 



Status; Excellent. 
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TR ATI VE-UN OFFICIAL ( } 



OFFICIAL: 

REGULAR (X ) SPECIAL ( ) 

PROBATIONAL ( ) 



As of 



based on performance during period from lift- to l& V c h -jJLy— 



G^Zg.e__H*___Scattei^iax. 

(Nome of employee) 



-Sp_e_cial-Agentj GM.rH 2 

(Title of position, service, and grade) 



Federa l Bureau o f Investigation, Security Div ision^ Internal Security S ect ion 

(Organization — Indicate bureau, division, section, unit, field station) 



V 

* 



ON LINES BELOW 1. 

MARK EMPLOYEE 

2 . 

if adequate 3. 

if weak 
if outstanding 



Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 3823A. 

Underline the elements which are especially important in the position. 
Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics . 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



a 

□ 



(i) 

( 2 ) 

.±L (3) 

_A‘(4) 

— - (5) 
-± ( 6 ) 
-± (7) 
(8) 
(9) 

-£-(io) 

_r_(ii) 

-±-( 12 ) 

.±.(13) 

.£.(14) 

-±-(15) 

-~-(16) 

-±-(17) 

-t..(18) 

-±-(19) 

.±.( 20 ) 



Maintenance of equipment, tools, instruments* 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



— m 
( 22 ) 

(28) 

(U) 



(25) 

■ W) 

— (m 
(28) 

(29) 

(80) 

(81) 



Effectiveness in planning broad programs . 

Effectiveness in adapting tke work program to 
broader or related programs . 

Effectiveness in devising procedures . 

Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

Effectiveness in directing, reviewing, and check- 
ing the work of subordinates . 

Effectiveness ' in instructing, training , and 
developing subordinates in the work. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space , personnel, 
and equipment needs. 

Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

Ability to make decisions . 

Effectiveness in delegating clearly defined 
authority to act . 



STATE ANY OTHER ELEMENTS CONSIDERED 
(B) 



STANDARD 

Deviations must be explained on reverse side of this form 



Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated * Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



Adjective 

Rating 



Official.. Excellent 



Reviewing 

official— 






Signature 



icial) 



Rated 

Reviewed by 

(Signature ojP reviewing official) 

w 4 y- — £/* r * y ' ^ 

Rating approved 'by Efficiency rating committee Report to employee 

& J | (Date) (Adjective rating) 

U. S. GOVERNMENT PRINTING OFFICE 10—2617^5 i 






Chief of Section March 31, 191*8 

(Title) "("Date)” 

Assistant Director March 31, 191*8 

"(Date)" 

■</t KV 



q-lif 
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Ittftefc §taf M Bepwtmmt at 
Wml Stamm of Snuoaf tgaffott 

IN REPLY, PLEASE REFER TO 
FILE NO. , 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, 0. 

Dear Sir: 





For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding, herewith (by CHECK - JiQHEC-OBDEa} 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 



The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 



Upon the death of any Special Agent, the appointed committee will consider the case and . 
submit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000. 



The following person is hereby designated as my beneficiary for F. B, I, Agents' Insur- 
ance Fund: 

Uam e K| A£ L.tS<? ATTEgfrfty A ddress k).U3, IDaSN IIO^ 
Relationship CO \ D ate d A/. £>. _ 



The following person is hereby designated as 'my beneficiary under the Chas* S, Ross Fund 
providing $1500-death benefit to beneficiary of agents killed in line of duty * 

Name Mftfc L. Saar- reRSfty __Address 15ft i LOefoTfcR^T. N ic&r o /o ^ 

Relationshi p lJL> ^ p£ D ated 





Very truly yours, 



/ 



Special Agent 
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&esr ttn 



' tfe <sft- tal'IA tto M&* X &££ ff i ^Mffi f 
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Ig^^^GAT^SEClW 

Ur, Glavlt T | * 4.\J 

£l Nichoi a P *x MAI L E B 1 > 

Mr. Rose n 1 |\ ■ ■ j 

fc3=£' m V .W W 

Mr* Harb o t > /; i 

Mr* Mohr | I '.. • ;; 

*: Sffi«^±:- »ris» ••sptts a? £ara®assa» I 

ZsSS3£ == + T a. s. ** v^wwagt 



i $, :rz- -i-isst mumm 
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Nature 
of Action 



XT U. S. DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



"rep&red by • 

Checked by ■ 

F^ i'fid a* * 






/\ WASHINGTON 25, D. C. 

wr, mmm- #« stAteae#* 

A't^A-y 

fmaose ?W i&cmmM ' 



***& 

Personnel Action Number 

f.b. 1.- m%m 4 

Legal Authority 



Effective 



awril 



SneeiaA ,.**»? s 




Grade’ N , 
Salary 
Division 
and 

Section 

Headquarters 



Appropriations IS & E, F.B.I 
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teele to develop Into Special Agent* in Charge* 

Lite tejison :• tele mm Kites a met appearance* 81s eerlt 

.. j - as a Supervisor tee been outstanding* he po* 

e e ea ee detailed toorteige of Bren polietee 
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paying these ^sOioiee to tee week handled tgr 

his. 
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tele mm is tall* eakss an exceptionally good 
agwrann. neete pr,ic easily end usee good 
j nd pe at at oil tleee In the headline of hie 
work* Hu is an exeallest Supervisor sad ham 
exhibited tent he possesses adsdnistrative 
ability* 

fida am nates so oroeptlonalljr good personal 
appearance* hoe a very analytical sdnd and feme 
d o nmsitr nted on n a ni rcn* occasions that he pe- 

both sdidatetrateve and aneatin ehillty* 
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Steed Jm Pav er s 



J» f * YaariUnr 



Arthtar barton 
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< ^Amne* He is Intelligent* uses good Judgneot 
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STANDARD FORM NO. 84 



Office Memomndum • 



Mr. D. K. Ladder ; 

H. B. Fletcher ' 

, |V 

GEORGE H. MffEHDAI 
SPECIAL AGERT 



UNITED STATES GOVERNMENT 



DATE: December 10, 1948 



Mr\Tolson 

Mr.\E. A* Tarn" 

Mr. fclegg / 

Mr^foaviry 
mm d d 
iK Nichols 

to*. Rosen 

im. Tracy 

W. Carson 

Mr. Egan 

Mr. Gurnea 

Mr. Harbo 

Mr, Hendon^ 

Mr. Pennington" 
Mr, Quinn Tamm" 

Tele. Room " 

Mr* Nease 

Miss Holmes 

Miss Gandy 






This memorandum is to advise you that 
Supervisor Scatterday has advised me that in order 
to obtain adequate housing facilities, he has 
recently purchased a home in Greenacres, Maryland, 
a nearby Maryland community. 



GHSjrb 







R7-, 



rVif\ 

i # 10 

\. 

! \^9 

1 (!> 4 V 



September 2, 194 g 




II. H. CLEGG 



TRAINING IN INSPECTION PROCEDURES 



The following members of In-Service Class #15 received 
training in inspection procedures on August 31 and September 1, 1948: 



William Jf. Hurley 
/George H . Scatterday' 

These two individuals are believed to be well qualified to assist on 
inspections. 



NHMcidgh 




!St. D. II. LAl'U 



September 9 , 1948 



DIRECTOR, FBI 

a. H. 'SCATTERDAX 
SPECIAL AGENT 

GENERAL m-SERVICE COURSE 8/23/48 TO 9/3/48 



The above-named Special Agent attended the above General In-Service 
Training Course and attained the following grades* 



Notebook 


Excellent 


Examination 


99 


Hip Shooting (Double Action) 


96 


Practical Pistol Course 


97 


Shotgun (Sheet) 


20/25 


.30 Rifle 


84 


JIachino Gun 


100 



2 days Specialised Training in Inspectors * Aide Trai n i n g 

The firearms grades tdth the exception of the Shotgun Sheet Course 
have been entered on Agent Scatterday's field firearms training record card. 



cc: SA G. H. Scctterday 

Security Investigative Division 
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SUBJECT 



COPY HHS 



% 

'';rk 



C E' M IS K.O.'.&jliS S. U It 



■- ' I 

i m . CLEGG 



t J, P. 



s INSPECTOR' 



-TmiNiHG 






W®D ST/ITES COVE3HUEHT 



mm t s/27/48 



It is desired that the following -special Agents 
presently attending In-Service School be afforded Inspectors* 
Aide trainings I" - 



rilliam J. Hurley 

H. Scattered 



jHisirr ■ 



V. 



. 8 ■ 

■ ) ■. 



. 1 ,- 



1 •• 







SPECIAL AGENT 



June 22, 1942 
$5905.20 

OFFICE PREFERENCE: (l) Los Angeles? ( 2 ) Seattle. 

D. M. LADD: 

Mr. Scatterday lias been assigned to the Internal Security Section 
since August 8, 1947. Initially he performed duties in the Memoranda 
Unit of that Section and he is presently assigned to the desk responsible 
for the supervision of investigations of domestic Communist front organi- 
zations, aB veil as investigations relating to organizations which have 
recently been established for the purpose of interesting themselves in 
atomic energy matters. 

Mr. Scatterday is a thoroughly loyal, conscientious, aggressive, resource- 
ful and dependable Bureau employee . His work requires a minimum of super- 
vision. He is capable of turning out a large amount of work with a 
minimum number of errors, and his services as a Supervisor have been 
eminently satisfactory in every respect. 

Excellent 



m 

GEORGE H. SCATTERDAY \ 
ENTERED ON DOTY: 
SALARY: 



INSPECTOR HA.RBO: 

Ur. Scatterday presents a very good appearance and has a very likeable 
personality* He gives the impression of being particularly adept at 
getting along -with people. He is sincerely interested in his work and 
is undoubtedly doing a very commendable job* 



INSPECTION REPORT 
SECURITY DIVISION 
INTERNAL SECURITY UNIT 
INSPECTOR HARBO 
APRIL 1, 1948 

(Interviewed by J. A. Carlson) 




J . CC-270 

.-*>£ RECORD OP PHYSICAL EXAMINATION OF OFFICERS AN^PECIAL AGENTS 

f t FEDERAL BURE/^)F INVESTIGATION, U. S. DEPART^PjT OF JUSTICE 

, _x' 

NAME; 8 CAT TER DAY s Geor ge H. age 39 YEARS, 3 MONTHS 



d "U 

y 



NATIVITY(state of birth) Ydaho MARRIED. SINGLE, WIDOWED: Marri e<% UMBER OF CHILDREN^ 
FAMILY HlstORY leather deceased - stroke. No brothers or sisters. 



Do iznovm family a is eases. 





HISTORY OF ILLNESS OR INJURY Measles. 


ah inkers 


T)o.7Jj sma 7 7 po.Vj 


mumps. 3 Wo n thal J 


— .. — — - — j 

in iuries to hath knees and 


right shoulder... 


ILxt neT-raa nant 


overavions 


- nose . 







HEAD AND FACE 



normal 



EYES: PUPILS (size, shape, reaction to light and distance, etc.) nOH7tQ.Z 

DISTANT VISION RT. 20 / 73 corrected to 20 / 



COLOR PERCEPTION 



LT. 20/ 3-5 _, corrected to 20 / 

normal 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS . none 



EARS: HEARING RT. WHISPERED VOICE *5 / 15 ’ CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE ^ / l5 1 CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS 
NOSE 



J 1 
Jl 



none 

normal - suE mucous reTecrEion 



SINUSES 



normal 



(Disease or anatomical defect, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS tonsils^ SUTg. absent^ 

os' charted. 



TEETH AND GUMs(d isease or anatomical defect): 

MISSING TEET H 1 j 2., 1 3., 20 

NONVITAL TEETH U 



IX 3 4 S 6 7 S X 10 II IX 13 14 IS 



PERIAPICAL DISEASE 



n 



MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 



n 



n 



TEETH REPLACED BY BRIDGES 1.11.20 



DENTURES 


none 




REMARKS 


JJTW 






< 



& 




GENERAL BUILD AND APPEARANCE 






|7 VJ& > 19 &0 21. 22 23 ZAJIS 2G 27^28 

^ r _ 

-PolTarcU Car. Cncl Mil 



TEMPERATURE 

HEIGHT ' 

WEIGHT 



1ML 

iW 



(signature # of Dental Officer) & 

mkdium 1 ' " ' x'"'" 



CHEST AT EXPIRATION. 



t " t 



CHEST AT INSPIRATION 



7Wi A I i. 



CIRCUMFERENCE OF ABDOMEN AT^UMBILICUS, 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE none *■ . - 



— 



SKIN, HAIR, AND GLANDS. 



normal 



NECK (abnormalities, thyroid gland, trachea, larynx). 



normal 



7 




4 r 



SPINE AND EXTREMITIES (bones, joints, muscles)/ feet) 



normal 



szst: 



m in 




THORAX (size, shape, movemen^»ib cage, mediastinum) II n 1'i^fc /~ i » / build ^ ' s 

respiratory system, BRuNCHi, lungs, pleura, etc, trct^rvoru rales. righJi lunn an t, 
history^ of recent cold 

CARDIO-VASCULAR SYSTEM rwrmal , 

HEART (note all signs of cardiac involvement) normal bpvpidpripp, 

and sounds 



PULSE: BEFORE EXERCISE 




BLOOD PRESSURE: 


SYSTOLIC 


120 


AFTER EXERCISE 


76 




DIASTOLIC 


JO 


THREE MINUTES AFTER 


72 








CONDITION OF ARTERIES 




character of pulse regular 


CONDITION OF VEINS 




HEMORRHOIDS 


none 




AND PELVIS (condition of wall, 


scars, herniae. 


abnormality of viscera) 


normal 











genito-urinary system small le£t i?ar2coce2e left 

URINALYSIS: SP. GR. 7 - GPP ALB. n SUGAR n MICROSCOPICAL n 

VENEREAL DISEASE none 

nervous system no rmal 

(organic or functional disorders) 

ROMBERG nr.a. INCOORDINATION (gait, speech) non e 

REFLEXES, SUPERFICIAL DEEP(knee, ankle, elbow) nnrwffl 7 TREMORS nnna 

SEROLOGICAL TESTS KAHN. MML BLOOD TYPE 11 O n Eh EOS 

ABNORMAL PSYCHE (neurasthenia, psychas thenia , depression, instability, worries) 

none apparent 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 2092 ■ 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES ! 

DATE OF LAST COURSE none 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 

3KG- - within normal Units , 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVIN G Arduous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS 7/SS. (yes or no) 

(when no is given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 

No reconmendati ons . 



A, J . Thite 

Capt. 'V U3N Ret . 



ITarch 22, lpljQ 



DATE OF EXAMINATION 




STANDARD FORM, NO. 64 



Office Memorandum • united states government 



TO : 
FROM j 
SUBJECT; 



MR. D. M. LADD 
H. B. FLETCHER . 
PERSONNEL ADVANCEMENT 



DATE: D ecem ^ er p4 ? 1^48 

Q~e.b< H~‘ ScATT&fZP^i 



Reference is made to SAC Letter #148 , Series 1948, dated 
November 2k, 1948, which instructs that a list of Special Agents who 
can he considered on a long range basis for development as Special 
Agents in Charge be submitted by December 15, 1948. The following 
are respectfully submitted at this time: 

FREDERICK J. BAUMGARDNER 



Mr. Baumgardner is a Section Chief handling the Internal Security 
Section of the Security Lives tigative Division. Up to a few months ago, he 
also , as said Section Chief, handled the Espionage Section. Prior to that 
time he was Number One Man serving as assistant to the Section Chief. He 
was a Supervisor prior to that time and as a result of the experience and 
the activities in which he participated he has an over-all knowledge of 
Bureau policies and operations. He is a hard worker, industrious, sincere 
and has demonstrated his ability to get along with others. He has demon- 
strated administrative ability in that he is capable of organizing the work 
of his section and balances his needs against the needs of the entire 
Division. He has consistently been given a rating of excellent. 

WILLIAM V. CLEVELAND 



Mr. Cleveland presently serves as Number One Man in the Internal 
Security Unit and for the past two months, during the illness of the Section 
Chief , he has actually served as Section Chief. He has handled the work 
properly, delinquencies have been avoided and he has the complete confidence 
of the personnel under his supervision and direction. He has had experience 
as a Supervisor, has had considerable field experience and has served in an 
administrative and executive capacity in the field. He lmows Bureau policy 
and makes a practical application of policy, regulations and instructions. 

He has been consistently rated excellent in the performance of all duties 
assigned to him. 



| | is presently serving as Section Chief of the loyalty 

Section of the Security Investigative Division. In -the past he made an 
excellent record in SIS work. As Section Chief he has been confronted with 
the problem of the Loyalty Program which involved establishing proper policy 
and the handling of a large volume of work with a minimum available time, 
and with absolute regard for accuracy and proper judgment on all occasions. 






HBF: cmw 










Memo for Mr. Ladd 

He has an above average personality and his suggestions are based on good 
judgment. They are properly thought out and he has demonstrated an above 
average over-all ability in administration, supervision and direction. He 
is rated excellent. 

JOSEPH J, CASPAR 

r " ^ . j-! y _ i 1 

Mr. Casper serves as the Number One Man in the loyalty Section. 
Prior to the time he was made Number One Man he ms a Supervisor in the 
Internal Security Unit where his work ms regarded as decidedly above average 
so that he stands out among others whose performance was uniformly rated 
excellent. He is aggressive and forceful. He is very industrious and most 
conscientious and sincere; he would do his share under any and all circum- 
stances. He can analyze problems and dig out the proper corrective measures 
and procedures to eliminate difficulties. His work has not been the subject 
af adverse criticism. He is rated excellent. 

LISH WHITSON 

Mr. Whitson serves as Section Chief of the Espionage Unit of the 
Security Investigative Division. He is completely capable and has an 
excellent background as an investigator in the Bureau. He has consistently 
proved his over-all ability. He is what might be described as a 
prodigious employee. He is the type of administrator who loiows what is 
going on and his background and experience have given him an above • average 
knowledge of policy, investigative procedures and practices. He is 
effective. He gets things done. He will work without; any regard for 
personal convenience. He is enthusiastic, very sincere and an outstanding 
Bureau employee. He is rated excellent. 

WILLIAM A. BRANIGAN 



Mr. Branigan has served for a few months as the Number One Man 
In the Espionage Unit. In the past he has served as a Eield Supervisor 
and as a Special Agent. He has developed rapidly. Though new to his 
position and new to assignment at the Bureau, he has demonstrated that 
he is properly qualified. He has the characteristics and qualities of 
leadership. He knows Bureau policy and instruction and applies them 
practically. He is a hard worker, very conscientious and demonstrates 
that he sincerely wants to do the job' right. He is rated excellent. 

VICTOR P. KEAY 



Eor some time Mr.. Keay has served as the Section Chief of the 
Atomic Energy-Liaison Unit of the Security Investigative Division. He lmn wn 
what he is doing. He makes many practical suggestions and handles a large - 
volume of work with a minimum of personnel. He has a knack' of being aware 
of an over-all problem and he can apply and suggest procedures that will 
properly provide administration and direction to the solution of any problem. 
He makes ideas work. He is basically sound in theory and practice. He is 
easily rated excellent. 
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OERIN H, BARTLETT. 

Mr. Bartlett serves as Number One Man. in. the Atomic Energy- 
Liaison Unit. He has served in this position for some period of time. 

He has also had experience as Assistant Special Agent in Charge - for' a 
limited period of -time.' He handles administrative work-in an easy 
manner. He has proven- to be a capable substitute in the absence of 
the Section Chief., He is the type of employee who can apply policies, 
practices and instructions. If he has a weakness it is that he is hot 
inclined to develop procedures and policies on his own initiative. He 
is consistently rated excellent in the performance of his duty. - 

S. WESLEY- REYNOLDS 

- 1 " - r." j; r ■ r a. 1 * i ■■ 

Mr. Reynolds is a Supervisor in the Atomic Energy-Liaison who 
is assigned to -liaison work, particularly with the -Army V' • He' is thoroughly 
grounded in Bureau" policies. He has demonstrated perhaps more than any 
other Supervisor the ability to get along with people and to" get his Con- 
tacts to go along with him. He knows Bureau policy and' 'applies it. He 
is properly forceful and aggressive. He is sound so that the people he 
must contact- in the performance of his duties have 'inclination .to agree 
with him with, reference' to’ any views or suggestions that he makes. He 
has the confidence of his fellow employees. They- respect his ability. 

He has been - outstanding in the ; ''wofk assigned to him. ' ' ' ■ 

RALPH E, ROACH 
' V - J - ' 1 ? 

He is a Supervisor in the Atomic Energy-Liaison Unit and he 
.particularly handles contacts' ‘with the State Department end the White 
House, which is indicative of his ability to handle himself. He has 
maintained and developed excellent relations with the State - ’ Department 
and the White House. Hp makes a good evaluation of "matters handled by 
him. He is rated excellent - . ' 

CHARLES H. STANLEY 

Mr. Stanley is ;'a 'Supervisor in the loyalty Unit and has had 
immediate supervision' slid direction of file review and the opening of 
cases in the loyalty Section. He has had field experience as an ad- 
ministrator. His work - in the loyalty Unit has been decidedly above- 
average. He has developed procedures and processes which have speeded 
up the work which was of large volume requiring accelerated attention. 

He has demonstrated the ability to be accurate. The huge volume: of work 
handled by him and under his direction has been remarkably free of error. 
His results can be stated to be outstanding. When required he can take 
over the direction Of* other phases of the loyalty Program and he has 
repeatedly done so" to get rid of bottlenecks. He is very industrious- 
and very sincere. He: will Ho his share and more- 
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NATHANIEL R. JOHNSON 



Mr. Johnson is a Supervisor in the loyalty Section. He is described 
as one of the wheel-horses of the Loyalty Section. He Is a hard worker and 
thinks clearly. He developed procedures and prdcesses and he handles a large 
volume of work. He is above average in the establishment of policies. He 
secures and keeps the confidence of those who work with him. He is 'doing an 
above average job' in a field where policies, practices and procedures had to 
be developed and applied practically. He is rated excellent. 

KLINE WEATHERFORD 



Mr. Weatherford is a Supervisor in the Internal Security Section and 
the desk handled by him relates principally to the substantive criminal 
violations coming within the Internal Security Section, such as treason and 
■neutrality matters. His desk has given him an opportunity to know all 
policies and. instructions applicable to Bureau work, both in the field of 
security and in the field of criminal investigation. He makes an above 
average personal appearance. He thinks clearly. He is forceful and gives 
direction to the matters coming under his supervision. He has the respect 
of his fellow employees and in no. case has his work as a Supervisor in his 
present assignment been the subject of adverse criticism. He gets things 
done and keeps his work current. ■ In manner, action and results he demon- 
strates competency. 

EDWARD S. SANDERS 



Mr. Sanders has served as a Supervisor in the Atomic Energy-Liaison 
Section and he has particularly handled correspondence with, foreign police 
agencies 'and the remnants of the SIS work. As time permits he is assigned also 
to liaison matters with the Armed Forces. He makes an above average personal 
appearance and has demonstrated particularly through his liaison work hie 
ability to meet with others and secure their cooperation. His supervision 
of foreign matters pertinent to his desk assignment reflects administrative 
ability. He is well grounded in Bureau policy and procedures and he has been 
Utilized rather frequently in the over-all direction of the Atomic Energy- 
Liaison Unit in the absence of other assigned Section Heads and Assistant 
Section Heads. He has been uniformly rated excellent, 

JOSEPH L. SCHMIDT 



Mr. Schmidt is assigned as a Supervisor in the Internal Security 
Unit. He is frequently assigned as- relief for the Assistant Section Chief 
When he is absent from his desk. He has a complete knowledge of Bureau 
policies and procedures. He exercises good judgment. He is completely 
developed at this time to serve as an Assistant Section Chief, It is 
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customary to assign him matters of importance so that their' accuracy 
and completeness is assured. He is regarded as one of the more competent 
Bureau Supervisors presently assigned at the Seat of Government. He 
easily attains and retains the rating of' excellent.- 

GEORGE H. SCATTERDAY '' 

— I : v ,. 

Mr. Scatterddy is assigned as a Supervisor in- the Intemal Security 
Unit. He particularly handles the supervision of. front organizations of the 
Communist Party. He is thoroughly experienced,’ is practical, makes .a good 
personal appearance, and is thoroughly grounded in policy and procedural 
matters. He is rated excellent in the performance of his duties, is regarded 
as completely competent and capable and is one of the more self-reliant 
Supervisors; He is a person who can he depended upon* His -work is uniformly 
handled without adverse criticism# 

DOHAID E. MOORE : ' 

Mr. Moore is a Supervisor in the Intemal Security Unit and he 'has 
an over-all knowledge of all work handled in that Unit. He is highly regarded 
for his accuracy and overran ability. He is assigned particularly to handling 
special research matters. He makes an above average personal appearance, is 
conscientious) dependable and competent. He easily attains the rating of . 
excellent. 



. . b6 

1 b7C 

is assigned to the Intemal Security Unit and' is particu- 
larly assigned to matters dealing with infiltration of labor organizations' on • 
the part of the- Communist Party. He makes an excellent personal' appearance, 
exercises good judgment-, -and follows the matters assigned to him closely. 

He has an awareness of the -methods and policies of the Bureau and applies 
them practically. He gets results. He has demonstrated that he is capable, 
sincere and dependable, and he has demonstrated leadership in handling his 
present assignment. He is rated excellent. 

EARLL HUGO WIHTBKROWD 

4 

Mr. Winterrowd presently .serves as your immediate assistant and 
was previously assigned for a long period of time to the preparation of 
the Communist Party, USA, Brief. He has an above average knowledge of 
policies and procedures and their application. . He thinks clearly and he 
has demonstrated an ability to handle matters of a detailed and involved 
nature. His over-all capabilities indicate that he has possibilities for 
further development and advancement. He is rated excellent. 
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JAMES E; MILKES 



Mr. MLlnes is assigned as a Supervisor in the Internal Security 
Unit and particularly serves as the night Supervisor .from 6s'00 p.m. to 
midnight. As night Supervisor he handles a great variety of matters on his 
own initiative and it has teen particularly noted that he exercises good- 
judgment. His work as night Supervisor is by its very nature handled without 
any immediate direction under normal circumstances and Special Agent Milnes 
has demonstrated his willingness to accept responsibility and to discharge . . ; 
those responsibilities properly. He has been an exceptional night Supervisor. 
He is fated excellent. 



I | is a Supervisor in the Internal Security Unit and is 

particularly assigned to matters dealing with labor, He makes a good 
personal appearance, has an above average personality and is accepted- by 
all the personnel in the Section and his ability is recognized by his 
fellow employees. He is'- the type of person who is hard to fluster. He 
thinks clearly, logically, and though comparatively new as a Bureau Supervisor,- 
he has demonstrated the ability to adapt himself and do his work. He is doing 
very well in his present assignment. His past field experience is valuable to 
him and he is making the proper development. He is rated excellent. 

JOSEPH if. .MEEHAN 

Mr i Meehan is a Supervisor in the Espionage Unit. He has had- 
considerable experience as a Bureau Supervisor and in the field; He serve's 
as Personnel Counselor for the Security Investigative Division which has 
given him the opportunity to demonstrate administrative . and supervisory 
ability. He performs hiS supervisory duties properly, avoids delinquency 
and is the type of employee who can be relied upon to handle matters of 
particular importance. His rating is excellent. 

Wi RA1M0MD WAMALL 

Mr* Wannali is a Supervisor in the Espionage Unit. He has handled 
a- variety of matters as a Supervisor, most .of which have dealt with espionage 
since his assignment as a . Supervisor . When, necessary he has been utilized 
as. an. Assistant to the Section Chief to help- clear up bottlenecks as they 
arise. He has an over-ail knowledge of- Bureau policies and procedures. He 
is practical, thinks clearly, is dependable and self-reliant; He is rated 
excellent » 
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I I is a Supervisor in the Espionage Unit. He is 

comparatively new in his Supervisory assignment. He has had considerable 
field experience. He is self-confident, mature in action and manner, and 
is very much inclined to work on his own initiative and responsibility! 

He is adaptable. I personally know that he can work well With others and 
cab. handle personnel. He gets things done efficiently. He is rated 
excellent . 

EMORY M. GREGG- 

Mr. Gregg is a Supervisor in the Espionage Unit, and he is 
recognized as being more competent than the average. He works steadily, 
is industrious and is logical in his approach. He offers constructive 
suggestions as opposed to the type of personnel who ask questions as to 
procedures and methods. He is self-reliant, thinks clearly and is very 
much inclined to be practical. 
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Itri&ib States Bspmimmi of 
Slte&ml ^uraw of Jnueatigaitan 



IN REPLY, PLEASE REFER TO 



FILE No. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir; 

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United, States Department of Justice, who had 
contributed to this fund prior to November 30, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK -' 3 ©l®£=ORBER$r — 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years, It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000, 

The following person is hereby designated as my beneficiary for F, B, I, Agents' Insur- 
ance Fund: l’ 



Name 



l k.rO&ATTfcgDfty Ay &y>013 ALLSPDAUE KQ. 

i p USMPe A *Wd Hoy , <32 IsdfL 

% > 

The following person isherebjwlefcignated as my beneficiary under the Cbas, S, Ross Raid 
SISOO-deatVbenefit to beneficiary of agents killed in line of duty. 



Addins! 



Relationship 



providing $1500 



Relationship 



/bcAs 

\ 

n \?\ 



ape 






AddressSbf "S ft LU 



iUlJQL 






qV' ml 

// 

Very truly yours. 







Standard Form No. 51 
August 1946 

U. S. CIVIL SERVICE COMMISSION 



ANNUAL 



REPORT OF ^ 
EFFICIENCY RATING 



f Form approved. 

f Budget Bureau No. 50-R012.3. 

ADJ^?ISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( ) 

PROBATIONAL ( ) 



As of _ March 31 x 12l49 based on performance during period from to March 3~l, ~1Q)|0 



(Name of employee) 



1 % 



.5iiaalal.il&ent^..CAZ=ia._ 

(Title of position, service, and grade) 



£ed^al_Buremi_Qf ^Investiga ti on. Sec urity Investigative Division, Int ernal Security 



(Organization— Indicate bureau, division, section, unit, field station) 



Section 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
“ if weak 
+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form check one: 

No. 3823A. 

2. Underline the elements which are especially important in the position. AdminktrativP 

3. Rate only on elements pertinent to the position. . ' 

a. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions. planning 33 

b. Rate administrative, supervisory, and planning functions on 

elements in italics . All others □ 



( 1 ) 

^-<2> 

nz (s) 

±- !(4) 

±. 1 ( 6 ) 
-x_ (6) 
_±. ( 7 ) 
-±- ( 8 ) 
O) 

J±L(10) 
-31(11) 
-XI (12) 

Jfc.(18) 

_±.(14) 

-dt.(i5) 

-±-(16) 

-£-(17) 

J£.(18) 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

Ability to organize his work. ^ 

Effectiveness in meeting and dealing Vitto 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi - 



— (25) Effectiveness in directing , reviewing , and checkr- 

ing the work of subordinates . 

— (26) Effectiveness in instructing, training , and 

developing subordinates m the work . 

— (27) Effectiveness in promoting high working morale . 

__ (28) Effectiveness in determining space, personnel, 
and equipment needs . 

~ (29) Effectiveness in setting and obtaining adher - 
to time limits and deadlines . 

— ($pb to make decisions . 

^Msij Effectiveness in delegating clearly defined 
_ v^v authority to act ... 



STATEife 



VZ/ 7 J- 



OTHERJEILEMENTS CONSIDERED’ 



jt 1 (A) Cambiiity for Mditibftal Responsi b: 



(B) 



E jA jf 

A'JUljsi 





STANDARD 

Deviations must be explained on reverse side of this 



Adjective 
' Rating 



s' Rating / 

Plus marks on all underlined elements, and check marks or better on all / £ 

other elements rated '^Excellent t 

Check marks or better on all elements rated, and plus marks on at least | 

half of the underlined elements Very Good V 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



^Rating 
f official. 



Reviewing 

official.. 



^Adjective- 

Rating 



Excellent 



Rated 



Ihief of Section 



(Signature of ratin/ official) 



Reviewed by 



Assistant Director 



Rating apprbv< 



(Signature AsuffiWtor, 7 - 

dcflj^^lfldiency iating ^ 

vL / T (Date) (Adjective rating) 



March 31, 19lj.9 

----- 

March 31, 19k9 

----- 

7-7- y ? 



U. S. GOVERNMENT PRINTING OFFICE 1 ft— 26177-5 



GEORGE HAYES SCATTERDAY 



Mr. Scatterday has been assigned to the Internal Security 
Section of the Security Investigative Division since August 11* 

19kl» He is currently assigned to the desk which handles Communist 
Front organization investigations, as well as Nationalistic organi- 
zations (Domestic). 

Mr. Scatterday has accumulated a vast store of knowledge 
regarding Communist Front organizations and he utilizes this 
knowledge which is so necessary in the proper supervision of the 
cases assigned to him. He possesses a complete knowledge of Bureau 
policies and has demonstrated his ability to apply those policies 
to his assigned duties. His instructions to the field are prepared 
in a clear, concise manner and all his memoranda are prepared in an 
above average manner. 

He has used considerably more than average initiative in 
organizing his work and he accepts responsibility without hesitancy 
and discharges that responsibility with a minimum of supervision. 

His physical condition is such that he could function properly on 
any type of assignment and he is available for transfer on either 
special or general assignment anywhere his services may be needed 
by the Bureau. 

Mr. Scatterday presents an excellent appearance, dresses 
neatly, has a pleasing personality, makes friends easily and is well 
liked by the other employees in the Section. He is altogether an 
intelligent, industrious, conscientious and extremely loyal Bureau 
employee. In his efforts to maintain the work assigned to him in a 
current status, he has worked without regard for his personal con- 
venience. 



Mr. Scatterday has, on occasion, acted as relief on the 
Number One Desk in the Internal Security Section and has demonstrated 
beyond any question that he possesses administrative ability* His 
services in the Section have been most satisfactory in every respect 
and he is definitely potential SAC material. 



Status : Excellent 






April & w ipk9 



1 • ETBSOEAL AND OGPFITjWTXAL 

' o . 

Mr t, George Em Scatterday 
Federal Bureau of Investigation 
'aehiniton, Dm G» 



Dear Mr* Bcatterday s 

*r 

The Bureau to in receipt of the report of the 
physical examination afforded you at the United States 
Naval Boepital 9 netheeda, Maryland , on March 22 9 l$k% 

J ! 

This report reflects that you have no ■ disqualify- 
ing physical defects and that the electrocardiogram mas 
within norml limits • 



Trie Board of Exmining Physicians of the united 
States Naval Hospital report, * that you are capable of per- 
forming strenuous physical exertion and have no physical 
defects that would interfere wifii your participation in 
raids or other Vjiorte involving the practical use of fir e- 

amsm l ■ 

§ 

i; Sincerely yours 9 



John Edgar Hoover 
Director 



i; 

j 
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Office Memorandum A UNITED STATES GOVERNMENT 



FROM : 



SUBJECT; 



Mr. H. B. Fletehe: 



F. J. Baumgar 



July 29, 19U9 



SPECIAL AGENT GEORGE H. SCATTERDAY 
SUPERVISOR, COMMUNIST FRONT DESK 
INTERNAL SECURITY SECTION 
SECURITY INVESTIGATIVE DIVISION 



1/Ar — ; 



7kA & 

It* 



PURPOSE Sis'® 

1 ' n ■ Mies Gand; 

The purpose of this memorandum is to call to your attention the fact 
that Mr. Scatterday voluntarily postponed his vacation in order to prepare a 
special memorandum for the Director and to recommend that he be afforded a letter 
of commendation. 

- ’ ‘<4 

DETAILS W ■ 

Ci 

Mr. Scatterday is currently assigned as Supervisor of the Communist 
Front Desk in the Internal Security Section. He has had this assignment since 
August 11, 19U7. Mr. Scatterday is an extremely loyal Bureau employee ■who has 
worked overtime continually since his assignment to the Internal Security Section 
without regard for his personal convenience. He was rated as e xcellent on his 
last annual efficiency report* He is considered #0 bjfe xs^ " or"tiie‘'K^sr l, Super“ 1 

Brmfl n n +V * a Tvi+.awtal +.ir Sonf. nw . s v/* r , « VjJ 



visors in the Internal Security Section. '• i u/ j / •. , „ . 

^ 

In connection with his voluntarily cancel Ling, his annual leave at l_ tne 
time it was originally scheduled, I should like to point ^ou? 1 tSalT ae*^^g3tec3ay" 
planned to take his vacation during the period July 1* to^<Srtil$ H£y*d^2i&^H®wevei*, 
immediately prior to July the Director asked for a! memora&iuA(i^g^di^.93om- 



munist penetration into the Columbia Broadcasting Sys? 






dum could, of course, have been prepared by another SupanaAsar-, , pr. i 

voluntarily changed his vacation plans inasmuch as he was supervising this par- 
ticular phase of Communist activity because he felt he could more expeditiously 
prepare the memorandum which the Director had requested in view of his specialized 
knowledge of the subject. 

I feel that the cheerful manner in which Mr. Scatterday voluntarily 
deferred his vacation is only one more indication of the devotion to duty which 
he has continually exhibited since his assignment to the Internal Security 
Section. I further feel that such an act should not go unrewarded and suggest 
that he be afforded a letter of commendation. 



RECOM'tENDATION 



In the event you agree, it is recommended that Mr. Scatterday be af- 
forded a letter of commendation and it is suggested this memorandum be forwarded 
to the Administrative Division for appropriate attention. . 

WB* ^T/J qL/ ^ 

Mpj, <*r V d 



SPECIAL AGENT 



NAME: ) SCATTERDAY. GEORGE HAYES 

EOD: 6-22-42 

SALARY: CAF-12, $6474.60 

OFFICES OF PREFERENCE: (l) Seat of Government (2) Los A ngeles 

/ 

ASSISTANT DIRECTOR LADD : 

See Annual Efficiency Report for Scatterday prepared by me 3/31/49* 



INSPECTOR GURNEA: 



Scatterday presents a mature, businesslike appearance. He dresses neatly 
and appropriately. He has a very good personality and appears to be very much at 
ease during the interview. Scatterday no doubt has an ability to make contacts and 
develop new friends rather easily. He stated there is a considerable amount of 
backlog on his desk although the current matters are being handled currently. I 
believe Scatterday is a satisfactory Supervisor. 



Inspection Report 

Security Division, Internal Security Section 
Inspector Gurnea 

Interviewed by: Inspector Gurnea 

Date: 6/27/49 
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August 3, 1949 



0 

Mr. George H. Scatter day 
federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G, 




. qgff- y 
. Jlavln 

• lad d ~ 

• R ^sen 

. Tracy 

. Carso* 

. h~3X. 

» 3urr.e 

. Hondo- 

. pennir t n 
, Q'ixir. .arjrf 




Dear Hr* Scatter day : 

I have been informed of your un- 
selfish action in deferring your vacation in 
order th-’t a nc-'orandun of in 
Bureau night be expeditiously 



1 want to take this bpdtfT'tUfit'V^ —to 
express to you my sincere mp "*- J 
fine spirit and devotion to d 
you in this instance* I want 
I m aware of your splendid s 



icerm u. 
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Office Memman^wm • united states government 



Mr . W . 5. 



.Mr. Z>. iW. Xai 



sf~ 



date: 'October 84 3 1949 



SUPERVISOR GEORGE H. SCATTERDAY 



J « 



//r. Scatterday has been assisting Special Agent 
Winterrowd in my office to review and approve Bureau mail . 
.Mr. Scatterday is of valuable assistance in expediting 
the heavy flow of mail which passes through my office . 

Sis vjork reflects that he has a good knowledge of Bureau 
policy and procedures . He also is constantly alert to 
the Bureau's best interests, . 



Mr. Scatterday has been assisting in my office for 
slightly over two months and during this time he steadily 
increased in his ability to enhance the rapid flow of mail 
which is highly important in light of the great volume received 

RECOMMENDATION': 

It is recommended that this memorandum be placed in 
Mr. Scatterday ' s per sonnel file. 



* Mr. Scatterday works approximately two to three hours a 
day. 7/hen he is unavailable Supervisor Joseph L. Rchmit 
assists. 



v/;,Yf5 
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Office Memorandum • united states government 



THE DIRECTOR 



FROM : D.M. LADD 



SUBJECT: 



DATE: September 6, 19^9 



PERSONNEL - ADVANCEMENT 



In accord with the instructions contained in SAC Letter #80, 

Series 19^-9 > dated August 16 , 19^-9 > there is respectfully submitted as of 
this date a list of personnel assigned to the Security-Investigative 
Division to be considered on a long-range basis for further development as 
administratives and executives in the Bureau. It is realized that all 
personnel assigned to the Security-Investigative Division are being considered 
on a long-range basis for development, and at this time there are listed only 
those who have more clearly indicated consideration at this time for such 
development. 

The following personnel have been eliminated for consideration at 
this time because they hold positions equivalent to that of Assistant Special 
Agent in Charge: 

Joseph L. Schmit, Number One Man, Internal Security Section 
William A. Branigan, Number One Man, Espionage Section 
Charles H. Stanley, Number One Man, Loyalty Section 
Kline Weatherford, Number °ne Man, Correlation-Liaison Section 

(under transfer as ASAC, Mobile 

under transfer as ASAC, Butte 



Those listed at this time are: 

NATHANIEL R. JOBNSPN 

Mr. Johnson is a Number One Man in the Loyalty Section. He is a hard 
worker, especially adapted to detailed work, a clear thinker, and expresses 
himself effectively. He has had a limited amount of experience in the Bureau, 
having served in the Armed Forces during the war. Nevertheless, I feel that he 
has developed into a very good administrator. He has under his supervision those 
Agents who review loyalty reports prior to their submission to the Civil Service 
Commission. He is well liked by those he supervises. He makes a good personal 
appearance , is adaptable to working under any conditions , and I feel possesses 
above average intelligence. He is married, has two children,. however, I do not 
think this would interfere in any way with hfs being utm^ed:- wherever the Bureau 
might see fit to send him.. I think Mr. Johnson has^.exclllent possibi'lTlkeS for a 

SAC """material 2111 ^ tMS tirae ’ and with raor t?» experience should develop into good 

/ / / / 

Igeqrge^ SCATTERDAY ( ^ if) -Ci / / 

. _^ r ‘ Scatterday is presently assigned as a Supervisor [in the ./Internal- 

Security Section of the Security-Investigative Division. He siLgjypdfjes cases 
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involving Communist Fronts and Rightist groups organized in the Halted States. 

He also assists in handling mail in the Office of the Assistant to the Director. 

He makes an excellent personal appearance, dresses neatly, has a friendly 
disposition, and is well liked by the other employees in the Internal Security 
Section. Mr. Scatterday is considerably .above average as a Bureau Supervisor. 

He is intelligent, knows Bureau policy*, and has exercised good Judgment at all- 
times in applying that policy to his assigned duties. In addition, to handling 
a large volume of work, Mr. Scatterday has prepared involved and highly importam. 
memoranda for the Director concerning the motion .picture industry, Communist 
infiltration into the radio industry, as well as similar types of memoranda concern- 
ing various Communist Front- Groups . He is a well rounded, mature Bureau employee 
who has the ability to meet all types, of people well. Mr. Scatterday is available 
for assignment at any place the Bureau may desire to send him. 



DONALD E. MOORE 



Mr. Moore is currently assigned to the Internal Security Section of the 
Security-Investigative Division as a Supervisor on the Special Memoranda Desk. 

Mr. Moore's ability to prepare excellent memoranda regarding highly delicate and 
involved subjects matters is outstanding. He is the' Number Two Man in the Internal 
Security Section, and during the recent past acted in the absence of the Section 
Chief for a period of four weeks. During this time, he handled the Section in an 
excellent manner and demonstrated beyond question that he possesses administrative 
ability. Mr. Moore is tall, well built, and presents an excellent personnel 
appearance. He has a friendly disposition and is well liked by all the employees 
in the Internal Security Section. He has exercised good judgment at all times 
in handling his assigned duties, and his general, all-round ability is considerably 
above the^average of Bureau Supervisors. He is available for assignment at any 
place the Bureau may core to sand him. 



i J^ S currently assigned as| |on the Conrniunist Infiltra 

tion of Labor Desk in the Internal Security Section of the Security-Investigative 
Division. He has handled a large volume .of work on this desk and has demonstrated 
his ability to act coolly under pressure in his handling of numerous coal strike 
situations which require co ntinuous and expeditious attention during the time they 
are in progress . [ 1 



] •*. — — - — w ~ ^ o in 

is intelligent, presents an excellent personal appear 



ance, and has exercised good judgment at all times in the handling of his assign- 
ments since becoming a Bureau Supervisor. He possesses the ability to make contact 
among all types of people and could serve in any Bureau office. | | is 

especially enthusiastic about the Bureau's work and is available for transfer to 
any place the Bureau may desire to send him. 
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ARTHUR J. MARGHESSATIT.T 

Mr. Marchessault is presently assigned as a Supervisor in the 
Espionage Section handling Special Cases. He makes a good personal appearance , 
is always neatly dressed:, has a friendly disposition, and is conscientious and 
dependable. He has handled his work intelligently and with good judgment. He 
is well acquainted with Bureau policy, is very practical, and although 
comparatively new in his Supervisory position at the Bureau, has demonstrated 
clearly that he is properly qualified. He. has served in the past in the capacity 
of a field supervisor. He handles a good volume' of work, is mature, and is 
available for any type of assignment. 

HERMAN 0. ELY 

^ Mr. Bly is currently assigned to the Internal Security Section of the 
Security-Investigative Division as a Supervisor on the Communist Party-USA Desk. 

Mr. Bly's work as a Supervisor on this desk has been outstanding. He is witho.ut 
question one of the best informed men in the Bureau concerning Communist matters 
generally. He is considerably above average in intelligence and exercises a .keen 
perception in the handling of his assigned duties. He has inaugurated changes in 
the method of reporting by the field on Communist matters which has inured greatly 
to the Bureau's benefit, Mr. Bly makes .an excellent personal appearance, exercises 
©cod judgment at all times, and is well liked by the other employees in the 
Internal Security Section. He has the ability to make friends among all types of 
people and could serve successfully in any Bureau office. Mr. Bly is available for 
transfer- at any time to any of the Bureau's offices. 

HUGH JACK PHARTES 

Mr* Pharies, at the present time, reviews completed loyalty investigations 
after they have been approved by the Supervisor, to determine that they are in. 
satisfactory condition. He is a good worker and exercises good sound judgment in 
the performance of his duties. A review of his file shows that he is an excellent 
investigator and has done outstanding work as a police contact man. Mr. Pharies 
is above average as a Supervisor in intelligence, maturity and adaptability. He 
makes a good solid personal appearance, is. a down-to-earth type of individual, and 
is extremely well liked by his fellow employees. 

ARTHUR NORSTROM 

Mr. Nor strom is a Supervisor in the Loyalty Section. He has been in the 
ureau's .service for approximately fifteen years and has had varied and extensive 
experience in the domestic field. He has worked on some "special" investigations 
and has been rated as an excellent investigator. He is mature, intelligent and 
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forceful. He has a keen insight into the Bureau's operations and is familiar 
with Bureau policies and procedures. He has an excellent speaking voice, makes 
a good personal appearance, is adaptable to all types of work, and is available 
for assignment wherever the Bureau may see fit to use him,, 

S. WESEST REYNOLDS 



Mr. Reynolds is assigned to the Correlation-Liaison Section and has 
been assigned particularly to liaison with the Army. He has built up very 
cordial relations with the Office of Military Intelligence, and his work has 
often been the subject of commendation. He interests himself in the performance 
of his duties beyond the average, and develops his relationships with the various 
contacts not only on a sound official basis, but also on a personal basis. 

Mr. Reynolds has a keen appreciation for the proper application of Bureau policies 
and regulations , is very practical, and has demonstrated again and again good 
judgment. He is intelligent, above average, and has a pleasing personality. He 
has consistently been rated as excellent. 

J. EARL MILNES 



Mr Milnes is currently assigned to the Internal Security Section 
of the Security Investigative Division as a Supervisor handling Security Index 
matters. The Bureau's Security Index program is highly confidential and complex 
and Mr. Milnes has demonstrated his ability to handle this assignment most • 
satisfactorily. In addition to his handling of Security Index coses, he is also 
assigned as Night Duty Man on Inspector H. B Fletcher' s desk. In this latter 
capacity he takes calls both from the outside and from the various field offices 
in Mr. Fletcher's absence. He has performed exceptionally well on Mr. Fletcher's 
desk and without question is thoroughly conversant with Bureau policy and procedure. 
Mr. Milnes is a big man and makes an excellent personal appearance. He is friendly, 
has a good personality, and has the ability to meet all types of people well. He 
i lp^’ Vaila ' ble for trarLafer a ay time and can serve in any type of territory or 

O X X XC © • 



]is currently assigned to the Internal Security Section of* the 

~ • n .. « . 



ecurity-Investigative Division as a Supervisor on the Communist Infiltration of 

Labor Desk. | 1 is a calm, unexcitable type individual. He exercises excelL- 

ent judgment in the handling of his assigned duties and is not the type who can be 
stampeded under pressure. He makes an excellent personal appearance, is friendly, 
ha ® the ability to meet and make friends among all types of people. He has 
demonstrated on numerous occasions that he has an excellent grasp of Bureau policies 
ind procedures and that he knows how to apply those policies and procedures to his 

everyday tasks. | 1 is one of the better Supervisors in the Internal Security 

section and is available for transfer at any time He has the ability to adapt 
limself to any situation and can serve in any Bureau office. 
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| | jg assigned as I I the Espionage Section and 

is regarded as above average. He is practical, exercises good judgment, is 
intelligent, applies himself well, and is capable of producing an above 
average volume of work. He avoids error. He is self-confident, has the 
definite ability to meet people, and has been consistently rated excellent. 
Although comparatively new as a Bureau Supervisor in the Espionage field, he 
has clearly demonstrated his adaptability to his assignment, and is now regarded 
as one of the more conscientious, dependable Supervisors. He works on his own 
initiative and accepts responsibility. 

EMORY M, GREGG 



Mr. Gregg is an outstanding Supervisor in the Espionage field and 
has above average ability. He has been continuously over-assigned because 
he is the type of person who gets things done, He is intelligent, exercises 
good judgment, is conscientious, and is very dependable. He is the type of 
employee whose opinions are valued by others. Regrettably, he has lost the 
sight of one eye during the past six months due to an infection. He is 
willing to accept responsibility and is available for any type of assignment, 

OALVlk B. HOWARD 



Mr. Howard is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor on the Communist Front Desk. 
Prior to his assignment as a Supervisor at the Bureau, Mr. Howard served as a 
full tifoe Supervisor of Communist matters in the Newark Office. He possesses an 
outstanding knowledge of not only the Communist Party per se, but of the numerous 
splinter groups and Communist Front organizations. Mr. Howard is a stickler for 
details and strives at all times to turn out perfect work. He makes an excellent 

personal appearance, is intelligent, and has exercised good judgment at all times 
in handling his assigned duties. Mr. Howard has the ability to make contacts 
among all types of people and could serve successfully in any type of territory 
or office. He is available for transfer at any time to any place the Bureau 
may wish to assign him. 



I I is currently assigned to the Internal Security Section, 
Security -Inv estigative Division, as a Supervisor on the Security Index Desk. 

I rs a rather deliberate, solid individual who carefully considers each 
problem before making a decision. He has an -excellent knowledge of Bureau policy 
and$ procedure and has demonstrated his abiltiy to apply that policy and procedure* 
to his assigned duties. Although the Bureau* s Security Index program is highly 
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confidential and involved,! | has given an excellent account of b7 

himself in handling this work. He presents an excellent personal appearance, 
is intelligent, and hag the ability to make contacts among all types of people. 

He possesses the adaptability to function in any part of the country and is 
available to serve in any Bureau, office. 

JOSEPH D. PURVIS 

- ■ - ■ -- 1 - - . - - 



Mr. Purvis reviews loyalty reports prior to their submission to the 
Civil Service Commission, He has exercised good judgment in the performance of 
his duties. He is a tall, slender individual, very affable, and although he 
does not make an outstanding personal appearance, the better he is known, the 
better he is liked. He is an aggressive type of individual who completes 
his assignments with a minimum amount of supervision. He is available for 
assignment wherever needed, 

ROBERT Hi EGAN 



Mr* Egan is a Supervisor in the Loyalty Section. He has had considerabl 
experience in the field and has worked as a Supervisor in the Los Angeles Office, 
prior to coming to the Bureau. He is familiar with Bureau policy and procedure 
both at the Seat of Government and in the domestic field. He is a hard worker, 
is very conscientious, intelligent, and exercises good judgment. He makes a 
good personal appearance, is tall and slender, and is quick to make friends. 

Mr, Egan has a tendency to be abrupt at times and a little domineering. This 
has heen called to his attention, and excellent improvement in this regard 
has been noted. Mr. Egan presents possibilities for advancement in the Bureau's 
service. 

JOHN S. AMMARELL, JR^ 

Mr. Ammarell is assigned to the Correlation-Liaison Section and is 
presently serving as the immediate Supervisor in Charge of the Correlation Unit, 

He has taken a large part in the planning and organizing of the new Unit and 
has demonstrated his ability for planning and detail work. He displays initiative 
and accepts responsibility. He has had field supervisory experience as an 
alternate supervisor on criminal and applicant work. He has been consistently 
rated excellent for several years. 

W. RAYMOND WANNALL 



Mr. Wannall is assigned as a Supervisor in the Espionage System, is 
industrious, capable and dependable, and works on his own initiative and 
responsibility. He is the type of employee who gets things done; his overtime 
is above average; and he seeks advancement in the Bureau through the performance 
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of good work. Mr. Wannall is generally regarded ao one of the better 
Supervisors in the Security-Investigative Divioion. He gets along well 
with all other employees and hie opinions are respected. 

JOSEPH J, MEEHAN 

Mr. -Meehan is assigned to the Espionage Section. He has had 
considerable experience in the Bureau and is one of the older employees. 

He is particularly well versed in policy and the application of instructions 
and regulations. He is very practical and sincere , oxorcises good judgment , 
and is used currently as a relief Supervisor. As a relief Supervisor , 

Mr. Meehan is utilized as an alternate for the Number One Man in the Espionage 
Section and also on any desk in the Espionage Section requiring assistance in 
removing a bottleneck. He has had experienco in personnel matters. 

RALPH R. ROACH 



Mr. Roach is assigned to the Correlation-Liaison Section and is 
particularly assigned to liaison work. Hi3 work is of?en the subject of 
commendation , and his liaison is principally with the White House and the 
State Department. He has developed above -average contacts, particularly at 
the State Department making it possible for the Bureau to receive valuable 
and constructive information. He is well acquainted with Bureau policies 
and procedures , and he makes a favorable impression on those with whom he 
comes in contact. Ho has plenty of initiative and is very self-confident. 

JOHN E* EOLET 

r : 

Mr. Eoley is assigned to the Correlation-Liaison Section. He 
has never served in a supervisory capacity other than ao a Bureau Supervisor. 
He is comparatively new in the Bureau but his efficiency ratings have 
always been above average , and he is currently rated as excellent. Mr. Foley 
is sound in his approaches, is conscientious, and reflects intelligence and 
initiative in his work. He has always demonstrated intense interest in his 
assignments, is painstaking in his work, and has demonstrated 
his -ability to get along not only with employees of the Bureau but has also 
developed excellent contacts with representatives of the Immigration and 
Naturalization Service. 

PAUL L. COX 



Mr. Cox is currently assigned to the Internal Security Section of 
the Security-Investigative Divioion as a Supervisor on the Security Index Desk. 
Mr. Cox presents an excellent and mature personal appearance. He is well liked 
by the employees in the Internal Security Section and can make contacts among 
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all types of people. Although the Bureau ’ a Security Index program io highly 
confidential and involved , Mr. Cox has demonstrated that he can handle a 
tremendous volume of this work. Prior to his assignment as a Supervisor at 
the Seat of Government, he was a full-time Supervisor on the General Investigative 
Desk in the Detroit Office. Mr. Cox possesses an excellent knowledge of 
Bureau policies and has exercised good judgment in applying those policies to 
his everyday tasks. He io available for transfer to any Bureau office at any 
time . 

■FREDERICK C, ZINCK 



Mr. Zinck is currently assigned to the Internal Security Section 
of the Security-Investigative Division as a Supervisor on the Security Index 
Desk. In this assignment he has handled a tremendous volume of these highly 
confidential and involved matters. He possesses excellent judgment and has 
demonstrated on numerous occasions his ability to think clearly and apply 
Bureau policy correctly to any given situation. Although somewhat small in 
stature, Mr. Zinck presents an excellent personal appearance, has a friendly 
disposition, and has the ability to. make contacts among all types of individuals. 
He is available for transfer to any Bureau office at any time. 



I • 

States Bepriroetif of dmtitz 
lekd Uuxmn of Inucstisatum 

IN REPLY, PLEASE REFER TO 
FILE No 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 





For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - M0NE¥=0RDER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understahd is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 



Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000, 



ance Fund: 



The following person is hereby designated as qy beneficiary for F, B, I, Agents' Insur- 



TTH/e/VjS 



Address ^) | g nU-g/Ol 
Dated H - V*v 



The following person is hereby designated as ay beneficiary under the Chas, S, Ross Rmd 
providing $1500-death benefit to beneficiary of agents killed .in line of duty. 



//="<£ 



Nam e L . So.4TrE‘/eD/)\/ A ddres s^/3 JiU£/O^L£ . U!M§fr/A)6T & 

Relationshi p LO / /="<£ D ated *7 — V> ~ £*7 f> 

t jWL 7^, 

Very truly / 

A 



Va 



Specif Agent 



2 . 




Sewfcor ? f 1${$ 



itm* a* .. 

fodoral 5 ir»ftu of !!xnvo«tlg»ticn 

‘•rttinsfcort, 3. u. :j ■ . 



Oesr %. 



In ooTBMwtion with tt* Uniform Prmn&m Att. X m imtaod 
pXomnnI to tfriim fy-m Hm% ym havo boon roofiWMMidad for prowofcioa 

f jkm $£&» p«tf ttnnUR lo §6$ja per annual in Orodo 0S> X2* offoetlY* 
OofeAfl* 30* Igi?* | .■ 

' 1 • '■■ ■ . '• 

SiufioioXy yww. 



3dbn 3d§*r Komr 
jUroctoar 






a/ 2- 



AxrafYxat) 

mailed 13 ^ 

* ^^-,1949 p.m. 



mmi si^pof mvesiisATioH j 
»i. $ or^W*r or mtKiE ; ( 



w 



oan4y. 



t * >* 



STANDARD FORM NO. 64 



Office Memorandum • united states government 



FROM 



SUBJECT: 



Mr. Glavin 



H. L. Edwards, 



GEORGE HATES SCATTERDAT 
Special Agent 
Security Division 




DATE: November 14s 1949 






REALLOCATION 



This employee entered on duty 6 - 22-42 as a Special Agent, CAF-9, $3200 per h«m>o_ 
annum, was reallocated to Grade CAF-12, $5905*20 per annum on 10-6-46, and 
as the result of a Uniform Promotion and 2 basic salary increases his present — 
salary is $6600 per annum. He is being considered for reallocation to Grade 
GS-13. 

On 3-31-47 SAC Hood rated him EXCELLENT. 

By letter dated 12-3-47 the Director- commended him for his untiring efforts and 
devotion to duty which he displayed in working on Thanksgiving Day oh order to 
assist in the preparation of certain data in the Internal Security Section. 



on a long range basis for development as ’Special Agent in K Eargev v ' 1 “ - — 

— . 

On 3-31-49 Mr. Baumgardner rated him EXCELLENT and said heP’Hatsh accumulated^A>-vas-i> 
store of knowledge regarding Communist Front organizations and^h&J gtiSlgecj. this 
knowledge which was so necessary in the proper supervision^ of^the cases, assigned .to 

Irim Wo o.oxtar^r1 n o+.o Imrirrl oro r^-P ‘Rm’ocm -nMi nn Is f* i4 W ^ Vv-i cj 



him* He possessed a complete knowledge of Bureau policieg -and 1 

ability to apply those policies to his assigned duties. His instructions to the-~ 
field were prepared in a clear, concise manner and all his memoranda were prepared 
in an above average manner. He had used considerably more than average initiative 
in organizing his work and he accepted responsibility without hesitancy 'and dis- 
charged that responsibility with a minimum of supervision. His physical condition 
was such that he could function properly on any type of assignment and he was avail- 
able for transfer on either special or general assignment anywhere his services might 
be needed by the Bureau; he presented an excellent appearance, had a pleasing person- 
ality, made friends easily; he was altogether an intelligent, industrious, conscien- 
tious and extremely loyal Bureau employee and in his efforts to maintain the, work 
assigned to him in a current status he had worked without regard for his personal 
convenience; he had, on occasion, acted as relief on the Number One Desk .in the 
Internal Security Section and had demonstrated heyond any question that he possessed 
administrative ability; his services in the Section had been most satisfactory in 
every respect; and he was definitely potential SAC material. 

By letter dated 8-3-49 the Director commended him for hi's unselfish action in defer- 
ring his vacation in order that a memorandum of importance to the Bureau might be 
expeditiously handled. The Director stated that he wanted to express his sincere 
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appreciation for the fine spirit and devotion to duty manifested by him in this 
instance and wanted him to know that he (the Director)' was aware of his splendid 
service. 

On 10-26-49 Mr. Baumgardner recommended him for consideration for promotion to 
Grade GS-13. 

His file reflects he is qualified to handle the most complicated investigative 
matters referred to the Bureau for attention; his physical condition is such that 
he could function satisfactorily on any assignment; he is qualified to supervise 
or handle any dangerous assignments inclu din g the leading and participating on 
raids; he is available for assignment, either in special instances or for routine 
assignments anywhere his services are needed; he has been in GS-12 for a inimimim 
of 3 years prior to being considered for GS-13; and he has had consistent Excellent 
efficiency reports for the past 3 years. 

It is noted that he has not had 10 years service in the Bureau as, a Special Agent, 
nor has he had 3 years continuous supervisory service, it being noted that although 
he acted as relief supervisor in the Field at regular intervals as far back as July, 
194o> he did not perform as a regular supervisor until his transfer to the Security 
Division at the Seat of Government on 8-8-47, which is a period of less than 3 years 

EEGOLSMIDATIOIT: Inasmuch as this Agent does not meet the full requirements for a 

Grade GS— 13 reallocation, it is recommended that he be passed over for such reallo- 
cation at this time. 



A PERMANENT BRIEF OF HIS FILE IS ATTACHED 
JEE/rpl 
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FROM 



SUBJECT: 



Memorandum 

A 



UNITED STATES GOVERNMENT 



Mr. D. M. Ladd 



DATE: 



October 26, 19h9 



F. J. Ba 






GEORGE H. SCATTERDAY, SUPERVISOR 
INTERNAL SECURITY SECTION 
SECURITY INVESTIGATIVE DIVISION 



Ur. Tolson A 

f ^Rofle nN V' v <— 

Aiurnea 

[Harbo 

Ur . Mloh r 
Ur. Penning ton 
Mr. Quinn Tamm 

Tele. Room 

Mr. Nease , 

Miss Holmes 

Miss Gandy 



The purpose of this memorandum is to recommend that Supervisor 
George H. Scatterday be considered for promotion to Grade CAP-13 in view of 
the outstanding manner in which he is presently performing his currently as- 
signed duties. 



Mr. Scatterday entered the Bureau’s service on June 22, 19 U2. He 
has been assigned to the Internal Security Section since August 8, 19U7« He 
is currently supervising cases relating to Communist Front organizations. In 

addition, he is also assisting Special Agent E. H. 

in reviewing arid approving Bureau mail. ^ t | 67~ 3/# // 

In supervising the cases which Tall within the purview .of^. the Com— 
munist Front Desk, Mr. Scatterday has exhibited considerable illative . ^He^£ ?: -- 
knows Bureau policy and has exercised good judgment at all times' in applying 
that policy to his assigned duties. He has demonstrated M.s i dbxlrfcy^^hOTdle'“ 
a large volume of work accurately and efficiently. Hi addition to yi© /careful 
supervisory attention he affords his cases, Mr. Scatterday has-. also, pjrsparejl . ^ 
numerous involved and highly important memoranda for the 

in this connection he has recently completed memoranda regarding the Motion 
Picture Industry and Communist Infiltration into the Radio Industry. • 

Mr. Scatterday works overtime without regard for his personal con- 
venience when the occasion demands. He voluntarily cancelled his annual leave 
which was scheduled for the period July I 4 to 15>, 19^9* i n order that he could 
complete a memorandum for the Director regarding Communist Penetration into 
the Columbia Broadcasting System. In this regard the Director wrote a letter 
of commendation to Mr. Scatterday in which he expressed his appreciation for 
the fine spirit and devotion to duty manifested by Supervisor Scatterday with 
respect to the preparation of the aforementioned memorandum. 

Mr. Scatterday makes an excellent personal appearance. He is tall, 
well built, dresses neatly, has a friendly disposition and is well liked by 
the other employees in the Internal Security Section. He is considerably above 
average as a Bureau Supervisor and is well qualified to handle the most compli- 
cated investigative matters referred to the Bureau for attention. His physical 
condition is such that he could function satisfactorily on any type of assign- 
ment either in special instances or for routine work anywhere his services are 

needed. , U 
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Mr. Ladd 



10-26-1# 



In connection tvith his assignment in your office, you indicated 
in a memorandum to Mr. Glavin dated October 2k, 1 9k9, that he is of valu- 
able assistance in expediting the heavy flow of raailj that he has a good 
knowledge of Bureau policies and procedures and is constantly alert to 
the Bureau* s best interests. You further indicated that Mr. Scatterday 
has steadily improved his ability to enhance the rapid flow of ma il which 
is highly important in the light of the great volume received. 

Mr. Scatterday works approximately two to three hours a day in 
your office. Despite this fact, he has through a determined effort, 
coupled with considerable overtime, kept the delinquency on his own desk 
to a minimum. 

He has been rated as Excellent on his last five annual efficiency 
ratings. It should be noted that he has been recommended for consideration 
on a long range basis for development as a Special Agent in Charge, both 
since he has been a Supervisor at the Seat of Government and during the time 
he was assigned to the Field. In the annual efficiency report submitted by 
Special Agent in Charge R. B. Hood of the Los Angeles Office on March 31, 
A9U7 , he mentioned the fact that Mr. Scatterday had been serving as a relief 
Supervisor. The file further indicated that Mr. Scatterday began his ser- 
vice as a relief Supervisor about July, 19lt6. In view of this fact, I feel 
that Mr. Scatterday meets with the requirements set forth in SAC Letter No. 
lij.6 dated November 18, 19U7 , with respect to his length of service in a 
supervisory capacity. His services as relief Supervisor in the Field, 
coupled with his supervisory experience at the Seat of Government, adds up 
to more than three years’ service in a supervisory capacity. During an of 
this time, his efficiency ratings have been Excellent. 

REC0UI5ENDATIQN 



In view of Mr. Scatterday' s past experience and the fact that he 
is performing his present assignments in an outstanding manner, I feel that 
he should be considered for promotion to Grade CAF-13 at this time. In the 
event you approve, it is suggested this memorandum be referred to the Ad- 
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Director 

Federal Bureau of Investigation 

United States Department of Justice , - . . r 

Washington, D. C. 

t, ' ■ _ ‘ 

Dear Sir: " ' . 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK -<M0NEPUi5&EB) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters- 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents’ Insurance Fund: 



Relationship iX>{ 



Address 



2>.((g£eeMAeKi 



Date 

-oaJ 0 (,) 2 )£ 



The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Name L, o?<lAtTr'.te^rAy Relationship Uj) 1 £=•£ Date, j Q'O 

Address ^LL£\)bftus tO/fc5H IA3 £Tpa3 f/6j 

Very truly yours, Q 



^ v.i m 



J. 

* 



y j 



Special /Vgent 




• • 




Hr. George H. Scatterday 
Federal Bureau of Investigation 
U. S.. Department of Justice 




~r«* Standard Form No. 51 
' August 1946 

** U. S. CIVIL SERVICE COMMISSION 



_ ANNUAL / t 4 /, - 

REPORT OF ‘ 1 
EFFICIENCY RATING “““Vo ^UT7 ‘ > 

. based on performance during period from .. to 

— Geor^_.^et_S^at^dajr SMSmlAger&+__QS-12 

(Name of employee) (Title of position, service, and grade) 

_l!^gr§l..Bareau__of ItrTOstiga tion, Security Investigative Division. Internal Security 

(Organization— Indicate bureau, division, section, unit, field station) * SQCtioil 

ON lines below 1. Study the instructions in the Rating Official's Guide, C. S. C. Form check one* 

MARK EMPLOYEE No. 3823A. 

, . 2. Underline the elements which are especially important in the position. A<hmniqtrative 

V if adequate 3. Rate only on elements pertinent to the position. Aommisuauve, 

— jf wea ir Do not rate on elements in italics except for employees in admin- . supervisory, or 

istrative, supervisory, or planning positions. planning S 

-1- if outstanding &* Bate administrative, supervisory, and planning functions on 

° elements in italics. All others n 



Form approved. 

Budget Bureau No. 50-R012.S. 



+ if outstanding 



( 1 ) 

™ ( 2 ) 

±.. (3) 

-±- i(4) 

-i- 

_±,(6) 

-St. (7) 

-X~ ( 8 ) 

-X. (9) 
.X-(10) 
-X-(ll) 
-±-(12) 

--±-(13) 

--±-(14) 

-±.(15) 

-±-(16) 

_±.(17) 

..±.(18) 

..±1(19) 

..±.( 20 ) 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced, (Is mark 
based on production records? _zUe>_ ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and /dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



(21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs , 

(28) Effectiveness in devising procedures , 

(2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates, 

(26) Effectiveness in instructing, training , and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space , personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(30) Ability to make decisions, 

(SI) Effectiveness in delegating clearly defined 

— authority doactr — . 






STATE ANY OTHER ELEMENTS CONSIDERED 



jtL (A) risibility 



STANDARD 

Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 

_xi i i . _ i . i ^ n 



Adjective 

Rating 



Very Go 



other elements rated Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements™ Very G 

Check marks or better on a majority of underlined elements, and all weak ‘ f 

performance over compensated by outstanding performance " Good** 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatii 




Rating 

official. 



Reviewing 

official.. 



Adjective' 

Rating 



:cellent 




Rated by - 



Eur^Trating Amcial) 



lef of Section 

(Title) 



Reviewed by — f— 

w (Signature of reviewing official) 

Ratmg^^pved^y Report to employee _ 

U. S. GOVERNMENT PRINTING OFFICE, l&^!6177-5 



JtoE&JL_3aSQ. 

(Bate) 

March 31. 1S$0 

(Date) 

*3 O 



(Adjective rating) 



/ 




GEORGE HATES SCATTERDAT 



Mr. Scatterday has been assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor since August 11, I 9 J 4.7 • He 
is currently assigned to the desk which handles Communist Front organizations 
as well as Nationalistic organizations (Domestic). Mr. Scatterday presents an 
excellent personal appearance, dresses neatly, has a pleasing personality, makes 
friends easily and is well liked by the other employees in the Section* He is 
an intelligent, industrious, conscientious and extremely loyal Bureau employee 
who possesses sufficient force and aggressiveness to carry out any assignment 
which may be given to him. 

He has accumulated a wide knowledge regarding Communist Front organi- 
zations and in his approach to his current assignment utilizes this knowledge 
to the best advantage. He has an excellent over-ail knowledge of Bureau policy 
and procedure and has a clear' understanding of how that policy should be applied 
to the problems which confront him. 

He organizes his work in such a manner that his desk operates in a most 
efficient manner. He is a very good dictator and his memoranda are clear and con- 
cise. He accepts and discharges responsibility with an absolute minimum of super- 
vision. He has, on occasion, acted as Relief Supervisor on the Number One Desk in 
the Internal Security Section and has clearly demonstrated that he possesses ad- 
ministrative ability. His services in the Section during this rating period have 
been most satisfactory from every standpoint., 

Mr. Scatterday is an extremely loyal Bureau employee who has worked over- 
time continually since his assignment to the Internal Security Section without re- 
gard for his personal convenience. In this connection he received a letter of 
commendation from the Director dated August 3, 19^9, in which he was commended 
for his unselfish action in deferring his vacation in order that a memorandum of 
importance might be expeditiously completed. The Director stated, • in part, "I 
want to take this opportunity to express to you my sincere appreciation for the 
fine spirit and devotion to duty manifested by you in this instance. I want you 
to know that I am aware of your splendid service.” 

Mr. Scatterday is also the Relief Supervisor to the Assistant in Mr. 
Ladd's office. In connection with this assignment, he has exhibited an excellent 
grasp of Bureau policy. He is efficient in his ability to handle the material 
which passes through Mr. Ladd's office and is'prompt in noting matters of policy. 

He has carried oub these duties in a most safisfactory manner.. 

His physical condition is such that he could function properly on any 
assignment and he has advised me that he is available for special or general as- 
signment anywhere his services are needed. Mr. Scatterday possesses both adminis- 
trative and executive ability. He is ASAC material and I feel he should be con- 
sidered on a long range basis as potential SAC material. 

At this time he is entitled to the adjective rating of Excellent in 
Grade GS-12* 



CC-270 

RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (iwi- 50 ) 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE. 



NATIVITY(state of bir 
FAMILY HISTORY 



, SINGLE, 



MONTHS . 

NUMBER OF CHILDREN 1 



history of Illness or injury 



HEAD AND FACE Normal ' 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) TJorma^ 

DISTANT VISION RT. 20 / 20 corrected to 20 / 

, LT. 20/ 20 , corrected to 20 / 

COLOR PERCEPTIO N A PC 1940 . 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS None 

EARS: HEARING RT. WHISPERED VOICE '^/ lS 1 CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE ^/ lS' CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS None , . 

NOSE Normal . ! 

(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES Normal ; 

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Normal 



TEETH AND GUMs(disease or anatomical detect) : As Charted 

MISSING TEET H 1,7.13.16.17.20 , 1 

NONVITAL TEETH N jv, u 

PERIAPICAL DISEASE N QG 

MARKED MALOCCLUSION N 'afc 

PYORRHEA ALVEOLARIS 

TEETH REPLACED BY BRIDGES#7.13.20 • 



1 * 3 4 5 0 7 8 * 10 II 1Z U 14 15 



HH K'/v 






( S i g na t^ure"o’f~be n tal~61'nce7) _ 

GENERAL BUILD AND APPEARANCE Medium | 

TEMPERATURE 97 CHEST AT EXPIRATION, 1‘ 

HEIGHT ?! CHEST AT INSPIRATION 1 ;nc- lIH 

WEIGHT . , 193 CIRCUMFERENCE OF ABDOMEN AT UMBlLtct &Vf- & ... l&flA 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE . V i ,.,,.7" 

SKIN. HAIR, AND GLANDS N ^ 1 L 

NECK (abnormalities, thyijid gland, trachea. laryiufcV^L. * ~) " i 77 



NECK (abnormalities, thyijid gland, trachea, larviufe V^L. . 

y . ,* «' 1 \ p 



SPINE ANlD EXTREMITIES (bones, joints, muscdei'. feWt)- ft V 

::r \r, ' rw' 



/ /:' 








THORAX (size, shape, movement, rib cage, mediastinum) N 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. N 

X-Ray Chest-neg. 

CARDIO -VASCULAR SYSTEM S 

HEART (note all signs of cardiac involvement) 



PULSE: BEFORE EXERCISE 72 

AFTER EXERCISE 88 

THREE MINUTES AFTE R 76 
CONDITION OF ARTERIES Hormal 

condition OF veins Normal 



BLOOD PRESSURE: SYSTOLIC 120 _ 

DIASTOLIC, __88 

CHARACTER OF PULSE Normal 
HEMORRHOIDS N __ 



ABDOMEN AND PELVIS (condition of wall, scars. 



herniae, abnormality of viscera), 



N 



GENITO-URINARY SYSTEM N 

URINALYSIS: SP. GR. 1*023 ALB. ne g» SUGAR neg« MICROSCOPICAL ne S * 

VENEREAL DISEASE N 

NERVOUS SYSTEM N 

(organic or functional disorders) 

ROMBERG rc INCOORDINATION (gait, speech) N _ 

REFLEXES, SUPERFICIAL - Active DEEP(knee , ankle, elbow) Active TREMORS N 

serological tests Kahn-neg. BLOOD TYPE 0 Rh positive 

ABNORMAL PSYCHE (neurasthenia, psychasthenia , depression, instability, worries) 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION ' 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 

EQG was within normal limits* 



SUMMARY OF DEFECTS 

CAPABLE OF PERFORMING DUTIES INVOLVING Strenuous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS ^ e3 (yes or no) 

(when no is given state cause) _____ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



; W.W* Ledvard. M. D. 

DATE OF EXAMINATION April 1A . 1950 James Humes « M.D. 

EMPLOYEE’S INITIALS [ Yf. G« Harrison, M«D. 








■V- 



A- 



Copy~?HH 
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UNITED STATES GOVERNMENT 




TO s TEE. DIRECTOR ? DATE: April 10, 1950 

PROM : D. K. LADD 

SUBJECTS ALFRED KOELBER& 

registration act 

BUREAU FILE 97-2660 



gJB p-QS^. 



To answer your Inquiries in connection with correspondence by 

Kohlberg, 



V 

It 

1 

x» 

Na 

l 



Each of your separate inquiries will be set forth individually followed 
by the requested explanation. 

Details: 

(1) You requested the identity of the Supervisor handling the Bureau's 
letter to New York of 7-1-48 and an explanation as to why no direction wee given 
New York to interview or not interview Kohlberg. 



Background : By memorandum dated 6-15-48, Mr* f, Vincent Quinn, Assistant 

Attorney General, Criminal Division, under the caption “Communist Promt Organizations" 
forwarded to the Bureau for information and any action deemed advisable a 
copy of a letter from Kohlberg dated 6-8-48, addressed to the Attorney General, 
which stated that should the Attorney General contemplate investigationf'oKjftiy of 
five named organizations, Kohlberg would be geld to make available his mfetlrial. 
(10(^354-245) 1 3 (j tSSO 

Explanation: This letter was forwarded to Supervisor / George B. Scatt erdar f 
of the Internal Security Section, Security Investigative Division, for handling 
and upon receipt of this communication he called the main file on Kohlberg (97-2660) 
to review it in ofder to determine whether Kohlberg should be interviewed. This 
file reflected that Kohlberg had been the subject of a Registration Act case; was 
a prolific letter writer;! was particularly antagonistic to the Institute of 
Pacific Relations (one of the organizations named in Kohlberg* e letter) for its 
alleged Communist sympathies; was extremely anti-Communist; was thought by some 
acquaintances to be a "crackpot"; had considered the establishment of an anti- 
Communist organization; was the financial backer of "Plain Talk"; and had received 
considerable publicity in' connection with his letter writing. Bureau file on 
the Institute of Pacific Relations (100-64700) also Indicated that in 1945, 

Kohlberg had instituted court action against the Institute of Pacific Relatione 
with considerable prese publicity alleging that the organization's publications 
had given aid and comfort -to the enemy by creating disunity between China and 
the United States and instituting Communist propaganda. This information con- 
cerning Kohlberg and his activities was in the possession of the New York Office. 
(97-2660-6 end 9; 100-64700-41) 



... _ _ *£• f il8S ° n tne Institute of Pacific Relations also reflected that on 

connection With th^rSse^bufo^April^f jo Je w York to interv i e w Kohlberg in b6 
GBSjelm *! f | tnat time b?c 




handling the Ameraeia Case) had advised that he would have the interview “killed.* 
(100-64700-51) 

in view of the abbve information concerning Xohlberg, the Supervisor 
did not believe that an interview with him would be advisable and would possibly 
result in public statements by Xohlberg to the effect that the organisations listed 
by him were Communist groups being investigated by the FBI, if he were contacted 
pursuant to his offer to the Attorney General, therefore, no instructions were 
incorporated in the letter of 7-1-48 to the Sew York Office to interview Xohlberg. 

„ In connection with the Hegi strati on Act case on Xohlberg, the Sew York 

Office in 1945 had furnished information concerning his letter-writing activities 
and had advised that Xohlberg would not be interviewed unless instructed 
specifically by the Bureau. In view of this statement from the Hew York Office, 
it wee not believed necessary to issue specific instructions that Xohlberg not be 
interviewed, therefore, no such instructions were included in the letter of 
7-1-48 to the Hew York Office. ( 37 - 2660-5 and 6 ) 

In order to avoid confusion in the future, when a Question arises as 
to whether an individual furnishing information directly to' the Bureau should or 
should net be interviewed, uhe Field will be furnished with the Bureau’s views 
in that regard. 

(2) You desired that an evplarption be obtained from Hew York as to 
why Bureau letter of July 1, 1948, furnishing a copy of Xohlberg* s letter to the 
Attorney General was put in file without action. 

Background; Shis letter is the one prepared by Supervisor Seatterday 
to the Hew York Office mentioned above. 

By teletype of 4-7-50 in the case captioned I ~| 

I State, IflB® and by telephone cell of 4-9-50, the Hew York Office advised 

that, upon receipt of Bureau letter of 7-1-48, Kohlberg was not interviewed, 
inasmuch as his reputation as a publicity seeker was well known to that Offices 
he had been involved in litigation concerning allegations of Communist infiltration 
within tins Institute of Pacific Bsrlati ona ; that the case concerning the Institute 
of Pacific Belations was in a closed status; that Xohlberg was one of the “angels 11 
behind the publication "Plain Salk 8 , which organisation had been started by several 
former agents, including Theodore C. Kirkpatrick, and that Hew York did not believe 
that it was desirable to interview him pursuant to his offer to the Attorney 
General* 



(5) You desired to be advised why the Bureau did not issue instructions 
to New York in answer to Hew York’s letter of 8-6-46, which indicated that, in 
connection with the Begtstration Act ease against Xohlberg, he would not be 
interviewed unless specifically instructed by the Bureau. 

S&ffhfiyottBdt By letter dated 8-6-45 in the Begistratlon Act case against 




Co^y-FHH 



Kohlberg (97-2661), New York advised the Bureau of the receipt of a fetter from 
Kohlberg dated 7-23-46 indicating he had heard indirectly that the Bureau was 
making inquiry concerning him and that he would be happy to give any and all 
information if the New. York Office would telephone him for an appointment* The 
New York letter of 8-6-45 then set forth information concerning Kohlberg 1 s letter- 
writing activities and the belief that he would not hesitete to broadcast the 
fact that he was being investigated by the FBI, and, due to hie criticism of the 
Institute of Pacific Belations, might suspect or accuse officials of that organ!** 
zation of reporting him to the Bureau, The New York letter stated that Kohlberg 
would not be interviewed unless specifically instructed by the Bureau, 

This letter further stated that Gwem lattlmore did not make a specific 
complaint against Kohlberg other than to state that because he was so violently 
pro-Kuomintang he must be working for the Kuomintang and it was therefore felt 
that nothing would be gained by interviewing Lat timore and he would not be in- 
terviewed unless advised to the contrary by the Bureau, (97-2661-4) 

Bxplanationi The original of tne New York letter of 8-6-45 bears the 
notation "Await Report Before Reply," indicating that former Special Agent John 
S, Gilmore, the Supervisor handling the case at the Bureau, believed any action 
looking toward interviews with Kohlberg and lattimore should await the results 
of the Registration Act investigation then being conducted to determine whether 
interviews with these individuals would then be desired, (97-2661-4) 

By letter dated January 14, 1946 (while the Regietration Act case was 
still pending) Kohlberg advised the Bureau tnat he had received no reply to hie 
letter of July 23, 1945 to tne Hew York Office offering to furnish any infor- 
mation desired if that office would telephone for an appointment. As a result 
of his letter of January 14, 1946, instructions were issued to New York by 
letter dated January 18, 1946 to immediately interview Kohlberg, orally acknowledge 
receipt of hie letter of January 14, 1946, advise him the investigation was being 
conducted at the request of the Department and explain to him the scope of the 
Foreign Agents Registration Act* He was thereupon interviewed by the New York 
Office (details of Koiilberg*s letters of July 23, 1945 to the New York Office 
and of January 14, 1946 to the Bureau are set forth in number 4 below,) 

With regard to lattimore not being interviewed in connection with the 
Registration Act investigation of Kohlberg, New York report of October 10, 1945 
in this case on the undeveloped lead page stated the t inasmuch as the initial 
complaint against Kohlberg appeared to be nonspecific and no evidence had been 
offered to indicate a violation of the Registration Act unless advised to the 
contrary bp the Bureau, no further investigation would be conducted unless an 
examination of bank accounts reflected receipt of funds from a foreign principal* 
The file does not indicate any interview by Bureau Agents with Lattimore in con- 
nection with the Registration Act investigation of Kohlberg, (97-2660-9) 






Copy-FHH 






(4) You Intuited as to why Kohlberg* s letter to the Bureau of 
1-14-46 was not acknowledged by the Bureau* 

Background } By letter dated 1-14-46 to the Director, Kohlberg 
furnished among other material a copy of his letter of 9-33-46 to the Hew 
York Office and stated he; : had not received an answer thereto in connection 
with his offer to furnish* information if an appointment was made with nim. 

This letter from Kohlberg’ was the first notice to the Bureau that his 
letter of 7-23-45 to the Hew York Office had not been acknowledged by tne 
Hew York Office/ (97-2660-13) : : 

Explanation } Koftlberg* s letter to the Bureau of 1-14-46 was not 
acknowledged b£ letter from the Bureau, but was personally acknowledged by 
an Agent of the Hew York Office pursuant to instructions contdaed in 
Bureau letter to Hew York dated 1-18-46, which letter instructed that 
Kohlberg be interviewed ahd the receipt of his letter personally acknowledged* 
By letter dated 1-30-46, few York advised that Kohlberg had been interviewed 
pursuant to the Instructions and that, during the interview, he had denied 
any connection with the Chinese government, and no information had been re- 
ceived from him indicating that he had violated any provision of the foreign 
Agents Begistration Act* (97-2660v 12 and 13) 

(5) You desited an explanation from Hew York as to why they did 
not give Kohlberg the courtesy of an acknowledgment to his letter of July 
23, 1946*, ■ i' 

Background! The information concerning the receipt of this letter 
by Hew York Office has been set forth above. 

Explanation! jOn April 8, 1950, Supervisor Warren Marchessault of 
the Hew York Office, after conferring with ASAO Whelan, telephonically ad- 
vised Mr* Hennrich that the Hew York file indicated that, upon receipt of 
Kohlberg* s letter to the Bew York Office of 7-23-45, the supervisory of- 
ficial on the desk made annotation on the letter "Bot deemed advisable to 
make an appointment" and pouted the letter to the Agent handling the case 
for acknowledgm ent by that Agent. The Agent handling the case (former SA 
I r initialed the letter for the file without properly acknowledge 

ing it* 

' ’i 

(i 1 . 






b6 
hi C 
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RECOMMENDATIONS 

I fel that with respect to your questions numbered one through 
four adequate explanations hare been furnished and I recommend, that no ad- 
ministrative action is warranted in connection therewith. 

Vith respect to your question numbered five above as to why the: New 
fork Office did not give Kohlberg the courtesy of an ackn owledgment to his b6 

fetter of duly 23, 1945, 1 am of the opinion that former Bi l \ b?c 

was derelict in initialing the letter for the file without having properly 
acknowledged it, 

1 am alec of the opinion that former SA John S. Gilmore, who was 
supervising ths Kohlberg ease at the Bureau, was derelict in failing to 
demand an explanation from the New York Office of the Si lure to afford 
Kohlberg the courtesy of a reply to his letter of duly 23, 1945, Former 
Agent Gilmore should have immediately demanded an explanation upon receiving 
information in January, 1946, that Kohlberg* s letter of duly 23, 1945, to 
the New York Office had not been acknowledged by that Office* v 




mmm* 



I think that a letter should be directed to the 
New York Office calling to that Office's attention the embarrassment 
which has resulted to the Bureau in this matter and advising 
that Office to take all necessary precautions so that there will be 
no recurrence of such an incident* 

:1 ' ' ' 

mu. 



I do not concur, 2 think Supervisor Scatterday was derelict 
'tn the handling of the communication from Vincent Qplnn. 1 think that his 
Yes* V* Letter to New York should have been dear and unequivocal. Obviously, we 
4/11 should have Interviewed Kohlburg. 1 think Scatterday should receive a 
I concuftetter of caution, 

8 * 

I think we should send a communication to alE SACs reiterating 
(the necessity of acknowledging communications. I think we should 
[reiterate instructions at the Seat of Government that in sending 
"OK** fi 
I concur? H, 



DIRECTOR'S ROT* "Certinaly Supervisors in Security did not have sufficiently impressed 
upon them the fundamentals of their job? B, 
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material to the field we should he clear pointing out whrt action 
if any the Bureau desires. 

A letter is attached to the Hew York Office calling theii* 
attention to their failing to interview Kohlherg and the dereliction 
in not answering this letter. 



STANDARD FORM NO. 64 



Offi 



ceM^ m 



MR. GLAVIN 



FROM 



D. U . 



Ladd 




SUBJECT: GEORGE H. SCATTERBA7 

SPECIAL AGENT 




UNITED STATES GOVERNMENT 




DATE: July 31, 1950 

Toloon_ 

Ladd 

Clegg 

01avln_ 

Nichols, 

Rosen 



Tracy 

Harbo 

. Mohr 

,4s a matter of record, I desire to point out that R00 » 

Special Agent Scatterday, who was used as a relief supervisor " 

assistant in my office served full time in that capacity — 

from June 26 through July 7, 1950, in the absence of Special 

Agent Hugo Winterrowd. 



I feel that I would be remiss if I did not advise of 
the outstanding manner in which he performed his duties . He 
is above average in intelligence, has a splendid knowledge of 
Bureau policy and exercises unusually good judgment • His work 
during the period above referred to was outstanding • 



BMLzdad 









I 
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' " ! ' ’ ' 

. Hoy ‘5* 1950 

. ■ ’ \ • 1 • - ' • ' 

. r PKR30 md, AHD GCRPIDEIR'I AL 

0 j 

Ur* George li* Sosijtterday 
Federal Bureau of; Investigation 
tashlngtoa, D. C#i 

,! : ; . .'■■■ • ■ . : 

* _ 

... a 

Sear Hr* Soatterday* 

’ ' S'"- • 

Xhe Bureau is in receipt of the report of the physical 
examination afforded you at the Waited States Naval Hospital, 
Bethesda, Maryland* on April 14, 1950* 

. | ■ 

This report reflects that you have no disqualifying 
physical defects* :j 

j . 

The electrocardiogram afforded you in this connection 
was within normal limits , 

I ,, 

The Board of Examining Pfcyaiel ans of the United States 
Haval Hospital reports that you a are capable of performing otrea- 
. uous physical exertion and have no physical defects that v/uuld 
interfere with your participation in raids or other work involv- 
ing the practical juse of firearms* 

1 Sincerely yours. 



l * 

- ... ■- ■ ' • ■ ■: . 

i Joan Ldgur Hoover 

\ Director ' 
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• UNITED STATES GOVERNMENT 



Hr. A. K. I 
F. J. Bauing ar 




SPECIAL AGENT GOERGE H.SCATTERDAY 
INTERNAL SECURITY SECTION 
SECURITY INVESTIGATIVE DIVISION 
EQD BUREAU 6-22-1*2 
EOD SECTION 8-11-1*7 



DATE: August 7, 1950 

Tolaon_ 

Ladd 

Clegg 

Glavln_ 

Nichols. 

Rosen 

Tracy 

Harbo 

Mohr 



Tele. Room. 

Nease 

Gandy 



To recommend that Mr. Scatterday be considered for promotion from 
Grade GS-12 to GS-13 inasmuch as he will meet the requirements set forth in 
SAC Letter #11*6, dated November 18, 19i*7, for such promotion as of August 8, 
1950 . 



DETAILS 

Mr. Scatterday has been assigned to the Seat of Government as a Super- 
visor since August 8, 19l*7, and has been performing supervisory duties in the In- 
ternal Security Section since August 11, 19U7* He is currently assigned to the 
desk which handles Communist Front organizations, as well as Nationalistic Or- 
ganizations (Domestic). He will have completed three years of continuous service 
as a Supervisor on August 8, 1950, and during that period has received excellent 
annual efficiency ratings, thereby meeting the requirements set forth in SAC 
Letter lit 6, dated November 18, 19U7 for promotion from Grade GS-12 to Grade GS-13. 



Mr. Scatterday has accumulated a wide knowledge regarding Communist 
Front organizations and in his approach to his current assignment utilizes this 
knowledge to the best advantage. He has an excellent over-all knowledge of 
Bureau policy and procedure and has demonstrated that he possesses a clear under- 
standing of how that policy should be applied to the problems which confront him 
in his every day duties. He exercises good judgment at all times and in addition 
to supervising a large volume of investigative cases has prepared numerous in- 
volved and highly important memoranda for the Director, such as memoranda concern- 
ing the motion picture industry. Communist infiltration into the radio industry, 
and a summary concerning thg^.NCtffonal Guildr 



t.- f 



In addition to nis supervision of cases /on the.Cornmuhi'st FrontTDesk, 
> the duties of Relief Supervisor to the Assistant' "in ‘Mr." *LMd?’S '©ffd 



he has also the duties of Relief Supervisor to the Assistant "in *Mf7 'l J §dd: , 's 7 ©'ff|ice . 
In this connection he has exhibited an excellent’: grasp' bf -'over-all -Bureau-policy 
and has demonstrated his efficiency in handling |he-,mail which passes through Mr. 
Ladd’s Office. 



He has carried out these duties in a most- satisfactory manner « , 

J 

He is qualified to handle the most complicated matters referred to the 
Bureau for attention. His physical condition is-sueh-that-he^cou-ld-function«satis- 
factorily on any assignment and he is available either in special instances or for 
routine assignments anywhere his services are needed. He has been rated Excellent 
on his annual efficiency reports since March 31, 19U5* 

’--i • 



Mr. Scatterday is one of the better Supervisors presently assigned 
to the Internal Security Section and at present is performing satisfactorily 
in every manner. He definitely should be considered on a long range basis 
for development as an SAC. 

ACTION 

In view of the fact that Mr. Scatterday on August 8, 19E>0, will 
meet all of the requirements, it is suggested that he be considered for pro- 
motion from Grade GS-12 to Grade GS-13 . In the -event you approve, it is 
suggested this memorandum be routed to the Administrative Division for ap- 
propriate action* 





M Separtment of justice 
literal Si tram of Jttuwtisaiwm 
SBaaljutgtott, B. (L 




Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as -a Special Agent, I am forwarding herewith (by 
CHECK the sum of $10, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 






Relationship 



Address 



*te 

(cTTO AJ (l &) 2 



The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



SMI 



Belationship U)j I- (S' Date 8 A l 



Address 4T&I?; PVL.L&^E><^fc h'0.. L~ Qb 









Very truly yours, 




Special $ 5 «nt 
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H. L. Edwards 

GEORGE H. SCATTERDAY 
Special Agent 
Security Division 
Non-Veteran 



DATE: 8-30-50 







Tolso n 

Ladd , 

Cleg g . 1 

Glavin \S/\ 



Mohr _ 

Tele. Room 



REALLOCATION 



This employee entered on duty 6-22-4-2 as a Special Agent in Grade 
CAP-9, $3200 per annum, \-jas reallocated to Grade OAF-12., $5905-20 per 
annum on 10-6-4-6 and as the result of two Uniform Promotions and two basic 
salary increases his present salary is $6800 per annum. He is being con- 
sidered for reallocation to Grade GS-13. 

By letter dated 12-3-4-7 the Director commended him for his untiring efforts 
and devotion to duty which he displayed in working on Thanksgiving Day in 
order to assist in the preparation of certain data in the Internal Security 
Section. 



On 3-31-4-8 he was rated EXCELLENT. 



,3 



He had been recommended on numerous occasions for consideration on a long- 
range basis for development. _ 



On 3-31-4-9 he was rated EXCELLENT. 



7 



By letter dated S-3-4-9 the Director coiamended him ^or his unselfish action 
in deferring his vacation in order that' a memorandum of' importance to the 
Bureau might be expeditiously handled. • - ') ; 

i 

On 10-24—4-9 Mr. Ladd advised Mr. Glavin that this Agent had assisted Mr. : 
V/interrowd in reviewing and approving mail, he was ! of va luaple_a J ssi.st-ance — 
in expediting the heavy flow of mail which passed through the office, his 
work reflected that he had a good knowledge of Bureau policy and procedure 
and he was constantly alert to the Bureau's best interests. He had assisted 
in Mr. Ladd's Office for slightly over two months and during this time he 
steadily increased in his ability to enhance the rapid flow of mail which 
was highly important in light of the great volume received. 

On 11—14—4-9 he was considered for Grade 13 reallocation, but was passed 
over at that time in view of the fact that he had not had three years con- 
tinuous supervisory duty nor ten years service as an Agent. 

On 3-31-50 Mr. Baumgardner rated him EXCELLENT and said that he was as- 
signed to the desk which handled Communist Front organizations as well as 
Nationalistic organizations (Domestic). He presented an excellent appear- 
ance, he was intelligent, industrious, conscientious and extremely loyal to 
the Bureau. He possessed sufficient force and aggressiveness to carry out 

0~\ f I 7 
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any assignment which might he given him. He had accumulated a wide knowledge' 
regarding Communist Front organizations and in his approach to his current 
assignment utilized this knowledge to the best advantage. He had an excel- 
lent over-all knowledge of Bureau policy and procedure, he organized his 
work in such a manner that his desk operated in a most efficient manner, he 
was a very good dictator, and his memoranda were clear and concise. He 
accepted and discharged responsibility with an absolute minimum of super- 
vision. He had, on occasion, acted as Relief Supervisor on the Number One 
Besk in the Internal Security Section and had clearly demonstrated that he 
possessed administrative abilityj his services in the Section had been most 
satisfactory from every standpoint. His physical condition was such that 
he could function properly on any assignment, he was available for special 
or general assignment, he possessed both administrative and executive ability, 
he -was ASAG material and it was felt he should be considered on a long range 
basis as potential SAC material. 6 S 

On 4-17-50 a letter was directed to him advising him that the Bureau had 
given careful consideration to all of the facts submitted in connection with 
his handling of a communication received by the Department from Alfred 
Kohlberg and referred to the Bureau by the Department. (It is noted that 
Kohlberg stated that should the Attorney General contemplate investigation of 
any of the five named organizations, Kohlberg would be glad to make available 
his materia!). With respect to this matter, it was apparent that the letter 
of 7-1-48, which was prepared by this Agent and directed to the SAG in 
New York, was clearly inadequate in that it failed to definitely instruct 

( the office concerning action to be taken in the matter. Certainly, in view 
of all the circumstances, Kohlberg should have been interviewed. It was 
deemed advisable to call his attention to this matter and to caution him 
regarding the necessity of giving more careful attention to the handling of 
under his supervision and to issuing appropriate instructions to the 
•kield in clear and unequivocal language so that there could be no possibility 
of misunderstandings. 

On 7-21-50 Mr. Ladd advised Mr. Glavin that this Agent, who was used as a 
relief supervisor assistant in Mr. Ladd‘s Office served full time in that 
capacity from 6-26, through 7 - 7-5 0, in the absence of Agent V/interrowd . 

Mr. Ladd felt that he would be remiss if he did not advise of the out- 
standing manner in which he performed his duties, he was above average in 
intelligence, had a splendid knowledge of Bureau policy, he exercised 
unusually good judgment, and his work during the period above referred to 
was outstanding. 

By memorandum dated 8-7-50 Mr. Baumgardner stated that he would have com- 
pleted three years of continuous service as a Supervisor on 8-8-50, and 
during that time had received Excellent annual efficiency ratings. He had 
accumulated a wide knowledge regarding Gommunist Front Organizations and in 
his approach to his current assignment utilized his knowledge to the best 
advantage. He had an excellent over-all knowledge of Bureau policy and 
procedure and had demonstrated that he possessed a clear understanding of 
how that policy should be applied to the problems which confronted him in 
his every day duties. He exercised good judgment at all times and in 
addition to supervising a large volume of investigative cases had prepared 







numerous involved and highly important memoranda for the Director. In 
addition to his supervision of cases on the Communist Front Desk, he had 
also the duties of Relief Supervisor to the Assistant in Mr. Ladd's office 
and he had carried out these duties in a most satisfactory manner. He was 
qualified to handle the most complicated matters referred to the Bureau for 
attention, his physical condition was such that he could function satis- 
faetorily on any assignment ? and he was available either in special instances 
or for routine assignments anywhere his services were needed. Mr. Baum- 
gardner recommended, and Mr. Belmont concurred, that he be considered for 
reallocation to Grade 13 . Mr. Baumgardner added that he was one of the 
better Supervisors assigned to the Internal Security Section and was per- 
forming satisfactorily in every manner. He definitely should he considered 
on a long-range basis for development as an SAC. Mr. Ladd concurred. 

^COI.IMEHDATION : In view of the b- 17-50 administrative action taken against 

Him? it -is' recommended that he be passed over for Grade GS -13 reallocation 
at this time and that he be reconsidered in November, 1950* 

A PERMANENT BRIEF OF HIS PERSONNEL FILE IS ATTACHED 



JEEihcl 
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GEORGE H, SCATTERDAY 

SPECIAL AGENT 

INTERNAL SECURITY SECTION 
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EOD SECTION 8-8-47 



DATE: 11-14-50 
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8elnont_ 
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PURPOSE 



To recommend that Mr, Scatterday be considered for pro- 
motion from Grade GS-12 to Grade GS-13 , inasmuch as he meets the 
requirements set forth in SAC Letter No, 146, dated November 18, 
1947, for such promotion. 



DETAILS 



X'\ 
/ ) 

%<f 

o f Au< 



Reference is made to my memorandum of "August 7, 1950 , which 
recommended Mr, Scatterday for promotion ^ With respect to this memo- 
randum, it was recommended that in viijwQof the administrative action 
taken against him on April 17, 1950, that he be passed over and rey 



considered for promotion in Noveim&r , 1950, 



V/f/ 



Inasmuch as it is now Novembe.w 14, I again propose Mr, 
Scatterday for promotion in view of ti£e satisfactory -manner in whiofi^ 
he has handled his assignments as a ^-Supervisor , l ' l ^ 

* | ' / ■ 

He has been assigned to the Seat of Government and, has been 
performing supervisory duties in the Internal Shcurity Sect-ton since 
August 8, 1947, He is currently assigned to th‘e. Communist^Front-Desk 
and completed three years of continuous service as a Supervisor on 
August 8, 1950, During that time he has received excellent annual ef- 
ficiency ratings, thereby meeting the requirements set forth in SAC 
Letter No, 146, dated November 18, 1947, for promotion from Shade GS- 
12 to GS-13, Pf > 

Mr, Scatterday has an excellent over-all knowledge \cf Bureau 
policy and procedure and applies that policy to the problems which 
confront him in his supervisory duties. He exercises gofad judgment 
and in addition to supervising a large volume of investigative cases 
has prepared numerous highly important memoranda for the Director, 
such as memoranda concerning the motion picture industry. Communist 
infiltration into the radio industry and a summary concerning the 
National Lawyers’ Guild, He has accumulated a wide knowledge regard- 
ing Communist Front organisations and in his approach to his current 
assignment utilises this knowledge to the best advantage , 
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In addition to his supervision of cases on the Communist 
Front Desky Mr, Scatterday also acts as Relief Supervisor to the 
Assistant in Mr, Ladd's Office , He has performed his duties there 
in a most satisfactory manner. In that regard 3 on July 21, 1950 3 
Mr, Ladd in a memorandum stated "As a matter of reco.rd, I desire 
to point out that Special Agent Scatterday 3 who was 'used as a 
relief supervisor assistant in my office served full time in that 
capacity from June 26, through July 7 3 1950 3 in the absence of 
Special Agent Hugo Winterrowd, I feel that I would be remiss if I 
did not advise of the outstanding manner in which he performed 
his duties. He is above average in intelligence 3 has a splendid 
knowledge of Bureau policy and exercises unusually good judgment. 
His work during the period above referred to was outstanding ," 

He is qualified to handle the most complicated 
investigative matters referred to the Bureau for attention. His 
physical condition is such that he could function satisfactorily 
on any assignment and he is available either in special instances 
or for routine assignments anywhere his services are needed. 

He is one of the better Supervisors presently assigned to the 
Internal Security Section and should be considered on a long range 
basis for development as an SAC, 

Over a long period of time Mr,- Scatterday has worked 
overtime when the occasion demanded without regard for his 
personal convenience. During August 3 September and October 3 
1950 3 the overtime worked by him is as follows : 

August: 

19 days worked 

Total overtime: 29 hours 25 minutes 

Average overtime: 1 hour 33 minutes per day 

SggtembejLi 

19 days 7 hours worked 

Total overtime: 51 hours 15 minutes 

Average overtime t 2 hours 34 minutes per day 

Qotgberg 

21 days 1 hour worked 

Total overtime : 45 hours 15 minutes 

Average overtime: 2 hours 9 minutes per day 

As can be seen from the above figures 3 Mr, Scatterday 
worked an average of two hours and five minutes per day during 
the months of August 3 September 3 and October , 



ACTION: 



In visit) of the foci) that Mr, Soatterday now 7 neets 
all of the requirements 9 it is suggested that he be 
considered for promotion from Grade GS-12 to Grade GS-13 , 

In the event you approve 3 it is suggested that this memorandum 
be routed to the Administrative Division for appropriate 
action. 



COFIterah 
TO s 


THE DIREc£ 




DATE:. September 8, 1950 


FROM -r 


D. M. LADD 






SUBJECT: 


PERSONNEL « ADVANCEMENT 







In accordance with the instructions contained in SAC Letter No. 5>6, 
Series 195)0, dated August 11, 1950, regarding "Personnel - Advancement," the 
following comments are submitted regarding personnel assigned to the Security- 
Investigative Division for consideration on a long-range basis for develop- 
ment as administrators and executives in the Bureau. In this connection, 
while it is understood that all personnel assigned- to the Security Division are 
being considered for long-range development, comments are made only by the per- 
sonnel who have indicated through their work that they .are definitely' above 
average as material for advancement along the lines indicated in referenced 
SAC Letter. . . 



I am not commenting on Inspector Leo Laughlin, or on the Unit Chiefs 
of the various sections, namely, Messrs... Carl Hennrich, Victor Keay, Fred 
Baumgardner, and Charles Stanley, inasmuch as their designation and continued 
assignment to their present positions clearly reflects that they are highly 
capable and are ready for consideration for any advancement or change of assign- 
ment for which the Bureau may consider them. 

Likewise, I have not listed the Number One Men in the four sections, 
namely, William A. Branigan, fspionage Section, Nathaniel R. Johnson, Loy* 
alty Section, Joseph L. Schniidt, Internal Security Section, and Orrin H. Bart- 
lett, Correlation-liaison Section. These supervisors at the present time 
KSid positions equivalent to that of Assistant Special Agent in Charge and 
each of them merits consideration for. further advancement. Particularly, with 
reference to Nathaniel R. Johnson, it is my opinion that he is entirely capable 
of handling a small office as Special Agent in Charge at the present time. 

The following are listed in accordance with the instructions in 
referenced SAC Letter: ■ ' \ 

GEORGE H ._SC AT1ERDAY f if 

Mr. Scatterday supervises Communist front organizations. He also 
relieves in the handling of mail in the Office of the Assistant to the 
Director. He is considerably above average, has an excellent over-all know- 
ledge of Bureau policy, has above-average judgment, and is a well-rounded 
mature Bureau employee who meets people well and creates the impression that 
he is capable of handling any situation which might arise. He handles a large 
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MEMORANDUM FOR THE DIRECTOR 




volume of work arid has prepared involved and highly importait memoranda for 
the Director on the motion picture industry and various front groups. Mr. 

Sc atterday. makes an excellent personal appearance, dresses neatly and has a 
friendly disposition.) He makes friends easily, is an enthusiastic employee, 
and is definitely interested in advancing in the Bureau's work. Mr. Scatter- 
day has excellent possibilities as a potential SAC. He is available for as- 
signment anywhere the Bureau may desire to send him. 



D ONALD E. MOORE 

ttM ■ ■ ■ i — — m—mamm—m 



Mr. Moore is assigned to the Internal. Security Section as a super- 
Visor on the Special Memoranda Desk. He is Number Two Man in the Section and 
assists in handling correspondence. On the occasions that he has acted in 
charge of the Section, he has handled himself well and has demonstrated that 
he possesses administrative ability. He is tall, well built and presents an 
excellent judgment, and his general all-round ability is considerably above 
the average of a Bureau supervisor* Mr. Moore is available for assignment 
anywhere. His prospects for development as an SAC on a long-range basis are 
excellent* 

ELBERT T. TURNER 

Mr. Turner is a supervisor in the Espionage Section of the Security 
Division. He has demonstrated outstanding administrative ability. In his 
assignments he uses exceptionally good judgment and he is thoroughly acquainted 
with Bureau policy. He is a hard worker, is ambitious, and has a forceful and 
direct approach. He has handled a number of complicated matters with excellent 
results. He presents an excellent personal appearance. I believe he is a good 
prospect for development as an SAC. Mr. Turner is available for assignment 
anywhere the Bureau might desire to send him. 

EMORY M. GREGG 

Mr. Gregg has been assigned to the Espionage Section of the Security 
Division. He has demonstrated administrative ability in the handling of his 
assignments and has shown the ability to organize his work. He has performed 
his duties in a highly commendable manner. Mr. Gregg is pleasant, yet force- 
ful, and has the ability to handle complicated matters and retain a sense of 
balance. He should be considered as potential SAC material. He is available 
■for assignment anywhere the Bureau might desire to utilize his services. 

STERLING B. DONAHOE 

Mr* Donahoe is assigned to the Espionage Section of the Security 
Division* He is a clear thinker and a rapid worker, capable of handling 
a large volume with accurate results. He has discharged his assignments 
in an outstanding manner, knows Bureau policy, and has had well-rounded Bur- 
eau experience. He has the capacity for additional development along admini- 
strative and executive lines as an SAC* He is available for assignment any- 
where the Bureau may wish to send him* 



MEMORANDUM FOR THE DIRECTOR 
HUGH. JACK PHARIES w 






Mr. Pharies is assigned to the Loyalty Section of the Security Divi- 
sion He is a well-built, rugged individual "who presents an excellent per- 
sonal appearance. He has a fine personality, is an excellent conversationalist, 
and is a mature Bureau, employee who has unusual ability along the line of con- 
tacts with police officers,, as well as business officials. He is aggressive, 
forceful, and possesses a considerable amount of poise and self-confidence. 

Mr. Pharies has clearly demonstrated that he -possesses administrative ability 
and is good material for advancement to Assistant Special Agent in Charge and 
Special Agept in Charge 0 He is available for assignment anywhere the Bureau 
may desire to send him. 

JOHN S. AMMARELL-. - JR. 

Mr. Ammarell is Supervisor in Charge of the Correlation Unit and acts 
as Number Two Man for the Correlation-Liaison Section of the Security Division. 
There is no question about his having very considerable administrative ability. 
He is intelligent, personable, displays ' initiative and has a genuine interest 
in his work. He makes an excellent anpearance and is available for assignment 
anywhere the Bureau desires. He is' good material for development into the posi- 
tion pf SAC. 

CALVIN B. HOWARD 

Mr. Howard is currently assigned to the Internal Security Section 
of the Security Division as a supervisor on the Communist Front Desk. Prior 
to his assignment as a supervisor at the Bureau, he served as a full-time 
supervisor on Communist matters at the Newark Office. He possesses a de- 
tailed knowledge of not only the Communist Party per se, but of the numerous 
splinter groups and Communist front organisations. He is meticulous as to 
detail and strives to produce perfect work at all times. Mr. Howard makes an 
excellent personal appearance, approaches his assignments in 'an intelligent 
manner, and has exercised good judgment in connection with his work at all 
times. He is a willing and enthusiastic employee and is desirous of advancing 
in the Bureau's work. He has the ability to make contacts among all types 
of people and he could serve in any type of territory or office. He is avail- 
able for transfer at any time to any place the Bureau may wish to assign 
him. I feel that in view of his qualifications he should definitely be con- 
sidered for development as a Special Agent in Charge on a long-range basis. 

ROBERT J. LAMPHERE 

Mr. Lamphere is assigned to the Espionage Section of the Security 
Division. In this capacity he has demonstrated exceptional ability in super- 
vising the complex espionage investigations assigned to him. He organizes 
his work and produces a far above average volume of work. He has A pleasant 
personality, is above average in intelligence, uses good judgment, and ac- 
cepts and discharges responsibility in a commendable way. He did an excel- 
lent job on a recent trip to London, where he interviewed Dr. Klaus Fuchs-, a 
confessed espionage agent. He definitely has the ability for further advance- 
ment as an SACo Mr. Lamphere is available for assignment at any time to any 
place the Bureau may desire to send him. 




MEMORANDUM FOR THE 
LEO C'o NULTY 





Mr. Nulty is assigned to the Espionage Section of the Security Div- 
ision » He has had considerable experience as an ASAD. He- is far above average 
as a Bureau supervisor* He is thoroughly acquainted 5 - with Bureau policy and 
uses good judgment at all times in the discharge of his responsibilities. He 
has an excellent personal appearance, is above average in intelligence, and 
is friendly yet forceful in his manner* Mr. Nulty. is available for trans- 
fer to any place where the Bureau might desire to send him. He has the quali- 
fications' for consideration for advancement to the position of SAC. 

ARTHUE J. MARCHESSAULT 



Mr. Marchessault is assigned to .the Espionage Section of the Security 
Division. He has performed in an outstanding manner as a Bureau supervisor. 

He is a good organizer, is aggressive, and • is ■ ambitious to advance in the 
Bureau's service. He is a hard worker, wants to become an SAC, and has had 
valuable experience as an ASAC at the Detroit Office. He has the capacity 
for development as an SAC. He is available for assignment anywhere the Bureau 
desires to utilize his services. 



I I is assigned to the Correlation Unit of the Correlation- 

Liaison Section, Security Division. He has handled a number of complex, 
lengthy memoranda with excellent results. He has shown a facility for such 
work and is considerably aided in this regard by his very sound knowledge of 
Bureau policies and procedures. He is a methodical, hard working individual 
who makes a good appearance and is available for assignment wherever his 
services may be needed*. He could probably serve as an ASAC with very little 
additional seasoning and can be considered on a long-range basis for develop- 
ment as an SAC. 

PAUL L. COX 

Mr. Cox is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor on the Security Index 
Desk. He presents an excellent, mature personal appearnace, has a good person- 
ality, and is well liked by the other employees in the Section. He has the 
ability to make contacts among all types of people and could function sat- 
isfactorily in any office. The work presently being handled by Mr. Cox is 
of a highly confidential and involved nature, but he has definitely demon- 
strated he can handle a tremendous volume of work with a minimum of errors. 
Prior to his assignment as a Supervisor at the Seat of Government, he was a 
full-time Supervisor on the General Investigative Desk in the Detroit Office. 
Mr. Cox has an all-round knowledge of. Bureau policies and has continually 
exercised good judgment in applying these policies to his everyday duties. 

He is an enthusiastic employee and has a definite desire to advance himself 
in the Bureau's work. He" is thorough, has the ability to think through prob- 
lems which arise in connection with his assigned duties, and issues concise, 
intelligent instructions to the field. He is available for transfer to any 
Bureau office at any time. It is believed that Mr. Cox possesses all the 
qualifications for development as an SAC on a long-range basis. 




MEMORANDUM FOR THE 
JOSEPH D. PURVIS 





Mr* Purvis is, assigned to the Loyalty Section of the Security Divi- 
sion# He is tall, rather slender of. build, dresses in a veiy neat conserva- 
tive style, and presents a good personal appearance. Although he is quiet, 
he has an excellent personality and' is mature in his demeanor. He is aggres- 
sive and resourceful and his judgment has been excellent. Purvis has an 
analytical mind and his organization of his work is one of his outstanding 
qualities . He is the leader type and is well respected by his fellow employees . 
Prior to his assignment as a Supervisor in the Loyalty Section on January 26, 
19U8, Purvis acted as Relief Supervisor in 'the Savannah Office. Mr. Purvis 
i® loyal, intelligent and capable of handling additional responsibilities. It 
is believed he should be considered for further advancement as ASAC and SAG. 

He is available for assignment wherever his services are needed. 

Wo RAIMOND WAHNALL 



Mr. WannalX is assigned to the Espionage Section of the Security 
Division. He has been handling rather involved espionage cases on a special 
basis. He is diligent, industrious and an exceptionally hard worker. He 
exercises considerable initiative and is a driving type of worker who aims 
for concrete results. He has the desire to advance in the Bureau's service. 

He handles his work in an analytical manner with above average organization. 

I believe he is capable of performing the functions of an ASAC with possi- 
bilities for development as an SAC. Mr. Wannall is available for assignment 
anywhere the Bureau may desire to send him. 

HERMAN 0. BLY 

Mr. Bly is assigned to the Internal Security Section of the Security 
Division. He is a supervisor on the Communist Party, USA Desk. His work as 
a supervisor on this desk has been outstanding. He is without question one 
of the better informed men in the Bureau concerning Communist matters generally. 
He has inaugurated changes in the method of reporting by the field on Com- 
munist matters which have enhanced the investigative operations of the Bureau. 
He makes an excellent personal appearance, exercises good judgment at’ all times, 
has a good personality, and is well liked by the other employees in the In- 
ternal Security Section. He has the ability to make friends and contacts 
among all types of people and could serve successfully in any Bureau office. 

Mr. Bly is an enthusiastic employee and is definitely interested in advancing 
himself in the Bureau’s work. I feel that Mr. Bly possesses all of the quali- 
fications for development as an SAC on a long-range basis. 
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| | is assigned- to; the- Espionage Section of the Security bvc 

Division. He is an exceptionally good organizer. ' think s clearly, an d attacks 
his work in an aggressive manlier. He obtains results. | | jr e- 

sents an excellent personal appearance, has a friendly disposition and yet 
is forceful in his approach. His work as a Bureau supervisor has been above 
average. I believe he is capable of performing the duties of an ASAC with 
possibilities for further development as an SAC. He is available for assign- 
ment! any place the. Bureau may desire to utilize his services. 
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WAYNE W. KLEMP 



Mr. KLemp is currently assigned to the ..Internal Security Section 
of the Security Investigative Division on the Special Memoranda Desk. In 
this capacity he answers general correspondence 'which is received by the 
Bureau as well as prepares memoranda on specialized subjects for the Director 
and for general dissemination to other governmental agencies. Since his as- 
signment- to this desk, Mr. Klemp has performed, in an outstanding manner. He - 
has an outstanding knowledge of Bureau policy and procedure and has repeatedly 
demonstrated that he can apply those policies in carrying out his eveiydsy 
assignments. Mi?. Klemp maked an excellent personal appearance, has a> good 
disposition, and is well liked by the other employees in the Section. He 
has the faculty of being able to make contacts among all types of people 
and is available for transfer to any of the Bureau* s offices. He is an en- 
thusiastic employee and' Is definitely interested in advancing himself in the 
Bureau* s work. In view of his all-round ability,' I feel that Mr. Klemp 
possesses all of the qualifications necessary for development as an SAC on . 
a long-range basis. ■ • 

S. WESLEY REYNOLDS 



Mr. Reynolds is assigned to the Liaison Unit, Correlation-Liaison 
Section, of the Security Investigative Division. He is a very experienced 
Liaison Supervisor who has an unusual knack forthis work. He has a far above 
average knowledge of Bureau policies and has a facility for putting them into 
execution. He makes a very favorable impression on persons outside the 
Bureau and could adequately represent the Bureau in almost any post. He is 
available wherever his services are needed. I believe he has the qualifi- 
cations necessary for consideration for the position of SAC on a long-range 
basis . 

MEFFERT W. KUHRT2 

Mr. Kuhrtz is assigned to tfap Liaison Unit, Correlation-Liaison 
Section of the Security. Investigative Division. He presently represents 
the Bureau at various committee meetings, which work requires a sound know- 
ledge of Bureau policies and the ability. -to' get along with representatives 
of outside governmental agencies. He seems, to be suited for liaison work. 

He was previously a supervisor in the New York Office and has administrative 
ability. He is a sound, methodical individual, large of build, who presents 
an excellent personal appearance. He is available for assignment wherever 
his services are needed. He could presently operate as an ASAC and has 
definite possibilities for advancement as an SAC. 

RALPH R.- ROACH 



Mr. Roach is assigned to the Liaison Unit, Correlation-Liaison 
Section of the Security Investigative Division. He is a Liaison Agent with 
long experience in this field. His strongest assets are his excellent appear- 
ance, his personality and his knowledge of Bureau policies. He is ideally 
suited for liaison work. He is available for assignment wherever his ser- 
vices are needed. He could handle various administrative posts in the Bureau. 
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Oo EUGENE COLEMAN 



Mr. Coleman is assigned to the Loyalty Section of the Security Divi- 
sion., He is of medium build, dresses in a conservative manner, has a quiet 
but likeable personality, and presents a very good personal appearance . He 
is serious, aggressive, unusually resourceful and an absolutely loyal Bureau 
employee o He would make an excellent impression as a Bureau representative and 
has the ability to develop and maintain excellent contacts in the business world 
and with police officials. It is observed that during an inspection of the Loy- 
alty Section in 1 9k9, the Inspector stated that Mr. Coleman impressed him as 
being stable, conscientious and capable in every respect; further, that he was 
above average and could assume the responsibilities of an ASAC in a s'mall or 
medium size office. Prior to being assigned as a supervisor in the Loyalty Sec- 
tion on April 3, 191+8, Coleman acted as a Relief Supervisor in the Chicago and 
Savannah Offices. During his assignment to the Loyalty Section, Mr 0 Coleman 
has been one of the most dependable supervisors and has been given many of the 
more involved assignments. He is entirely capable of handling additional 
responsibilities and should be considered for advancement to ASAC and SAC. He 
is available for assignment wherever the Bureau desires to utilize his services. 



I I is currently assigned to the Internal Security Section of 

the Security Investigative Division as a Relief Superviso r. In orde r to merit 
the assignment as belief Supervisor, it was necessary for | | to demon- 

strate that he possessed an over-all knowledge of Communist activity as it 
relates to the Communist Party per se, Communist front organizations. Communist 
infiltration of labor 1 groups, as well as Communist Partv informants. He has an 
over-all knowledge of Bureau policy and knows how to apply that policy in carry- 
ing out his assigned duties. He is an intelligent, enthusiastic Bureau emp loyee 
wh o is definitely interested in advancing in the Bureau's work. | | pre- 

sents an excellent mature appearance, has a good personality and is well liked 
by the other employees in the Section. He has acted as relief for the Number 
One Man in the Internal Security Section on a number of occasions, during which 
time he definitely demonstrated that he possesses administrative ability. He 
is available for transfer at any tim e to any of the Bureau's offices. In view 
of the above, I feel that I I possesses all the qualifications for devel- 

opment as an SAC on a long-range basis. 



I l is currently assigned to the Internal Security Section 

of the Security Investigative Division as a Supervisor on the Communist In- 
filtration of Labor Desko He is the calm, unexcitable type of individual 
who approaches his assignments in an intelligent fashion and exercises ex- 
cellent judgment in issuing instructions to the field. He is not the type 
who can be stampeded under pressure. He makes an excellent personal appear- 
ance, is friendly, has a good personality and possesses the ability to make 
friends among all types of people. He can adapt himself readily to meet any 
situation and could serve successfully in any of the Bureau's offices. He 
has an excellent grasp of the Bureau's policies and can apply those policies 
to the supervision of his assigned duties. He has a sufficient amount of 
force and aggressiveness and at this time is ASAC material. He should be 
considered on a long range basis as potential SAC material and is available 
for assignment wherever his services may be needed by the Bureau. 



- 7 - 




' memorandum for the director 



Jo 6 
b7C 



I ~l is currently assigned as a Supervisor on the Sabotage Desk 

in the Internal Security Section of the Security Investigative Division. In 
this capacity he has handled a large volume of work and has demonstrated his 
ability to act calmly under pressure in the handling of numerous coal strike 
situations which require continuous and expeditious attention during the time 
they are in progress. He presents an excellent personal appearance, is in- 
telligent, and has exercised good judgment at all times in the handling of his 
assignments since becoming a Bureau supervisor. He has an excellent person * 
ality and has the ability to make contacts among all types of people. He can 
adapt himself readily to any situation and could function satisfactorily in any 
Bureau office. He is an enthusiastic employee and is definitely interested in 
advancing himself in the Bureau’s work. He is available for transfer to any 
place the Bureau may desire to send him. ■ In light of the above, I feel that 

Ipossesses all the qualifications for successful development as an SAC 

on a long-range basis.’ 



ROBERT H. EGAN 

Mr. Egan is assigned to the Loyalty Section of the Security Inves- 
tigative Division. He is of tall build, and presents a very businesslike ap- 
pearance. He has a very good personality and is a mature, reliable Bureau em- 
ployee. He makes an excellent impression as a Bureau representative and would 
be most successful in contacts among business and police officials. Mr. Egan 
is an absolutely conscientious individual, has had considerable experience, 
and has a thorough knowledge of Bureau policies. He is unusually aggressive 
and resourceful, and his judgment has been solid’. He is a well-rounded Bureau 
employee. Mr. Egan served as a Field Supervisor in the Los Angeles Office for 
a considerable length of time and has been a Supervisor in "the Loyalty Section 
since March 26, 19U8. He has clearly demonstrated that he has administrative 
ability and should be considered for further advancement in the Bureau as an 
ASAC and SAC. He is available for assignment wherever his services are needed. 



I I is currently assigned to the Internal Security Section ’ 

of the Sec urity Invest igative Division as a Supervisor on the Communist Party, 
USA Desk. I I studiously approaches the problems which confront him 

in his current assignment and by virtue of excellent instructions to the field 
has assisted the Bureau greatly in keeping abreast of the Communist Party’s 
underground movements. He possesses an excellent background knowledge of Bur- 
eau policies and pro cedures and has the ability to apply those policies to his 
current assignment. | | -makes- an excellent personal appearance, has 

a friendly disposition and a gopd personality, and has the ’ability to make 
contacts among all types of people . He possesses the ability to cope with any 
situation with which he might be confronted and could successfully serve in 
any Bureau office. He is an enthusiastic employee who is definitely interested 
in t ransfer to a ny Bureau office at any time. In light of the above, I feel 
that | I possesses all of the qualifications for development as a Spec- 

ial Agent in Charge on a long-range basis. 
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- MEMORANDUM FOR THE DIRECTOR 
AUGUST B. FIPP, JR. £ 

Mr. Fipp is assigned to the Correlation Unit, Correlation-Liaison 
Section, of the Security Investigative Division. He has had experience as a 
office supervisor and as an inspector's aide. He has administrative 
ability and has considerable ambition. He makes and unusually good appearance 
and is personable. He is available for transfer wherever his services are 
needed. He would succeed as an ASAC, particularly in a small office, and 
should be considered as SAC material on a long-range basis. 



| | is assigned to the Correlatioh Unit, Correlation-Liaison 

Section of the Security Investigative Division. He has handled a number of 
complex memorandan. He has impressed me with his' ability to do research writing 
and with his ability to handle complicated problems. He is intelligent, veiy 
interested in his work, and has considerable initiative. TShile he looks young, 
he thinks in a very mature fashion and is actually a very sound Agent. He is 
quick and sharp. He is available for assignment 'wherever his services are. 
neededi At present -he could handle the position of ASAC in a small office and 
should be considered on a long-range basis for the position of SAC. 



I I is currently assigned to the Internal Security Section 

of the Security Investigative Division as a supervisor on the Security Index 
Desk. He is a deliberate, solid individual •who carefully considers and ana- 
lyzes each problem before he reaches a decision. His reasoning Is excellent 
and he issues sound instructions to the field. He has an excellent' over-all 
knowledge of Bureau policy and has demonstrated his ability to apply that policy 
to his assigned duties. Although the Bureau's Security Index Porgram is 
highly confidential ai d involved, | | has handled his work on that desk 

in an excellent manner. He is an intelligent, enthusiastic Bureau employee 
who is definitely interested in advancing himself in the Bureau's work, ^e 
makes an outstanding personal appearance, has a pleasing personality and pos- 
sesses the ability to make contacts among all types of people. He can adapt 
himself to meet any given -situation and could function satisfactorily in any 
part of the country. He is available for transfer at a ny time to any of the 
Bureau’s offices. In view of the above, it is felt that l possesses 

all of the qualifications at this time for future development as an SAC on a 
long-range basis. 

CORNELIUS A. MQYNIHAN 

Me. Moynihan is presently assigned to the Correlation-Liaison Sec- 
tion of the Security Investigative Division. -He assists in supervising our 
foreign liaison work, particularly our relations with foreign police organ- 
izations. He has had experience as a supervisor in the New York Office. 

There is no question that he has administrative ability and has a sound know- 
ledge of Bureau policies. He has been night supervisor of the Security Divi- 
sion for some months and in this capacity has shown the ability to handle all 
of the various phases of the Bureau's work which arise. He is available for 
transfer anywhere his services are needed. He could presently handle an 
assignment as an ASAC and should be considered for the position of SAC on a 
long-range basis . 
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I I is currently assigned to the Internal Security Section of 

-the Security Investigative Division on the Security Index ^esk* Alt hough t he 
Bureau ’s Security Index Program is highly confidential and involved, | 

I I has demonstrated that he can handle a tremendous volume of work with a 

minimum of supervision* His instructions to the field are well thought out 
and clearly and concisely expressed. He possesses, an excellent- knowledge of 
Bureau policies and has exercised good judgment in applying those policies 
to his everyday tasks* He is an enthusiastic employee who is definitely 
interested in advancing himself in the Bureau’s work* He makes an excellent 
personal appearance, has a pleasing personality, possesses the ability to 
make contacts among all types of people, can adapt himself to any given sit- 
uation,. and is available to serve in tny typ e of territory or office* In 
view of the above, I believe that | "I possesses all of the qualifi- 

cations for future development as a Special Agent in Charge on a long-range 
basis* 

SAM J* PAPICH 



Mr* Papich has been in the Loyalty Section as a supervisor only 
since April, 19f?0 # It has been observed that he is quick to grasp the 
work and he has done an excellent job during this short period* Mr* Papich 
was listed by the SAC of the San Francisco Office in September, 19k9 s as 
the No* One Special Agent in the San Francisco Office for development as an 
administrator and executive in the Bureau* He presents a mature personal 
appearance, makes an excellent impression as a Bureau representative, and 
appears to be a well-rounded Bureau employee* He is the type of Bureau em- 
ployee who would operate in an outstanding manner in contact work and devel- 
oping sources and informants* It is believed that he presents excellent 
material for further advancement to assignment as an ASAC or SAC* He is 
-available for assignment wherever his services are needed by the Bureau* 

FREDERICK C* 2INCK 

Mr* Zinck is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor on the Security Index 
Desk* In this capacity, he has handled a tremendous volume of these highly 
confidential and involved matters with a minimum of supervision* He uses 
good judgment and has demonstrated on numerous occasions his abiliiy to think 
clearly and apply Bureau policy correctly to any given situation* His . 
instructions to the field are set forth in a clear and concise manner* He 
is an enthusiastic emoloyee who is definitely interested in advancing him- 
self in the Bureau’s work* Mr* Zinck presents an excellent personal appear- 
ance has a friendly .disposition and a good personality and possesses the 
ability to make contacts among all types of individuals* He can adapt 
himself to any situation and could s'erve successfully in any part of the 
country* He is available for transfer to any of the Bureau’s offices at 
any time* In light of the above, I feel that Mr# Zinck at this time pos- 
sesses all of the qualifications for future development as an SAC on a 
long-range basis* 

In addition to the above-listed, there are a number of other super- 
visors in the Security Division who only recently have been transferred to 
th© Seat of Government and whom consequently I have not had the opportunity 
to fully observe* Undoubtedly, some of these supervisors will be -qualified 
for advancement in the Bureau’s service* They, of course, will be listed, if 
warranted, at a future date. 
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